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PRINCIPAL

TO WHOMSOEVER IT MAY CONCERN

This is to certify that the following table gives placement details of student during
the Academic year 2023-24.

Total number of outgoing students 42
Number of students Placed 637
85.8%
Placement percentage

PRINCIPAL
Nandha Enginecring College
(Autonomous)
Erodoe - 638 052.




5.2.1 Number of outgoing students who got placement during the year

Name of student placed . Pay package at
o Name of the employer with )
SL.NO with his/her contact Programme completed ; the time of
. contact details .
details appointment

1 B.E - Agricultural

Agalya S Engineering Sai Irrigation 1.5
2 B.E - Agricultural

Aravind G Engineering Sakthi Auto Component 1.8
3 B.E - Agricultural

Deepika S Engineering Mobitech wireless solution 1.5
4 B.E - Agricultural

Dharani B Engineering Sai Irrigation 1.5
5 B.E - Agricultural

Dharani N Engineering Dhan Foundation 1.8
6 B.E - Agricultural

Dharani S Engineering Mobitech wireless solution 1.5
7 B.E - Agricultural

Fiza Tabassum A Engineering Accenture 4.25
3 B.E - Agricultural

Gobinath M Engineering Dhan Foundation 1.8
9 B.E - Agricultural

Harish R Engineering NCR Corporation India Pvt Ltd., 1.8
10 B.E - Agricultural

Harsini M Engineering Roots Irrigation 1.8
11 B.E - Agricultural

Indresh J V Engineering Rndsoft Tech Pvt Ltd 1.8
12 B.E - Agricultural

Inthu M Engineering Roots Irrigation 1.8
13 B.E - Agricultural

Jayapandi J Engineering TAFE Tractor 2.02
14 B.E - Agricultural

Karthikeyan Y Engineering NCR Corporation India Pvt Ltd., 1.8
15 B.E - Agricultural

Kavin S Engineering Sakthi Auto Component 1.8
16 B.E - Agricultural

Kavinesh R Engineering Onegene 1.8
17 B.E - Agricultural

Kavinraj R Engineering Dhan Foundation 1.8
18 B.E - Agricultural

Kavitha V Engineering Sai Irrigation 1.5
19 B.E - Agricultural

Kiruba A Engineering Mobitech wireless solution 1.5




B.E - Agricultural

20

Kiruthika S Engineering Mobitech wireless solution 1.8
21 B.E - Agricultural

Kowtheesh S Engineering Dhan Foundation 1.8
22 B.E - Agricultural

Malathi K Engineering Mobitech wireless solution 1.8
23 B.E - Agricultural

Manivasan K Engineering Sakthi Auto Component 1.8
24 B.E - Agricultural

Megala P Engineering Roots Irrigation 1.8
25 B.E - Agricultural

Meharaj R Engineering NCR Corporation India Pvt Ltd., 1.8
26 B.E - Agricultural

Mukesh K Engineering TAFE Tractor 2.02
27 B.E - Agricultural

Nilavarasan T Engineering TAFE Tractor 2.02
28 B.E - Agricultural

Nishanthini S Engineering Sai Irrigation 1.5
29 B.E - Agricultural

Nithish S Engineering TAFE Tractor 2.02
30 B.E - Agricultural

Nivashini S Engineering Rndsoft Tech Pvt Ltd 1.8
31 B.E - Agricultural

Nouvshika E T Engineering Sai Irrigation 1.5
37 B.E - Agricultural

Pavithra S Engineering Sai Irrigation 1.5
33 B.E - Agricultural

Pooja M Engineering Mobitech wireless solution 1.5
34 B.E - Agricultural

Preetha A R Engineering Mobitech wireless solution 1.5
35 B.E - Agricultural

Priyanka S Engineering Mobitech wireless solution 1.5
36 B.E - Agricultural

Raja N Engineering Sevika Tech 1.8
37 B.E - Agricultural

Ravi Pravin P Engineering Mobitech wireless solution 2.65
38 B.E - Agricultural

Rithika T Engineering Sai Irrigation 1.5
39 B.E - Agricultural

Selin Princy A Engineering Rndsoft Tech Pvt Ltd 1.8
40 B.E - Agricultural

Soniya V Engineering Rndsoft Tech Pvt Ltd 1.8
a1 B.E - Agricultural

Swetha N Engineering Dhan Foundation 1.8




B.E - Agricultural

42

Swetha R Engineering Dhan Foundation 1.8
43 B.E - Agricultural

Varsnica B Engineering Mobitech wireless solution 1.65
a4 B.E - Agricultural

Vidhya Shree G Engineering Mobitech wireless solution 1.8
45 B.E - Agricultural

Adarsh D Engineering NCR Corporation India Pvt Ltd., 1.8
46 B.E - Agricultural

Mounika K Engineering Dhan Foundation 1.8
47 B.E - Agricultural

Mugil M Engineering Dhan Foundation 1.8
48 . . :

Aaliya Thaslim F B.E - Biomedical Engineering Vee Technologies 2.04
49 Lo

Aathi Sri S S B.E - Biomedical Engineering Vee Technologies 2.04
50 ,

Abishek M B.E - Biomedical Engineering Vee Technologies 2.04
51 . .

Abishek S B.E - Biomedical Engineering Objectways Technologies 2.1
52 ,

Bharani M B.E - Biomedical Engineering Vanavil Calibrations 1.8
53 .

Gayathri N B.E - Biomedical Engineering Tata Consultancy Services 3.36
54 .

Giridharan G B.E - Biomedical Engineering Unicorn Medicals 1.8
55 . . .

Hariharan R B.E - Biomedical Engineering Diagnocare Life Science 2.22
56 . ‘

Hariharasudhan S B.E - Biomedical Engineering Objectways Technologies 2.1
57 .

Jeevananthan S B.E - Biomedical Engineering Objectways Technologies 2.1
58 . .

Kiruthika S B.E - Biomedical Engineering Zifo Rnd Solutions 4.76
59 .

Koushika V B.E - Biomedical Engineering Face Prep 3.06
60

Kumaresan S B.E - Biomedical Engineering Zifo Rnd Solutions 4.76
61

Logeshwaran A B.E - Biomedical Engineering Hosmat Hospital, 2.16
62 Institute Of Language

ManjuR E B.E - Biomedical Engineering Management (P) Ltd 2.52
63 '

Mithra K B.E - Biomedical Engineering Face Prep 3.06




Techjays — Iderize Technology

64

Mohammed Aswath L B.E - Biomedical Engineering Solutions 35
65 . . . .

Mohankumar M B.E - Biomedical Engineering Nephro Plus 2.7
66 . . . .

Mohanprasath B B.E - Biomedical Engineering IIm 2.52
67 . : . o : .

Monish S B.E - Biomedical Engineering Objectways Technologies 2.1
68 . . . .

Mowleeswaran V B.E - Biomedical Engineering Breathe Support Systems 1.8
69 : : . o

Mowniththa T M B.E - Biomedical Engineering Vee Technologies 2.04
70 o .

Niranjana V B.E - Biomedical Engineering Zifo Rnd Solutions 4.76
71 _

Niroshkumar S B.E - Biomedical Engineering Vee Technologies 2.04
72 ,

Pavithra S B.E - Biomedical Engineering Face Prep 3.06
73

Pradeep S B.E - Biomedical Engineering Terv 3
74 Institute Of Language

Prasanth M B.E - Biomedical Engineering Management (P) Ltd 2.52
75

Ruba P B.E - Biomedical Engineering Sam Enterprises 1.8
76 ,

Sakthivel K B.E - Biomedical Engineering Mallow Technologies 4.2
77 ,

Sakthivel P B.E - Biomedical Engineering Unicorn Medicals 1.8
78

Saranya S B.E - Biomedical Engineering Vee Technologies 2.04
79 . .

Selvaraj R B.E - Biomedical Engineering Breathe Support Systems 1.8
80 Episource India Pvt Ltd. (An

Shanmugapriya M B.E - Biomedical Engineering Optum) 2.52
81 ,

Sharmila K B.E - Biomedical Engineering Panache Health Meeds 1.8
82 ,

Sheikchan M B.E - Biomedical Engineering K S Hospital 2.4
83 .

Shiyamala.S B.E - Biomedical Engineering Vertical Solutions 1.92
84 .

Sowmiya P B.E - Biomedical Engineering Cotiviti 3
85 . . .

Sriharini B B.E - Biomedical Engineering Vertical Solutions 1.92




86

Srinithi.A B.E - Biomedical Engineering Sai Medical Systems 1.8
87 Institute Of Language

Subashree M B.E - Biomedical Engineering Management (P) Ltd 2.52
88 . . . . . . .

Sujan K B.E - Biomedical Engineering Objectways Technologies 2.1
89 . . . . .

Sureshkumar V B.E - Biomedical Engineering|  Tata Consultancy Services 7
90 : . . o : .

Swathi K B.E - Biomedical Engineering Bi3 Technologies 4
91 . . . . .

Swetha K B.E - Biomedical Engineering Vee Technologies 2.04
92 ,

Vasanth.M B.E - Biomedical Engineering People Tree Hospital 24
3 - . . . L

Villiam David.R B.E - Biomedical Engineering Vanavil Calibrations 1.8
94 : .

Aadhithyan S B.E -Civil Engineering Chandraa Builders, Salem 1.8
95 . . . .

Devashree S B.E -Civil Engineering Shenduran Constructions, Erode 1.98
9% Btr Constructions, Bhavanisagar,

Dharmaraj V B.E -Civil Engineering Erode 1.62
97 Gg Construction,

Jeevanantham S B.E -Civil Engineering Sathyamanagalam 1.56
98 . . .

Kaviya R B.E -Civil Engineering Design Wise Structurals, Erode 1.38
99 Btr Constructions, Bhavanisagar,

Matheswaran S B.E -Civil Engineering Erode 1.62
100 , .

Mayilsamy M B.E -Civil Engineering M.Rajkumar, Erode 1.8
101 Buildaid Engineers Pvt Ltd,

Monisha R B.E -Civil Engineering Erode 1.2
102 .

Raja M B.E -Civil Engineering Design Wise Structurals, Erode 1.38
103 Buildaid Engineers Pvt Ltd,

Ritheha J B.E -Civil Engineering Erode 1.2
104 o

Sakthi Vignesh P B.E -Civil Engineering M.Rajkumar, Erode 1.8
105 '

Srilakshmanan G B.E -Civil Engineering Arrow Rebar, Salem 1.2
106

Sugeshkumar G B.E -Civil Engineering  |Urc Constructions Pvt Ltd, Erode 1.56
107

Vasanth M B.E -Civil Engineering Aravindh Builders, Erode 2.16




108

Vasanthakumar S B.E -Civil Engineering M.Rajkumar, Erode 1.8
109 . . . . .
Venkatesh P B.E -Civil Engineering Aravindh Builders, Erode 2.16
110 Dhanam Infra, Mogappair,
Vijayakumar M B.E -Civil Engineering Chennai 1.62
111 Btr Constructions, Bhavanisagar,
Yogavarnan G B.E -Civil Engineering Erode 1.62
112 Spk Varma
Ajay J B.E -Civil Engineering Construction,Sivagiri,Erode 1.44
113
Deepan S B.E -Civil Engineering M.Rajkumar, Erode 1.8
114 Wings Land Survey And
Dharanesh S B.E -Civil Engineering Building Consultancy, Erode 1.56
115 Wings Land Survey And
Dinesh Kumar S B.E -Civil Engineering Building Consultancy, Erode 1.56
116
Gowtham S B.E -Civil Engineering M.Rajkumar, Erode 1.8
117 , .
Gopinath S B.E -Civil Engineering M.Rajkumar, Erode 1.8
118 , ,
Govindaraj N B.E -Civil Engineering Pride Constructions, Erode 2.22
119 Gg Construction,
Hariharan R B.E -Civil Engineering Sathyamanagalam 1.56
120
Madhankumar S B.E -Civil Engineering Arrow Rebar, Salem 1.2
121 .
Mohammed Abdullah A B.E -Civil Engineering M.Rajkumar, Erode 1.8
122
Naveenkumar M B.E -Civil Engineering Iconic Builders, Tiruppur 1.27
Global Soil Testing And Digital
123 Land Surveying, Perundurai,
Nesamani A B.E -Civil Engineering Erode 1.62
Global Soil Testing And Digital
124 Land Surveying, Perundurai,
Prabhu E B.E -Civil Engineering Erode 1.62
125
Premkumar K B.E -Civil Engineering Sri Ayyanarapan Builders, Erode 1.5
126
Rahul A B.E -Civil Engineering Sri Ayyanarapan Builders, Erode 1.5
Global Soil Testing And Digital
127 Land Surveying, Perundurai,
Santhosh M B.E -Civil Engineering Erode 1.62




128 Spk Varma
Santhoshkumar A B.E -Civil Engineering Construction,Sivagiri, Erode 1.44
129 . . . . . . . .
Sathiyamoorthi S B.E -Civil Engineering Pride Constructions, Erode 222
130 Spk Varma
Soundarkarthik K B.E -Civil Engineering Construction,Sivagiri, Erode 1.44
131 . . . . .
Sudharsan S B.E -Civil Engineering M.Rajkumar, Erode 1.8
132 . . . . .
Sundaramoorthy L B.E -Civil Engineering M.Rajkumar, Erode 1.8
133 . . . . .
Suryaprakash S B.E -Civil Engineering M.Rajkumar, Erode 1.8
134 . o
Vinethkumar Kk B.E -Civil Engineering M.Rajkumar, Erode 1.8
135 . . . . . . .
Vittal Rajan S B.E -Civil Engineering M.Rajkumar, Erode 1.8
136 Tcs Land Survey Consultant,
Balaganesan R B.E -Civil Engineering Erode 1.44
137 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Abin Raj D Engineering Cuddalore 1.87
138 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Akash G Engineering Cuddalore 1.87
Southern Petrochemical
139 B.Tech -Chemical Industries Corporation Limited-
Dhanush A S Engineering Tuticorin 2.25
140 B.Tech -Chemical
Enbarajan M Engineering Natural Oxygen Ltd — Erode 1.45
Southern Petrochemical
141 B.Tech -Chemical Industries Corporation Limited-
Gnanavel P Engineering Tuticorin 2.25
142 B.Tech -Chemical Relproc Engineering —
Gunalan M Engineering Coimbatore 1.2
143 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Jayanth S Engineering Cuddalore 1.87
Incompressible Fluid Control
144 B.Tech -Chemical System Private Limited (Icfcs) -
Jeevitha C Engineering Chennai 1.45
145 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Kishore A Engineering Cuddalore 1.87
Incompressible Fluid Control
146 B.Tech -Chemical System Private Limited (Icfcs) -
Logeshwaran S Engineering Chennai 1.45
147 B.Tech -Chemical Lake Chemicals Pvt. Ltd —
Mathankumar K Engineering Bangalore 1.87




Incompressible Fluid Control

148 B.Tech -Chemical System Private Limited (Icfcs) -
Moorthi G Engineering Chennai 1.45
149 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Nithishchandran P G Engineering Cuddalore 1.87
150 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Pabinesh P Engineering Cuddalore 1.87
151 B.Tech -Chemical Relproc Engineering —
Pavithra R Engineering Coimbatore 1.2
152 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Prakadesh U Engineering Cuddalore 1.87
153 B.Tech -Chemical Lake Chemicals Pvt. Ltd —
Ragul S Engineering Bangalore 1.45
Incompressible Fluid Control
154 B.Tech -Chemical System Private Limited (Icfcs) -
Ragul S Engineering Chennai 1.45
Incompressible Fluid Control
155 B.Tech -Chemical System Private Limited (Icfcs) -
Ranjith B Engineering Chennai 1.45
156 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Sanjay R Engineering Cuddalore 1.87
Incompressible Fluid Control
157 B.Tech -Chemical System Private Limited (Icfcs) -
Sanjay V Engineering Chennai 1.45
Southern Petrochemical
158 B.Tech -Chemical Industries Corporation Limited-
Santhoshkumar V Engineering Tuticorin 2.25
159 B.Tech -Chemical Kavin Engineering And Services
Subasini R Engineering Pvt.Ltd — Coimbatore 3.24
160 B.Tech -Chemical
Sugieshivashanmugam A R Engineering Chemplast Sanmar Ltd - Mettur 3.85
161 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Vengadanarasimman P Engineering Cuddalore 1.87
162 B.Tech -Chemical Tagros Chemicals Pvt Ltd -
Vithyasagar B Engineering Cuddalore 1.87
163 B.Tech -Chemical Lake Chemicals Pvt. Ltd —
Aakash B Engineering Bangalore 1.87
164 B.Tech -Chemical National Oxygen Limited —
Esakkipandi S Engineering Erode 1.45
Incompressible Fluid Control
165 B.Tech -Chemical System Private Limited (Icfcs) -
Gokul G Engineering Chennai 1.45
166 B.Tech -Chemical Relproc Engineering —
Gowtham P Engineering Coimbatore 1.2




B.Tech -Chemical

Relproc Engineering —

167

Hariharan K Engineering Coimbatore 1.2
168 B.Tech -Chemical Uhp Technologies Pvt Ltd -

Kennedy Diwakar J Engineering Bengaluru 3.25
169 B.Tech -Chemical Lake Chemicals Pvt. Ltd —

Muralhidharan A Engineering Bangalore 1.87
170 . B.Tech -Chemical Relproc Engineering —

Raja B Engineering Coimbatore 1.2
171 B.Tech -Chemical Sanvira Bio Sciences Pvt Ltd -

Sreenath P Engineering Hyderabad 1.87
172 B.E - Computer Science and

Akshaya V Engineering Avasoft 5
173 B.E - Computer Science and

Aravind R Engineering Logbase 4
174 B.E - Computer Science and

Arjun K S Engineering Intensive English 1.8
175 B.E - Computer Science and

Ashok Kumar D Engineering ITC Infotech India Ltd 4.25
176 B.E - Computer Science and

Baazilkumar R Engineering Tata Consultancy Service 3.36
177 B.E - Computer Science and

Balakumaran M Engineering ITC Infotech India Ltd 4.25
178 B.E - Computer Science and

Bharathkumar S Engineering Tata Consultancy Service 3.36
179 B.E - Computer Science and

Bhuvaneshwari S Engineering ITC Infotech India Ltd 4.25
180 B.E - Computer Science and

Boopathi P Engineering Mallow 4
181 B.E - Computer Science and

Deepadharani M Engineering Intensive English 1.8
182 B.E - Computer Science and

Dhanika G Engineering Tata Consultancy Service 7
183 B.E - Computer Science and

Dinesh S Engineering Renault Nissan 4.25
184 B.E - Computer Science and

Gayathri V Engineering Avasoft 5




185 B.E - Computer Science and

Giftson K Engineering ITC Infotech India Ltd 4.25
186 B.E - Computer Science and

Gobinath K S Engineering ITC Infotech India Ltd 4.25
187 B.E - Computer Science and

Gokulkumar K P Engineering Renault Nissan 4.25
188 B.E - Computer Science and

Gowsihan R Engineering Thirumoolar Software 3
189 B.E - Computer Science and

Gugapriyaa S Engineering Webbrex 2.64
190 B.E - Computer Science and

Harikrishnan A Engineering ITC Infotech India Ltd 4.25
191 B.E - Computer Science and

Karthikeyan G Engineering ILM 2.52
192 B.E - Computer Science and

Kaviya R Engineering ITC Infotech India Ltd 4.25
193 B.E - Computer Science and

Lobana Rethina Pushpa S Engineering Tata Consultancy Service 3.36
194 B.E - Computer Science and

Mahavishnu K K Engineering ILM 2.52
195 B.E - Computer Science and

Maithesh S K Engineering Intensive English 1.8
196 B.E - Computer Science and

Midhunesh A Engineering Intensive English 1.8
197 B.E - Computer Science and

Moneshwaran R Engineering SmartED 3
198 B.E - Computer Science and

Monizha R Engineering Tata Consultancy Service 3.6
199 B.E - Computer Science and

Nanjin Moorthy J Engineering American Mega Trends 4
200 B.E - Computer Science and

Naveen A Engineering ILM 2.52
201 B.E - Computer Science and

Pranesh S Engineering ITC Infotech India Ltd 4.25




202 B.E - Computer Science and

Pranith R Engineering ILM 2.52
203 B.E - Computer Science and

Prasanth G Engineering ITC Infotech India Ltd 4.25
204 B.E - Computer Science and

Praveen B Engineering Intensive English 1.8
205 B.E - Computer Science and

Preethika P Engineering Capgemini 4
206 B.E - Computer Science and

Premnath E S Engineering Digital EPCS Private Limited 1.44
207 B.E - Computer Science and

Naveen V Engineering Logbase 4
208 B.E - Computer Science and

Rabiswaran S Engineering Tata Consultancy Service 3.6
209 B.E - Computer Science and

Ragul K Engineering Intensive English 1.8
210 B.E - Computer Science and

Rahul S Engineering TPF 4.5
211 B.E - Computer Science and

Ramesh K Engineering ILM 2.52
212 B.E - Computer Science and

Ranjith N Engineering Intensive English 1.8
213 B.E - Computer Science and

Sangamithra P Engineering Hexaware 4
214 B.E - Computer Science and

Santhosh N Engineering Tata Consultancy Service 7
215 B.E - Computer Science and

Selvarameshkumar P Engineering Avasoft 5
216 B.E - Computer Science and

Sowdharshini P Engineering Vinsinfo 33
217 B.E - Computer Science and

Sowmya A Engineering KgiSL 2.4
218 B.E - Computer Science and

Srinesh M Engineering Intensive English 1.8




219 B.E - Computer Science and

Swarna S Engineering ILM 2.52
220 B.E - Computer Science and

Thamseel Ahamed S Engineering ITC Infotech India Ltd 4.25
221 B.E - Computer Science and

Tharun M Engineering TeamLease Digital 6
222 B.E - Computer Science and

Thavasi R Engineering ITC Infotech India Ltd 4.25
223 B.E - Computer Science and

Trisha V Engineering ITC Infotech India Ltd 4.25
224 B.E - Computer Science and

Vanishree B Engineering Vinsinfo 3.3
225 B.E - Computer Science and

Venkatesh S Engineering Vinsinfo 33
226 B.E - Computer Science and

Vignesh S Engineering ITC Infotech India Ltd 4.25
227 B.E - Computer Science and

Vijayanand V Engineering Intensive English 1.8
228 B.E - Computer Science and

Vijitha N Engineering ILM 2.52
229 B.E - Computer Science and SURETI MARKETING

Karthick P Engineering INSURANCE 3
230 B.E - Computer Science and

Sathya G Engineering Intensive English 1.8
231 B.E - Computer Science and

Arunraja. R Engineering iMatiz 1.44
232 B.E - Computer Science and

Harish J Engineering iMatiz 1.44
233 B.E - Computer Science and

Logesh S Engineering iMatiz 1.44
234 B.E - Computer Science and

Naveenkumar V Engineering iMatiz 1.44
235 B.E - Computer Science and

Rahul R Engineering iMatiz 1.44




236 B.E - Computer Science and

Ramnath K Engineering iMatiz 1.44
237 B.E - Computer Science and

Rudhish.S Engineering iMatiz 1.44
238 B.E - Computer Science and

Sanjai Kumar.S Engineering iMatiz 1.44
239 B.E - Computer Science and

Sanjai Kumar.S Engineering iMatiz 1.44
240 B.E - Computer Science and

Saravanaperumal P Engineering iMatiz 1.44
241 B.E - Computer Science and

Shiyam Kavi.V Engineering iMatiz 1.44
242 B.E - Computer Science and

Snehan D.J Engineering iMatiz 1.44
243 B.E - Computer Science and

Sugumar.K Engineering iMatiz 1.44
244 B.E - Computer Science and

Surya S Engineering iMatiz 1.44
245 B.E - Computer Science and

Swetha R Engineering iMatiz 1.44
246 B.E - Computer Science and

Brintha A Engineering iMatiz 1.44
247 B.E - Computer Science and

Sarunima A Engineering iMatiz 1.44
248 B.E - Computer Science and

Sowmiya S Engineering iMatiz 1.44
249 B.E - Computer Science and

Kannan.S Engineering Grasko Solutions 1.8
250 B.E - Computer Science and

Srimathi Cn Engineering Yethi Consulting pvt Itd 32
251 B.E - Computer Science and

Deepika.K Engineering Vinsinfo 3.3
252 B.E - Computer Science and

Gomathi.M Engineering Vinsinfo 33




253 B.E - Computer Science and

Harivardhini.S Engineering Vinsinfo 33
254 B.E - Computer Science and

Mounica M Engineering Vinsinfo 33
255 B.E - Computer Science and

Nandhini M Engineering Vinsinfo 33
256 B.E - Computer Science and

Ragul V Engineering Vinsinfo 33
257 B.E - Computer Science and

Rajkumar A Engineering Vinsinfo 33
258 B.E - Computer Science and

Rithika R Engineering Vinsinfo 3.3
259  |Purna Sai B.E - Computer Science and

Sadarangapatnam Engineering Vinsinfo 33
260 B.E - Computer Science and

Sanjaykumar.K Engineering Vinsinfo 33
261 B.E - Computer Science and

Santhosh K Engineering Vinsinfo 33
262 B.E - Computer Science and

Sashvanth M Engineering Vinsinfo 3.3
263 B.E - Computer Science and

Sujith. J Engineering Vinsinfo 33
264 B.E - Computer Science and

Dharshan.K Engineering Digital EPCS Private Limited 1.44
265 B.E - Computer Science and

Hemath Bhusani.M Engineering Digital EPCS Private Limited 1.44
266 B.E - Computer Science and

Karveti. Ajay Kumar Engineering Digital EPCS Private Limited 1.44
267 B.E - Computer Science and

Preethishri D Engineering Digital EPCS Private Limited 1.44
268 B.E - Computer Science and

Rohith M Engineering Digital EPCS Private Limited 1.44
269 B.E - Computer Science and

Rubansanthosh G.B Engineering Digital EPCS Private Limited 1.44




270 B.E - Computer Science and

Shanmugapriya P Engineering Digital EPCS Private Limited 1.44
271 B.E - Computer Science and

Sharanbharathi.R Engineering Digital EPCS Private Limited 1.44
272 B.E - Computer Science and

Sri Senthur Murugan.P Engineering Digital EPCS Private Limited 1.44
273 B.E - Computer Science and

Suruthi. S Engineering Digital EPCS Private Limited 1.44
274 B.E - Computer Science and

Deepan Raj.R Engineering Digital EPCS Private Limited 1.44
275 B.E - Computer Science and

Sri Balaji Prabhu. D Engineering Digital EPCS Private Limited 1.44
276 B.E -Electrical and Vrm Energy Consultancy

Abinaya G Electronics Engineering Services Pvt Ltd 2.04
277 B.E -Electrical and Vrm Energy Consultancy

Deepa B Electronics Engineering Services Pvt Ltd 2.04
278 B.E -Electrical and

Deepika P Electronics Engineering Accenture 4.6
279 B.E -Electrical and

Dhanushkumar R Electronics Engineering Realtech Systems 1.94
280 B.E -Electrical and Logskim Solutions Private

Dharaneesh K Electronics Engineering Limited 1.98
281 B.E -Electrical and

Dinesh.V Electronics Engineering Honey Iconics 2.5
282 B.E -Electrical and

Gokul S Electronics Engineering Gessdemn Global Service 1.8
283 B.E -Electrical and

Gokulan S Electronics Engineering L.G. Balakrishnan & Bros 1.68
284 B.E -Electrical and Logskim Solutions Private

Gokulapriya. S Electronics Engineering Limited 1.98
285 B.E -Electrical and

Gowtham M Electronics Engineering L.G. Balakrishnan & Bros 1.68
286 B.E -Electrical and

Gowtham V Electronics Engineering Infant Jesus Engg Works (P) Ltd 1.92
287 B.E -Electrical and Wonjin Autoparts India Private

Harikrishnan.B Electronics Engineering Limited 1.8
288 B.E -Electrical and Vrm Energy Consultancy

Indira Prabha R Electronics Engineering Services Pvt Ltd 2.04
289 B.E -Electrical and Institute Of Language

Jeffrin Samuel. S Electronics Engineering Management (P) Ltd 2.52




B.E -Electrical and

290

Karthi P Electronics Engineering L.G. Balakrishnan & Bros 1.68
291 B.E -Electrical and Logskim Solutions Private

Karthikeyan G Electronics Engineering Limited 1.98
292 B.E -Electrical and Logskim Solutions Private

Kavin Prasanth B Electronics Engineering Limited 1.98
293 B.E -Electrical and

Logendran M Electronics Engineering Rndsoft Tech Pvt Ltd 1.92
294 B.E -Electrical and Wonjin Autoparts India Private

Manoj A Electronics Engineering Limited 1.68
295 B.E -Electrical and Wonjin Autoparts India Private

Mohan Chandru R Electronics Engineering Limited 1.8
296 B.E -Electrical and

Mythili R Electronics Engineering Capegemini 4
297 B.E -Electrical and

Prasanth Rj Electronics Engineering Tata Consultancy Services 3.36
298 B.E -Electrical and Logskim Solutions Private

Priyadharshini S Electronics Engineering Limited 1.98
299 B.E -Electrical and Logskim Solutions Private

Ragul Ritheesh S Electronics Engineering Limited 1.98
300 B.E -Electrical and

Rohith D Electronics Engineering L.G. Balakrishnan & Bros 1.68
301 B.E -Electrical and Logskim Solutions Private

Sabari Nath.V Electronics Engineering Limited 1.98
302 B.E -Electrical and

Sampathkumar R Electronics Engineering Realtech Systems 1.94
303 B.E -Electrical and

Sanjay P Electronics Engineering Delphi-Tvs Technologies 2.18
304 B.E -Electrical and

Sanjaysabari.S Electronics Engineering NCR Corporation Ltd. 2.04
305 B.E -Electrical and

Sankar L. Electronics Engineering Realtech Systems 1.94
306 B.E -Electrical and Logskim Solutions Private

Sekar P Electronics Engineering Limited 1.98
307 B.E -Electrical and

Shiva G Electronics Engineering Realtech Systems 1.94
308 B.E -Electrical and

Sindhuvarshni. K Electronics Engineering Accenture 4.6
309 B.E -Electrical and

Sridhar S Electronics Engineering L.G. Balakrishnan & Bros 1.68
310 B.E -Electrical and Logskim Solutions Private

Sudhan R Electronics Engineering Limited 1.98
311 B.E -Electrical and

Sudharsan J Electronics Engineering Delphi-Tvs Technologies 2.18




B.E -Electrical and

312
Suriyaprakash N Electronics Engineering Mobitech Wireless Solution 2.78
313 B.E -Electrical and Wonjin Autoparts India Private
Tamilselvan V Electronics Engineering Limited 1.8
314 B.E -Electrical and Logskim Solutions Private
Thanush P Electronics Engineering Limited 1.98
315 B.E -Electrical and
Thrisha A Electronics Engineering Mobitech Wireless Solution 1.5
316 B.E -Electrical and
Vasudevan C Electronics Engineering Realtech Systems 1.94
317 B.E -Electrical and
Velmurugan S Electronics Engineering Sakthi Auto Component Ltd 2.16
318 B.E -Electrical and
Dhananjay Deepak S Electronics Engineering NCR Corporation Ltd. 2.04
319 B.E -Electrical and
Dhivya N Electronics Engineering Mobitech Wireless Solution 1.8
320 B.E -Electrical and
Dinakaran D Electronics Engineering Delphi-Tvs Technologies 2.18
321 B.E -Electrical and
Dinesh V Electronics Engineering Sakthi Auto Component Ltd 2.16
322 B.E -Electrical and
Gokul T Electronics Engineering Realtech Systems 1.94
323 B.E -Electrical and
Gowtham R Electronics Engineering Infant Jesus Engg Works (P) Ltd 1.92
324 B.E -Electrical and Vrm Energy Consultancy
Kaviya A Electronics Engineering Services Pvt Ltd 2.04
325 B.E -Electrical and
Logesh R Electronics Engineering Sakthi Auto Component Ltd 2.16
326 B.E -Electrical and
Ramesh S Electronics Engineering Sakthi Auto Component Ltd 2.16
327 B.E -Electrical and
Sanjeev K Electronics Engineering Sakthi Auto Component Ltd 2.16
328 B.E -Electrical and
Santhosh Kumar. C Electronics Engineering Realtech Systems 1.94
329 B.E -Electrical and
Vikram. P Electronics Engineering Realtech Systems 1.94
Abishek K NCR Corporation
330 B.E - Electronics and
Communication Engineering 2.16
Archana AT Tap Academy
331 B.E - Electronics and
Communication Engineering 2
Arunkumar K TCS, CTS
332 B.E - Electronics and
Communication Engineering 3.36 4




Bagavathi P

NCR Corporation

333 B.E - Electronics and
Communication Engineering 2.16
Bharani S A Capgemini, TCS
334 B.E - Electronics and
Communication Engineering 4,3.36
Brundha A Domex e-Data Pvt Ltd
335 B.E - Electronics and
Communication Engineering 2.12
Chandru V Zoho Corporations Pvt Ltd
336 B.E - Electronics and
Communication Engineering 5
Chantramouli T NCR Corporation
337 B.E - Electronics and
Communication Engineering 2.16
Deepak S ITC Infotech
338 B.E - Electronics and
Communication Engineering 4.25
Dhivyadharshini V TCS
339 B.E - Electronics and
Communication Engineering 3.36
Gokul S TCS, CTS
340 B.E - Electronics and
Communication Engineering 3.36,4
Gopalakannan V K NCR Corporation
341 B.E - Electronics and
Communication Engineering 2.16
Gopika R Shiash Info Solutions Pvt Ltd
342 B.E - Electronics and
Communication Engineering 2.8
Hema K R Accenture, ITC Infotech
343 B.E - Electronics and
Communication Engineering 4.5,4.25
Jai Saratha B Domex e-Data Pvt Ltd
344 B.E - Electronics and
Communication Engineering 2.12
Jayaprasath K NCR Corporation
345 B.E - Electronics and
Communication Engineering 2.16
Keertha Dharshini B Domex e-Data Pvt Ltd
346 B.E - Electronics and
Communication Engineering 2.12
Logesh K Intensive English
347 B.E - Electronics and
Communication Engineering 2




Manibharathi A

NCR Corporation

348 B.E - Electronics and
Communication Engineering 2.16
Manoj A Rajaswi Chemical Mfg Pvt
349 B.E - Electronics and Lid
Communication Engineering 3
Mehala B Purpleslate, Accenture,
350 B.E - Electronics and
Communication Engineering 6,4.5
Mohammed Abuthahir ITC Infotech
351 |Basith A B.E - Electronics and
Communication Engineering 4.25
Monikka B TCS
352 B.E - Electronics and
Communication Engineering 3.36
Nadhiya R Tap Academy
353 B.E - Electronics and
Communication Engineering 2
Naveen S Plintron, Logskim
354 B.E - Electronics and
Communication Engineering 3
Navitha N TCS
355 B.E - Electronics and
Communication Engineering 3.36
Pavishnika B
356 B.E - Electronics and Institute Of Language
Communication Engineering Management (P) Ltd 2.52
Pradeep S NCR Corporation
357 B.E - Electronics and
Communication Engineering 2.16
Raahul S
358 B.E - Electronics and Institute Of Language
Communication Engineering Management (P) Ltd 2.52
Ragul C NCR Corporation
359 B.E - Electronics and
Communication Engineering 2.16
Rithika V Accenture, Hexaware
360 B.E - Electronics and
Communication Engineering 45,4
Riyaz Khan M NCR Corporation
361 B.E - Electronics and
Communication Engineering 2.16
Sandhiya G LOGSKIM
362 B.E - Electronics and
Communication Engineering 3




Sanjay E

ITC Green Center

363 B.E - Electronics and
Communication Engineering 2.2
Sanjay G NCR Corporation
364 B.E - Electronics and
Communication Engineering 2.16
Santhiya S Vertical Solutions
365 B.E - Electronics and
Communication Engineering 1.92
Santhosh M NCR Corporation
366 B.E - Electronics and
Communication Engineering 2.16
Sathishkumar P NCR Corporation
367 B.E - Electronics and
Communication Engineering 2.16
Sathishkumar P NCR Corporation
368 B.E - Electronics and
Communication Engineering 2.16
Sekar V ITC Green Center
369 B.E - Electronics and
Communication Engineering 2.2
Soundar V KAAR Technologies
370 B.E - Electronics and
Communication Engineering 6.5
Srinivas J NCR Corporation
371 B.E - Electronics and
Communication Engineering 2.16
Subasree P LOGSKIM
372 B.E - Electronics and
Communication Engineering 3
Tamilarasu V NCR Corporation
373 B.E - Electronics and
Communication Engineering 2.16
Tharunkumar S TAP Academy
374 B.E - Electronics and
Communication Engineering 2
Vignesh A
375 B.E - Electronics and Institute Of Language
Communication Engineering Management (P) Ltd 2.52
Vincent Joeyal P TCS
376 B.E - Electronics and
Communication Engineering 7
Vishnuraj T NCR Corporation
377 B.E - Electronics and
Communication Engineering 2.16




Yashwanthbabu A L

NCR Corporation

378 B.E - Electronics and
Communication Engineering 2.16
Yuvaraja P Intensive English
379 B.E - Electronics and
Communication Engineering 2
Janani N ITC Infotech
380 B.E - Electronics and
Communication Engineering 4.25
Akileshwaran K NCR Corporation
381 B.E - Electronics and
Communication Engineering 2.16
Devadharshini M LOGSKIM
382 B.E - Electronics and
Communication Engineering 3
Moulidharan G NCR Corporation
383 B.E - Electronics and
Communication Engineering 2.16
Mydeepan V NCR Corporation
384 B.E - Electronics and
Communication Engineering 2.16
Naveen M NCR Corporation
385 B.E - Electronics and
Communication Engineering 2.16
Ramya M Institute Of Language
386 B.E - Electronics and Management (P) Ltd, NEYA
Communication Engineering Technologies 2.52,2.3
Siddesh S NCR Corporation
387 B.E - Electronics and
Communication Engineering 2.16
Anandh Alexander S imatiz
388 B.E - Electronics and
Communication Engineering 1.44
Gokulraj P imatiz
389 B.E - Electronics and
Communication Engineering 1.44
Gokulraja R imatiz
390 B.E - Electronics and
Communication Engineering 1.44
Karthikaibalan V P imatiz
391 B.E - Electronics and
Communication Engineering 1.44
Loganathan V imatiz
392 B.E - Electronics and
Communication Engineering 1.44




Ranjith M imatiz
393 B.E - Electronics and
Communication Engineering 1.44
Sivashankar R imatiz
394 B.E - Electronics and
Communication Engineering 1.44
Sudhan V imatiz
395 B.E - Electronics and
Communication Engineering 1.44
Aswin Kumar G imatiz
396 B.E - Electronics and
Communication Engineering 1.44
Bindhya P imatiz
397 B.E - Electronics and
Communication Engineering 1.44
Abilash R imatiz
398 B.E - Electronics and
Communication Engineering 1.44
Dhharun N M imatiz
399 B.E - Electronics and
Communication Engineering 1.44
Nandhakumar P imatiz
400 B.E - Electronics and
Communication Engineering 1.44
Sudharsana Vigneshwaran imatiz
401 (A B.E - Electronics and
Communication Engineering 1.44
Shanmuga Sundaram S imatiz
402 B.E - Electronics and
Communication Engineering 1.44
Vishnu G M imatiz
403 B.E - Electronics and
Communication Engineering 1.44
Loganathan S Digital EPCS Pvt Ltd
404 B.E - Electronics and
Communication Engineering 1.44
Shanmuga Priya K Digital EPCS Pvt Ltd
405 B.E - Electronics and
Communication Engineering 1.44
Nikil A Digital EPCS Pvt Ltd
406 B.E - Electronics and
Communication Engineering 1.44
Poornavijay N Digital EPCS Pvt Ltd
407 B.E - Electronics and
Communication Engineering 1.44




Sasikumar S

Digital EPCS Pvt Ltd

408 B.E - Electronics and
Communication Engineering 1.44
Thilak S Digital EPCS Pvt Ltd
409 B.E - Electronics and
Communication Engineering 1.44
Vishnu C Digital EPCS Pvt Ltd
410 B.E - Electronics and
Communication Engineering 1.44
Varun V Digital EPCS Pvt Ltd
411 B.E - Electronics and
Communication Engineering 1.44
Vishnuvarthan J Digital EPCS Pvt Ltd
412 B.E - Electronics and
Communication Engineering 1.44
Gobi R Vinsinfo
413 B.E - Electronics and
Communication Engineering 3.31
Gomathi P Vinsinfo
414 B.E - Electronics and
Communication Engineering 3.31
Karthikeyan S Vinsinfo
415 B.E - Electronics and
Communication Engineering 3.31
Mathiyazhagan S Vinsinfo
416 B.E - Electronics and
Communication Engineering 3.31
Mathumitha A Vinsinfo
417 B.E - Electronics and
Communication Engineering 3.31
Praveena K Vinsinfo
418 B.E - Electronics and
Communication Engineering 3.31
Ranjini R Vinsinfo
419 B.E - Electronics and
Communication Engineering 3.31
Rithik P Vinsinfo
420 B.E - Electronics and
Communication Engineering 3.31
Shaik Thayyaba Vinsinfo
421 B.E - Electronics and
Communication Engineering 3.31
Vikneshwaran T Vinsinfo
422 B.E - Electronics and
Communication Engineering 3.31




Dharanidra A'Y Vinsinfo
423 B.E - Electronics and
Communication Engineering 3.31
Geetha R Vinsinfo
424 B.E - Electronics and
Communication Engineering 3.31
Indhu VJ Vinsinfo
425 B.E - Electronics and
Communication Engineering 3.31
Jana M Vinsinfo
426 B.E - Electronics and
Communication Engineering 3.31
Poornima M Vinsinfo
427 B.E - Electronics and
Communication Engineering 3.31
Harikrishna C H Vinsinfo
428 B.E - Electronics and
Communication Engineering 3.31
429 B.Tech -Information
Arun V Technology Renault Nissan 4.25
430 B.Tech -Information
Arunachalam G Technology Kaar Technologies 6.5
431 B.Tech -Information
Balamurugan S Technology TCS 3.36
432 B.Tech -Information
Deepak N Technology Code Town 2.64
433 B.Tech -Information
Deepan M S Technology ITC 4.25
434 B.Tech -Information
Gokul A Technology ITC 4.25
435 B.Tech -Information
Gowthamkumar G Technology Intensive English 1.92
436 B.Tech -Information
Harijayaraj S Technology Crypton 2.5
437 B.Tech -Information
M.R.Hari Prasath Technology Renault Nissan 4
438 B.Tech -Information Institute Of Language
Harish KM Technology Management (P) Ltd 2.5
439 B.Tech -Information Institute Of Language
Jeevanantham S Technology Management (P) Ltd 2.5
440 B.Tech -Information
Jeevaprasanth V Technology TCS 3.36
441 B.Tech -Information
Jeevitha K Technology Capgemini 4.25




B.Tech -Information

442

Karthik D Technology TCS 3.36
443 B.Tech -Information

Karunagaran A Technology TCS 3.36
444 B.Tech -Information

Kaviyadharshini K Technology Capgemini 4.25
445 B.Tech -Information

Kayalvizhi P Technology Renault Nissan 4
446 B.Tech -Information

Kayalvizhi R Technology ITC 4.25
447 B.Tech -Information

Keerthana M Technology Capegemini 4.25
448 B.Tech -Information

Logamithra V Technology Accenture 4.6
449 B.Tech -Information

Logeswaran V Technology Capegemini 4.25
450 B.Tech -Information

Lohit S Technology TCS 3.36
451 B.Tech -Information Institute Of Language

Madhan Kumar R Technology Management (P) Ltd 2.5
452 B.Tech -Information

Manoranjitha M Technology Capegemini 4.25
453 B.Tech -Information

Meenakshi S Technology Mnxw 2.11
454 B.Tech -Information

Mohammed Sarjun S Technology Code Town 2.64
455 B.Tech -Information

Muhammadjuber S Technology IGEN 2.5
456 B.Tech -Information Institute Of Language

Mukesh D Technology Management (P) Ltd 2.5
457 B.Tech -Information

Naveen Kumar T Technology TCS 3.36
458 B.Tech -Information

Niranjan Kumar S V Technology GDT 3.5
459 B.Tech -Information

Raghul B Technology ITC 4.25
460 B.Tech -Information

Ranjana V Technology TCS 3.36
461 B.Tech -Information

Ranjith V Technology Code Town 3
462 B.Tech -Information

Runil V Technology ITC 4.25
463 B.Tech -Information

Sheela Jery A Technology Code Town 3




B.Tech -Information

464

Shiv Sakthivel J Technology Avasoft 5
465 B.Tech -Information

Shuren M S Technology ITC 4.25
466 B.Tech -Information

Sivasakthi V Technology Kaar Technologies 6.5
467 B.Tech -Information

Sowmiya R Technology Accenture 4.6
468 B.Tech -Information

Sowmiya S Technology Intensive English 1.92
469 B.Tech -Information

Subashini S Technology Code Town 3
470 B.Tech -Information

Sudharshini VM Technology Mnxw 24
471 B.Tech -Information

Sugul G Technology Terv 4
472 B.Tech -Information

Thayanithi P J Technology Sopra Steria 6
473 B.Tech -Information Institute Of Language

Thilaga S Technology Management (P) Ltd 2.5
474 B.Tech -Information

Umamakeswari R Technology Kaar Technologies 6.5
475 B.Tech -Information Institute Of Language

Viswa G Technology Management (P) Ltd 2.5
476 B.Tech -Information

Yokeshwaran J Technology Webberax 3.12
477 B.Tech -Information

Jalaludeen K Technology Intensive English 1.92
478 B.Tech -Information

Krishnan Kutty B Technology Intensive English 1.92
479 B.Tech -Information

Manu C Technology Renault Nissan 4
480 B.Tech -Information

Naveen Kumar D Technology Kaar Technologies 6.5
481 B.Tech -Information

Sabari Balaji A Technology Code Town 3
482 B.Tech -Information

Sowmiya C Technology Renault Nissan 4
483 Wonjin Auto Parts India Pvt.

Arunprasanth K B.E-Mechanical Engineering Ltd. 1.8
484 .

Ashoksri S B.E-Mechanical Engineering Tvs Upasana 2.4
485

Dhanabalan S B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28




486

Gopinath V B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
487 ) )

Gowtham M B.E-Mechanical Engineering TVS Upasana 24
488 Wonjin Auto Parts India Pvt.

Gunaseelan P B.E-Mechanical Engineering Ltd. 1.8
489 Wonjin Auto Parts India Pvt.

Harish R B.E-Mechanical Engineering Ltd. 1.8
490 Wonjin Auto Parts India Pvt.

Inesh A B.E-Mechanical Engineering Ltd. 1.8
491

Kannan D B.E-Mechanical Engineering Ner Corporation Ltd. 2.16
492 _

Karthi T B.E-Mechanical Engineering TVS Upasana 24
493 . . . . .

Kavin Adithya A M B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
494 .

Kavin Kumar A B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
495 _

Kavin V B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
496 . . . .

Logananthan A B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
497 ,

Manjunath G B.E-Mechanical Engineering TVS Upasana 2.4
498

Manokar R B.E-Mechanical Engineering TVS Upasana 24
499 ) . .

Manova Arputharaj R B.E-Mechanical Engineering | Logskim Solutions Pvt. Ltd. 2.5
500 o

Merlin Abinaya D V B.E-Mechanical Engineering Renault Nissan 4.5
501 . . .

Mohanvijay R B.E-Mechanical Engineering | Logskim Solutions Pvt. Ltd. 2.5
502

Naveen Kumar S B.E-Mechanical Engineering Tvs Upasana 24
503 o

Nithishkumar M B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
504 Treffer Technologies,

Prathish A R B.E-Mechanical Engineering Coimbatore 2.5
505 .

Pugazhenthi V B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
506 ‘

Sanjay R B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
507 ,

Santhanakrishnan A B.E-Mechanical Engineering TVS Upasana 2.4




508

Santhosh R B.E-Mechanical Engineering TVS Upasana 24
509

Sarveshwaran S B.E-Mechanical Engineering Ns Instruments 2.1
510 Wonjin Auto Parts India Pvt.

Stephen Ponraj J B.E-Mechanical Engineering Ltd. 1.8
511 . . . .

Suriya M B.E-Mechanical Engineering TVS Upasana 24
512 . . . .

Tamilarasan P B.E-Mechanical Engineering | Logskim Solutions Pvt. Ltd. 2.5
513 o . o . .

Thanigaivel S B.E-Mechanical Engineering | Logskim Solutions Pvt. Ltd. 2.5
514

Varun KR B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
515 . . L

Vijayaragavan R B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
516 _

Vishwanath G B.E-Mechanical Engineering TVS Upasana 24
517 _

Yathishprasanna M B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
518 . . . .

Yogesh R B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
519 , .

Ajayprabu V B.E-Mechanical Engineering Delphi Tvs 2.46
520

Akash.E B.E-Mechanical Engineering TVS Upasana 24
521 .

Alaganthiran S B.E-Mechanical Engineering TVS Upasana 24
522 o

Ancelinnishanth M A B.E-Mechanical Engineering Delphi Tvs 2.46
523

Arulmurugan. T B.E-Mechanical Engineering NCR Corporation 2.16
524 ,

Ashwin B B.E-Mechanical Engineering TVS Upasana 24
525 Wonjin Auto Parts India Pvt.

Balaji.S B.E-Mechanical Engineering Ltd. 1.8
526

Balasurya G B.E-Mechanical Engineering Tcs 3
527

Bhuvaneshkumar N B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
528 .

Boopathi.K B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
529

Dharaneesh R B.E-Mechanical Engineering NCR Corporation Ltd. 2.16




530

Dheenathayalan P B.E-Mechanical Engineering TVS Upasana 24
531 . . L

Dinesh K B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
532 . . o

Divakaran P B.E-Mechanical Engineering TVS Upasana 24
533 . . o

Giridharan A B.E-Mechanical Engineering Delphi Tvs 2.46
534 . . o .

Gopalakrishnan R B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
535 ) ) )

Gugan A B.E-Mechanical Engineering Tvs Upasana 24
536 . . . . .

Harikrishnan P B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
537 _ . .

Hariprasath S B.E-Mechanical Engineering Delphi Tvs 2.46
538 . . .

Jagadeesh Kumar P B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
539 Wonjin Auto Parts India Pvt.

Jeeva S B.E-Mechanical Engineering Ltd. 1.8
540

Jeevanantham M B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
541 .

Jeevarathinavel C B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
542 .

Jerin Dhas C B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
543 . . . .

Karthikeyan N B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
544 .

Karthikkumar R B.E-Mechanical Engineering Tvs Upasana 2.4
545 . L

Kavin K S B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
546 .

Keerthivasan P B.E-Mechanical Engineering Delphi Tvs 2.46
547

Kesavan A B.E-Mechanical Engineering TVS Upasana 24
548 . .

Krishnamoorthi S B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
549 Wonjin Auto Parts India Pvt.

Krithick S B.E-Mechanical Engineering Ltd. 1.8
550

Mageshwaran K S B.E-Mechanical Engineering TVS Upasana 2.4
551 Wonjin Auto Parts India Pvt.

Magudeshwaran A B.E-Mechanical Engineering Ltd. 1.8




552

Mowleeswaran S B.E-Mechanical Engineering | Logskim Solutions Pvt. Ltd. 2.5
553 . . . .

Mukesh R B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
554 ) ) )

Nandhan V B.E-Mechanical Engineering Tvs Upasana 24
555 : : o .

Nitharson V B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
556 . . . . .

Ragul K K B.E-Mechanical Engineering | Logskim Solutions Pvt. Ltd. 2.5
557 . . . .

Ragul Kannan T B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
558 . . L :

Rajkumar K B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
559 Wonjin Auto Parts India Pvt.

Rathinavel D B.E-Mechanical Engineering Ltd. 1.8
560 , . .

Ravi Prakash E B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
561 . . . .

Sabarish D B.E-Mechanical Engineering TVS Upasana 24
562 . . . . . .

Sanjai S B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
563 . . .

Seenivasan R B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
564 Wonjin Auto Parts India Pvt.

Sri Nivas Vel P B.E-Mechanical Engineering Ltd. 1.8
565 , . ‘

Srikanth G B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
566 Wonjin Auto Parts India Pvt.

Suthakar B B.E-Mechanical Engineering Ltd. 1.8
567 Wonjin Auto Parts India Pvt.

Vairochanan E P B.E-Mechanical Engineering Ltd. 1.8
568 . . .

Vinubalan V B.E-Mechanical Engineering NCR Corporation Ltd. 2.16
569 .

Visva K B.E-Mechanical Engineering | Sakthi Auto Components Ltd. 2.28
570 Wonjin Auto Parts India Pvt.

Yoga Prasath S B.E-Mechanical Engineering Ltd. 1.8
571 Master of Business

Ahammed Basith K Administration The Chennai Silks,Erode 1.44
572 Master of Business

Ajitha.S Administration Renix Technology 2.4
573 Master of Business

Ajitha.S Administration Neya Technologies, Coimbatore 2.4




Master of Business

574

Balavigneshkumar E Administration Urc Constructions 24
575 Master of Business

Divya Dharshini K Administration Neya Technologies Coimbatore 24
576 Master of Business

Ganishkasri S Administration Lightshare 2.83
577 Master of Business Chola Business Service Limited,

Gokulrathinam.M Administration Chennai 2
578 Master of Business

Janani. A Administration Mina Fashion,Erode 1.2
579 Master of Business

Jaya Sheelan.P Administration Sureti Insurance 1.8
580 Master of Business Rivera Coil Manufacturing India

Jeya Shri R Administration Pvt. Ltd., Erode 1.8
581 Master of Business

S.Karthi Administration Grihum Housing Finance, Erode 3.75
582 Master of Business Of Dgito Technical Training

Karunamoorthy D Administration Service Pvt. Ltd. 1.8
583 Master of Business

Kavineshkumar V Administration Karnataka Bank Ltd. Chennai 2.35
584 Master of Business

Kaviyan V Administration Thulasi Steels 1.68
585 Master of Business

Kesava Prasath M Administration Face Prep 1.8
586 Master of Business Maharishi Vidhya Mandir Senior

Krishnaraj.R Administration Secondary School, Ingur. 2.4
587 Master of Business

Leebika S Administration Intensive English 1.8
588 Master of Business Elite Clothing

Logeshwari K Administration Company,Perundurai 1.44
589 Master of Business

Mounesh S Administration Thermak Air Technologies 1.2
590 Master of Business

Mounica S Administration URC Constructions Erode 1.8
591 Master of Business CGB Solutions Pvt. Ltd.

Mousik Shankar S Administration Bangalore 2.16

Aimfill International , A Division

592 Master of Business Of Dgito Technical Training

Mugunthan S.K Administration Service Pvt. Ltd. 1.8
593 Master of Business

Nandhakumar R Administration Face Prep 2.4
594 Master of Business

Nandhakumar T Administration URC Constructions Erode 1.2




595 Master of Business Elite Clothing

Nandhini M Administration Company,Perundurai 1.8
596 Master of Business

Naresh P Administration Renix Technology 1.8
597 Master of Business

Pragadeesh R Administration Dmart 35
598 Master of Business

Prathipa M Administration Face Prep 1.8
599 Master of Business

Priyadharshini M Administration Face Prep 5.14
600 Master of Business

Reshma S Administration The Chennai Silks,Erode 1.44
601 Master of Business

Sabarna.M Administration Face Prep 1.8
602 Master of Business

Sandhiya V Administration Face Prep 1.8
603 Master of Business

Sangavi.P Administration Intensive English 1.8
604 Master of Business

Sanjai. A Administration Vinu Coirs 2.4
605 Master of Business

Sanjith S Administration Mahindra Next Wealth 1.53
606 Master of Business

Santhosh Kumar M Administration URC Constructions Erode 1.8
607 Master of Business

Shruthi A Administration Equitas Bank Chennai 1.8
608 Master of Business

Sibitharan P Administration R.G.Sundar &Amp; Co., Erode 1.2
609 Master of Business

Sudhakar D Administration SJV Textile Mills 1.92
610 Master of Business

Suganth.V.K Administration Vivek Vijay And Company 1.8
611 Master of Business

Thanish S Administration Neya Technologies, Coimbatore 2.4
612 Master of Business

Umasankar L Administration PN Logistics, Tirupur 1.8
613 Master of Computer

Arun Kumar P Applications Xilligence Technologies 2
614 Master of Computer

Mohan Kumar C Applications Tap Academy 1
615 Master of Computer

Pavithran A Applications Face Prep 3.06
616 Master of Computer

Yogesh C Applications IGEN 2.8




Master of Computer

617

Maheshwari P Applications Capgemini 4
618 Master of Computer

Bharathkumar R Applications Palle Technologies 1
619 Master of Computer Dbotics Technology And

Gowtham S Applications Solution Pvt Ltd 2
620 Master of Computer Dbotics Technology And

Hariharan V Applications Solution Pvt Ltd 2
621 Master of Computer Dbotics Technology And

Nandhini N Applications Solution Pvt Ltd 2
622 Master of Computer

Abinandhan S Applications Face Prep 3.06
623 Master of Computer

Deepika R Applications Face Prep 3.06
624 _ Master of Computer

Harish S Applications Face Prep 3.06
625 Master of Computer

Lokeshwaran P Applications Face Prep 3.06
626 ' Master of Computer

Presnavi R Applications Face Prep 3.06
627 Master of Computer

Ramanan K Applications Face Prep 3.06
628 Master of Computer

Roobika B Applications Face Prep 3.06
629 Master of Computer

Santhosh S Applications Face Prep 3.06
630 Master of Computer Dbotics Technology And

Abirami M Applications Solution Pvt Ltd 2
631 Master of Computer Dbotics Technology And

Dilagar G Applications Solution Pvt Ltd 2
632 Master of Computer Dbotics Technology And

Jawahar M Applications Solution Pvt Ltd 2
633 Master of Computer Dbotics Technology And

Nishanth M Applications Solution Pvt Ltd 2
634 Master of Computer Dbotics Technology And

Raja Vignesh S Applications Solution Pvt Ltd 2
635 Master of Computer Dbotics Technology And

Ramya J Applications Solution Pvt Ltd 2
636 Master of Computer Dbotics Technology And

Samyuktha M Applications Solution Pvt Ltd 2
637 Master of Computer Dbotics Technology And

Vikas S Applications Solution Pvt Ltd 2




SAI IRRIGATION

116/1VivekanandherRoadVeerappampalaya
mThindal(PO)
Erode-638012

Date:20/10/2023
Ref: SAL-014 - 2023

The Principal
NANDHA ENGINEERING COLLEGE
Perundurai, Erode, Tamil Nadu — 638052.

Dear Sir / Madam.,

Reg : SAI IRRIGATION Campus Drive at NANDHA ENGINEERING COLLEGE
Campus on 20" October 2023

On Campus drive at your campus for Agriculture Engineering

—

Students, A total of 7 Students are got selected and they will be pz

The list of students are listed below

S.No Reg.No Name : | |
1 20AG001 AGALYA S il
2 | 20AG004 DHARANI B e
3 20AGO018 KAVITHA V _Is

4 [20AG032 NISHANTHINIS |
5 | 20AG035 NOUVSHIKAET

6 20AG036 PAVITHRAS §

7 | 20AG042 RITHIKAT



Sakthi

404
&-g‘% Auto Component @
' Limited

SACL/HRD/R20/11/2023 04.12.2023

The Principal
Nandha Engineering College
Erode — 638 052

Sir.
Sub: Students shortlisted for placement — reg

We are pleased to offer Mr Aravind G for the position of Engineer Trainee in the campus

interview on 29.011.2023. Kindly inform the date of joining.

F(.JR SAKTHI AUTO COMPONENT LIMITED

!
—

ASST.GENERAL MANAGER
(HRADEVELOPMENT)

MUKASIPALLAGOUNDAMPALAYAM, VUAYAMANGALAM VIAUTHUKUU TALUK TIRUPUR DIST - 638 056
Phone: 04294 — 227700 Fax: 04294 — 242268
Email: sacl@sakthiauto.com Web: sokthiauto.com
Head Office: 180, Race Course, Coimbatore 641018
CN - U29199T21999PLCO08751 GSTIN: 33AAECS6536J177



o

((Mobitech’

© wireless solution

TRRIGATION AUTOMATION ¥

OFFER LETTER

Dear DEEPIKA S

We are happy to announce that you have been selected to fill the position of
TELECALLER. You will be paid a stipend of Rs.12,500.00 per month from the

date of joining.

You will be on probation, for a period of three months from the date of

joining. On successful completion of probation your service will be confirmed.

On behalf of the management, we welcome you to join hands and wish you

an excellent career path.

Best Wishes

For Mobitech Wireless Solution Private Limited

o I (Y

Authorized Signatory



SAI IRRIGATION

116/1VivekanandherRoadVeerappampalaya
mThindal(PO)
Erode-638012

Date:20/10/2023
Ref: SAL-014 - 2023

The Principal
NANDHA ENGINEERING COLLEGE
Perundurai, Erode, Tamil Nadu — 638052.

Dear Sir / Madam.,

Reg : SAI IRRIGATION Campus Drive at NANDHA ENGINEERING COLLEGE
Campus on 20" October 2023

On Campus drive at your campus for Agriculture Engineering

—

Students, A total of 7 Students are got selected and they will be pz

The list of students are listed below

S.No Reg.No Name : | |
1 20AG001 AGALYA S il
2 | 20AG004 DHARANI B e
3 20AGO018 KAVITHA V _Is

4 [20AG032 NISHANTHINIS |
5 | 20AG035 NOUVSHIKAET

6 20AG036 PAVITHRAS §

7 | 20AG042 RITHIKAT



AHAN Foundation /

Building Institutions for Generations

HRMI/CFL/TN/ERO/SAT/-04f 23-24
15.03.2024

Ms.N Dharani

D/o Nallamuthu.N

92/8, kalivampudhur, perundurai
Erode (Dt), perunthurai (tk)
638052

Mobile: 7708862721

Mobile: 9361286006

Dear N Dharani

With reference to your application and on the basis of our selection process therein, we are pleased to
engage you as a Project Staff al DHAN Foundation for CFL Project in Sathyamangalam Block, Erode
District and Adjacent Blocks of Thalavadi and Bhavanisagar, Tamil Nadu with effect from March
15, 2024 on the following terms and conditions:

1. You will be working on the project for a period of One year, subject to renewal on yearly basis
purely at the discretion of the Management for the project period only.

2. During your project period, you will be given the salary details breakup as follows.

Rs.
Pay 9,000
Employer's PF (12%) 1,080
Field Allowance 4,820
Gross Pay 15,000
Less: Employer's PF (12%) + Employee's PF (12%) 2,160
Net Pay 12,840

3. You will report to Mr.P.Sivasubramanian, CFL — State Coordinator and Ms.G.Palaneeswari,
Zonal Coordinator, Tamil Nadu.

4. You will not be entitled to any other allowances, benefits or leave facilities other than the above
excepl leave of 12 days as per leave rules of DHAN Foundation.

5. You will be entitled to claim actual official trave! expenses incurred by you.

6. On completion of the Project period this appointment shall stand terminated automatically.

7. During the project pericd you shall discharge your duties conscientiously, faithfully, diligently and
honestly. |

8 You shall hold all information and documents obtained by you about and from DHAN Foundation
during the project in strict confidence and not divulge the information or pass on the documents to

anyone.
9. Your services as a project can be terminated prematurely at any time under the following
Circumstances:-
9.1 If in the opinion of the management
8.1.1 Your performance is unsatisfactory
8.1.2 You are guilty of misconduct or insubordination or any unlawful act
9.1.3 Your actions are delrimental lo the interests of the organization/ Project
9.1.4 You are found o be unsuitable

The decision of the management shall be final and binding on you on all these matters




10. DHAN Foundatian is under no obll

IR TR

Project period.

m

12, Income tax will be deducted at source as applicable,

13 If this offer is acceptable to you on the terms and conditions contai

return to us immediately
acceplance. Failure loco

in lapse of this effer,

Looking forward to your association with DHAN Foundation.

Best,

- %, i———
kUEfgm“ j \A

mme Leaddr

duty on

gation to offer you employment after completion of your

Buring your project perlod you shall not engage In any other business, occupation or calling.

ned herein above, please

the duplicate copy of this letter duly signed by you in token of your
mmunicate with us within two days of the date of this letter may result

ON OFFICE COPY AND DUPLICATE COPY ONLY

| have carefully read the terms and conditions of this offer and these are acceptable to me. | shall join
forenoon, °

Place

Date

cc

DB W

Signature
Name

Address

Mr.P.Sivasubramaniam CFL - State Coordinator
Ms.G.Patanaeswarl, CFL - Zonal Coordinator

Accounts section, CFL
Cenlre for HRD

Administration Sectlon, Cenlral office

Centre for Finance

e

Phone 0462 —
Email : dhg

2302510 and 23025519

nfounda

tion@dhan org



(((mobltech

“ wireless solution

OFFER LETTER

Dear DHARANILS

We are happy to announce that you have been selected to fill the position of
TELECALLER. You will be paid a stipend of Rs.12,500.00 per month from the

date of joining.

You will be on probation, for a period of three months from the date of

joining. On successful completion of probation your service will be confirmed.

On behalf of the management, we welcome you to join hands and wish you

an excellent career path.

Best Wishes

— For Mobitech Wireless Solution Private Limited
b hasaneh o~

Authorized Signatory



Dear Fiza Tabassum Ajas,

This confirms you have cleared the inilial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquain! yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

« Document verification and checks - Posl accepling this Letler of Intent, you will have to submil certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 7 Days from the day you receive the Offer Letter.

—" At all stages of the hiring process, you are expecled to declare all facts honestly and act with utmost integrity
while applying for any opportunity. In case of any misrepresentation of information/facts in your candidate
regisiration process or at any stage of the hiring process, this Lelter of Intent or any subsequent offer issued to
you shall stand revoked.

« Information on Accenture’s Fundamental Skill Primers - Learning Module - As part of providing our
new joiners a unique learning experience, Accenture proposes an online learning program — Fundamental

Skill Primers. We would like to share the details of this program in advance for your ease of information
and familiarily with its conditions.

o The learning module of this program is typically made availg

. ble to potenti ioi ive
them a reasonable time to learn at their pace and comfort RN o, fmeeiey

o After completing the Fundamentals Skill Primers

Learnin ; - . o
through the Fundamental Skill Primers assessme g the potential new joiner will need 10 g

nt



o After a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo
further Accenture stream specitic trainings and assessments.

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% wil
needed to be scared for successful clearance. If they are unable to score 60% in the first attempt, they will

have up to two additional altempts and will be required to score minimum 60% marks to clear the stream
learning program.

SE—

I potential new joiners are unable to complete the Accenture specific stream training program in the given

3 alttempls successfully, their services with the Company shall be terminated as per the Terms of
Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers

assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new
joiner will be eligible for a learning Incentive of INR 10,000.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed

compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will

be mentioned in your formal offer letter.

-

nnexur
» Career Level-12

« Proposed role - Packaged App Development Associate
+ Annual fixed compensation for the fiscal will be INR 3,83,000; this includes allowances structured in
accordance with the Company compensation guidelines and applicable statutory norms.

» Individual Performance Bonus (IPB) - At your career level, the maximum annual variable pay-out is
estimated as INR 32,500/- subject to the overall terms and conditions of the IPB, including but not limited
to your performance achievements and the Company's performance.

» Maximum Annual Total earning potential — INR 4,15,500/-

» Joining Bonus - You are also eligible for a joining Banus of INR 25,000/~
completion of initial training as per company process. The joinin
be paid with the first month's salary.

» Additional Notional Benefits: Gratuily for each year of service (indicative and
calculated at an approximation of 4.81% of annual basic) — INR 6,400 /-

Notional Insurance Premium paid by Company — INR 13,800 /-

« Annual Total earning potential + Additional Notional Benefits - INR 4,60,700/-

payable upon successful
g bonus is a one-time payment that will

assumed value
o, =

You may be required to relocate for project deployment to any part of India and work in 24X7 shilts basis
business requirement

“This is an electronically generated document does not require signatures”




6HAN Foundation /

Building Institutions for Generalions

HRM/CFL/TN/ERO/SAT/-15/ 23-24
15.03.2024

Mr.Gohinath M

S/o Manikam A

142/2 sandhi kadi madu, chithode,
Erode

638001

Mobile: 6383765527

Dear Gobinath M

With reference to your application and on the basis of our selection process therein, we are pleased lo
engage you as a Project Staff al DHAN Foundation for CFL Project in Sathyamangalam Block, Erode
District and Adjacent Blocks of Thalavadi and Bhavanisagar, Tamil Nadu with effect from March
15, 2024 on the following terms and conditions:

1. You will be working on the project for a period of One year, subject to renewal on yearly basis
purely at the discretion of the Management for the project period only.

2. During your project period, you will be given the salary details breakup as follows.

Rs.
Pay 9,000
Employer's PF (12%) 1,080
Field Allowance 4,920
Gross Pay 15,000
Less: Employer's PF (12%) + Employee's PF (12%) 2,160
Net Pay 12,840

3. You will report to Mr.P.Sivasubramanian, CFL - State Coordinator and Ms.G.Palaneeswari,
Zonal Coordinator, Tamil Nadu.

4. You will not be entitled to any other allowances, benefits or leave facilities other than the above
excepl leave of 12 days as per leave rules of DHAN Foundation.

5. You will be entitled to claim actual official trave! expenses incurred by you.

6. On completion of the Project period this appointment shall stand terminated automatically.

7. During the project period you shall discharge your duties conscientiously, faithfully, diligently and
honestly. |

8 You shall hold all information and documents obtained by you about and from DHAN Foundation
during the project in strict confidence and not divulge the information or pass on the documents to

anyone.
9. Your services as a project can be terminated prematurely at any time under the following
Circumstances:-
8.1 If in the opinion of the management
8.11 Your performance is unsatisfactory
8.1.2 You are guilty of misconduct or insubordination or any uniawful act
913 Your actions are delrimental lo the Interests of the organization/ Project
8.1.4 You are found o be unsuitable

The decision of the management shall be final and binding on you on all these matters




10. DHAN Foundatian is under no obll

IR TR

Project period.

m

12, Income tax will be deducted at source as applicable,

13 If this offer is acceptable to you on the terms and conditions contai

return to us immediately
acceplance. Failure loco

in lapse of this effer,

Looking forward to your association with DHAN Foundation.

Best,

- %, i———
kUEfgm“ j \A

mme Leaddr

duty on

gation to offer you employment after completion of your

Buring your project perlod you shall not engage In any other business, occupation or calling.

ned herein above, please

the duplicate copy of this letter duly signed by you in token of your
mmunicate with us within two days of the date of this letter may result

ON OFFICE COPY AND DUPLICATE COPY ONLY

| have carefully read the terms and conditions of this offer and these are acceptable to me. | shall join
forenoon, °

Place

Date

cc

DB W

Signature
Name

Address

Mr.P.Sivasubramaniam CFL - State Coordinator
Ms.G.Patanaeswarl, CFL - Zonal Coordinator

Accounts section, CFL
Cenlre for HRD

Administration Sectlon, Cenlral office

Centre for Finance

e

Phone 0462 —
Email : dhg

2302510 and 23025519

nfounda

tion@dhan org
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Ref:NCR/IR/Campus/007/2024Date:
29" January2024

The Principal / Diroctor Placomeont
NANDHA ENGINEERING COLLEGE
Perundural, Erode, TamlINadu-638052,

DearSir,
Ref: NCR Campus Drivo at NANDHA ENGINEERING COLLEGE Campus on 22" January 2024

Sub: Candidate Shortlist Dotails for tho Acadomlc Year 2023-24

We have conducted OnCampus drive at your campus for Agriculture Engineering
Students, 15 Students are appeared for Written Test and out of which total 4 Students are got

selected, the shortlisted candidates will advise to report to our Chennai Plant, the date
will be communicated In due course.

SNo| 23?7":}:: H_'a'm:o'(lh‘ltialla_fﬁ?qjj: CO:SEL |
1 | __20AG009 _ MARISHR | NEC-Agr
2 20AG014 KARTHIKEYAN Y NEC - Agri
3 20AG027  IMEHARAJ R |_NEC - Agri
: 20AGLOT___ JADARSH D L _NEC - Agri |

Thanking

YouYoursFaithfully
NCRCorporationindiaPvtLtd.,

N

R.K.Saravanan
Head-Employee/LabourRelations&HRBP

Regd.Office:NitonBuilding,3"Floor, #11,PalaceRoad,Bangalore, 560052, India.
Tel:+91-80-30786900,Fax: +91-80-22257050



Rsl) RQOTS

Rel :RIPL/CBENEC/022/2022

THE PRINCIPAL,
LANDHA § NGINEERING COLLEGE
L INT MR AL,

0 D
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Sub: Agricultural Engineering -Shortl sted candidates for Internship-reg

Fef: Camous interview on 20-01-2024;

YE are glagd ta inform yeu thas, ¢

{olicwing candidates are shortiisted lor intérnship, on sueresstul

sarnietion of interpshrp they may 3 o uderedd for suitable job,

b .Nl"}_ i!?_';J.NU

] 20AG0110
2 - _il_zﬂ.i?Gl;uz .
' | zﬂflUDZﬁ

we are plesning 1o have Tramng,
THenking you,

n..h regards,
For Hoots trripation Pyvt.Ltd

fﬁﬂ’\fﬂt a1 \

Dr. R.M ugnsan Ph.D !1
I8
Managing Director,
!
ROOTS IRRIGATION PVT.LTD

ceo@rootsirrigation.com

HAME . et S |
" HARSHINIM o R e DR
INTHUM *© —
MEGALAP St il ]

ylese for two days 22-01-21 and 22-01:24;, kindly confirm,

20-01-2024
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Sub: Agricultural Engineering -Shortl sted candidates for Internship-reg

Fef: Camous interview on 20-01-2024;

YE are glagd ta inform yeu thas, ¢

{olicwing candidates are shortiisted lor intérnship, on sueresstul
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we are plesning 1o have Tramng,
THenking you,

n..h regards,
For Hoots trripation Pyvt.Ltd

fﬁﬂ’\fﬂt a1 \

Dr. R.M ugnsan Ph.D !1
I8
Managing Director,
!
ROOTS IRRIGATION PVT.LTD

ceo@rootsirrigation.com

HAME . et S |
" HARSHINIM o R e DR
INTHUM *© —
MEGALAP St il ]

ylese for two days 22-01-21 and 22-01:24;, kindly confirm,

20-01-2024
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Ref TAL/Pers/2023 24
Date:11.03 2024

TO

The principal,

Nandha Engineering college,
Erode,

Dear Sir /Madam,
Sub: shortlisted candidates for ca mpus drive — Reg |

This is inform you that we have shortlisted students from the branches of Agricultural engineering
department as detail eel below i

_SLND NAME o
1 : MUKESH K
o f JAYAPANDI J
- | | |
- 2 ! - NITHISH S R 1

On behalf of cur management we extend our thankfulness for organising this event at your
Eremises i

Plzase advise the above candidates to report the company after their completion of their exam in
above mentioned address with all the certificates.

Thanking you

Far TAFE Access LTD )

R rmurd
fithorised ..:gnas'tf‘f T




NCRCorporationindialviltd,,

411N, Mot World
City MecorapunanVillage
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Ref:NCR/IR/Campus/007/2024Date:
29" January2024

The Principal / Diroctor Placomeont
NANDHA ENGINEERING COLLEGE
Perundural, Erode, TamlINadu-638052,

DearSir,
Ref: NCR Campus Drivo at NANDHA ENGINEERING COLLEGE Campus on 22" January 2024

Sub: Candidate Shortlist Dotails for tho Acadomlc Year 2023-24

We have conducted OnCampus drive at your campus for Agriculture Engineering
Students, 15 Students are appeared for Written Test and out of which total 4 Students are got

selected, the shortlisted candidates will advise to report to our Chennai Plant, the date
will be communicated In due course.

SNo| 23?7":}:: H_'a'm:o'(lh‘ltialla_fﬁ?qjj: CO:SEL |
1 | __20AG009 _ MARISHR | NEC-Agr
2 20AG014 KARTHIKEYAN Y NEC - Agri
3 20AG027  IMEHARAJ R |_NEC - Agri
: 20AGLOT___ JADARSH D L _NEC - Agri |

Thanking

YouYoursFaithfully
NCRCorporationindiaPvtLtd.,

N

R.K.Saravanan
Head-Employee/LabourRelations&HRBP

Regd.Office:NitonBuilding,3"Floor, #11,PalaceRoad,Bangalore, 560052, India.
Tel:+91-80-30786900,Fax: +91-80-22257050



Sakthi

Auto Component @
Limited
SACL/HRD/R20/12/2023 04.12.2023
The Principal

Nandha Engineering College
Erode - 638 052

Sir,
Sub: Students shortlisted for placement — reg

We are pleased to offer Mr Kavin S for the position of Engineer Trainee in the campus
interview on 29.011.2023. Kindly inform the date of joining.

FOR S8AKTHI AUTO COMPONENT LIMITED

ASST.GENERAL MANAGER
(HR&DEVELOPMENT)

MUKASIPALLAGOUNDAMPALAYAM, VIJAYAMANGALAM VIAUTHUKULI TALUK TIRUPUR DIST - 638 056
Phone: 04294 — 227700 Fax: 04294 — 242268
Email: sacl@sakthiauto.com Web: sakthiauto.com
Head Office: 180, Race Course, Coimbatore 641018
CIN —U29199TZ1999PLCO08751 GSTIN: 33AAECS6536J127




i WONJIN AUTOPARTS INDIA PVT. LTD.
a®

ONEGENE

1rm beeet ane

Piot No. Al K

CMDA Indusinal Compiax,
Maramata: Nagar - 603 200
Tel 91-44.4740 20

T0

Fax D48 - 4740 0142
o-mal  eSonegenenca n

922.0l,

Me, KAYINESH R

Dear

With reference to, your application and the subsequent interview held with us, we are

Pleaced to appoint you as

following:

[

s A . T subject to the
TERMS AND CONDITIONS
You will paid a stipend of Rs. _I_éi oo - pm. and

atiendance incentive Rs.1, 000. This appointment Will be subject to your
being found medically, physically and mentally fit.

You will be under training for a period of 24 months. If the management is
not satisfied with your work and conduct, your services shall terminated
without notice at any time during or on completion of the Training period.
This Training will be liable to such extension(s) as the management may

decm fitin its sole discretion.

This appointment is further subject 1o Strification of the particulars given
by you on your application form. In case, any particular/particulars
mentioned by you in the application for appointment found false or

incorrect, your Service shall terminated without any nolice.

The management will expect you to work in the section in which you are
place with a high standard of discipline, initiative, efMiciency and
economy.

216-1, Keum-Ahmrl, Jinchun-eup, Jinchun

-gun, Chongchungbuk-do, Korea.
Tel. : 82-43-533.9342 Fax - 8243-533.9349



&

10.

If you accept the above terms, you are required to retumn t
of appointment duly signed by you in token of

amgeement and will
You will devote your whole lime 10 the work of the managemant &
; " T onarary ar
not undertake any other directindirect business or work, b )

remuncratory, excepl with the written permission of the management.

You will not give to any one, by word of mouth or otherwise, pamcui:u"i'
ot details of our manufacturing processes, technical expertise or af
administrative and / or organizational matters, whether of cuni:dmnnl ar
secret nature you while being associated with our company may know that.

, . i
IT for a period of cight consecutive working days. you “?5"’11 yoursell
without prior, proper communication to the company 1 writing or without
prior sanction of leave or overstay the sanction leave by such perod. it

shall deemed that you have shandoned your employment voluntarily
terminating your services thereby.

Il the management finds continuous deteriaration in your performance for
consecutive periods. your services will be lable for termination without

any recourse to payment of compensation and you will forfest the right to
claim all your pending salary and allowances.

Notwithstanding any of the clauses of this leter of appointment. the
management reseeves the right of terminating your appointment with out
assigning any reason and without notice during your training pencd.

Your service will automatically conclude on compietion of Two vears.
An extension may, however, be given at the discretion of the management.

he Xerox copy of this leqer

your accepuance within one week and
report for duty along with copies of your Certificates and two copies of the latest
photograph of passport sizz.
" For Wonjin Fvt. Ltd.

). Balan

Managing Director

I accept the appointment and its terms and conditions.

(Applicant)




DHAN Foundation /

Building Institutions for Generations

HRMI/CFL/TN/ERO/SAT/-02 23-24
15.03.2024

Mr. Kavinraj R

S/o Ravi.N

116,vadakku street,sellampalayam
Ennamangalam(po),anthiyur(tk),
Erode(Dt)

Mobile: 9629914199

Dear Kavinraj R

With reference to your application and on the basis of our selection process therein, we are pleased to
engage you as a Project Staff al DHAN Foundation for CFL Project in Sathyamangalam Block, Erode
District and Adjacent Blocks of Thalavadi and Bhavanisagar, Tamil Nadu with effect from March
15, 2024 on the following terms and conditions:

1. You will be working on the project for a period of One year, subject to renewal on yearly basis
purely at the discretion of the Management for the project period only.

2. During your project period, you will be given the salary details breakup as follows.

Rs.
Pay 9,000
Employer's PF (12%) 1,080
Field Allowance 4,820
Gross Pay 15,000
Less: Employer's PF (12%) + Employee's PF (12%) 2,160
Net Pay 12,840

3. You will report to Mr.P.Sivasubramanian, CFL - State Coordinator and Ms.G.Palaneeswari,
Zonal Coordinator, Tamil Nadu.

4. You will not be entitled to any other allowances, benefits or leave facilities other than the above
excepl leave of 12 days as per leave rules of DHAN Foundation.

5. You will be entitled to claim actual official trave! expenses incurred by you.

6. On completion of the Project period this appointment shall stand terminated automatically.

7. During the project pericd you shall discharge your duties conscientiously, faithfully, diligently and
honestly. |

8 You shall hold all information and documents obtained by you about and from DHAN Foundation
during the project in strict confidence and not divulge the information or pass on the documents to

anyone.
9. Your services as a project can be terminated prematurely at any time under the following
Circumstances:-
9.1 If in the opinion of the management
8.1.1 Your performance is unsatisfactory
8.1.2 You are guilty of misconduct or insubordination or any unlawful act
9.1.3 Your actions are delrimental lo the interests of the organization/ Project
9.1.4 You are found o be unsuitable

The decision of the management shall be final and binding on you on all these matters




10. DHAN Foundatian is under no obll

IR TR

Project period.

m

12, Income tax will be deducted at source as applicable,

13 If this offer is acceptable to you on the terms and conditions contai

return to us immediately
acceplance. Failure loco

in lapse of this effer,

Looking forward to your association with DHAN Foundation.

Best,

- %, i———
kUEfgm“ j \A

mme Leaddr

duty on

gation to offer you employment after completion of your

Buring your project perlod you shall not engage In any other business, occupation or calling.

ned herein above, please

the duplicate copy of this letter duly signed by you in token of your
mmunicate with us within two days of the date of this letter may result

ON OFFICE COPY AND DUPLICATE COPY ONLY

| have carefully read the terms and conditions of this offer and these are acceptable to me. | shall join
forenoon, °

Place

Date

cc

DB W

Signature
Name

Address

Mr.P.Sivasubramaniam CFL - State Coordinator
Ms.G.Patanaeswarl, CFL - Zonal Coordinator

Accounts section, CFL
Cenlre for HRD

Administration Sectlon, Cenlral office

Centre for Finance

e

Phone 0462 —
Email : dhg

2302510 and 23025519

nfounda

tion@dhan org



SAI IRRIGATION

116/1VivekanandherRoadVeerappampalaya
mThindal(PO)
Erode-638012

Date:20/10/2023
Ref: SAL-014 - 2023

The Principal
NANDHA ENGINEERING COLLEGE
Perundurai, Erode, Tamil Nadu — 638052.

Dear Sir / Madam.,

Reg : SAI IRRIGATION Campus Drive at NANDHA ENGINEERING COLLEGE
Campus on 20" October 2023

On Campus drive at your campus for Agriculture Engineering

—

Students, A total of 7 Students are got selected and they will be pz

The list of students are listed below

S.No Reg.No Name : | |
1 20AG001 AGALYA S il
2 | 20AG004 DHARANI B e
3 20AGO018 KAVITHA V _Is

4 [20AG032 NISHANTHINIS |
5 | 20AG035 NOUVSHIKAET

6 20AG036 PAVITHRAS §

7 | 20AG042 RITHIKAT
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((mobitecr

“ wireless solution

'IRRIGATION AUTOMATION!

OFFER LETTER

Dear KIRUBA

We are happy to announce that you have been selected to fill the position of
TELECALLER. You will be paid a stipend of Rs.12,500.00 per month from the

date of joining.

You will be on probation, for a period of three months from the date of

joining. On successful completion of probation your service will be confirmed.

On behalf of the management, we welcome you to join hands and wish you

an excellent career path.

Best Wishes

For Mobitech Wireless Solution Private Limited
ol -
\- _)MMJ ¥

Authorized Signatory
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BESTRAPCH ToriTHy

Ref No: MWSRC2023/1IR/025 01/0872023
OFFER LETTER
Dear Ms. KIRUTHIKA S

We arc happy to announce that you have been selected to fill the position of Project Coordinator, You will
be paid a CTC of Rs. 15,000 per month from the dale of joining.

You will be on probation for a period of six months from the date of joining. On successful completion of

probation. your service will be confirmed.
Note:

1) We are pleased to inform you that the company will provide accommodation for those employees who
come from another district or far away from the company.

2) 1-years mutual agreement will be inked on the “Date of joining™.

3) The employee should submit the following documents on the “Date of joining™
3.1) Photocopy of Aadhar & Bank passbook and 2 passport size photo.
3.2) Original certificates of 10® and 12 standard. .

On behalf of the management, we welcome you (o join hands and wish you an excellent carcer path.
Best Wishes
For MWS Research Centre
K. Dhevendhiran
HR Manager

Acceptance

I hereby accept the terms and conditions of this employment offer. The above mentioned documents have been
attached for your records or shall be provided to the Company on the date of joining.

Please sign and date your acceptance



DHAN Foundation /

Building Institutions for Generations

HRM/CFL/TN/ERO/SAT/-UT/ 23-24
15.03.2024

Mr.Kowtheesh

S/o Selvaraj.S

13/10, Mondipulian kadu,
Karumandisellipalayam, Perundurai.
Erode(dt), perundurai (tk) 638052
Mobile: 8489296382

Dear Kowtheesh

With reference to your application and on the basis of our selection process therein, we are pleased to
engage you as a Project Staff al DHAN Foundation for CFL Project in Sathyamangalam Block, Erode
District and Adjacent Blocks of Thalavadi and Bhavanisagar, Tamil Nadu with effect from March
15, 2024 on the following terms and conditions:

1. You will be working on the project for a period of One year, subject to renewal on yearly basis
purely at the discretion of the Management for the project period only.

2. During your project period, you will be given the salary details breakup as follows.

Rs.
Pay 9,000
Employer's PF (12%) 1,080
Field Allowance 4,820
Gross Pay 15,000
Less: Employer's PF (12%) + Employee's PF (12%) 2,160
Net Pay 12,840

3. You will report to Mr.P.Sivasubramanian, CFL — State Coordinator and Ms.G.Palaneeswari,
Zonal Coordinator, Tamil Nadu.

4. You will not be entitled to any other allowances, benefits or leave facilities other than the above
excepl leave of 12 days as per leave rules of DHAN Foundation.

5. You will be entitled to claim actual official trave! expenses incurred by you.

6. On completion of the Project period this appointment shall stand terminated automatically.

7. During the project pericd you shall discharge your duties conscientiously, faithfully, diligently and
honestly. |

8 You shall hold all information and documents obtained by you about and from DHAN Foundation
during the project in strict confidence and not divulge the information or pass on the documents to

anyone.
9. Your services as a project can be terminated prematurely at any time under the following
Circumstances:-
9.1 If in the opinion of the management
8.1.1 Your performance is unsatisfactory
8.1.2 You are guilty of misconduct or insubordination or any unlawful act
9.1.3 Your actions are delrimental lo the interests of the organization/ Project
9.1.4 You are found o be unsuitable

The decision of the management shall be final and binding on you on all these matters




10. DHAN Foundatian is under no obll

IR TR

Project period.

m

12, Income tax will be deducted at source as applicable,

13 If this offer is acceptable to you on the terms and conditions contai

return to us immediately
acceplance. Failure loco

in lapse of this effer,

Looking forward to your association with DHAN Foundation.

Best,

- %, i———
kUEfgm“ j \A

mme Leaddr

duty on

gation to offer you employment after completion of your

Buring your project perlod you shall not engage In any other business, occupation or calling.

ned herein above, please

the duplicate copy of this letter duly signed by you in token of your
mmunicate with us within two days of the date of this letter may result

ON OFFICE COPY AND DUPLICATE COPY ONLY

| have carefully read the terms and conditions of this offer and these are acceptable to me. | shall join
forenoon, °

Place

Date

cc

DB W

Signature
Name

Address

Mr.P.Sivasubramaniam CFL - State Coordinator
Ms.G.Patanaeswarl, CFL - Zonal Coordinator

Accounts section, CFL
Cenlre for HRD

Administration Sectlon, Cenlral office

Centre for Finance

e

Phone 0462 —
Email : dhg

2302510 and 23025519

nfounda

tion@dhan org
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RESrAPCel CruTng

Rel No: MWSRC2023/1IR/028 N1/082023
OFFER LETTER
Dear Ms. MALATHI K ,

We arce happy to announce that you have been selected to fill the position of Project Coordinatar, You will
be paid a CTC of Rs. 15,000 per month from the date of jolning.

You will be on probation for a period of six months from the date of joining. On successful completion af

probation, your service will be confirmed.
Nole:

1) We are pleased to inform you that the company will provide accommodation for those employees who
come from another district or far away from the company.

2} l-years mutual agreement will be inked on the “Date of joining™.

3) The employee should submit the following documents on the “Date of joining™
3.1) Photocopy of Andhar & Bank passbook and 2 passport size photo.
3.2) Original certificates of 10" and 12% standard. -

On behalf of the management, we welcome you to join hands and wish you an excellent career path.

Best Wishes
For M\WVS Research Centre
K. Dhevendhiran
HR Manager
Acceptance

I hereby accept the terms and conditions of this employment offer. The above mentioned documents have been

attached for your records or shall be provided to the Company on the date of joining.

Please sign and date your acceptance



s Sakthi .
&%&5 Auto Component @

Limited

SACL/HRD/R20/13/2023 04.12.2023

The Principal

Nandha Engineering College
Erode — 638 052

Sir,
Sub: Students shortlisted for placement — reg

We are pleased to offer Mr Manivasan K for the position of Engineer Trainee in the
campus interview on 29.011.2023. Kindly inform the date of joining.

FOR SAKTHI AUTO COMPONENT LIMITED

ASST.GENERAL MANAGER
(HR&DEVEIOPMENT)

MUKASIPALLAGOUNDAMPALAYAM, VIJAYAMANGALAM VIAUTHUKULI TALUK TIRUPUR DIST - 638 056
Phone: 04294 — 227700 Fax: 04294 — 242268
Email: sacl@sakthiauto.com Web: sakthiauto.com
Head Office: 180, Race Course, Coimbatore 641018
CIN - U29199TZ1999PLCO08751 GSTIN: 33AAECS56536J127
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Rel :RIPL/CBENEC/022/2022

THE PRINCIPAL,
LANDHA § NGINEERING COLLEGE
L INT MR AL,

0 D

=T

"
¥ a3 = reg i it

-
-1 ,.‘f",",unfr ey {

Sub: Agricultural Engineering -Shortl sted candidates for Internship-reg

Fef: Camous interview on 20-01-2024;

YE are glagd ta inform yeu thas, ¢

{olicwing candidates are shortiisted lor intérnship, on sueresstul

sarnietion of interpshrp they may 3 o uderedd for suitable job,

b .Nl"}_ i!?_';J.NU

] 20AG0110
2 - _il_zﬂ.i?Gl;uz .
' | zﬂflUDZﬁ

we are plesning 1o have Tramng,
THenking you,

n..h regards,
For Hoots trripation Pyvt.Ltd

fﬁﬂ’\fﬂt a1 \

Dr. R.M ugnsan Ph.D !1
I8
Managing Director,
!
ROOTS IRRIGATION PVT.LTD

ceo@rootsirrigation.com

HAME . et S |
" HARSHINIM o R e DR
INTHUM *© —
MEGALAP St il ]

ylese for two days 22-01-21 and 22-01:24;, kindly confirm,

20-01-2024




NCRCorporationindialviltd,,

411N, Mot World
City MecorapunanVillage
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o, 191 440061897207
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Ref:NCR/IR/Campus/007/2024Date:
29" January2024

The Principal / Diroctor Placomeont
NANDHA ENGINEERING COLLEGE
Perundural, Erode, TamlINadu-638052,

DearSir,
Ref: NCR Campus Drivo at NANDHA ENGINEERING COLLEGE Campus on 22" January 2024

Sub: Candidate Shortlist Dotails for tho Acadomlc Year 2023-24

We have conducted OnCampus drive at your campus for Agriculture Engineering
Students, 15 Students are appeared for Written Test and out of which total 4 Students are got

selected, the shortlisted candidates will advise to report to our Chennai Plant, the date
will be communicated In due course.

SNo| 23?7":}:: H_'a'm:o'(lh‘ltialla_fﬁ?qjj: CO:SEL |
1 | __20AG009 _ MARISHR | NEC-Agr
2 20AG014 KARTHIKEYAN Y NEC - Agri
3 20AG027  IMEHARAJ R |_NEC - Agri
: 20AGLOT___ JADARSH D L _NEC - Agri |

Thanking

YouYoursFaithfully
NCRCorporationindiaPvtLtd.,

N

R.K.Saravanan
Head-Employee/LabourRelations&HRBP

Regd.Office:NitonBuilding,3"Floor, #11,PalaceRoad,Bangalore, 560052, India.
Tel:+91-80-30786900,Fax: +91-80-22257050
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TAL

Ref TAL/Pers/2023 24
Date:11.03 2024

TO

The principal,

Nandha Engineering college,
Erode,

Dear Sir /Madam,
Sub: shortlisted candidates for ca mpus drive — Reg |

This is inform you that we have shortlisted students from the branches of Agricultural engineering
department as detail eel below i

_SLND NAME o
1 : MUKESH K
o f JAYAPANDI J
- | | |
- 2 ! - NITHISH S R 1

On behalf of cur management we extend our thankfulness for organising this event at your
Eremises i

Plzase advise the above candidates to report the company after their completion of their exam in
above mentioned address with all the certificates.

Thanking you

Far TAFE Access LTD )

R rmurd
fithorised ..:gnas'tf‘f T
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Ref TAL/Pers/2023 24
Date:11.03 2024

TO

The principal,

Nandha Engineering college,
Erode,

Dear Sir /Madam,
Sub: shortlisted candidates for ca mpus drive — Reg |

This is inform you that we have shortlisted students from the branches of Agricultural engineering
department as detail eel below i

_SLND NAME o
1 : MUKESH K
o f JAYAPANDI J
- | | |
- 2 ! - NITHISH S R 1

On behalf of cur management we extend our thankfulness for organising this event at your
Eremises i

Plzase advise the above candidates to report the company after their completion of their exam in
above mentioned address with all the certificates.

Thanking you

Far TAFE Access LTD )

R rmurd
fithorised ..:gnas'tf‘f T




SAI IRRIGATION

116/1VivekanandherRoadVeerappampalaya
mThindal(PO)
Erode-638012

Date:20/10/2023
Ref: SAL-014 - 2023

The Principal
NANDHA ENGINEERING COLLEGE
Perundurai, Erode, Tamil Nadu — 638052.

Dear Sir / Madam.,

Reg : SAI IRRIGATION Campus Drive at NANDHA ENGINEERING COLLEGE
Campus on 20" October 2023

On Campus drive at your campus for Agriculture Engineering

—

Students, A total of 7 Students are got selected and they will be pz

The list of students are listed below

S.No Reg.No Name : | |
1 20AG001 AGALYA S il
2 | 20AG004 DHARANI B e
3 20AGO018 KAVITHA V _Is

4 [20AG032 NISHANTHINIS |
5 | 20AG035 NOUVSHIKAET

6 20AG036 PAVITHRAS §

7 | 20AG042 RITHIKAT
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Ref TAL/Pers/2023 24
Date:11.03 2024

TO

The principal,

Nandha Engineering college,
Erode,

Dear Sir /Madam,
Sub: shortlisted candidates for ca mpus drive — Reg |

This is inform you that we have shortlisted students from the branches of Agricultural engineering
department as detail eel below i

_SLND NAME o
1 : MUKESH K
o f JAYAPANDI J
- | | |
- 2 ! - NITHISH S R 1

On behalf of cur management we extend our thankfulness for organising this event at your
Eremises i

Plzase advise the above candidates to report the company after their completion of their exam in
above mentioned address with all the certificates.

Thanking you

Far TAFE Access LTD )

R rmurd
fithorised ..:gnas'tf‘f T
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An |80 Cantifing Company
Ta,

MaNivashing Sakthivel,
T, Poiyaribharad,

Anthivur Taluk,

lihavani,

Erode - 618441,

Drear M. Nivashini Salcthivel,
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Assistunt Munager - Falent Acipiisitia

; RND SOFTECH PRIVATE LIMITED

5 F.No : 274/4, Anna Private Industrial [state, Vilankurich: Road, Coimbatore - 531 035, India.

Tol : ¢91ms4mm 85264 44409, CIN : U72200121998PTCO0BA0T, GSTIN - 33AABCR4136Q1ZS, IECN - 3399@::99

Emall : Info@rndsoftech.com, Visit us at : www.rndsoftech,com




SAI IRRIGATION

116/1VivekanandherRoadVeerappampalaya
mThindal(PO)
Erode-638012

Date:20/10/2023
Ref: SAL-014 - 2023

The Principal
NANDHA ENGINEERING COLLEGE
Perundurai, Erode, Tamil Nadu — 638052.

Dear Sir / Madam.,

Reg : SAI IRRIGATION Campus Drive at NANDHA ENGINEERING COLLEGE
Campus on 20" October 2023

On Campus drive at your campus for Agriculture Engineering

—

Students, A total of 7 Students are got selected and they will be pz

The list of students are listed below

S.No Reg.No Name : | |
1 20AG001 AGALYA S il
2 | 20AG004 DHARANI B e
3 20AGO018 KAVITHA V _Is

4 [20AG032 NISHANTHINIS |
5 | 20AG035 NOUVSHIKAET

6 20AG036 PAVITHRAS §

7 | 20AG042 RITHIKAT



SAI IRRIGATION

116/1VivekanandherRoadVeerappampalaya
mThindal(PO)
Erode-638012

Date:20/10/2023
Ref: SAL-014 - 2023

The Principal
NANDHA ENGINEERING COLLEGE
Perundurai, Erode, Tamil Nadu — 638052.

Dear Sir / Madam.,

Reg : SAI IRRIGATION Campus Drive at NANDHA ENGINEERING COLLEGE
Campus on 20" October 2023

On Campus drive at your campus for Agriculture Engineering

—

Students, A total of 7 Students are got selected and they will be pz

The list of students are listed below

S.No Reg.No Name : | |
1 20AG001 AGALYA S il
2 | 20AG004 DHARANI B e
3 20AGO018 KAVITHA V _Is

4 [20AG032 NISHANTHINIS |
5 | 20AG035 NOUVSHIKAET

6 20AG036 PAVITHRAS §

7 | 20AG042 RITHIKAT
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= wireloss solutlon

IRRIGATION AUTOMATION
OFFER LETTER

Dear POOJA M

We are happy to announce that you have been selected to fill the position of
TELECALLER. You will be paid a stipend of Rs.12,500.00 per month from the

date of joining.

You will be on probation, for a period of three months from the date of

joining. On successful completion of probation your service will be confirmed.

On behalf of the management, we welcome you to join hands and wish you

an excellent career path.

Best Wishes

For Mobitech Wireless Solution Private Limited

1o NN

Authorized Signatory
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((mobitech’

* wireless solution

OFFER LETTER

Dear A.R.PREETHA

We are happy to announce that you have been selected to fill the position of
= TELECALLER. You will be paid a stipend of Rs.12,500.00 per month from the

date of joining.

You will be on probation, for a period of three months from the date of

joining. On successful completion of probation your service will be confirmed.

On behalf of the management, we welcome you to join hands and wish you

an excellent career path.

Best Wishes

3

For Mobitech Wireless Solution Private Limited

Authorized Signatory
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((Mobitech’

wireless solulion

IRRIGATION AUTOMATION

OFFER LETTER

Dear PRIYANKA S

We are happy to announce that you have been selected to fill the position of

TELECALLER. You will be paid a stipend of Rs.12,500.00 per month from the
date of joining.
You will be on probation, for a period of three months from the date of

joining. On successful completion of probation your service will be confirmed.
On behalf of the management, we welcome you to join hands and wish you

an excellent career path.

Best Wishes

For Mobitech Wireless Solution Private Limited

Authorized Signatory



SeVika

TECH PVT LTD

REF NO #

Dear an‘an

Issued on:_|3 — 10 -Ia)

Sub; Letter of Intent

Welcome to Sevikatech,

We are pleased to offer ihe role of ]}3 plasy EM‘N L to you for which you interviewed
with us.

You have been fixed a net salary of Rs Per Month and your date of joining will
balb-1g -2a13 The compensation and other benefits thal you would be entitled to are siated in

the enclosure with this letter. We request you 1o go d@wough \h& sama retumn lhe anciosed
duplicate copy of this letter in acceptance of the same,

We wil be issuing your appointment lettar on the date of joining with all the details in &

The role, in which you join us, is a very imporiant one which will entail dealing with important and
sensitive infermation and such cther matters of the company You will, therefore, be required to
sign Non-Disclosure Agreement of our comgany at the tme of your jelning the organizalon.

We look forward ta your joining us and building a long and successful career with us.

With warm regards,

lint Poonamaliee

— Ty
YT,
ha X eiipt

foad; Nardambakkan, Chornals
TVRLLE P AL b8

600 8974044

al t 4

43518989
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OFFER LETTER

Dear Mr.Ravi Pravin P

mobitech

vertibess solution

(R [ r T
WL § RLN PRDMATH) ‘)r_.ufl

O1/08/2023

We are happy to announce that you have been selected to fill the position of

Business Development Executive. You will be paid a stipend of Rs.12,500.00

(Twelve thousand five hundred) per month from the date of joining ( 04/08/2023).

You will be on probation for a period of three months from the date of

joining. On successful completion of probation, your service will be confirmed.

On confirmation of service you are eligible for following pay structure

Note :

il SALARY STRUCTURE |
COMPONENTS " ANNUAL

BASIC + DA 7 1,12.140
HRA 3 48,060
FOOD ALLOWANCE* 2 36,000 |
TRAVEL ALLOWANCE lr}mﬂ
ACCOMODATION* 224,000
GRATUITY 25,388 |
INSURANCE 2 3942 |

| TOTAL o _?.2,65,530.00 |

1) We are pleased to inform you that the company will provide accommodation

for those employees who come from mother district or far away rom the

company.

s cenr mutual agreement will be nked on the “Diite of jom

3) The interns should submit the following documents on the “Date of joining’



3 i ) - y i 0 1 8 )y
3.1) Photocopy of Aadhar & Bank passhook and 2 passport siz¢ photo

3.2) Original certilicate off 10" and 12" standard.

On behalf of the management, we welcome you to join hands and wish you

an excellent carcer path.

Best Wishes

For Mobitech Wireless Solution Private Limited

K. DHEVENDHIRAN

HR Manager

Acceptance

accept the terms and conditions of this employment offer. The above

cuments have been attached for your records

2 1
( %éé QS
\ _3.%0

| hereby
mentioned do or shall be provided to

Q the Company on the date of joining.

Please sign and date your aceeplanie



SAI IRRIGATION

116/1VivekanandherRoadVeerappampalaya
mThindal(PO)
Erode-638012

Date:20/10/2023
Ref: SAL-014 - 2023

The Principal
NANDHA ENGINEERING COLLEGE
Perundurai, Erode, Tamil Nadu — 638052.

Dear Sir / Madam.,

Reg : SAI IRRIGATION Campus Drive at NANDHA ENGINEERING COLLEGE
Campus on 20" October 2023

On Campus drive at your campus for Agriculture Engineering

—

Students, A total of 7 Students are got selected and they will be pz

The list of students are listed below

S.No Reg.No Name : | |
1 20AG001 AGALYA S il
2 | 20AG004 DHARANI B e
3 20AGO018 KAVITHA V _Is

4 [20AG032 NISHANTHINIS |
5 | 20AG035 NOUVSHIKAET

6 20AG036 PAVITHRAS §

7 | 20AG042 RITHIKAT
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To, An 150 Conliflod Company

My, Selinpriney A,

No: 72TA, Erodde Main 1o,
Nuvalar Nngr,
Kuvindapadi,

Erode - 638455,

Dear My, Selinpriney A,
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4 Joining: The teniative date of i wi'l be Mareh (6, 2024,
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| 10

~ For RND SoftechPrivaie Limited.

g

Assistunt Manuger -Talent Acgulsition

RND SOFTECH PRIVATE LIMITED

S.F.Ha:_z‘?dﬁ, Anna Private Industrial Estate, Vilankurichi Road, Coimbatore - 641 035, India.
64 44408, 85264 44409, CIN : U72200T21998PTC008407, GSTIN : 33AABCRA136Q125, IECN: 38990000!
_Emall : Info@rndsoftech.com, Visit us at : www.rdsoftech.com .
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Mareh 06, 2024
To An 150 Caniflad Company

Ms. Soniya V

D/o 5.K.Vijaya kumar

D/MNo: 787 , T.B Road, Sankari,
Salem (D.T) 637301

Dear Soniya V
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.}2 1. Your CTC will e 15055(Rupees Fifteen Thousand Fifis F e Onlyl
3. Reporting: You will be reporing m the AGM - 1CC
te Industrial Estate, Vilankurichi

4, Mace of Work: You will be placed at Rad Soltech 2744 Anna I'rin
the country of

Past. and Coimbatore- 641035 Hlowever, your sers ices are iransferable o any place in
which may come up in the future at
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the sole discretion af the manapement

4 Joining: The tentarive date of i witl be Mareh (6, 2024,
5 Training: You sll bre v pruning Phe said traming period will be extended
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~ For RND SoftechPrivaie Limited.

Assistunt Manugee -Talent Acguisition

RND SOFTECH PRIVATE LIMITED

e - S.F.No : 274/4, Anna Private Industrial Estate, Vilankurichi Road, Coimbatore - 641 035, India.
,Te! 1491 BSZG{MWB 85254 441409 CIN: U?Z!ODTII%EPTCDOB&O? GSTIN : 33AABCRA136Q12S, IECN : 38990000




DHAN Foundation /

Building Institutions for Generations

HRMI/CFL/TN/ERO/SAT/-20/ 23-24
15.03.2024

Ms. Swetha N

D/o G.B.Natarajan
5/28,Thulukkaviduthi (north)
Avanan(post)

peravurani (Tk) Thanjavur (DT)
614623

Mobile: 8270446047

Dear Swetha N

With reference to your application and on the basis of our selection process therein, we are pleased to
engage you as a Project Staff al DHAN Foundation for CFL Project in Sathyamangalam Block, Erode
District and Adjacent Blocks of Thalavadi and Bhavanisagar, Tamil Nadu with effect from March
15, 2024 on the following terms and conditions:

1. You will be working on the project for a period of One year, subject to renewal on yearly basis
purely at the discretion of the Management for the project period only.

2. During your project period, you will be given the salary details breakup as follows.

Rs.
Pay 9,000
Employer's PF (12%) 1,080
Field Allowance 4,820
Gross Pay 15,000
Less: Employer's PF (12%) + Employee's PF (12%) 2,160
Net Pay 12,840

3. You will report to Mr.P.Sivasubramanian, CFL - State Coordinator and Ms.G.Palaneeswari,
Zonal Coordinator, Tamil Nadu.

4. You will not be entitled to any other allowances, benefits or leave facilities other than the above
excepl leave of 12 days as per leave rules of DHAN Foundation.

5. You will be entitled to claim actual official trave! expenses incurred by you.

6. On completion of the Project period this appointment shall stand terminated automatically.

7. During the project pericd you shall discharge your duties conscientiously, faithfully, diligently and
honestly. |

8 You shall hold all information and documents obtained by you about and from DHAN Foundation
during the project in strict confidence and not divulge the information or pass on the documents to

anyone.
9. Your services as a project can be terminated prematurely at any time under the following
Circumstances:-
9.1 If in the opinion of the management
8.1.1 Your performance is unsatisfactory
8.1.2 You are guilty of misconduct or insubordination or any unlawful act
9.1.3 Your actions are delrimental lo the interests of the organization/ Project
9.1.4 You are found o be unsuitable

The decision of the management shall be final and binding on you on all these matters




10. DHAN Foundatian is under no obll

IR TR

Project period.

m

12, Income tax will be deducted at source as applicable,

13 If this offer is acceptable to you on the terms and conditions contai

return to us immediately
acceplance. Failure loco

in lapse of this effer,

Looking forward to your association with DHAN Foundation.

Best,

- %, i———
kUEfgm“ j \A

mme Leaddr

duty on

gation to offer you employment after completion of your

Buring your project perlod you shall not engage In any other business, occupation or calling.

ned herein above, please

the duplicate copy of this letter duly signed by you in token of your
mmunicate with us within two days of the date of this letter may result

ON OFFICE COPY AND DUPLICATE COPY ONLY

| have carefully read the terms and conditions of this offer and these are acceptable to me. | shall join
forenoon, °

Place

Date

cc

DB W

Signature
Name

Address

Mr.P.Sivasubramaniam CFL - State Coordinator
Ms.G.Patanaeswarl, CFL - Zonal Coordinator

Accounts section, CFL
Cenlre for HRD

Administration Sectlon, Cenlral office

Centre for Finance

e

Phone 0462 —
Email : dhg

2302510 and 23025519

nfounda

tion@dhan org



DHAN Foundation

Building Institutions for Generations

HRM/CFLITN/ERO/KOD/-03/ 23-24
15.03.2024

Ms.R.Swetha

D/o R.Ramesh
Puthuvinayagar Nagar
Savdipalyam Pudur
Nanjaiuthukuli post
Erode 638104

Tamil Nadu

Mobile: 9080683306

Dear Swetha,

With reference to your application and on the basis of our selection process therein, we are pleased to
engage you as a Project Staff at DHAN Foundation for CFL Project in Kodumudi Block (Erode
District) and Adjacent Blocks of Chennimalai and Modakurichi, Tamil Nadu with effect from March
15, 2024 on the following terms and conditions:

1. You will be working on the project for a period of One year, subject to renewal on yearly basis

purely at the discretion of the Management for the project period only.
2. During your project period, you will be given the salary details breakup as follows.

Rs.
Pay 9,000
Employer's PF (12%) 1,080
Field Allowance 4,920
Gross Pay 15,000
Less: Employer's PF (12%) + Employee’s PF (1 2%) 2,160
Net Pay 12,840

3. You will report to Mr.P.Slvasubramanian, CFL — State Coordinator and Ms.G.Palaneeswari,
Zonal Coordinator, Tamil Nadu.

4. You will not be entitled to any other allowances, benefits or leave facilities other than the above
except leave of 12 days as per leave rules of DHAN Foundation,

_You will be entitled to claim actual official travel expenses incurred by you.

. On completion of the Project period this appointment shall stand terminated automatically.

7. During the project period you shall discharge your duties conscientiously, faithfully, diligently and
honestly.

8. You shall hold all information and documents obtained by you about and from DHAN Foundation
during the project in strict confidence and not divulge the information or pass on the documents to

o

anyone.
9. Your services as a project can be terminated prematurely at any time under the following
Circumstances:-

9.1 If in the opinion of the management
8.1.1 Your performance is unsalisfactory
8.1.2 You are guilty of misconduct or insubordination or any unlawful act
B.1.3 Your actions are detnmenial to the interests of the organization/ Project
9.1.4 You are found to be unsuitable

The decision of

Central Orﬁcs_:ljﬂ. Vaidyanathapuram East, Kannet Cross E:’;i;-_;’l:t—lu_rnl - 625 016. Tamil Nadu. India
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OFFER LETTER

Pear Ms.Varsnica B

‘mobitech

warele %

- IRRIGATION AUTOMARIN ==

O1/08/202 3

We are happy to announce that you have been selected to fill the position of

Feedback Telecaller. You will be paid a stipend of Rs.12,500.00 (Twelve

thousand five hundred) per month from the date of joining ( 04/08/2023).

You will be on probation for a period of three months from the date of

joining. On successful completion of probation, your service will be conlirmed.

On confirmation of service you are eligible for following pay structure

SALARY STRUCTURE
COMPONENTS ANNUAL
BASIC + DA 2 1,12.140.00 |
HRA ¥ 48,060.00 |
FOOD ALLOWANCE* NIL
TRAVEL ALLOWANCE NIL |
ACCOMODATION* NIL

2 5.388.0?‘

GRATUITY
INSURANCE T 3942.00 |
TOTAL 2 1,69,530.00 |

Note :

1) We are pleased to inform you that the company will provide accommodatun

for those emplovees who come from another district or far awav from te

company.

2y 1 year mutual gereement will be inked onthe “Date ol joming

3y The interns should submit the followmng doct

ients on the “Date ol jommg



3 1) Photocopy of Aadhar & Bank passbook and 2 passport siz¢ photo

3.2) Original certificate of 10" and 12" standard.

On behall of the management. we welcome you to join hands and wish vou
anexcellent career path,
Best Wishes

For Mobitech Wireless Solution Private LLimited

K. DHEVENDHIRAN

HR Manager

Acceptance
ditions of this employment offer. The ab

ur records or shall be provided to

ove

| hereby accept the terms and con

mentioned documents have been attached for yo

8 the Company on the date of joining.

R

Please sign and date your accepliies
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RESEARCH CEMTRF

Refl No: MWSRC/2023/HR/023 01/08/2023
OFFER LETTER
Dear Ms. VIDUHYASHREE G,

We arc happy to announce that you have been selected to fill the position of Project Coordinator, You will
be paid a CTC of Rs. 15,000 per month from the date of joining.

You will be on probation for a period of six months from the date of joining. On successful completion of

probation, your service will be confirmed,
Nate:

1) We are pleased to inform you that the company will provide accommodation for those employess who
come from another district or far away from the company.

2) 1-years mutual agreement will be inked on the “Date of joining™.

3) The employee should submit the following documents on the “Date of joining”
3.1) Photocopy of Aadhar & Bank passbook and 2 passport size photo.
3.2) Original certificates of 10 and 12" standard.

On behalf of the management, we welcome you (o join hands and wish you an excellent career path.

Best Wishes
For MWS Research Centre
K. Dhevendhiran
HR Manager
Acceptance

| hereby accept the terms and conditions of this employment offer. The above mentioned documents have been

attached for your records or shall be provided to the Company on the date of joining.

Please sign and date your acceptance

T el L ™ NN



NCRCorporationindialviltd,,

411N, Mot World
City MecorapunanVillage
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Ref:NCR/IR/Campus/007/2024Date:
29" January2024

The Principal / Diroctor Placomeont
NANDHA ENGINEERING COLLEGE
Perundural, Erode, TamlINadu-638052,

DearSir,
Ref: NCR Campus Drivo at NANDHA ENGINEERING COLLEGE Campus on 22" January 2024

Sub: Candidate Shortlist Dotails for tho Acadomlc Year 2023-24

We have conducted OnCampus drive at your campus for Agriculture Engineering
Students, 15 Students are appeared for Written Test and out of which total 4 Students are got

selected, the shortlisted candidates will advise to report to our Chennai Plant, the date
will be communicated In due course.

SNo| 23?7":}:: H_'a'm:o'(lh‘ltialla_fﬁ?qjj: CO:SEL |
1 | __20AG009 _ MARISHR | NEC-Agr
2 20AG014 KARTHIKEYAN Y NEC - Agri
3 20AG027  IMEHARAJ R |_NEC - Agri
: 20AGLOT___ JADARSH D L _NEC - Agri |

Thanking

YouYoursFaithfully
NCRCorporationindiaPvtLtd.,

N

R.K.Saravanan
Head-Employee/LabourRelations&HRBP

Regd.Office:NitonBuilding,3"Floor, #11,PalaceRoad,Bangalore, 560052, India.
Tel:+91-80-30786900,Fax: +91-80-22257050



[4HAN Foundation /

Building Institutions for Generations

HRMI/CFL/TN/ERO/SAT/-05/ 23-24
15.03.2024

Ms.K Mounika

D/o K. Krishnan

2/7A, Vengayakan Palayam
Madhurakaliamman Nagar
Madham Palayam post
Puliampatti, Sathyamangalam TK
Erode District

Tamil Nadu 638459

Mobile: 9361286006

Dear Mounika,

With reference to your application and on the basis of our selection process therein, we are pleased to
engage you as a Project Staff at DHAN Foundation for CFL Project in Sathyamangalam Block, Erode
District and Adjacent Blocks of Thalavadi and Bhavanisagar, Tamil Nadu with effect from March
15, 2024 on the following terms and conditions:

1. You will be working on the project for a period of One year, subject to renewal on yearly basis
purely at the discretion of the Management for the project period only.

2. During your project period, you will be given the salary details breakup as follows.

Rs.
Pay 9,000
Employer's PF (12%) 1,080
Field Allowance 4,920
Gross Pay 15,000
Less: Employer's PF (12%) + Employee's PF (12%) 2,160
Net Pay 12,840

3. You will report to Mr.P.Sivasubramanian, CFL - State Coordinator and Ms.G.Palaneeswari,
Zonal Coordinator, Tamll Nadu.

4. You will not be entitled to any other allowances, benefits or leave facilities other than the above
except leave of 12 days as per leave rules of DHAN Foundation.

5. You will be entitled to claim actual official travel expenses incurred by you.

6. On completion of the Project period this appointment shall stand terminated automatically.

7. During the project pericd you shall discharge your duties conscientiously, faithfully, diligently and
honestly. |

8. You shall hold all information and documents obtained by you about and from DHAN Foundation
during the project in strict confidence and not divuige the information or pass on the documents to

anyone.
9. Your services as a project can be terminated prematurely at any time under the following
Circumstances:-
9.1 If in the opinion of the management
8.11 Your performance is unsatisfactory
8.1.2 You are guilty of misconduct or insubordination or any untawful act
89.1.3 Your actions are detrimental o the interests of the organization/ Project
9.1.4 You are found 1o be upsuitable

The decision of the management shall be final and binding on you on all these matiers




10. DHAN Foundatian is under no obll
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Project period.

m

12, Income tax will be deducted at source as applicable,

13 If this offer is acceptable to you on the terms and conditions contai

return to us immediately
acceplance. Failure loco

in lapse of this effer,

Looking forward to your association with DHAN Foundation.

Best,

- %, i———
kUEfgm“ j \A

mme Leaddr

duty on

gation to offer you employment after completion of your

Buring your project perlod you shall not engage In any other business, occupation or calling.

ned herein above, please

the duplicate copy of this letter duly signed by you in token of your
mmunicate with us within two days of the date of this letter may result

ON OFFICE COPY AND DUPLICATE COPY ONLY

| have carefully read the terms and conditions of this offer and these are acceptable to me. | shall join
forenoon, °

Place

Date

cc

DB W

Signature
Name

Address

Mr.P.Sivasubramaniam CFL - State Coordinator
Ms.G.Patanaeswarl, CFL - Zonal Coordinator

Accounts section, CFL
Cenlre for HRD

Administration Sectlon, Cenlral office

Centre for Finance

e

Phone 0462 —
Email : dhg

2302510 and 23025519

nfounda

tion@dhan org



DHAN Foundation /

Building Institutions for Generations

HRMI/CFL/TN/ERO/SAT/06/ 23-24
15.03.2024

Mr.Mugil M

S/o Mathyalagan M

SALEM (D.T), THALAIVASAL(T.K)
636121 i.
Moaobile: 7709993339

Dear Mugil M

With reference to your application and on the basis of our selection process therein, we are pleased to
engage you as a Project Staff al DHAN Foundation for CFL Project in Sathyamangalam Block, Erode
District and Adjacent Blocks of Thalavadi and Bhavanisagar, Tamil Nadu with effect from March
15, 2024 on the following terms and conditions:

1. You will be working on the project for a period of One year, subject to renewal on yearly basis
purely at the discretion of the Management for the project period only.

2. During your project period, you will be given the salary details breakup as follows.

Rs.
Pay 9,000
Employer's PF (12%) 1,080
Field Allowance 4,820
Gross Pay 15,000
Less: Employer's PF (12%) + Employee's PF (12%) 2,160
Net Pay 12,840

3. You will report to Mr.P.Sivasubramanian, CFL - State Coordinator and Ms.G.Palaneeswari,
Zonal Coordinator, Tamil Nadu.

4. You will not be entitled to any other allowances, benefits or leave facilities other than the above
excepl leave of 12 days as per leave rules of DHAN Foundation.

5. You will be entitled to claim actual official trave! expenses incurred by you.

6. On completion of the Project period this appointment shall stand terminated automatically.

7. During the project pericd you shall discharge your duties conscientiously, faithfully, diligently and
honestly.

8. You shall hold all information and decuments obtained by you about and from DHAN Foundation
during the project in strict confidence and not divulge the information or pass on the documents to

anyone.
9. Your services as a project can be terminated prematurely at any time under the following
Circumstances:-
9.1 If in the opinion of the management
8.1.1 Your performance is unsatisfactory
8.1.2 You are guilty of misconduct or insubordination or any unlawful act
9.1.3 Your actions are delrimental lo the interests of the organization/ Project
9.1.4 You are found o be unsuitable

The decision of the management shall be final and binding on you on all these matters




10. DHAN Foundatian is under no obll
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Project period.

m

12, Income tax will be deducted at source as applicable,

13 If this offer is acceptable to you on the terms and conditions contai

return to us immediately
acceplance. Failure loco

in lapse of this effer,

Looking forward to your association with DHAN Foundation.

Best,

- %, i———
kUEfgm“ j \A

mme Leaddr

duty on

gation to offer you employment after completion of your

Buring your project perlod you shall not engage In any other business, occupation or calling.

ned herein above, please

the duplicate copy of this letter duly signed by you in token of your
mmunicate with us within two days of the date of this letter may result

ON OFFICE COPY AND DUPLICATE COPY ONLY

| have carefully read the terms and conditions of this offer and these are acceptable to me. | shall join
forenoon, °

Place

Date

cc

DB W

Signature
Name

Address

Mr.P.Sivasubramaniam CFL - State Coordinator
Ms.G.Patanaeswarl, CFL - Zonal Coordinator

Accounts section, CFL
Cenlre for HRD

Administration Sectlon, Cenlral office

Centre for Finance

e

Phone 0462 —
Email : dhg

2302510 and 23025519

nfounda

tion@dhan org



= Tha only Global Sarvices company

~ ® barked by its own univarsity
We specialize in:
VEE TECHNOLOGIES * Haaithcarw * Legal
it i v Engineoring « Logisrtics
« Finance & AcCounting - Media

Letter of Intent

Date: - 12/2/2024
Dear:-Aaliya Thaslim F
College:-Nandha Group of Institutions

Department: - Medical Coding

Greeting from Vee Technologies Private Limited!

We are pleased to share with you this Letter of Intent for the position of Medical Coding Trainee —Medical Coding.
We trust that this opportunity finds you mutually excited about your new employment with Vee Technologies
Private Limited (here in after referred as “Company”).We reiterate that you have made the right decision and we
are certain that you will have a great career with us!

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements under
this Letter of Intent, we shall share a detailed Appointment Letter on the date of joining, which will outline the
specific employment terms, conditions, and detailed breakup of remuneration. Please note this Letter of Intent is
not an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent and
the contents here as personal and confidential.

This Letter of Intent is valid subject to you

e Submitting all necessary documents at the time of joining
¢ No drop in any semester/year through out the course

If any information provided by you during the selection process is found to be incorrect and/or false, the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for your
employment. The date of commencement of training cum employment and venue for reporting will be intimated
to you later.

You will be continuously assessed during your training cum employment. If you do not complete the classroom/
on the job training to our satisfaction, your appointment automatically stands cancelled.

During your employment with Vee Technologies Private Limited, you will be paid a Total Compensation of INR
2,04,000/- per annum (Rupees Two Lakhs and Four Thousand Only). A detailed compensation sheet will be
shared along with the appointment letter.

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar: 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Maln Road, R Nagar, Bangsiare - 560 (08, Tel: «B1 88325 73003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 459 Fiith Avenue, T19th Fiaor, New York, NY 10017, Tel; 540 B37 0337

www.veestechnologies.com




—_—— Tha only Global Sarvices company

. ® barcked by its own unvarsity
VEE TECHNOLOGIES + Haaithcare » Legal
: - « Engineering « Logisrics
* Finance & AcCounting - Media
Terms & Conditions
Training

You shall undertake classroom training for a period of 30 - 60 days from the date of joining the Company to get
trained as Medical Coder Trainee -Medical Coding. During this period, you shall be considered as ‘Trainee’ for all
purposes. The training shall automatically come to an end on your successful completion of training or on the
expiry of 30-60 days of training whichever is earlier. You shall be assessed for the fitment of the role at the end of
the training period, and you will be paid stipend of INR 10,000/- per month (or pro-rated), thereafter only. Your
continuation of employment is contingent upon your successful completion of the training.

Tenure Commitment

You may have to execute a Non-Disclosure agreement as part of your long-term commitment for about 18Months
as mutually agreed during the interview. Once the Non-Disclosure agreement is executed and if there is any
breach, you may have to compensate INR 50,000 to the Company as per the terms of the Non-Disclosure
agreement.

During your period of Training cum Employment, you can be posted/ transferred to any of our sites across India.
Your employment will be governed by the rules, regulations and policies of the company.

Confirmation Hike:- NOT APPLICABLE_
Appraisal:

Employee who joins between 1stlan—31stDec will be eligible for Appraisal Cycle (April)

I acknowledge that there is no other commitment made by Talent Acquisition team on the compensation &
position apart from what is specified in the offer letter.

If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Letter of Intent
within three(3) days from the date of issue. If we do not receive your acceptance within the stipulated time frame,
this Letter of Intent will be deemed to have been rejected by you.

After completing the joining formalities, you should be flexible to work from any of our locations and work in
rotational shifts based on business needs.

The company is not liable to the students to hire them if the business scenario changes.
Please consider this as a Letter of Intent.

The date of joining and further on boarding proceedings will be updated shortly after successful completion of your
graduation.

We wish you a successful career with Vee Technologies, the ‘DREAM EMPLOYER OF THE YEAR 2020’

With best wishes,
Gobulahonnan S

Gokulakannans,
Manager-Human Resources
Vee Technologies Pvt Ltd

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar. 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Main Road, K Nagar, Bandsiare - 560 (008, Tel: «B1 86325 78003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 489 Fiftn Avenue, 13th Flacr, New York, NY 10017, Tel; 540 B37 0337
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Annexure-A
Basic 6294
House Rent Allowance 3147
Conveyance Allowance 0
Medical Reimbursement 0
Piece Rate Incentives 3933
VPLI 2360
Gross Salary 15734
Professional Tax 0
ESI Employee 118
PFE mployee 755
Total Employee Contribution 873
Net Salary 14861
ESI Employer 511
PF Employer 755
Total Employer Contribution 1266
Monthly CTC 17000
Annual CTC 204000
*Professional Tax will be deducted as per the below table:
State Amount in INR
Karnataka 200/Month
Telangana 150/Month
Maximum of Rs.1250/ Half yearly will be deducted in the month of
. Mar (October-March) and September (April-September) based on 6-
TamilNadu months gross earnings

Note: This Annexure is applicable from the date of successful completion of training as specified under the heading
“Training” of Terms & Conditions.

Declaration

| have carefully read and understood the above Intent including the attached terms and conditions and accept the
same. | agree to be bound by rules and regulations of the Company as amended from time-to-time.

Aaliya Thaslim F

Bangalore Sona Towers, 71, Mller Read, Bangalore - 560 052, Tel «81 80 2226 6677
Bangalore RR Nagar: 55 Flocr, No. 433, Seetha Complex, 16th Cress, 8lh Main Road, R Nagar, Bangsiare - 560 (008, Tel: «+B1 86325 73003
Salem SEZ: PotNo: 14 IT/ITES ELCOT SEZ (Salem Alictment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage,
Surarangalam SRC, Salem Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 300 087, Tel »81 044 24353 1255
USA: New York, 489 Fiith Avenue, T3th Fisor, New York, NY 10017, Tel; 540 B37 0337
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Letter of Intent

Date: - 12/2/2024
Dear:-Aathi SriS S
College:-Nandha Group of Institutions

Department: - Medical Coding

Greeting from Vee Technologies Private Limited!

We are pleased to share with you this Letter of Intent for the position of Medical Coding Trainee —Medical Coding.
We trust that this opportunity finds you mutually excited about your new employment with Vee Technologies
Private Limited (here in after referred as “Company”).We reiterate that you have made the right decision and we
are certain that you will have a great career with us!

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements under
this Letter of Intent, we shall share a detailed Appointment Letter on the date of joining, which will outline the
specific employment terms, conditions, and detailed breakup of remuneration. Please note this Letter of Intent is
not an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent and
the contents here as personal and confidential.

This Letter of Intent is valid subject to you

e Submitting all necessary documents at the time of joining
¢ No drop in any semester/year through out the course

If any information provided by you during the selection process is found to be incorrect and/or false, the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for your
employment. The date of commencement of training cum employment and venue for reporting will be intimated
to you later.

You will be continuously assessed during your training cum employment. If you do not complete the classroom/
on the job training to our satisfaction, your appointment automatically stands cancelled.

During your employment with Vee Technologies Private Limited, you will be paid a Total Compensation of INR
2,04,000/- per annum (Rupees Two Lakhs and Four Thousand Only). A detailed compensation sheet will be
shared along with the appointment letter.

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar: 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Maln Road, R Nagar, Bangsiare - 560 (08, Tel: «B1 88325 73003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 459 Fiith Avenue, T19th Fiaor, New York, NY 10017, Tel; 540 B37 0337
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Terms & Conditions
Training

You shall undertake classroom training for a period of 30 - 60 days from the date of joining the Company to get
trained as Medical Coder Trainee -Medical Coding. During this period, you shall be considered as ‘Trainee’ for all
purposes. The training shall automatically come to an end on your successful completion of training or on the
expiry of 30-60 days of training whichever is earlier. You shall be assessed for the fitment of the role at the end of
the training period, and you will be paid stipend of INR 10,000/- per month (or pro-rated), thereafter only. Your
continuation of employment is contingent upon your successful completion of the training.

Tenure Commitment

You may have to execute a Non-Disclosure agreement as part of your long-term commitment for about 18Months
as mutually agreed during the interview. Once the Non-Disclosure agreement is executed and if there is any
breach, you may have to compensate INR 50,000 to the Company as per the terms of the Non-Disclosure
agreement.

During your period of Training cum Employment, you can be posted/ transferred to any of our sites across India.
Your employment will be governed by the rules, regulations and policies of the company.

Confirmation Hike:- NOT APPLICABLE_
Appraisal:

Employee who joins between 1stlan—31stDec will be eligible for Appraisal Cycle (April)

I acknowledge that there is no other commitment made by Talent Acquisition team on the compensation &
position apart from what is specified in the offer letter.

If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Letter of Intent
within three(3) days from the date of issue. If we do not receive your acceptance within the stipulated time frame,
this Letter of Intent will be deemed to have been rejected by you.

After completing the joining formalities, you should be flexible to work from any of our locations and work in
rotational shifts based on business needs.

The company is not liable to the students to hire them if the business scenario changes.
Please consider this as a Letter of Intent.

The date of joining and further on boarding proceedings will be updated shortly after successful completion of your
graduation.

We wish you a successful career with Vee Technologies, the ‘DREAM EMPLOYER OF THE YEAR 2020’

With best wishes,
Gobulahonnan S

Gokulakannans,
Manager-Human Resources
Vee Technologies Pvt Ltd

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar. 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Main Road, K Nagar, Bandsiare - 560 (008, Tel: «B1 86325 78003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 489 Fiftn Avenue, 13th Flacr, New York, NY 10017, Tel; 540 B37 0337

www.veetechnologies.com



e " Tha only Global Sarvices company
A barked by its own unmvarsity

R We specialize in:
g - Engineenng : Logisties
* Finance & AcCounting - Media
Annexure-A
Basic 6294
House Rent Allowance 3147
Conveyance Allowance 0
Medical Reimbursement 0
Piece Rate Incentives 3933
VPLI 2360
Gross Salary 15734
Professional Tax 0
ESI Employee 118
PFE mployee 755
Total Employee Contribution 873
Net Salary 14861
ESI Employer 511
PF Employer 755
Total Employer Contribution 1266
Monthly CTC 17000
Annual CTC 204000
*Professional Tax will be deducted as per the below table:
State Amount in INR
Karnataka 200/Month
Telangana 150/Month
Maximum of Rs.1250/ Half yearly will be deducted in the month of
. Mar (October-March) and September (April-September) based on 6-
TamilNadu months gross earnings

Note: This Annexure is applicable from the date of successful completion of training as specified under the heading
“Training” of Terms & Conditions.

Declaration

| have carefully read and understood the above Intent including the attached terms and conditions and accept the
same. | agree to be bound by rules and regulations of the Company as amended from time-to-time.

AathiSriS S

Bangalore Sona Towers, 71, Mller Read, Bangalore - 560 052, Tel «81 80 2226 6677
Bangalore RR Nagar: 55 Flocr, No. 433, Seetha Complex, 16th Cress, 8lh Main Road, R Nagar, Bangsiare - 560 (008, Tel: «+B1 86325 73003
Salem SEZ: PotNo: 14 IT/ITES ELCOT SEZ (Salem Alictment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage,
Surarangalam SRC, Salem Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 300 087, Tel »81 044 24353 1255
USA: New York, 489 Fiith Avenue, T3th Fisor, New York, NY 10017, Tel; 540 B37 0337
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Letter of Intent

Date: - 12/2/2024
Dear:-Abishek M
College:-Nandha Group of Institutions

Department: - Medical Coding

Greeting from Vee Technologies Private Limited!

We are pleased to share with you this Letter of Intent for the position of Medical Coding Trainee —Medical Coding.
We trust that this opportunity finds you mutually excited about your new employment with Vee Technologies
Private Limited (here in after referred as “Company”).We reiterate that you have made the right decision and we
are certain that you will have a great career with us!

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements under
this Letter of Intent, we shall share a detailed Appointment Letter on the date of joining, which will outline the
specific employment terms, conditions, and detailed breakup of remuneration. Please note this Letter of Intent is
not an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent and
the contents here as personal and confidential.

This Letter of Intent is valid subject to you

e Submitting all necessary documents at the time of joining
¢ No drop in any semester/year through out the course

If any information provided by you during the selection process is found to be incorrect and/or false, the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for your
employment. The date of commencement of training cum employment and venue for reporting will be intimated
to you later.

You will be continuously assessed during your training cum employment. If you do not complete the classroom/
on the job training to our satisfaction, your appointment automatically stands cancelled.

During your employment with Vee Technologies Private Limited, you will be paid a Total Compensation of INR
2,04,000/- per annum (Rupees Two Lakhs and Four Thousand Only). A detailed compensation sheet will be
shared along with the appointment letter.

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar: 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Maln Road, R Nagar, Bangsiare - 560 (08, Tel: «B1 88325 73003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 459 Fiith Avenue, T19th Fiaor, New York, NY 10017, Tel; 540 B37 0337
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Terms & Conditions
Training

You shall undertake classroom training for a period of 30 - 60 days from the date of joining the Company to get
trained as Medical Coder Trainee -Medical Coding. During this period, you shall be considered as ‘Trainee’ for all
purposes. The training shall automatically come to an end on your successful completion of training or on the
expiry of 30-60 days of training whichever is earlier. You shall be assessed for the fitment of the role at the end of
the training period, and you will be paid stipend of INR 10,000/- per month (or pro-rated), thereafter only. Your
continuation of employment is contingent upon your successful completion of the training.

Tenure Commitment

You may have to execute a Non-Disclosure agreement as part of your long-term commitment for about 18Months
as mutually agreed during the interview. Once the Non-Disclosure agreement is executed and if there is any
breach, you may have to compensate INR 50,000 to the Company as per the terms of the Non-Disclosure
agreement.

During your period of Training cum Employment, you can be posted/ transferred to any of our sites across India.
Your employment will be governed by the rules, regulations and policies of the company.

Confirmation Hike:- NOT APPLICABLE_
Appraisal:

Employee who joins between 1stlan—31stDec will be eligible for Appraisal Cycle (April)

I acknowledge that there is no other commitment made by Talent Acquisition team on the compensation &
position apart from what is specified in the offer letter.

If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Letter of Intent
within three(3) days from the date of issue. If we do not receive your acceptance within the stipulated time frame,
this Letter of Intent will be deemed to have been rejected by you.

After completing the joining formalities, you should be flexible to work from any of our locations and work in
rotational shifts based on business needs.

The company is not liable to the students to hire them if the business scenario changes.
Please consider this as a Letter of Intent.

The date of joining and further on boarding proceedings will be updated shortly after successful completion of your
graduation.

We wish you a successful career with Vee Technologies, the ‘DREAM EMPLOYER OF THE YEAR 2020’

With best wishes,
Gobulahonnan S

Gokulakannans,
Manager-Human Resources
Vee Technologies Pvt Ltd

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar. 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Main Road, K Nagar, Bandsiare - 560 (008, Tel: «B1 86325 78003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 489 Fiftn Avenue, 13th Flacr, New York, NY 10017, Tel; 540 B37 0337
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Annexure-A
Basic 6294
House Rent Allowance 3147
Conveyance Allowance 0
Medical Reimbursement 0
Piece Rate Incentives 3933
VPLI 2360
Gross Salary 15734
Professional Tax 0
ESI Employee 118
PFE mployee 755
Total Employee Contribution 873
Net Salary 14861
ESI Employer 511
PF Employer 755
Total Employer Contribution 1266
Monthly CTC 17000
Annual CTC 204000
*Professional Tax will be deducted as per the below table:
State Amount in INR
Karnataka 200/Month
Telangana 150/Month
Maximum of Rs.1250/ Half yearly will be deducted in the month of
. Mar (October-March) and September (April-September) based on 6-
TamilNadu months gross earnings

Note: This Annexure is applicable from the date of successful completion of training as specified under the heading
“Training” of Terms & Conditions.

Declaration

| have carefully read and understood the above Intent including the attached terms and conditions and accept the
same. | agree to be bound by rules and regulations of the Company as amended from time-to-time.

Abishek M

Bangalore Sona Towers, 71, Mller Read, Bangalore - 560 052, Tel «81 80 2226 6677
Bangalore RR Nagar: 55 Flocr, No. 433, Seetha Complex, 16th Cress, 8lh Main Road, R Nagar, Bangsiare - 560 (008, Tel: «+B1 86325 73003
Salem SEZ: PotNo: 14 IT/ITES ELCOT SEZ (Salem Alictment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage,
Surarangalam SRC, Salem Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 300 087, Tel »81 044 24353 1255
USA: New York, 489 Fiith Avenue, T3th Fisor, New York, NY 10017, Tel; 540 B37 0337
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Appointment letter

Date - 12-APR-2024
Place - Karur
Dear ABISHEK S

Permanent Emp.ID 2079
Congratulations!
This letter confirms your appointment as a permanent employee in Objectways Technologies.

We refer to our meetings with you. We were impressed with your performance and enthusiasm and believe that
you would be an asset to our organization.

Your are designated as Analyst at Karur. The broad terms and conditions of employment are annexed hereto
in Annexure A to this appointment letter. We would be delighted if you would join as part of the team, which
builds and develops Objectways, and are confident that the relationship will be mutually beneficial. We hope
that you find this opportunity to be stimulating as well as rewarding and we look forward to working with you.

We hope that you find the terms acceptable. Should you decide to accept this offer, please sign the duplicate
copy of the letter enclosed herewith, as acceptance of the offer contained herein, and return the same to us at
the earliest. Your date of joining is 31 JAN 2024, and as a permanent employee effective from 015t APRIL 2024.

Please feel free to contact me with any queries that you may have by e-mail at hrm@objectways.com

& &

Best wishes,

Authorized Signatory.

+21- 9843452 -60T2 Iﬁ wenrasohjectwayscom 298, K.P\Nagar, Karur,
+1-BOC-B1a-15845 W hrmabjectways.com Tamnil Nadu 633002

KARUR | COIMBATORE
A .
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ANNEXURE - I

Terms and Conditions of Employment

The following are the broad terms and conditions of employment offered by Objectways (hereinafter referred to
as “Organization”). By signing and accepting this letter, you represent and warrant to the Organization that you
are under no contractual commitments inconsistent with any or all of your obligations to and on behalf of the
organization. This letter and its terms shall come into force and effect on the date of your signing and
confirming your acceptance. Your appointment will be effective from the date of joining.

1. Probation

Initially, you will be on probation for a period of 90 days from the date of your joining and the said period of
probation is liable to be extended by another 3 months or more purely at the discretion of the management.
That during or at the expiry of the said period of probation or the extended period of probation, the
management shall have the right to terminate your services without any notice or without assigning any
reasons. That you shall continue on probation till your services are confirmed in writing the management.

During the Probation Period, you are not allowed to resign. If you resign within 3 months, that month’s salary
will not be provided. On satisfactory completion of the probation period or extended probation period, you will
be confirmed in service.

The Background Verification is not satisfied within the probation period, then the employee will be terminated
immediately.

r v 4

2. Rules and Regulations

You will abide by the Rules and Regulations of the organization and the policies notified and in force in the
company or which will be notified and made in force from time-to-time and the Organization shall have the
right to vary, delete or modify any or all of these terms and conditions of service which shall be binding on you.

3. Postings and Timings

Your posting will be at Karur. However, your services are transferable to any other place (in India or abroad) in
any office of the company or to any subsidiary or associate organization, whether currently existing or
incorporating in future. You will be expected to attend the office during the working hours / shifts as may be
decided by the organization. The working hours / shifts could be changed periodically depending on the work
process requirements.

4. Salary, Benefits and Taxes

The break-up attached is in line with the current allowances / reimbursement structure. The organization
reserves the right to change the structure from time-to-time. You will be entitled to retirement benefits, namely
Provident Fund and Gratuity in accordance with laws of the country, and / or as per Organization policy. In
addition, you will be entitled to performance-linked variable incentive / bonus as may be applicable from time-
to-time, as per the respective process / group based incentive / bonus program.

Your individual remuneration is purely a matter between yourself and the organization and has been arrived on
the basis of your job, skill's specific back and professional merit. You will be expected to maintain this
information and any changes made therein from time-to-time as personal and confidential. You will execute a
bond of confidentiality with the employer at any time till you resign or offered due pay package compensation.

t‘ +51-984-342-6072 flly wwwiobhjectwayscom 298, K P\MNagar, Karur,
+-B00-G121504 W hrmigobjectways.com Tamil Hadu 639002

KARUR | COIMBATORE
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5. Confidentiality & Exclusivity

You shall observe strict secrecy as to the affair, dealings, and concerns of the organization or its affiliates

s’

&20bjectways

either during the continuance of this engagement or thereafter without the prior written consent of the Top
Management of the Organization. You will not divulge to any third party, and use all reasonable endeavors
to prevent the publication or disclosure of any Confidential Information., any information concerning the
business accounts or financial plans or strategies of the organization or its affiliates, or of any customer or
service provider of the organization or its affiliates, or any confidential report or research commissioned by
or on behalf of the organization or its affiliates or any of their portfolio organizations in connection with the
business or affairs of the organization, or any trade secrets of the organization or its affiliates including
know-how and confidential transactions received by you, made known to you, or which you become aware
of in the course of your relationship with the organization.

While maintaining secrecy and confidentiality you assure the underneath:

a.

b.

r gy 4

You acknowledge that you may gain access to or possession of confidential information relating to
the organization during the term of your employment.

You shall refrain from divulging to any outside persons or concerns any information and secrets
connected with Technologies that you may come across during the performance of your duties.

You will treat all matters relating to company in strict confidence and not disclose it to outsiders
except with the prior written authorization of organization. In particular, you are expected to
maintain complete confidentiality in respect of work methods at our organization, systems developed
/ modified by the organization for its clients and / or any software developed or modified or acquired
by the organization.

You are prohibited to copy or sell organization’s software packages outside without organization’s
prior permission. You acknowledge that conditions of this appointment are reasonable and necessary
to protect disclosure of confidential information belonging to the company and any disclosure thereof
will cause damage, hardship and injury to the organization.

You are aware that your obligations relating to confidentiality survive the termination of your
employment and you will be liable to pay damages and be subject to injunctive or other reliefs for
any breach of aforesaid obligation.

Intellectual Property Rights (IPR) such as copyrights, patents, trade-marks, secrets, etc., with
respect to any software product including any solutions developed by you while in the employment
of organization shall remain in the exclusive ownership of the organization and you shall have no
right, title, or in respect of such IPRs.

Confidential information includes all IPRs, information regarding quality control, business, financial
information, places, customers’, list, marketing data and any other information that are generally
not known to the public.

. You will treat all client information as confidential and not disclose them to outsiders except when

authorized.

During your association with us, you may come across information that is of a vital and confidential
nature, pertaining to our industry. It is, therefore, expressly agreed, as an important component of
this this appointment, that you will not associate yourself, either directly or indirectly, either during
your association with us, with any industry of a competitive nature.

Any information or data made available to you the organization or by the customer of by any other
party, or any innovation or improvement in process, design, etc., effected in the course of your
association with us will belong to the organization and will be kept by you in strict confidence and
will not be used by you to the detriment of the organization’s interest at any time.

t‘ +51-984-342-6072 flly wwwiobhjectwayscom 298, K P\MNagar, Karur,
+1-800-613-1584 B hrepobjectwayscom Tamil Hadu 635002

KARUR | COIMBATORE
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Given the nature of the business, you agree, acknowledge, accept and confirm that you shall have no
proprietary interest in any idea, invention, design, technical or business innovation, computer program and
related documentation, or any other work product developed, conceived, or used by you, in whole or in part
that arises out of your relationship with the organization, or that are otherwise made through the use of the
organization’s time or materials, During the course of employment or thereafter you, with any intentions, will
not do any act establishing, resulting in crippling of the organization’s functioning or causing to the company
financial loss, or damage to its image, the reputation or goodwill. If you are found committing any such acts,
then the organization shall have the right to sue you under relevant laws and seek redressal.

6. Employer’s covenants
A. During the term of the employment :

i) The Employee shall not be entitled to, without the prior written consent of the Company
a) Accept executive responsibility, or any directorship, partnership or similar position involving
management functions in any other organization
b) Indulge, participate, control and/or be involved in, any other activity or business in
whatsoever capacity, which competes with the business of the Company, whatsoever
through any other entity and/or participate in any business that is directly competing with
that of the organization.

B. Subject to the terms of this employment letter, during the employment with the organization the employee
shall not carry on or engage in directly or indirectly whether as an individual, through a partnership or as a
shareholder, joint venture partner, collaborator, consultant, advisor, contractor, director trustee, committee
member, office bearer or agent or in any other manner whatsoever, whether for profit or otherwise by himself
or through any other entities, any business which competes with the whole or any part of any business being
carried on or proposed to be carried on by the organization.
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C. Your leave, absence, conduct and discipline during the tenure of your employment are subject to the rules
and regulations of the company in this behalf.

D. After joining the company, if you are selected for an assignment abroad for a short or long-term duration,
you will be required to submit your original certificates with the organization for a mutually acceptable
duration.

E. You will authorize the organization and authorize and request former employer and persons, firm or
corporation given in the application form as reference to answer any and all questions that may be sought in
connection with this application or concerning you or your work, habit, character or skill or any action in any
transaction.

F. You should declare your interest, financial or otherwise in any company or firm or any other individuals who
have dealing with us in any capacity. In the event of yourself acquiring, or becoming or interested in the
future in such a company or partnership or firm or individual, you should immediately disclose the nature and
extent of your interest.

G. Your address as indicated in your application for appointment shall be deemed to be correct for sending any
communication to you and every communication addressed to you at the given address shall be deemed to

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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7. Separation/Termination

After your confirmation, both you and the organization shall have the right to without assigning any cause,
and with immediate effect, terminate association with the organization under this agreement upon giving 30
days prior written notice or salary in lieu thereof or as per the stipulation of the service rules so applicable.

The services of a workman are liable to be discharged on account of continued ill health including loss of
efficiency, permanent total / permanent partial disablement or on account of illness for more than three
months and has infectious /contagious effect. In such circumstances, the workman shall be paid one month
salary in lieu of notice pay and he will not be entitled to any compensation in lieu thereof.

In case of an “Event of Breach”, organization shall have right to terminate your employment without notice
or payment of salary in lieu thereof if:

i) You commit any breach of your duties and responsibilities under this contract of service

i) You are guilty of any gross default or misconduct which contravenes the express or implied
conditions of your employment ; and

iii) You commit breach of any of the terms of Non-disclosure agreement as per next Para of this
appointment letter

iv) If you remain absent from work without authorization or reasonable explanation, for more than
seven consecutive days, it will be presumed that you are no longer interested in working for the
organization and have abandoned its services. The Organization will have the right to terminate
your contract of service. In such case, you will not be entitled to any statutory compensation.

8. Attendance
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i) All the employees have to work 8 hours a day from Monday to Friday of every week and the same will be
considered a full day. Based on the business requirements, Saturday(s) might be a working day.

ii) The annual attendance of an employee should be above 75% in the calendar year (except for maternity
leave), if not then the employee will be called for an inquiry and then may or may not allowed to continue in
the organization with consideration of the HR & CEO/CO-FOUNDER.

iii) There will be flexible timings according to the needs of the organization and the customers of the
organization. The employee will be informed about the same in the due course of time, once it is fixed with
the CEO/CO-FOUNDER & HR.

9. Leaves
a) Annual Leave

i) All the employees after completion of the probation period will be credited with a maximum of 12 days
such leave in the calendar year indicates that in a month it can be availed for 1 day with reasonable notice to
the immediate reporting. In case the leave has not been availed on that month, then it will be carried
forward for the next month.

ii) Such Leave will be carried forward as maximum of 6 days to the next calendar year. Maximum leaves can
be carried forward is 18 days.

iii) The leave encashment will be settled during the time of separation for maximum of 24 days only.

iv) Once the employee attains 5 years of service and above in the organization in the particular calendar
year, the same employee shall have maximum of 36 days from there on and same can be reimbursed during
separation.

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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b) Sick Leave
i) This leave will be credited after one year of service in the organization.

ii) The employee has to inform about the sick leave to the immediate reporting and then which can be
availed Quarterly once. In case of any additional sick leave requirement in the quarter, that can be availed
based on the approval and then which results in loss of pay (LOP) only. In case the employee has to
extend sick leave beyond three days at a stretch, in turnhas to be reported and approved by the HR Head.
Such leave application has to be submitted with adequate proof.

iii) This leave carries forward within the same calendar year and lapse in the end of the year; which
doesn’t carry forwarded to the next calendar year.

10. Non-Disclosure

Unless authorized in writing by the Organization, you shall not divulge communicate or pass on any
information in any form related to any aspect of the Organization to anyone outside the Organization. In
addition, the Organization has confidential information and assets belonging to other persons (whether
individuals, firms, corporations, or other entities) that the Organization is obligated to keep confidential.
The expression “Confidential Information” refers to all and / or any of the trade secrets and confidential
and proprietary information owned by or in the custody of the Organization. You agree that all Confidential
Information is the exclusive property of the Organization, and you will be responsible and will take steps
necessary to protect the Confidential Information. You agree that, during your employment or once after
relieving from the organization, you will not use or reproduce or disclose any of the Confidential
Information and except in the normal course of your job for the Organization or unless an Authorized
officer or the Organization gives you written permission in advance. You agree to return any Confidential
Information (and all copies) in your ownership on cessation of your employment with the Organization.
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11. Professional Ethics

You shall not conduct yourself in any manner of amounting to breach of confidence reposed in you or
inconsistent with the position of responsibility occupied by you. Please deal with the Organization s
money, material and documents with utmost honesty and professional ethics. You shall also maintain
utmost dignity in your behavior and conduct while dealing with the employees, vendors and visitors of the
Organization including persons directly or indirectly associated with the Organization in any manner.

Please sign this appointment letter and return it to us in a token of your acceptance of the appointment
and the terms and conditions. You are advised to go through the contents of this appointment letter
before signing.

Wish you all the best and welcome you to our team.

Acknowledged, agreed, and accepted.

Signature:

Date :
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Annexure - II
Compensation and Benefits

Designation:Analyst

Salary Structure:

Basic 15000
Conveyance Allowance NA
House Rent Allowance 2500
Gross Salary 17500
ESI Employee 250
PF Employee 750
Total Employee

Contribution 1000

The compensation remains same as per the last month (March 2024) pay structure and that can
be visible in Growth. Please go through the same thoroughly and acknowledge the letter.

e The salary structure remains confidential and should not be discussed with other employee.
e There will be additional employer benefits as Provident Fund & Insurance (Optional)

Other Benefits Offered based on the business — Night Shift Allowance, Rewards & Recognition, Paid Casual
Leave. The benefits are exclusive of CTC based on employee eligibility.

On behalf of Objectways Technologies

Thanghapantieyaan
Manager — Human Resources

Signature:

Date:
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Annexure - II
Roles and Responsibilites

« Review and moderate graphic content users submit to ensure compliance with our client's
guidelines and policies.

o Make accurate judgments on explicit images, videos, and written content, categorizing them
based on established criteria.

o Identify and report any violations of our client's guidelines, terms of service, or legal
requirements.

o Collaborate with cross-functional teams to develop and enhance moderation processes and
guidelines.

o Stay updated with industry trends, best practices, and legal requirements pertaining to
graphic content moderation.

e Provide timely and detailed feedback to internal stakeholders and contribute to ongoing
training and improvement initiatives.

« Maintain strict confidentiality and adhere to all privacy and data protection regulations.

o Collecting, cleaning, and validating data from multiple sources.

Performing exploratory data analysis to identify patterns, correlations, and insights.

Building and maintaining dashboards, reports, and data visualizations to communicate

findings.

o Developing predictive models and machine learning algorithms to solve business problems.

e Collaborating with cross-functional teams to understand data needs and provide analytical
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support.

o Collaborating with stakeholders to gather and document business requirements for projects
or initiatives.

e Analyzing business processes and workflows to identify areas for improvement or
optimization.

e Developing use cases, user stories, and functional specifications to guide software
development.

o Facilitating meetings and workshops to elicit requirements, gather feedback, and drive
consensus.

e« Working closely with developers, designers, and project managers to ensure successful
project delivery.

*Subject to change based on the project and appointment in different roles.
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TATA

Ref: TCSL/DT20234289932/2203017/Chennai
Date: 21 August 2024

MS. GAYATHRI N

25/30 Thingalur Road, Poochampathy,
Kanjikovil, Erode,

Tamil Nadu-638116.

Sub: Joining Letter
Dear Ms. Gayathri N,

We would like to take this opportunity to extend you a very warm welcome to TATA Consultancy
Services Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 05th September 2024 , your
joining location is Chennai and work location is Chennai . You will be assigned a role in a Unit
as per business requirements of TCSL.

TCS Onboarding Team will reach out to you over email in the next few days to guide you further on the
onboarding process and steps to be taken to prepare yourself for onboarding.

If you have participated in TCS pre-joining 'Xplore' learning program, you have a headstart! We
appreciate your passion for learning. You are now all set to experience learning through our coveted
TCS Initial Learning Program.
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TCS Initial Learning Program (ILP)

Learning is a way of life at TCSL. The TCS Initial Learning Program will open a world of opportunities
and help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS pre-joining 'Xplore' learning program , making you 'project ready'.

The duration of your TCS Initial Learning Program is based on your performance in TCS pre-joining
‘Xplore' learning program and business requirements.

The TCS Initial learning Program(ILP) is a training program especially curated for you as per TCSL
business requirement. The program has regular assessments based on pre-defined learning
objectives. You are expected to meet the required standards during the TCS Initial Learning
Program(ILP). In case, your performance does not meet the expectations, the management reserves
the right to either extend your program or terminate your traineeship forthwith.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You must also fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept' button in NextStep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avalil
better opportunities.

Private and Confidential Page | 2
TATA COMSULTAMNCY SERVICES

Tatsn Conkultnmoy hnrvices Lo
H i i Fark, Tecnauhima k. Caimios. K& lavatdim Pk FiiFr a1 o e imi - 695 581, Kardla, 1Foka
Tmlpphorm = 07 &7 1 BEEIQOU, Fae =01 40 BEERIDT, VWiebsiie : vierosyici com
Eegivtsred Tittrs - Mirrmad FullviErsg, S Floos, Marirman Pedasi Blasmbasi - A0 57§
Caaipopnrdites st leation MMamilesi (T L2221 0HA 5P LR TR Y



qw
TATA

We look forward to you joining us on an enriching career with TCSL. Together, let us take this

organization to greater heights!

Gear up to experience the future!!

Warm regards,
F_-ﬂ

*-J-'\ﬁu_-—-

Janardhan S

Global Head - Talent Development Click here or use a QR code scanner from your
TCS Human Resources mobile to validate the joining letter
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Letter Of Appointment

10" October 2023
To,
hir. Giridharan
Erode
Subject : Offer of Appointment
Drear Mr. Giridharan
We are pleased to inform you the following
s With reference to the job application and following interview, we are pleased to
‘offer you the post of “Marketing Executive” for our company
= Thesalary paid will be as per the amount offered at the time of interview
* Your appointment will be subject to a probationary peried of 3 manths
*  The working hours of the company is to be followed by the employess
» Your date of joining will be an 11™ October 2022

We welcome you to our company and wish you a long career with us.

With Best wishes

Cordially | -

For Unimré;_" 3
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DIAGNO CARE

Diage: (10 32023
__ Employment Contract —=
| Name: Hariharan | Ref/DCLSHRD/OYLOA-092409.23 |
Designation: Service Engineer EMPLY, Code: E92s -]
_I-]_u.?__n:l Duarter: Salem B Grade'El
 Address: Avinashi Tirupur-641654 Adhmy NP,
Contact No:7H45853076 Pan No:BHHPIH3376R =
[ear Flartharan

Sub: “Appointment Letter al Diagno Care Life Sciences Pyt Ld.”

This 15 with reference to your emplovment atDiagnio Care Life Sciences Pyt Lid (DCLS), pow vou will be
emploved in DCLSthe terms & conditions of appointment are as follows:

You will be desipnated as Sérvice Engineerbased at head quarterSalem
ansd for for DOCLS servicedivision.

Your reporting supervisor will be Mr Aravind{Regional Service Manager) from the Appointment
Date:r/10/2023.

1. Job Description: Role of a Service Engineer responsible for Serviceand marketing of afl DCLS
complet: product range; already on profile and thie others which will be added in futare, This sale has
commitment of business units and business value which will have assigned goal for the year to be
achieved by even split of the vear. The assigned units and values are mentioned in the annexire with
this letter. The business includes revenue generation as well and enllection of pavments in the
assigned pertod from customers both distribution channel and end-users.

2. Salary:Your salary details are given in the Annexure - [1, However, vour compensation will be
altered [/ changed from lime to time in line with the compensation policy and practices of the
rompany. Your compensation data is highly confidential and should only be discussed with WOMIT
reporting manager or the HRDepartment,

3. Baxe location:You will be based at Salem. Your job requires vou to travel all regions assigned by the
organizabion, You will be provided with allowances, lodging and boarding as is prevalent in our
orgamzational travel manual whenever you are ontour for vour official travel.

. Communication: We have provided an official SIM card which will your contact point from vou o
every customer and the same shall be used for official purpuse only. You will net use your personal
contact number for any reason.

DIAGNOCARE LIFE SCIENCES PRIVATE LIMITED

Old # 1278, Bricklin Road, Ground Flaor, Purasaiwalkam, Chennai - 600 007,
Ph: D44 - 4262 0091, Cell : 75300 05300, E-mail : erder@dcis.in
GSTIN : 33AAICDIT113E17E
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Acceptance:By accephing this letter, vou hereby confirm that you would abide by all the company
policies, as amended Bme obime.

Assistance: Since we are a part of group, every person would be called in to assist-any other group
Crpanization, in Hmes of need. You will have to extend vour complete support, without any
eddibonalremuneration.

Transfer of Employment;

a. The company shall at any time have the right to transfer you/ vour employment within the
company Lo the other projects, lecations offices of the company or to its group of companies and
affiliates (both at present or which may come into existence in future or to any other position
within the company),

b Soch transfers within the organization would not be treated a« fresh employment and previoos
experiences within the group will be laken into account. You will have no objechon o
suchtransfers,

Probation& Confirmation of assignment: Your probabion period will be for three months (90
working days) from the date of joining. Abter the probation perled vou will be reviewed and hasued
on your performance towards vour commitment and other factors such as work-ethicates vou will be
confirmed with your employment service, On conlirmation you will be provided with PF, insurance
both medical and acoidental benefits to you.

Increments: Your salary will be reviewed on the basis of your performance by the management of the
organization ina givon assessment period. Howsver, to be eligible for any salary revision basad on
assessment your period of emplovment you should have completed minimum of 12 months after
your confirmation.

. HR Policy:

3. You will be provided with additional information about the objectives, policies, benefit programs
and general employment conditions of the organization. You shall at all times during vinr
employment will be following all the policies of DCLS HRD which will change from time 1o time,

b DCLS. is a strong supporter of sero tolerance policies and belicves such policies are required to
create an appropriate environment Breach of Zoro Tolerance Policy would be termination of
employment without any notice,

. Etiguettes: Are to be followed at office either in person at office or over the phone in
communication or else by email,

Commitment and Assurance: The employee from the date of his appointment is committed ko the
organization for his/her 100% perdormance since the organizabion is committed as well. The
employee has to assure the organization by signing this letter that he/she will not leave the
organizationwithin a minimuam period of Mmonths, this assurance is required since the organization
is investing on the employee in terms of time, training, information, data and values. In case of the
employee leaving the organization within the 24 months period then there shall be a compensation of

2 momths salary collected from the nm‘ph],mq

DIAGNOCARE LIFE SCIENCES PRIVATE LIMITED

Ofd # 1278, Bricklin Road, Ground Floor, Purasaiwalkam, Chennai - 600 907,
Ph: 044 - 4262 0091. Cell : 75300 05300, E-mail : order@dcls.in
G5TIN : 33AAICDT 113E1ZE



12

13.

14.

15

i
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Compliance Requirement: The company requires during the course of your emplovment;

2 You will devote vour entire time of working for the development and growth of the business
affairs of the company and vested in you by the company from ime to tme, Bathially, diligently
& efficiently, subject to supervision and directions from the organization,

b Your waorking hours will be specific in the organization as per HR policies, You will be expected
b work during the working hotss for the completion of you assigned assignments,

. You are a full-time employes with DCLS. Yoo will not take up any other work or remunera lon
both in part ime,/ otherwise or should oot work inadvisory capacily in any trade or any other
basiness daring your employment with DCLS,

d You shall not seek membership in any political, loeal/ public bodles without written permission
from DESL management,

Training: Official sales training was provided both on technical and sales along with training
enaterial from 319 Aug 23 Lil] (1200 Sept'2L

Binding: Since this is an conployment where we are investing time and paying you for the same, the
organizabion wanks every employee to be committed to stay with the organization for a period of 24
months from the: date of emplovment. This will exclude non-performance, re-negotiation doe o
offers provided by other emplovers or any personal reasons. In such case the emplovee has: by pay
back the emplover one month salary,

You are being provisionally offered emplovment in our organization on the presumption that you
have no criminal background as per the law of the land and the particulars furnished by you in vour
application and / or Bic-data are correct, In case the aforesaid particulars are found to be incorrect or
it's found that you have concealed or withheld some other relevant facts, your offer / emplovment
with the company shall stand terminated [ concelled without any notice and bencfits.

16 You should understand that vour job fanctions/ description (D) and KREA"s are in close relabion to

1T

our customers, and hence the calls from the customes should be given highest prioity. Incentives ane
directly finked to KREA's mentioned and the tarretsachieved.

Off boarding: Notice period of vour employment will be two months (60davs). The organization
reserves the right to accept your resignatiom with immediate effoct or at any time during your notice
period. You shall not be entitied to any salary or benefits after the offective date of aceeptande of your
resignation. You should provide the No objection certificates {rom all your distributors handled by
you b be relieved From service:

18. Leave policies: Subject to the HE policies of DULS,

a0 days of casual leave in a month {(sulbject to prior approval)
b 06 dave of medical leave (with pre and post approval from management and supported by
medical documents)

DIAGNOCARE LIFE SCIENCES PRIVATE LIMITED

Old # 1278, Bricklin Road, Ground Floor, Purasaiwalkam, Chennai - 600 007,
Ph: 044 - 4262 0091, Cell ; 75300 D5300. E-mail : order@dcls.in
G5TIN - 334AKCD1113E12E
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24. As an emplovee we expect strong commitment and integrity at work from your date of joining, In
cage of “no information” for more thian 3 days, the employvee would be construed as an absconder.
HR will be Jorced o complete the absconding procedure. The company will terminate the
efnployment from the date of employee ceasing to work. There shall be no obligation on the part of
the employer to pay wages to the employee from the day of abandonment. The emploves would be
tiable to pay liguadated damages for loss caused to the company on account of sudden disruption of
work, The emploves would also Kave to ensure that all the company related property and documents
be handed over to the concerned persom failing which legal action would be taken. Information to be
recorded as per working hours and attrndance policy of thecompany'.

Your role of employment (mutually agreed between you and DCLS HRD) is explained to you incomplete
manner. This letter if provided on acceptance to all our policies, terms and comdibon of the organization,

Please sign and return this latter fo the management
Best wishes and looking forward to a mutually fruitful seciation.
Yourssincersly,

For Diagnoe Care Life Sciences Put. Lid.

National Business Manager
Paul Framcis Prem Kumar

| agree to the abowve lermsandcondibions.

Hariharan
aar Mo: 36466320244

DIAGNOCARE LIFE SCIENCES PRIVATE LIMITED

Old # 127B. Bricklin Road, Ground Floor, Purasaiwalkam, Chennai - 600 007.
Ph 044 - 4262 0091, Cell ; 75300 05300. E-mail : order@dels.in
G5TIN @ 33A0ICOTT13E1ZE
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Salary Shes DIAGNO CARE
B ame Hariharan
ﬂ-z-.r.iﬂnati‘r.-ln Service Engineer
FIQ  Salem
Cnmpm'lunl. | Amount (Rs) | Hemarks
Earnings
ET 1742500 Monthly
" House Hﬂnt Allowance - ¥ 3?_1_1_51]_Mnnlhi'r
Hrmﬂal Ailtmnnn- | % 3,087. SE Monthly
Luﬂwvm'u Allowance { £1,375.00 Monthly
" PF Employer Contribution ] £ 1,534.50 Monthiy
ESIC Employer Contribulion RE3625 | Monthly
CTC/Month 1857075 Monthly |
Deductions
PRRECRRIC e 2 208 (10 Monthly
ESIC Employes Contributinn % 124.00 ”'[.'-'!u.nlhtl.' ]
Frmru-:iml:l und (Employee Contribu H-.mj 21,554.50 | Monthly
~ Net Salary in Hand 71463350 | Monthly
Allowance
Component Amount(Rs.)
!“!ﬂ:llr -".llcmanrp 250.00 / Day S
Out Station | 450,00 / Day + Actual Fare
Ex-Station 250,00 / Day + Actual Fare
Hotel Rill Actual With Max Cap 800,00
__ Fare Actual For Sleeper ¢ Buas B ali
| Statiomnary - Actual o _J

‘Life Sciences Pvt, Lid.

Paul Frafeis Prem Kumar

lhavereadandunderstoodthetermsandeonditionsstated aboveandherbysignify mvacceplanceof thesame.

Hariharan _
Adhaar No: 369466320244

DIAGNOCARE LIFE SCIENCES PRIVATE LIMITED
old # 1278, Bricklin Road, Ground Floor, Purasaiwalkam, Chennai - 600 007,
Ph; 044 - 4262 0091, Cell : 75300 05300. E-mail : order@dels.in
GSTIN : 338AICDT113E12E
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Appointment letter

Date - 12-APR-2024
Place - Karur
Dear HARIHARASUDHAN S

Permanent Emp.ID 2070
Congratulations!
This letter confirms your appointment as a permanent employee in Objectways Technologies.

We refer to our meetings with you. We were impressed with your performance and enthusiasm and believe that
you would be an asset to our organization.

Your are designated as Analyst at Karur. The broad terms and conditions of employment are annexed hereto
in Annexure A to this appointment letter. We would be delighted if you would join as part of the team, which
builds and develops Objectways, and are confident that the relationship will be mutually beneficial. We hope
that you find this opportunity to be stimulating as well as rewarding and we look forward to working with you.

We hope that you find the terms acceptable. Should you decide to accept this offer, please sign the duplicate
copy of the letter enclosed herewith, as acceptance of the offer contained herein, and return the same to us at
the earliest. Your date of joining is 31 JAN 2024, and as a permanent employee effective from 015t APRIL 2024.

Please feel free to contact me with any queries that you may have by e-mail at hrm@objectways.com

& &

Best wishes,

Authorized Signatory.

+21- 9843452 -60T2 Iﬁ wenrasohjectwayscom 298, K.P\Nagar, Karur,
+1-BOC-B1a-15845 W hrmabjectways.com Tamnil Nadu 633002
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ANNEXURE - I

Terms and Conditions of Employment

The following are the broad terms and conditions of employment offered by Objectways (hereinafter referred to
as “Organization”). By signing and accepting this letter, you represent and warrant to the Organization that you
are under no contractual commitments inconsistent with any or all of your obligations to and on behalf of the
organization. This letter and its terms shall come into force and effect on the date of your signing and
confirming your acceptance. Your appointment will be effective from the date of joining.

1. Probation

Initially, you will be on probation for a period of 90 days from the date of your joining and the said period of
probation is liable to be extended by another 3 months or more purely at the discretion of the management.
That during or at the expiry of the said period of probation or the extended period of probation, the
management shall have the right to terminate your services without any notice or without assigning any
reasons. That you shall continue on probation till your services are confirmed in writing the management.

During the Probation Period, you are not allowed to resign. If you resign within 3 months, that month’s salary
will not be provided. On satisfactory completion of the probation period or extended probation period, you will
be confirmed in service.

The Background Verification is not satisfied within the probation period, then the employee will be terminated
immediately.
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2. Rules and Regulations

You will abide by the Rules and Regulations of the organization and the policies notified and in force in the
company or which will be notified and made in force from time-to-time and the Organization shall have the
right to vary, delete or modify any or all of these terms and conditions of service which shall be binding on you.

3. Postings and Timings

Your posting will be at Karur. However, your services are transferable to any other place (in India or abroad) in
any office of the company or to any subsidiary or associate organization, whether currently existing or
incorporating in future. You will be expected to attend the office during the working hours / shifts as may be
decided by the organization. The working hours / shifts could be changed periodically depending on the work
process requirements.

4. Salary, Benefits and Taxes

The break-up attached is in line with the current allowances / reimbursement structure. The organization
reserves the right to change the structure from time-to-time. You will be entitled to retirement benefits, namely
Provident Fund and Gratuity in accordance with laws of the country, and / or as per Organization policy. In
addition, you will be entitled to performance-linked variable incentive / bonus as may be applicable from time-
to-time, as per the respective process / group based incentive / bonus program.

Your individual remuneration is purely a matter between yourself and the organization and has been arrived on
the basis of your job, skill's specific back and professional merit. You will be expected to maintain this
information and any changes made therein from time-to-time as personal and confidential. You will execute a
bond of confidentiality with the employer at any time till you resign or offered due pay package compensation.

t‘ +51-984-342-6072 flly wwwiobhjectwayscom 298, K P\MNagar, Karur,
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5. Confidentiality & Exclusivity

You shall observe strict secrecy as to the affair, dealings, and concerns of the organization or its affiliates

s’
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either during the continuance of this engagement or thereafter without the prior written consent of the Top
Management of the Organization. You will not divulge to any third party, and use all reasonable endeavors
to prevent the publication or disclosure of any Confidential Information., any information concerning the
business accounts or financial plans or strategies of the organization or its affiliates, or of any customer or
service provider of the organization or its affiliates, or any confidential report or research commissioned by
or on behalf of the organization or its affiliates or any of their portfolio organizations in connection with the
business or affairs of the organization, or any trade secrets of the organization or its affiliates including
know-how and confidential transactions received by you, made known to you, or which you become aware
of in the course of your relationship with the organization.

While maintaining secrecy and confidentiality you assure the underneath:

a.

b.
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You acknowledge that you may gain access to or possession of confidential information relating to
the organization during the term of your employment.

You shall refrain from divulging to any outside persons or concerns any information and secrets
connected with Technologies that you may come across during the performance of your duties.

You will treat all matters relating to company in strict confidence and not disclose it to outsiders
except with the prior written authorization of organization. In particular, you are expected to
maintain complete confidentiality in respect of work methods at our organization, systems developed
/ modified by the organization for its clients and / or any software developed or modified or acquired
by the organization.

You are prohibited to copy or sell organization’s software packages outside without organization’s
prior permission. You acknowledge that conditions of this appointment are reasonable and necessary
to protect disclosure of confidential information belonging to the company and any disclosure thereof
will cause damage, hardship and injury to the organization.

You are aware that your obligations relating to confidentiality survive the termination of your
employment and you will be liable to pay damages and be subject to injunctive or other reliefs for
any breach of aforesaid obligation.

Intellectual Property Rights (IPR) such as copyrights, patents, trade-marks, secrets, etc., with
respect to any software product including any solutions developed by you while in the employment
of organization shall remain in the exclusive ownership of the organization and you shall have no
right, title, or in respect of such IPRs.

Confidential information includes all IPRs, information regarding quality control, business, financial
information, places, customers’, list, marketing data and any other information that are generally
not known to the public.

. You will treat all client information as confidential and not disclose them to outsiders except when

authorized.

During your association with us, you may come across information that is of a vital and confidential
nature, pertaining to our industry. It is, therefore, expressly agreed, as an important component of
this this appointment, that you will not associate yourself, either directly or indirectly, either during
your association with us, with any industry of a competitive nature.

Any information or data made available to you the organization or by the customer of by any other
party, or any innovation or improvement in process, design, etc., effected in the course of your
association with us will belong to the organization and will be kept by you in strict confidence and
will not be used by you to the detriment of the organization’s interest at any time.

t‘ +51-984-342-6072 flly wwwiobhjectwayscom 298, K P\MNagar, Karur,
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Given the nature of the business, you agree, acknowledge, accept and confirm that you shall have no
proprietary interest in any idea, invention, design, technical or business innovation, computer program and
related documentation, or any other work product developed, conceived, or used by you, in whole or in part
that arises out of your relationship with the organization, or that are otherwise made through the use of the
organization’s time or materials, During the course of employment or thereafter you, with any intentions, will
not do any act establishing, resulting in crippling of the organization’s functioning or causing to the company
financial loss, or damage to its image, the reputation or goodwill. If you are found committing any such acts,
then the organization shall have the right to sue you under relevant laws and seek redressal.

6. Employer’s covenants
A. During the term of the employment :

i) The Employee shall not be entitled to, without the prior written consent of the Company
a) Accept executive responsibility, or any directorship, partnership or similar position involving
management functions in any other organization
b) Indulge, participate, control and/or be involved in, any other activity or business in
whatsoever capacity, which competes with the business of the Company, whatsoever
through any other entity and/or participate in any business that is directly competing with
that of the organization.

B. Subject to the terms of this employment letter, during the employment with the organization the employee
shall not carry on or engage in directly or indirectly whether as an individual, through a partnership or as a
shareholder, joint venture partner, collaborator, consultant, advisor, contractor, director trustee, committee
member, office bearer or agent or in any other manner whatsoever, whether for profit or otherwise by himself
or through any other entities, any business which competes with the whole or any part of any business being
carried on or proposed to be carried on by the organization.
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C. Your leave, absence, conduct and discipline during the tenure of your employment are subject to the rules
and regulations of the company in this behalf.

D. After joining the company, if you are selected for an assignment abroad for a short or long-term duration,
you will be required to submit your original certificates with the organization for a mutually acceptable
duration.

E. You will authorize the organization and authorize and request former employer and persons, firm or
corporation given in the application form as reference to answer any and all questions that may be sought in
connection with this application or concerning you or your work, habit, character or skill or any action in any
transaction.

F. You should declare your interest, financial or otherwise in any company or firm or any other individuals who
have dealing with us in any capacity. In the event of yourself acquiring, or becoming or interested in the
future in such a company or partnership or firm or individual, you should immediately disclose the nature and
extent of your interest.

G. Your address as indicated in your application for appointment shall be deemed to be correct for sending any
communication to you and every communication addressed to you at the given address shall be deemed to

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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7. Separation/Termination

After your confirmation, both you and the organization shall have the right to without assigning any cause,
and with immediate effect, terminate association with the organization under this agreement upon giving 30
days prior written notice or salary in lieu thereof or as per the stipulation of the service rules so applicable.

The services of a workman are liable to be discharged on account of continued ill health including loss of
efficiency, permanent total / permanent partial disablement or on account of illness for more than three
months and has infectious /contagious effect. In such circumstances, the workman shall be paid one month
salary in lieu of notice pay and he will not be entitled to any compensation in lieu thereof.

In case of an “Event of Breach”, organization shall have right to terminate your employment without notice
or payment of salary in lieu thereof if:

i) You commit any breach of your duties and responsibilities under this contract of service

i) You are guilty of any gross default or misconduct which contravenes the express or implied
conditions of your employment ; and

iii) You commit breach of any of the terms of Non-disclosure agreement as per next Para of this
appointment letter

iv) If you remain absent from work without authorization or reasonable explanation, for more than
seven consecutive days, it will be presumed that you are no longer interested in working for the
organization and have abandoned its services. The Organization will have the right to terminate
your contract of service. In such case, you will not be entitled to any statutory compensation.

8. Attendance
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i) All the employees have to work 8 hours a day from Monday to Friday of every week and the same will be
considered a full day. Based on the business requirements, Saturday(s) might be a working day.

ii) The annual attendance of an employee should be above 75% in the calendar year (except for maternity
leave), if not then the employee will be called for an inquiry and then may or may not allowed to continue in
the organization with consideration of the HR & CEO/CO-FOUNDER.

iii) There will be flexible timings according to the needs of the organization and the customers of the
organization. The employee will be informed about the same in the due course of time, once it is fixed with
the CEO/CO-FOUNDER & HR.

9. Leaves
a) Annual Leave

i) All the employees after completion of the probation period will be credited with a maximum of 12 days
such leave in the calendar year indicates that in a month it can be availed for 1 day with reasonable notice to
the immediate reporting. In case the leave has not been availed on that month, then it will be carried
forward for the next month.

ii) Such Leave will be carried forward as maximum of 6 days to the next calendar year. Maximum leaves can
be carried forward is 18 days.

iii) The leave encashment will be settled during the time of separation for maximum of 24 days only.

iv) Once the employee attains 5 years of service and above in the organization in the particular calendar
year, the same employee shall have maximum of 36 days from there on and same can be reimbursed during
separation.

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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b) Sick Leave
i) This leave will be credited after one year of service in the organization.

ii) The employee has to inform about the sick leave to the immediate reporting and then which can be
availed Quarterly once. In case of any additional sick leave requirement in the quarter, that can be availed
based on the approval and then which results in loss of pay (LOP) only. In case the employee has to
extend sick leave beyond three days at a stretch, in turnhas to be reported and approved by the HR Head.
Such leave application has to be submitted with adequate proof.

iii) This leave carries forward within the same calendar year and lapse in the end of the year; which
doesn’t carry forwarded to the next calendar year.

10. Non-Disclosure

Unless authorized in writing by the Organization, you shall not divulge communicate or pass on any
information in any form related to any aspect of the Organization to anyone outside the Organization. In
addition, the Organization has confidential information and assets belonging to other persons (whether
individuals, firms, corporations, or other entities) that the Organization is obligated to keep confidential.
The expression “Confidential Information” refers to all and / or any of the trade secrets and confidential
and proprietary information owned by or in the custody of the Organization. You agree that all Confidential
Information is the exclusive property of the Organization, and you will be responsible and will take steps
necessary to protect the Confidential Information. You agree that, during your employment or once after
relieving from the organization, you will not use or reproduce or disclose any of the Confidential
Information and except in the normal course of your job for the Organization or unless an Authorized
officer or the Organization gives you written permission in advance. You agree to return any Confidential
Information (and all copies) in your ownership on cessation of your employment with the Organization.
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11. Professional Ethics

You shall not conduct yourself in any manner of amounting to breach of confidence reposed in you or
inconsistent with the position of responsibility occupied by you. Please deal with the Organization s
money, material and documents with utmost honesty and professional ethics. You shall also maintain
utmost dignity in your behavior and conduct while dealing with the employees, vendors and visitors of the
Organization including persons directly or indirectly associated with the Organization in any manner.

Please sign this appointment letter and return it to us in a token of your acceptance of the appointment
and the terms and conditions. You are advised to go through the contents of this appointment letter
before signing.

Wish you all the best and welcome you to our team.

Acknowledged, agreed, and accepted.

Signature:

Date :
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Annexure - II
Compensation and Benefits

Designation:Analyst

Salary Structure:

Basic 15000
Conveyance Allowance NA
House Rent Allowance 2500
Gross Salary 17500
ESI Employee 250
PF Employee 750
Total Employee

Contribution 1000

The compensation remains same as per the last month (March 2024) pay structure and that can
be visible in Growth. Please go through the same thoroughly and acknowledge the letter.

e The salary structure remains confidential and should not be discussed with other employee.
e There will be additional employer benefits as Provident Fund & Insurance (Optional)

Other Benefits Offered based on the business — Night Shift Allowance, Rewards & Recognition, Paid Casual
Leave. The benefits are exclusive of CTC based on employee eligibility.

On behalf of Objectways Technologies

Thanghapantieyaan
Manager — Human Resources

Signature:

Date:

+3-984-352-6072 I# wenrasohjectwayscom 298, K.P\Nagar, Karur,
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Annexure - II
Roles and Responsibilites

« Review and moderate graphic content users submit to ensure compliance with our client's
guidelines and policies.

o Make accurate judgments on explicit images, videos, and written content, categorizing them
based on established criteria.

o Identify and report any violations of our client's guidelines, terms of service, or legal
requirements.

o Collaborate with cross-functional teams to develop and enhance moderation processes and
guidelines.

o Stay updated with industry trends, best practices, and legal requirements pertaining to
graphic content moderation.

e Provide timely and detailed feedback to internal stakeholders and contribute to ongoing
training and improvement initiatives.

« Maintain strict confidentiality and adhere to all privacy and data protection regulations.

o Collecting, cleaning, and validating data from multiple sources.

Performing exploratory data analysis to identify patterns, correlations, and insights.

Building and maintaining dashboards, reports, and data visualizations to communicate

findings.

o Developing predictive models and machine learning algorithms to solve business problems.

e Collaborating with cross-functional teams to understand data needs and provide analytical
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support.

o Collaborating with stakeholders to gather and document business requirements for projects
or initiatives.

e Analyzing business processes and workflows to identify areas for improvement or
optimization.

e Developing use cases, user stories, and functional specifications to guide software
development.

o Facilitating meetings and workshops to elicit requirements, gather feedback, and drive
consensus.

e« Working closely with developers, designers, and project managers to ensure successful
project delivery.

*Subject to change based on the project and appointment in different roles.
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Appointment letter

Date - 12-APR-2024
Place - Karur
Dear JEEVANANTHAM S

Permanent Emp.ID 2073
Congratulations!
This letter confirms your appointment as a permanent employee in Objectways Technologies.

We refer to our meetings with you. We were impressed with your performance and enthusiasm and believe that
you would be an asset to our organization.

Your are designated as Analyst at Karur. The broad terms and conditions of employment are annexed hereto
in Annexure A to this appointment letter. We would be delighted if you would join as part of the team, which
builds and develops Objectways, and are confident that the relationship will be mutually beneficial. We hope
that you find this opportunity to be stimulating as well as rewarding and we look forward to working with you.

We hope that you find the terms acceptable. Should you decide to accept this offer, please sign the duplicate
copy of the letter enclosed herewith, as acceptance of the offer contained herein, and return the same to us at
the earliest. Your date of joining is 31 JAN 2024, and as a permanent employee effective from 015t APRIL 2024.

Please feel free to contact me with any queries that you may have by e-mail at hrm@objectways.com

& &

Best wishes,

Authorized Signatory.
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ANNEXURE - I

Terms and Conditions of Employment

The following are the broad terms and conditions of employment offered by Objectways (hereinafter referred to
as “Organization”). By signing and accepting this letter, you represent and warrant to the Organization that you
are under no contractual commitments inconsistent with any or all of your obligations to and on behalf of the
organization. This letter and its terms shall come into force and effect on the date of your signing and
confirming your acceptance. Your appointment will be effective from the date of joining.

1. Probation

Initially, you will be on probation for a period of 90 days from the date of your joining and the said period of
probation is liable to be extended by another 3 months or more purely at the discretion of the management.
That during or at the expiry of the said period of probation or the extended period of probation, the
management shall have the right to terminate your services without any notice or without assigning any
reasons. That you shall continue on probation till your services are confirmed in writing the management.

During the Probation Period, you are not allowed to resign. If you resign within 3 months, that month’s salary
will not be provided. On satisfactory completion of the probation period or extended probation period, you will
be confirmed in service.

The Background Verification is not satisfied within the probation period, then the employee will be terminated
immediately.
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2. Rules and Regulations

You will abide by the Rules and Regulations of the organization and the policies notified and in force in the
company or which will be notified and made in force from time-to-time and the Organization shall have the
right to vary, delete or modify any or all of these terms and conditions of service which shall be binding on you.

3. Postings and Timings

Your posting will be at Karur. However, your services are transferable to any other place (in India or abroad) in
any office of the company or to any subsidiary or associate organization, whether currently existing or
incorporating in future. You will be expected to attend the office during the working hours / shifts as may be
decided by the organization. The working hours / shifts could be changed periodically depending on the work
process requirements.

4. Salary, Benefits and Taxes

The break-up attached is in line with the current allowances / reimbursement structure. The organization
reserves the right to change the structure from time-to-time. You will be entitled to retirement benefits, namely
Provident Fund and Gratuity in accordance with laws of the country, and / or as per Organization policy. In
addition, you will be entitled to performance-linked variable incentive / bonus as may be applicable from time-
to-time, as per the respective process / group based incentive / bonus program.

Your individual remuneration is purely a matter between yourself and the organization and has been arrived on
the basis of your job, skill's specific back and professional merit. You will be expected to maintain this
information and any changes made therein from time-to-time as personal and confidential. You will execute a
bond of confidentiality with the employer at any time till you resign or offered due pay package compensation.
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5. Confidentiality & Exclusivity

You shall observe strict secrecy as to the affair, dealings, and concerns of the organization or its affiliates
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either during the continuance of this engagement or thereafter without the prior written consent of the Top
Management of the Organization. You will not divulge to any third party, and use all reasonable endeavors
to prevent the publication or disclosure of any Confidential Information., any information concerning the
business accounts or financial plans or strategies of the organization or its affiliates, or of any customer or
service provider of the organization or its affiliates, or any confidential report or research commissioned by
or on behalf of the organization or its affiliates or any of their portfolio organizations in connection with the
business or affairs of the organization, or any trade secrets of the organization or its affiliates including
know-how and confidential transactions received by you, made known to you, or which you become aware
of in the course of your relationship with the organization.

While maintaining secrecy and confidentiality you assure the underneath:

a.

b.
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You acknowledge that you may gain access to or possession of confidential information relating to
the organization during the term of your employment.

You shall refrain from divulging to any outside persons or concerns any information and secrets
connected with Technologies that you may come across during the performance of your duties.

You will treat all matters relating to company in strict confidence and not disclose it to outsiders
except with the prior written authorization of organization. In particular, you are expected to
maintain complete confidentiality in respect of work methods at our organization, systems developed
/ modified by the organization for its clients and / or any software developed or modified or acquired
by the organization.

You are prohibited to copy or sell organization’s software packages outside without organization’s
prior permission. You acknowledge that conditions of this appointment are reasonable and necessary
to protect disclosure of confidential information belonging to the company and any disclosure thereof
will cause damage, hardship and injury to the organization.

You are aware that your obligations relating to confidentiality survive the termination of your
employment and you will be liable to pay damages and be subject to injunctive or other reliefs for
any breach of aforesaid obligation.

Intellectual Property Rights (IPR) such as copyrights, patents, trade-marks, secrets, etc., with
respect to any software product including any solutions developed by you while in the employment
of organization shall remain in the exclusive ownership of the organization and you shall have no
right, title, or in respect of such IPRs.

Confidential information includes all IPRs, information regarding quality control, business, financial
information, places, customers’, list, marketing data and any other information that are generally
not known to the public.

. You will treat all client information as confidential and not disclose them to outsiders except when

authorized.

During your association with us, you may come across information that is of a vital and confidential
nature, pertaining to our industry. It is, therefore, expressly agreed, as an important component of
this this appointment, that you will not associate yourself, either directly or indirectly, either during
your association with us, with any industry of a competitive nature.

Any information or data made available to you the organization or by the customer of by any other
party, or any innovation or improvement in process, design, etc., effected in the course of your
association with us will belong to the organization and will be kept by you in strict confidence and
will not be used by you to the detriment of the organization’s interest at any time.
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Given the nature of the business, you agree, acknowledge, accept and confirm that you shall have no
proprietary interest in any idea, invention, design, technical or business innovation, computer program and
related documentation, or any other work product developed, conceived, or used by you, in whole or in part
that arises out of your relationship with the organization, or that are otherwise made through the use of the
organization’s time or materials, During the course of employment or thereafter you, with any intentions, will
not do any act establishing, resulting in crippling of the organization’s functioning or causing to the company
financial loss, or damage to its image, the reputation or goodwill. If you are found committing any such acts,
then the organization shall have the right to sue you under relevant laws and seek redressal.

6. Employer’s covenants
A. During the term of the employment :

i) The Employee shall not be entitled to, without the prior written consent of the Company
a) Accept executive responsibility, or any directorship, partnership or similar position involving
management functions in any other organization
b) Indulge, participate, control and/or be involved in, any other activity or business in
whatsoever capacity, which competes with the business of the Company, whatsoever
through any other entity and/or participate in any business that is directly competing with
that of the organization.

B. Subject to the terms of this employment letter, during the employment with the organization the employee
shall not carry on or engage in directly or indirectly whether as an individual, through a partnership or as a
shareholder, joint venture partner, collaborator, consultant, advisor, contractor, director trustee, committee
member, office bearer or agent or in any other manner whatsoever, whether for profit or otherwise by himself
or through any other entities, any business which competes with the whole or any part of any business being
carried on or proposed to be carried on by the organization.
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C. Your leave, absence, conduct and discipline during the tenure of your employment are subject to the rules
and regulations of the company in this behalf.

D. After joining the company, if you are selected for an assignment abroad for a short or long-term duration,
you will be required to submit your original certificates with the organization for a mutually acceptable
duration.

E. You will authorize the organization and authorize and request former employer and persons, firm or
corporation given in the application form as reference to answer any and all questions that may be sought in
connection with this application or concerning you or your work, habit, character or skill or any action in any
transaction.

F. You should declare your interest, financial or otherwise in any company or firm or any other individuals who
have dealing with us in any capacity. In the event of yourself acquiring, or becoming or interested in the
future in such a company or partnership or firm or individual, you should immediately disclose the nature and
extent of your interest.

G. Your address as indicated in your application for appointment shall be deemed to be correct for sending any
communication to you and every communication addressed to you at the given address shall be deemed to
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7. Separation/Termination

After your confirmation, both you and the organization shall have the right to without assigning any cause,
and with immediate effect, terminate association with the organization under this agreement upon giving 30
days prior written notice or salary in lieu thereof or as per the stipulation of the service rules so applicable.

The services of a workman are liable to be discharged on account of continued ill health including loss of
efficiency, permanent total / permanent partial disablement or on account of illness for more than three
months and has infectious /contagious effect. In such circumstances, the workman shall be paid one month
salary in lieu of notice pay and he will not be entitled to any compensation in lieu thereof.

In case of an “Event of Breach”, organization shall have right to terminate your employment without notice
or payment of salary in lieu thereof if:

i) You commit any breach of your duties and responsibilities under this contract of service

i) You are guilty of any gross default or misconduct which contravenes the express or implied
conditions of your employment ; and

iii) You commit breach of any of the terms of Non-disclosure agreement as per next Para of this
appointment letter

iv) If you remain absent from work without authorization or reasonable explanation, for more than
seven consecutive days, it will be presumed that you are no longer interested in working for the
organization and have abandoned its services. The Organization will have the right to terminate
your contract of service. In such case, you will not be entitled to any statutory compensation.

8. Attendance

r gy 4

i) All the employees have to work 8 hours a day from Monday to Friday of every week and the same will be
considered a full day. Based on the business requirements, Saturday(s) might be a working day.

ii) The annual attendance of an employee should be above 75% in the calendar year (except for maternity
leave), if not then the employee will be called for an inquiry and then may or may not allowed to continue in
the organization with consideration of the HR & CEO/CO-FOUNDER.

iii) There will be flexible timings according to the needs of the organization and the customers of the
organization. The employee will be informed about the same in the due course of time, once it is fixed with
the CEO/CO-FOUNDER & HR.

9. Leaves
a) Annual Leave

i) All the employees after completion of the probation period will be credited with a maximum of 12 days
such leave in the calendar year indicates that in a month it can be availed for 1 day with reasonable notice to
the immediate reporting. In case the leave has not been availed on that month, then it will be carried
forward for the next month.

ii) Such Leave will be carried forward as maximum of 6 days to the next calendar year. Maximum leaves can
be carried forward is 18 days.

iii) The leave encashment will be settled during the time of separation for maximum of 24 days only.

iv) Once the employee attains 5 years of service and above in the organization in the particular calendar
year, the same employee shall have maximum of 36 days from there on and same can be reimbursed during
separation.

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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b) Sick Leave
i) This leave will be credited after one year of service in the organization.

ii) The employee has to inform about the sick leave to the immediate reporting and then which can be
availed Quarterly once. In case of any additional sick leave requirement in the quarter, that can be availed
based on the approval and then which results in loss of pay (LOP) only. In case the employee has to
extend sick leave beyond three days at a stretch, in turnhas to be reported and approved by the HR Head.
Such leave application has to be submitted with adequate proof.

iii) This leave carries forward within the same calendar year and lapse in the end of the year; which
doesn’t carry forwarded to the next calendar year.

10. Non-Disclosure

Unless authorized in writing by the Organization, you shall not divulge communicate or pass on any
information in any form related to any aspect of the Organization to anyone outside the Organization. In
addition, the Organization has confidential information and assets belonging to other persons (whether
individuals, firms, corporations, or other entities) that the Organization is obligated to keep confidential.
The expression “Confidential Information” refers to all and / or any of the trade secrets and confidential
and proprietary information owned by or in the custody of the Organization. You agree that all Confidential
Information is the exclusive property of the Organization, and you will be responsible and will take steps
necessary to protect the Confidential Information. You agree that, during your employment or once after
relieving from the organization, you will not use or reproduce or disclose any of the Confidential
Information and except in the normal course of your job for the Organization or unless an Authorized
officer or the Organization gives you written permission in advance. You agree to return any Confidential
Information (and all copies) in your ownership on cessation of your employment with the Organization.

r gy 4

11. Professional Ethics

You shall not conduct yourself in any manner of amounting to breach of confidence reposed in you or
inconsistent with the position of responsibility occupied by you. Please deal with the Organization s
money, material and documents with utmost honesty and professional ethics. You shall also maintain
utmost dignity in your behavior and conduct while dealing with the employees, vendors and visitors of the
Organization including persons directly or indirectly associated with the Organization in any manner.

Please sign this appointment letter and return it to us in a token of your acceptance of the appointment
and the terms and conditions. You are advised to go through the contents of this appointment letter
before signing.

Wish you all the best and welcome you to our team.

Acknowledged, agreed, and accepted.

Signature:

Date :

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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Annexure - II
Compensation and Benefits

Designation:Analyst

Salary Structure:

Basic 15000
Conveyance Allowance NA
House Rent Allowance 2500
Gross Salary 17500
ESI Employee 250
PF Employee 750
Total Employee

Contribution 1000

The compensation remains same as per the last month (March 2024) pay structure and that can
be visible in Growth. Please go through the same thoroughly and acknowledge the letter.

e The salary structure remains confidential and should not be discussed with other employee.
e There will be additional employer benefits as Provident Fund & Insurance (Optional)

Other Benefits Offered based on the business — Night Shift Allowance, Rewards & Recognition, Paid Casual
Leave. The benefits are exclusive of CTC based on employee eligibility.

On behalf of Objectways Technologies

Thanghapantieyaan
Manager — Human Resources

Signature:

Date:

+3-984-352-6072 I# wenrasohjectwayscom 298, K.P\Nagar, Karur,
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Annexure - II
Roles and Responsibilites

« Review and moderate graphic content users submit to ensure compliance with our client's
guidelines and policies.

o Make accurate judgments on explicit images, videos, and written content, categorizing them
based on established criteria.

o Identify and report any violations of our client's guidelines, terms of service, or legal
requirements.

o Collaborate with cross-functional teams to develop and enhance moderation processes and
guidelines.

o Stay updated with industry trends, best practices, and legal requirements pertaining to
graphic content moderation.

e Provide timely and detailed feedback to internal stakeholders and contribute to ongoing
training and improvement initiatives.

« Maintain strict confidentiality and adhere to all privacy and data protection regulations.

o Collecting, cleaning, and validating data from multiple sources.

Performing exploratory data analysis to identify patterns, correlations, and insights.

Building and maintaining dashboards, reports, and data visualizations to communicate

findings.

o Developing predictive models and machine learning algorithms to solve business problems.

e Collaborating with cross-functional teams to understand data needs and provide analytical

r gy 4

support.

o Collaborating with stakeholders to gather and document business requirements for projects
or initiatives.

e Analyzing business processes and workflows to identify areas for improvement or
optimization.

e Developing use cases, user stories, and functional specifications to guide software
development.

o Facilitating meetings and workshops to elicit requirements, gather feedback, and drive
consensus.

e« Working closely with developers, designers, and project managers to ensure successful
project delivery.

*Subject to change based on the project and appointment in different roles.

+E1-984-342-60T2 gn wovewsobjectwayscomm 298, K P\Nagar, Karur,
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Zifc

OFFER LETTER

OL-2023: 0557
Dear Kiruthika Subramaniam,

Congratulations!

You have been selected to join Zifo through the Campus Recrui your College /
University.

We are pleased to offer you the position of Asso

Probation

You will be on probation for a period of would receive a

Leaves
You would holidays per year. The office will be

il leave for

8 days in your first year as part of the earned leave

pitted to ensuring a family-friendly environment and a culture that builds a great
en will be entitled to maternity leave with full pay for a period of 26 weeks,
in line with latest Matérhity Benefit (Amendment Act) 2017. Men will be entitled to paternity leave
with full pay for a period of 14 continuous working days.

At Zifo, we are

work-life balance. V

Working Hours
Your working hours will be from 8:45 am to 5:45 pm from Monday to Friday.
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Non-Disclosure Agreement and Service Agreement

You would be required to sign a Non-Disclosure Agreement and Service Agreement (for a period of
2 years at the time of joining.

Background Verification -

Zifo conducts background verification (BGV) for all its employees. We may leverage an external
agency for this process, and you would be required to share relevant identity proof and academic
documents with them. In case of any submission of false or misleading information, Zifo will take
action as deemed appropriate.

Joining Date
Your date of joining will be communicated through our Onboarding Platform — Launchpad.

Note:

portal for enrollment, ensuring that
government portal.

e Your job continuation/confirmation will 0 d to have any backlogs in
academics or have not co

We warmly welcome you to ifo family!

Regards,

y o™
e

Kamalahasan N
Head — HR
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W FACE ZEY

October 13, 2023

Candidate ID: NM0011
Ms. Koushika V
koushika0811@gmail.com

Dear Koushika Vv,

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus4D Career
Education Private Limited known as FACE) as Teaching Assistant.

1. You will be governed by Terms & Conditions of employment and company policies of FACE.
2. You will report to Mr. Arun (Training Manger) or anyone whom he may depute.
3. Your date of joining will be 16™ October 2023. Your base location is Coimbatore.

4. Yourinternship period starts from your date of joining. During this period, you will be paid a fixed stipend of
Rs. 15,000/-. A full time offer with a CTC of Rs. 3.06 LPA will be made based on your performance in this internship.

5. Your notice period during the internship period is 15 days. Should the management feel that your performance
during your employment is not satisfactory; the same may be terminated with immediate effect.

6. You work timings will be a pre-agreed time slot of 8.5 hours in duration and your work days will be 6 days in a
week. In case if you are required to work on a holiday due to business needs, you will be entitled for a
compensatory off.

7. You will not be entitled with any earned leaves during your internship period and on successful completion of
your probation you will be eligible for 2.5 earned leave per month as per the leave policy.

8. You will have to use your own laptop.

9. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued post your internship.

10. You are required to submit signed copy of this letter on date of joining. Non-submission of these documents will

be treated as non-acceptance of this offer.

Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

L -
"f;" N 3‘ .‘.'

Arumugam N Vadivelu

\\
PR o 1 o
4 - .

HR Business Partner

ACCEPTANCE OF OFFER

| hereby confirm that | accept the above offer with all its terms and conditions of employment.

12, LakshmiNagar, Thottipalayam Pirivu,AvinashiRoad,Coimbatore- 641014| www.focusacademy.in | 4224506070




Zifc

OFFER LETTER

OL-2023: 0556
Dear Kumaresan Sundharamoorthy,

Congratulations!

You have been selected to join Zifo through the Campus Recrui your College /
University.

We are pleased to offer you the position of Asso

Probation

You will be on probation for a period of would receive a

Leaves
You would holidays per year. The office will be

il leave for

8 days in your first year as part of the earned leave

pitted to ensuring a family-friendly environment and a culture that builds a great
en will be entitled to maternity leave with full pay for a period of 26 weeks,
in line with latest Matérhity Benefit (Amendment Act) 2017. Men will be entitled to paternity leave
with full pay for a period of 14 continuous working days.

At Zifo, we are

work-life balance. V

Working Hours
Your working hours will be from 8:45 am to 5:45 pm from Monday to Friday.
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Non-Disclosure Agreement and Service Agreement

You would be required to sign a Non-Disclosure Agreement and Service Agreement (for a period of
2 years at the time of joining.

Background Verification -

Zifo conducts background verification (BGV) for all its employees. We may leverage an external
agency for this process, and you would be required to share relevant identity proof and academic
documents with them. In case of any submission of false or misleading information, Zifo will take
action as deemed appropriate.

Joining Date
Your date of joining will be communicated through our Onboarding Platform — Launchpad.

Note:

portal for enrollment, ensuring that
government portal.

e Your job continuation/confirmation will 0 d to have any backlogs in
academics or have not co

We warmly welcome you to ifo family!

Regards,

y o™
e

Kamalahasan N
Head — HR

i ,___.b e ok
ﬂ ﬁ.:,:..-..q-l.-.-.-.-i- | T wm: J LL":‘. =

L] s B

|F;§w5ﬂ

i vl




@) &

| Al | OA0-265797%8] (A 50 LD
N HﬂsmnTLs [ 52 Inlc.ﬂnhumr:uum;-iulw._re.m
HGEPLTF 8 wwrwihosm st ospltals.com
ViemT Lile &b LET®

Ref: HOS MATHR 2024
Date: 01/04:2024

T,
Mr. Logeshwaran

Enp No.:2274,

Na. 105/26, NGGO Coleny,
Tiruppur, Dharapuram,
Tamil Nadu-638656.

Dear Mr. Logeshwaran,

Sub: Appointment for the post of Jr. Biomedical Engineer.

With reference to your application and the subsequent interview: held on
15/03/2024, we have the pleasure, in appointing vou for the post of Jr.
Biomedical Engineer on the following terms and conditions: -

A. Your salary breakup: -
[ 1) BASIC-DA 18000
| TOTAL | 18000

B. Your appointment is subject to vou being found medically fit by the medical
officer of HOSMAT,

C. Yourappointment will also be subject to satisfactory verification of character
‘antecedents, proof of age, credentials and proot of relieving from nrevious
employment, :

D. You will work as Jr, Biomedical Engineer of HOSMAT Hospital for a
minimum period of 2 years from the date of joining the organization. If you
decide 1o leave within 2 years, you shall not render any kind of professional
services in any capacity in any medical nstitution with in the geographical
territory of Bangalore Distriet (Urban & Rural) for a period of one yeur from
the date of relinquishing the post from HOSMAT,

L.

e

.H‘“-'Pi’tal for Orthopedics, Sports Medicine, Arthritis & Accident- Trauma
S i mond Tawn, Bengalury, Karnataka 560023




A

T - HOSPITAL PVT. LTD. CONTINUATION SHEET M. ccvimrsssioiecm

18 MEDICINE, ARTHRITIS & ACCIDENT-TRAUMA

¢8s, SPOR
LOSPITAL FOR ORTHOPAEDICS, 8 T CENTRE, HOSMAT SPINE INSTITUTE

HOSMAT JOINT REPLACEMEN
HOSMAT NEURD CENTRE, HOSMAT MRI CENTRE

You will be on probation for a period of BIX months from the date of your
appointment in the first instance and this period may be extended, il
considered necessary by the management, During the probationary pe riod
Vour services are liable to be terminated without notice, without assigning
any reason whatsoever and without any liability for any compensation in
liew of notice. You will be deemed as corfirmed in your post, only if you
are intimated to that effect in writing. It is compulsory that two months’
notice should be given while tendering your resignation, failure to tender
wwo months’ notice amounts to loss of pay for two months and other

benefits.

Your duties will be assigned by the management from time to time, and
you should be prepared to serve in any situation, unit, department, division
or shift to which you may be assigned from time 1o tme.

G. Duration of work in 8.5 hours for day shift and 12 hours night duty. Please

-_nuh: that your working hours may stretch beyond the prescribed working
hours in a shift owing to exigencies of the work, patient conditions and
hospital needs.

. If you absent yourself without permission fora period of 7 continuous days
¥ ou will be deemed to have abandoned vouwr employment thereby bl‘ingi-ng
about the termination of your service with the institution automatically. y

You should make your own arrangements for transport,

During your employment, you will be governed by the rules, regulations
of gervice, conduct rules and discipline and the s:undir.‘g uhrdurv. :;'
HOSMAT which are in force now ar as may be amended, altered, ¢ ht.¢£ld; |
or established from time 1o time and your agreement to obey all ::uch mlc:

regulations and standing orders.
{j f-; Y i
” Cji’—'ﬂ—ﬂ'nﬁ



d‘r - H®SPITAL PVT. LTD. CONTINUATION SHEET No..... ...

o epiTAL FOR ORTHOPAEDIGS, BPORTS MEDICING, SATHRTTIS. & ACCIDRRT:
AOSPITAL LCMAT JOINT REPLACEMENT CENTRE, HOBMAT SEINS BT A
DEMAT NEURO CENTRE, HOSMAT MRI CENTRE

K Y our appointment 15 subject to posting, in any of the units of HOSMAT,
45 the management deems fit.

L. Your employment will be subject to the condition that you will not engage
yoursell in any other work business or carry-out any other assignment,
without the prior written permission of the hospital. Nor disclose any
information which has ge during the period of your
service, the disclosure of which is likely to be prejudicial to the interest of

the hospitals,

gome to your know led

M. You will be governed by the leave rules of the HOSMAT.

Eﬁ;@ﬁaﬁm and the terms and conditions are acceptable to you, please return
the duplicate copy of this appointment letter duly signed by you as token of your
Wﬁf the above terms and conditions.

Signature of the ::un;;lidﬂte
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ILM'S Educate India Internship (IEL)
OFFER LETTER

To, Date: 07-02-2024
Ms. Manju RE

Further to the Campus Interview conducted in vour college, we comgranilate vou on
being selected as a “Faculty - Commmunicative Enghish™ under 1LM'S Edueate Indiz
Lnternship programme for the seademic vear Be24-2025 from June / July [/ August
2024 1o Febrwary [ March / Apnl 2025 (829 months), While webcoming vou o e 2
paart oof the TLM Fanby, we regquest vou wo go throogh and understand die Prodessional,
Financial and Personad gromth prospects that be abvesd of vou, when vou jonn us You
e abso reguested o oread and understd the temnns and condibons govermmg vour
tranmang, subsequent roles ad responsinlities as a Faculty / Emploves of TLM.

Professional Growth
a) Prelimimary Training:

1 You will be regquived to undergo a prelimnary [ induction ramimg for a perod
of minimwm -0 weeks in Bangalore during Apeil / May [ Jone 2024, During
the prelimimary tmmmg no remumeration or standory. benefits wall be pad,
biesicles stindard accommmodamon Derng provided Free of cose You will Baove to
ke WL O T TanSC el fim Sl Tosesid e, (Candidates can also ol Loy stay
on their own during the training at their own cost).

%) The preliminary training will primarily focus on the methodology of langnage
teaching and taining, It is amed @ strengthening vour basic knowledge of
Enghsh and its wsage. The traming wall cover arcas ranging rom basic
conversation to public speaking skalls m Enghsh. Keeping in mind your leaming
abiliies this prelimimary / induction raming will oy o equip you with the
teaching knowledge and the skills required for your profession m [LM.

ILM/CI/EML/24-25/003/ 1.0 Foge 1 of 6

A a9 S0 Ashok Plaen”, 2nd & 3ed Floors, Gandhi Bazaar Main Rodd, Bassvanapudi, Bangalone- S0 004,
Phone @ (BTN LG, 2htlaXdh 42181313 | Eamanl - schsif i bt
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OISz D220k AP IO 0T

Kol Cendes OS2 CT 7 BI24-5005 7 784
b) Academic and Carcer Growth:

[} ILAMYS INTERNSHIP PROGRAM: During the term of vour assignment, b
enhance vour hinguage skills and acadenne eredentials, TEM wall tram vou
becoming a1 professional Lagpage Trainer, You ean look at yonrr career in
TEM from a short-term (one acadene vieard 1o i long-tecm growth perspective,
A shoriHerm association with us helps vou m acquiring the conlidence (o
cormmuniezile i Eoghishowith o ease meany place aned gves voncan edge over
others, IT vour intent is a long-term career. vou can look at o professtonally
ll[“l i-l 1ia1 I['!.il.“:l' :‘HEI!‘E!.} i] B Ol DT RN :Ih '|'|'i|.il LES. |[:H_:l-

2 You shall conduct the classes in vour designated school m plwsical mode.
(Onlme mode or a combination of both i required depending on U
smuaion. You will be duly immmared and authonised by ILM o winng,
regarding the same),

4t Upon Successful Completion of the [LM'S INTERNSHIP PROGRAM
(Faculiy), the following is the career growth path in [LM:

Faculiv L. 1 =% Faculey 12 = Fauliv L2 A =% Semar Faealiv L3 =9 Senor
Faculiv L 3 A =% Team Leader 1. 199 Team Leader L 2 < Zone Head L3
= Regional Head 1.4

Personal Growth

We train yon mn life skills and not just for a job. One acadernme vear's stint watds 11LM
will transform vour persomality and gve vons that cutiing and competive edege over
others wherever vou go. You will find a huge mnsformaton i your communicaton
skills, eonlidence, mtnde, approach, personality and professtonal ontlook.  While
peaple pay huge sum of mones for a conrse i Commuimeation Skalls and Personalig
Development, vou acquire these atribaies through ws,

ILM/CI/EML/24-25/003/ 1.0 Foged of 6
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OISz D220k AP IO 0T

Kol Cendes OS2 CT 7 BI24-5005 7 784
Financial Growth
Part - 1

1. You will be paic T 21,000/ (Rupees Twenty One Thousand only) CTC-Cost
tor the company per month from the date of your pepoorting to the school, (See
Annexure=1=-C1TC Breakup)

I

You will be provided free standand dccommaodanon at vour place of posting
Frenn the dave you report For vour assignment alter your prelinninary isiming is
completed, tf vou are posted outaide vour homme town, (Candidates can also opt
to stay on their own at their own cost)

3. Trwelling allowance twherever applicable as per ELM'S policy) wall be given for
those candidates who get placed outside their home o,

i. Performance Based Incentives: Porformance based meentives are varable
comporents which vou can earn every maonth based on vour perdormance. The

ot e vany fromm € 500/ per month o & 20000 per month or as decided
bv 1M

J. A} In case of Covid or Cowvid type of situations or for any other reasons the
school temporanly closes or stops ILM'S Classes and restarts, the duration of
those days is called as WATTING BENCH PERIOD with LOFP.

E.

Bl In case of Covid or Covid type of simatons or for any other reasons the
school closes or stops ILM'S Classes or [LM stops the classes then TLM will
relieve vou by paying seven working days’ notice pay from the closing date.

B, This CTC may be revised / rearranged atany nmce based oneany changes m the
applicable ks,

ILM/CI/EML/24-25/003/ 1.0 Foge 3 of 6

A48 A9 08 Ashok Plaen®, 2nad & 3ed Flogss, Gandhi Bazaar Main Fosl, Baspamapudi, Bangalore- 560 004,
Phone @ (BTN LG, 2htlaXdh 42181313 | Eamanl - schsif i bt

v ilminsclim.coun www, ibm=indin,com




Rel Code: M ¢ CT 7 HI24-2025 - 209

B

f1.

Owr Requiremenis

Drunng the prelominary / mducion taining vou will be peguored 0 sign
employment contract to work as a faculty with us for at least one acaderninic
:I-'t"-ll' {PI- lin “ III(JI“]I!‘H}- _-'||,]I[|:|_ l]lt' l.'ﬂ]l]l][t‘l.i“‘][ Hr‘.?]t‘l:' il.li.“ill.]!."llliL' :l't'iIJ NLUHL TNl :f
viun desire; exercise the opton o contimme as o Gealy tor the subsequent
acickemie vear sulpect (o mecting TLM'S performiancee enterna.

You will be reguired o woark as per the TLACS emploviment contract’s e s
and condinons and/or TLAM'S serice rales during vour emploviment wath ws.

Your shold also il voor orgral 107 standard mark sheet o us at the
start of the preliminary bnning.

Afier the preliminary maining you should be ready o work anywhere in South
India or North Inclia.

After the prelimemary traming if vou do not repaort for vour assisgmment, v
will hawve to pay us 45 davs (Fory=five dayvs) CTIC wowards notice pay recovery,
!'II sl 'ij._‘_l."H-IL (Ii!‘:.'['[ lTIlII]I[]I:" r|1Ln'1|;|g, |.IH.'! J}H'Iil'll.i[]i-l.l}' lI'.I'iI I.irli; Ilrlli.l.'l' ]H:|| TR Y \'.'I‘I!|'
ammoait will be on a pro rala basis depending on the numiber ol davs vou
attenid the raming.

Adter the preliminan: trming and reporting of vou wish to discentione vou
will bave oo pay M days (Thiny davsy CTC along with one month’s noaed
period or 43 days (Formy=-Fre dayst CTC without serang one month’s notice
period toavards notice pay recovery/ Farly esin penaliy.

ILM/CI/EML/24-25/003/ 1.0 Foged of 6
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Yot are regred i send us your acceptance letier of the above terms and condinens
LRI 2N 11'1-[?11' El'ﬂﬂ'ﬂﬂﬂ‘i ':l|1 HIg '|'|'j||J |.|.J'||1.i‘r'|-'i.|]§ lll.ﬂ.'il”ll’tl‘h: .

1. Venlcatnon Foon (Anesone-2).

2. Medical Cermficae (Annexure=3h,

F. Your recent passport side photograph (2 nosl.
4. Aadhaar copy,

J. PAN copw.

I|1:|1." [tH'L' i:ll..'||ﬂ: ]J['L'lll]l.l.l'lil.l'_'.' II.'."I.iI".:IlI,'.'\I 'I'I'iII !]L’ ].IIIiZIII.H“.‘.[l (I[4] NOME ehimE e |t'['{'i'l.'l.' Vo
acceplance leter, For any further clanficabons you can talk 1o our HR-Dept on
080 - 42181313 / 26606816 | 26606846,

Note: “Even thoush the last dae For acceprance. 18 set as 31032024, vou are advesed
to =enue] vour accepinee letier as soon as possible,” LM reserves the nght to dechine
acceptance letters received, once the targeted numbers of mtemship vacancies are
filled up.

SWith Best Wishes

__l—._'_,_F

Ghouse Pasha
HRD - Recrutment and Operabons
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INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd.,

OISz D220k AP IO 0T

Rel Code: M ¢ CT 7 HI24-2025 - 209

Annexure - 1 ]
CTC Breakup Per Month

e | e2Lo000 |
I[’n Wesinmal Tax I Trn
|I'.“.'I Comtribution [:Iﬂ

Hﬂfﬂr'ﬂ'ﬂ- mﬂpﬁ |!:'F Cemiiribation (Savings} l-'l..ﬂ:m

[fastc « WA 16347

Special Allowisnce £ 840

Il'i'rlnrm.'tl'u;r Based Ineenbives® I;'ﬂ':' | Ili-'[‘ﬁl‘.fi::lhﬂnﬂim _

IEim-.'a-: Earnings (1] TAFI07 Il"ﬁl Lontribution . rsed
|I’F ot ik e (Sav sk ﬂ;ﬂ;ﬂf
IH-::II i {uvl] Beegaid i/ atber Apiil) o Mﬂﬂ
Tatal (2) T3

Take Home 21527 | [rowtcre 1) 221,000

|Mote: |

1o will bee provided free standand: outstation saocoemnuodation at your ploce of posting,

2 Trave ||i1|]q allowanee will be pi icl wherever ﬂ‘.li.ili-l.dl,:"]l.' 45 peT ILM'S i.ﬂ.:-]ﬂ."-'. (&1 ihe p':.u.r_' o |.l|.'l.‘\.|.il'|_lﬂi'|.

3. * Performance Based Incentives - Yariable component besed on vour periormanoe.

Il'i'k'twcﬂl ¥ 5000- & W MO0 per miaadli)
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Annexure - 2
Application for Verification

To,
PasspoTE Slze

The Principal Photo of the Applicant
anid
Signature amd seal of
the Principal across
the photeof tha
Applicant

Sir / Madam,

Sub: - Request to issue Verification / Clearance Certificate for the Purpose of my job in
Institute of Language Management [P] Ltd, Bangalore

With regard to the above following are the personal details for whom the PVC / PCC is
required.

1.-Name:

Father's
- Huosharid's

s

Name

Ll

. Matlomality

4, Date of Blrth : I

Fermanent
" Address

Page - T old



Address needs o

T. be werificd with

period of stay,

Ferled of Stay

[Enclose additional sheet for morethan one address}

A, Miame ol I|'||'?||I'|-.|II| Fan Police SEarkom

0. Contact telephoie Nunther

{a] Land line

(B} Mobile

The informatieon farnished i this application iskrie o te besk of my fsur knowliedae & belief

Mo inforrnation has been suppressed, | ave mo réecord of oy unlavwdlul acts

TJL.LI‘.HEI&_ el oy faithiilly

[Bate:
Place:

Signature of the Appdicant

Verification Certificate
COLLEGE USE

This Is to certify thin . ———— . . . i s sDde nn o o
collepe, The information peovided dhove by bim Ter & Groe, His f Her conduct is good.

[ate:

Place: Slenature and seal of the Principal

Page- 2af2




. w | An nexure — 3 ! Format No:  ILMSFf027/1.0
| DATE : 31.10.2014
| d Medical Certificate [RkSE. '+ Lo

INSTITUTE OF LANGUAGE MANAGEMENT (P) LTD,,
CIN: U22110KAZ002ZPTC031097

CERTIFICATE OF MEDICAL FITNESS

| T BE SENTALONG WITH THE ACCEFTANCE LETTER)

To be shtained oply ltom Gezetted Goverament Moedical efficer / Medical Officer of 3 Gevernment
[Fredertaking ¢ private medicsl prp:l:i-l:innrﬁ_

Mamie:
[In Block Letters]

I'II“'Il.'l'l‘:- ﬂ':l e

Atond group/ Anemic { Bleod Count].

Height: Welght:

Wisiom: Lz R:

o Visbon

e

Hernia Hydrocele /Tiles:

Any other disease deprosed i pas

Allergics il any

List of preseribed medicabion, f any......

L

2

3

Ay pthes Remarks:

| ‘gertify that | have arefmbly efamined of Mr £ NS
sonfdanghter of Mr, il has sigeed bnomy
precence He fshe has re menial amd phosieal diseageand (¢ FIT.

Signature of the randidane

Slation: Signature af ihe Madical Officer

Db with legihle soal.




Froam,

Fin code:

RelCode: ILM /CI /2024 -2025/__

T

The Direct

Institute of Language Management [P] L.,
# 45, 42, 50, 11] Fleor, "Ashok Plaza®,
Gandhi Bazaar Main Road

Basavanaguedl, Bangalore — 56000004,

Respected Sir,

Sub: Letter of Accepiance,
Bel: Your offer letter with Ref code ILM /S CI /2024 - 2025 / dated

Further to your offer letter selecting me for the post of Faculty - Communicative English, |

have read and understiood the rules and |'|.1;,.'.|,||.:|:i|_:.'|:-\. of the terms of .q|1|_1||i||.l;l'|'|t'|1l, I am '-'l-'i”i““
to abide by the rules and regulations of [LM. | hereby accept this offer,

I am enclosing the following Documents:

Documents

Vierilicatn ¥l Fomvin £ e xoie-2

Sloedieal Certifieage A anesaere=3),

"l.'ﬂll: e e il LI.-l-.*-.|:||.:II'l RIF [|'||-.Jr-;|%|'.l_|_||| £ pesl,

Vadhaar cop.
Fas CUW

Yoursdaithdully,

Skpnature of the Applicant

ILMF/O20/1.0




W FACE ZEY

October 13, 2023

Candidate ID: NM0016
Ms. Mithra K
mithrak1008@gmail.com

Dear Mithra K,

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus4D Career
Education Private Limited known as FACE) as Teaching Assistant.

1. You will be governed by Terms & Conditions of employment and company policies of FACE.
2. You will report to Mr. Arun (Training Manger) or anyone whom he may depute.
3. Your date of joining will be 16" October 2023. Your base location is Coimbatore.

4. Yourinternship period starts from your date of joining. During this period, you will be paid a fixed stipend of
Rs. 15,000/-. A full time offer with a CTC of Rs. 3.06 LPA will be made based on your performance in this internship.

5. Your notice period during the internship period is 15 days. Should the management feel that your performance
during your employment is not satisfactory; the same may be terminated with immediate effect.

6. You work timings will be a pre-agreed time slot of 8.5 hours in duration and your work days will be 6 days in a
week. In case if you are required to work on a holiday due to business needs, you will be entitled for a
compensatory off.

7. You will not be entitled with any earned leaves during your internship period and on successful completion of
your probation you will be eligible for 2.5 earned leave per month as per the leave policy.

8. You will have to use your own laptop.

9. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued post your internship.

10. You are required to submit signed copy of this letter on date of joining. Non-submission of these documents will

be treated as non-acceptance of this offer.

Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

- —_—
\‘;;A & 3{ .\._7

Arumugam N Vadivelu

p c\_;'\")_,.l
IR

HR Business Partner

ACCEPTANCE OF OFFER

| hereby confirm that | accept the above offer with all its terms and conditions of employment.

12, LakshmiNagar, Thottipalayam Pirivu,AvinashiRoad,Coimbatore- 641014| www.focusacademy.in | 4224506070




4% techjays

Iderize Technology Solutions Private Limited
First Floor 5, Kumbhat Complex,
700, Poonamallee High Road,
Aminjikarai, Chennai,
Tamil Nadu-600029
Tel:+91 9042497950
July 26, 2024
Mohammed Aswath L
78/80 Kandasamy 2nd Street,
Karungalpalayam, Erode,
Tamil Nadu-638003.

Subject: Offer Letter of Employment

Dear Mohammed Aswath L,

On behalf of Iderize Technology Solutions Private Limited, | am pleased to confirm our offer of
employment to you as “Software Engineer I” based in Coimbatore. We extend this offer, and the
opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you discussed and we are excited with the prospect of you joining our
organization on August 01, 2024.

As part of your annual compensation, you will receive a Total Salary of Rs 3,50,000 and will be
eligible for a performance-linked variable bonus. This amount may vary, depending on the company’s
performance and your performance. Your compensation is highly confidential and if the need arises,
you may discuss it only with your Manager. Any amount paid will be subject to statutory and other
deductions as per Employer policies and practices. The details of your compensation breakdown are
provided in the attached Annexure A.

Your immediate manager will communicate details of your role and work responsibilities in the initial
weeks of your joining the company. At the time of formally resigning from services, you shall have to
serve the notice period of 60 days.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B,
as well as any, and all rules, regulations, guidelines, policies, and practices of the Employer.
Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer's Independent Representation requirements, as further explained in Annexure B

We hope that your acceptance of our offer will be just the beginning of a mutually beneficial

relationship with our organization. We would like you to join our organization on August 01, 2024, or
an alternative mutually agreed upon date.

We are on a bold mission to create the best software services & offering in the world to work on
startups in nascent industries and greenfield projects to large-scale enterprises. As a growth-stage
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company, we combine the depth of capabilities and resources of our leadership with the ambition,
culture, and agility of a startup.

At the time of joining, it is mandatory for you to submit the documents mentioned below.

2 Passport-size Photos

Aadhar Card - Photostat

Educational Certificates - Photostat

Relieving Letter from all your previous organization
3 Months Payslip

This letter and employment application is intended to be final. Please sign below in the space
provided within two business days to accept the offer and the terms of this letter.

Mohammed Aswath L, everyone from our organization joins me in extending to you
congratulations and warm regards. We look forward to you joining our team. Please do not hesitate
to call us for any information you may need.

*techjays is a brand owned and operated by iderize Technology Solutions Private Limited

Sincerely,
techjays
iderize Technology Solutions Private Limited

Wz/f; =

Philip Samuelraj
Director

% techjays



Annexure A

Description Monthly Annual
Basic Pay 13,813 1,65,750
HRA @ 30% of the basic 4,143 49,725
Special Allowance* 7,327 87,925
Company’s contribution to PF 1,800 21,600
Incentive* 25,000
Total Compensation 27,083 3,50,000

As an associate you are also entitled to the following additional benefits:
e Insurance Coverage of INR 4,00,000 per annum for self and immediate family members

e Gratuity, on separation after 5 years of continuous service, payable as per the Payment of
Gratuity Act.

Special Allowance*: Your Compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you.

Incentive Indication**: The incentive amount will be lower or higher, as the case may be depending
upon your performance and that of the Company.

*All compensation and benefits are based on the employee's position with the Employer in India.

*Your compensation above is subject to income tax deduction per rules and guidelines prescribed
under the prevailing tax laws
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Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement ("Employment
Agreement")
In consideration of my employment by iderize Technology Solutions Private Limited, an employer
incorporated under the provisions of the Companies Act, 1956 and having its registered office at First
Floor 5, Kumbhat Complex, 700, Poonamallee High Road, Aminjikarai, Chennai, Tamilnadu-600029,
| acknowledge and agree that:
Terms and Conditions

Statement of facts: The Company has made the offer of employment based on the bonafide
statements and facts provided by you in your application form for employment. At the time of
employment or during employment, if the company finds the information provided to be false or
misleading, it reserves the right to terminate your services.

Confidentiality: | acknowledge that, by virtue of my employment, | will acquire and be exposed to,
have access to, make use of, and/or create Confidential information. Therefore | agree to hold in trust
and confidence all such Confidential information. | will neither disclose any such Confidential
Information to anyone outside of the employer without the prior written approval of an Authorized
Signatory, except as required by my authorized duties for the employer nor use any such Confidential
Information for any purpose other than for the benefit of iderize Technology Solutions Private
Limited

Hours of work: The working day shall comprise eight working hours and a lunch break for an hour.
Though the normal working hours are between 9.00 a.m. and 6.00 p.m. from Monday to Friday,
please note that there may be instances where project demands necessitate extending beyond these
hours. Work from home option is allowed on a need basis.

Separation from the company: At the time of formally resigning from service you shall serve the 60
days “Notice Period”. When you formally resign from the service, the Company may, at its discretion,
permit you to pay up for the notice period in lieu thereof on your Annual Gross Compensation. Your
probation period will be for three months starting from the joining date. However, this period can be
cut short or extended based on the individual’s performance and at the discretion of the
management. During this period either of us may terminate your employment by giving 1 week
written notice.

If your services are terminated by the Company due to misdemeanor, unsatisfactory performance,
due to misleading or false information is the reason, or any other disciplinary matter during any of
your employment with Iderize, no salary is payable for the Notice Period. If ‘termination of services’
is due to any other reason, the Company will pay your salary for the Notice Period starting from the
date on which the Company informs you of such matters.

Leave and vacation: From the date of your joining, you will be entitled to 6 days of Sick Leave,4 days
of Personal Leave, and 12 days of vacation leaves per year. You shall be entitled to avail leaves only

with prior approval from your Manager.

Other Benefits: Your salary revision and bonus are based on your performance and the company's
performance in a year.

Incentive Indication: The incentive amount will be lower or higher, as the case may be depending
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upon your performance and that of the Company. It will be subjected to your being present in the
company as an active and full-time in the company's payroll as of the day the incentive is rolled out.

Intellectual Property Agreement: In consideration of the employment by Iderize Technology
Solutions Private Limited, | Mohammed Aswath L acknowledge and agree that | am employed at
Iderize Technology Solutions Private Limited at free will, based on my employment offer letter, and
without any compulsion such as bond. In the event of formally separating from the company, |
acknowledge that the terms mentioned in 'Annexure B - Separation from the company' shall be
followed. | acknowledge that all notes, artwork, presentations, distribution plans, technical
information, workflows, strategies, business plans, discoveries, concepts, ideas, innovations,
improvements, developments, methods, designs, analyses, drawings, sketches, writings,
photography, reports, software, code, data or copyrightable work (whether or not including any
confidential information) and all registrations or applications related thereto, all other proprietary
information and all similar or related information which are conceived, developed, made, discovered,
authored, invented or reduced to practice by Employee (whether alone or jointly with others) within
the scope of Employee's employment ("Work Product") belong to the Company.

| agree that during my Employment, | shall not use or disclose any Confidential Information or
Intellectual Property of any former employer or other person or entity without the prior written
authorization of such employer, person or entity and the prior written consent of an authorized
Signatory. If | were to use or disclose any such Confidential Information or Intellectual Property
without prior consent, and Iderize Technology Solutions Private Limited become the subject of any
claim from a third party regarding such unauthorized use or disclosure, | agree to hold harmless and
indemnify the Iderize Technology Solutions Private Limited for any legal defense costs and/or
damages related to any such claim.

“PriorWorks” are Work Products that | have created prior to employment with the Company. | agree
that | will not incorporate any portion of any Prior Works into or use any Prior Works in anywork |
may undertake as part of my employment at the Company. If, notwithstanding the foregoing, |
incorporate or use any Prior Works in any work as part of my employment at the Company, | hereby
grant to the Company (and its designees) a perpetual, irrevocable, non-exclusive,
royalty-free,worldwide, assignable, sublicensable (through multiple layers)license under all
intellectual property and other rights(including notes, artwork, presentations, distribution plans,
technical information, workflows, strategies, business plans, discoveries, concepts, ideas,
innovations, improvements, developments, methods, designs, analyses, drawings, sketches, writings,
photography, reports, software, code, data or copyrightable work)in any such Prior Works for all
purposes in connection with Company’s current and future business. If | own any Prior Works that
are relevant or related to my work or employment duties at the Company ,|I have disclosed
description of such items to the company at the time of joining.

Open Source Contribution Agreement: | acknowledge and agree to the following terms as part of my
contribution to open source projects during my employment:

Pre-Approval Requirement: | agree to seek and obtain written approval from my direct supervisor or
designated company authority before starting any work on open source projects. My proposal will
include details about the nature of my contribution, the open source project, and the licensing terms
under which the project operates.

Use of Company Accounts: | agree to make all contributions to open source projects through an
official company account and not through any personal account. This ensures transparency in the
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contributions | make and safeguards the company’s and my own rights and obligations under the
applicable open source licenses.

| agree that | will not violate or attempt to violate the intellectual property rights,interests or title of
any third party. | will not, while employed by the Company, use or disclose any proprietary
information, intellectual property, Confidential Information or trade secrets of any former employers
or other third parties and | will not store on any Company device or bring on to the premises of the
Company Any Documents (regardless of the media on which those documents are contained)or any
property belonging to my former employers or other third party unless consented inwriting by the
relevant employer and/or third party. | shall indemnify, hold harmless and(at Company’s request)
defend the Company and its partners, officers, directors, employees and other representatives from
any breach(or claim that if true would be a breach )of the foregoing covenant. My obligations under
this Section shall remain in effect and survive any termination or expiration of My employment or
these Terms of Employment. Company shall be titled to immediate injunctive relief claim
damages(liquidated run-liquidated)or similar relief and/or take disciplinary action (including but not
limited to termination) upon potential or actual breach of this Section by me. Company's right under
this clause is notwithstanding standing any other right available to the Company under these Terms
of Employment or otherwise.

During the period of my employment | will not, directly or indirectly, participate in or in any way
render services or assistance to any business that is or may be competitive with Iderize Technology
Solutions Private Limited whether or not for compensation, or engage in any conduct which might
result in, or create the appearance of using my position for private gain or other than for the benefit
of Iderize Technology Solutions Private Limited, or otherwise create a conflict, or the appearance of
a conflict, of interest with Iderize Technology Solutions Private Limited.,. Such conduct shall include,
but not be limited to, having an undisclosed financial interest in any vendor or supplier of Iderize
Technology Solutions Private Limited, accepting payments of any kind or gifts of any value from
vendors, clients or suppliers, or having an undisclosed relationship with a family member or other
individual who is employed or associated with any entity in active or potential competition with
Iderize Technology Solutions Private Limited,and which creates a conflict of interest. | represent and
warrant that | am not currently aware of any present or past violation of this provision.

Payouts at the time of joining: If | leave Iderize Technology Solutions Private Limited within a year
of joining, | will be liable to refund any notice buyout, joining bonus, festival bonus and relocation
amount or any other amount paid apart from the monthly salary at the time of joining.

Background checks and verification: | recognize and approve Iderize Technology Solutions Private
Limited right to verify my credentials either directly or indirectly through any third party agency. This
verification may include the utilization of my documents provided to the company for validation
purposes. In such cases verification indicates that the necessary information/documents have not
been provided by me or information provided by me is false/inaccurate, Iderize Technology
Solutions Private Limited reserves the right to terminate my employment forwith.

Should | be found guilty at any time of neglect of work, sexual harassment of women colleagues at
work, insubordination, indulgence or abetment of any misconduct involving moral turpitude or
commit any act which in the sole opinion of the company is or is likely to be detrimental to its image,
interest or subversive of discipline, the company shall take disciplinary action including termination
of your appointment without notice.
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| acknowledge that | agree with Iderize Technology Solutions Private Limited's non-solicitation
agreement that | shall not solicit any business clients, bring over any employees, or use any
confidential information that was related to my position at Iderize Technology Solutions Private
Limited for a period of 36 months after | leave the company

| understand that while employed with Iderize Technology Solutions Private Limited, | will use and
have access to the Systems. | also acknowledge that Iderize Technology Solutions Private Limited
has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my
Electronic Communications and information from (or about) me and the content, without notice to
me, and that such Electronic Communications are considered part of Iderize Technology Solutions
Private Limited business and client records and are not to be considered private or personal to me or
any other Personnel. | further acknowledge that this right extends to Electronic Communications
transmitted for either a business or personal purpose.

| agree that | am authorized to access the Systems only for approved business purposes and not for
personal gain or any illegal or unethical use.l agree that under no circumstances am | authorized to
access any of the systems for the purpose of obtaining lderize Technology Solutions Private Limited
Property for a competitor of a Iderize Technology Solutions Private Limited, transmitting Iderize
Technology Solutions Private Limited Property to me (e.g., emailing Confidential information to my
personal email address) or to a third party for purposes other than furthering the business objectives
of Iderize Technology Solutions Private Limited | am not authorized to download a Iderize
Technology Solutions Private Limited Entity's Confidential Information or other Iderize Technology
Solutions Private Limited Property to removable media such as a CD, disk or thumb drive other than
as authorized for furthering the business objectives of Iderize Technology Solutions Private Limited.

I will be responsible for the safekeeping and return in good condition and order of all the Iderize
Technology Solutions Private Limited Property that may be in my use, custody, care or charge. For
the loss of any Iderize Technology Solutions Private Limited Property in my possession or custody or
for which | have been assigned responsibility, the Employer will have a right to assess on its own
basis and recover from me, the damages in respect of such materials (out of the amounts due to me
or otherwise) and to take such other legal action as it deems appropriate including termination of my
employment without notice or payment in lieu thereof in the event of my failure to account for such
material or property to its satisfaction.

Signature Date:

Mohammed Aswath L
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Declaration Form

I, Mohammed Aswath L , hereby declare that the information given in this application is true and
correct to the best of my knowledge and belief. In case any information given in this application
proves to be false or incorrect, | shall be responsible for the consequences and may be rejected or
terminated from service at any point of time.

Also, | hereby accept the terms and conditions of this employment offer. | will furnish all the
documents for your records or shall be provided to the employer on the mutually agreed upon start
date.

Signature Date

Mohammed Aswath L
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-Qnephroplus

Ref. No:HR/Cor p/Apt./3669/2024
LETTER OF EMPLOYMENT

This employment agreement (“Agreement”) is made at Hyderabad on this 16 May, 2024 BY AND BETWEEN Nephrocare Health Services Private
Limited (operating under the brand name of NephroPlus), a company incorporated and registered under the Companies Act, 1956, having its
registered office at 5th Floor D-Block, iLabs Centre, Plot:18, Software Units Layout, Survey No0:64, Madhapur, Hyderabad -
500081, Telangana,through its authorized signatory, Ms. Chithra Battini, Deputy General Manager — HR (hereinafter referred to as “NephroPlus’ or
“The Company” or “We”, which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean and include its
representatives, successors and assigns) of the ONE PART;

AND

Mohan Kumar Murugesan, S/o. / D/o. aged 21 about years, residing at (hereinafter referred to as “Employee” or “you”, which expression shall,
unlessit is repugnant to the context or meaning thereof, be deemed to mean and include his’her heirs, legal representatives, successors and permitted
assigns) of the OTHER PART.

WHEREAS

A. The Company is engaged in the business of hemo dialysis and peritoneal dialysis, and kidney transplant.

B. The Company requires the services of an efficient, qualified, capable and experienced person to do hig’her duties and responsibilities, and act as
the Executiveof the company.

C. The Employee has represented to the company that he has the necessary qualifications, experience, expertise and capability to do his’her duties
and responsibilities, and has expressed hig/her willingness to accept the appointment and act as the Executiveof the company.

D. The Company has agreed to appoint the Employee as Executive of the company and the Employee has agreed to accept his’/her appointment as
such, on the terms and conditions hereinafter contained.

NOW THEREFORE, in consideration of this and other good and valuable consideration the receipt and sufficiency of which are hereby
acknowledged, the parties hereto agree as follows:

CLAUSE 1 -Employment — Job Description-Duties
1.1.The Company hereby appoints the Employee and the Employee agrees to serve the Company as theExecutiveof the company from 16 May, 2024
and on such terms and conditions as may be decided by the Company from time to time.

1.2.As the Executive of the company, the Employee shall perform such duties and responsibilities as described in their job description as amended
from time to time by the company and functions related thereto, with efficiency, diligence, care and conscientiousness. The Company, at its sole
discretion, has the right to change functions, duties, responsibilities, roles, and/or location of the Employee and the Employee shall abide by such
changes as intimated to the Employee by the Company from time to time.

1.3.The Employee shall devote higher best efforts to promoting the interests of the Company and its operations at all times and work for such hours
as may reasonably be required for the proper performance of his/her duties.

1.4.The Employee shall be strictly bound by the Company’s policies, and other service rules and regulations under all applicable laws which may
change from time to time.

CLAUSE 2- Term of employment
2.1. The Employee’'s employment with the Company shall commence on the Joining Date, on which date the Employee reports to the office and
submits the joining report, and shall continue unless earlier terminated in accordance with the terms of this Agreement.

2.2. The Employee shall be on probation for a period of 6 (six) months from the Joining Date (“ Probation Period”).

2.3. Notwithstanding anything hereunder, the Company hereby reserves the right to extend the Probation Period, as it may deem appropriate, to
access the performance of the Employee. Upon the expiration of the Probation Period, the Employee’s position at the Company shall not be deemed
to be permanent unless it is expressly established by the Company in writing.

CLAUSE 3 - Country of employment
The Employee shall perform his/her dutiesin India and at such other place as may be directed by the company. The Employee may also be required
to undertake travel and stay outside Indiain connection with his/her job responsibilities.

CLAUSE 4 — Remuneration and benefits
4.1 In consideration of the services performed by the Employee, the Company shall pay a Rs.2,73,324/-/- per annum (Rupees Two Lakhs Seventy
three Thousand Three Hundred Twenty Four Rupees Only only)
4.2 The Company reserves the right to, but shall not be obligated to, revise the Employee remuneration as it may from time to time determine, based



on performance of the Employee.

4.3 The Employee, if eligible as per Company policy, will be entitled to participate in and avail the benefits under the Provident Fund Scheme,
Gratuity Scheme, Employees State Insurance Scheme or any other employee benefit plan as the Company may offer to its employees from time to
time.

4.4 All payments made and perquisites provided hereunder by the Company to the Employee shall be subject to applicable statutory tax
withholdings.

CLAUSE 5-Hoalidaysand Vacation
5.1. The Employee shall be entitled for leaves as per the Company policy.
5.2 The leave entitlement is subject to discretion of the Company and shall not be claimed as a matter of right by the Employee. Any unauthorized
absence from work for a continuous period of 3 days or more without any reasonable cause may lead to termination of employment, at the option of
the Company

CLAUSE 6 - Expenses
6.0 The Company shall reimburse the Employee all the reasonable business expenses incurred by him and arising out of or in proximate connection
with his’her employment to fulfill his/her job responsibilities.

CLAUSE 7 —Inventionsand Copyrights
7.1. All rights, inventions, designs, improvements, products and processes in which the Employee is involved or has contributed either directly or
indirectly, with his’her skills, knowledge or intellect either individually or as part of a team during the currency of this Agreement and pertaining to
the operations or business of the Company, shall to the fullest extent permitted by law be deemed as “work-for-hire” under a contract of service and
be the undisputed property of the Company and the Employee shall not derive any right, title, interest or claim with respect to such rights, inventions,
designs, improvements, products and processes.
7.2. For the purposes of Clause 7.1 above, the Employee shall promptly disclose and deliver to the
Company all the information proprietary to the Company including but not limited to formulae, charts, manuals, presentations and such other
material, confidential, sensitive and/or non-public information in his’her possession necessary to impart a full understanding of the said
improvement, invention, processes, systems or designs. It shall be the duty of the Employee to assist, at all times and with all reasonable means, the
Company and its nominees to secure protection of the said improvements, inventions, processes, systems or designsin any and all countries.
7.3. The Employee hereby agrees and confirms that the Company shall hold the sole and exclusive ownership rights of al present and future
copyright in all records produced by him/her in any form capable of being owned and protected as a copyright. The Employee shall have no claim to
such copyright notwithstanding that it is the product of his/her labor and involves his/her time, skill, knowledge and intellect where it pertains to the
business operations of the Company and is carried out pursuant to his’her employment with the Company. The Employee further undertakes to
indemnify and keep indemnified, the Company for any financia or reputational loss caused due to unauthorized trading of such information
proprietary to the Company.
7.4. The Employee understands that for the copyrights to vest in the Company as above, he may be required to make an assignment of copyright by
execution of adequate documents from time to time, and undertakes to do the same.
7.5. The Employee hereby unconditionally and irrevocably appoints the Company as his/her attorney for the purpose of executing in the name and on
behalf of the Employee, all such deeds and documents as may be required to give effect to the Clauses above.
7.6. The Employee hereby irrevocably and unconditionally waives all rights, whether legal or equitable under any law in any jurisdiction in and to
any and all records written, created or devised by him whether solely or jointly and pertaining to the operation or business of the Company or
resulting from or suggested by anything which the Employee shall have done pursuant to his’her employment with the Company.
7.7. The confirmation and assignment contained in Clause 7.3 and Clause 7.4, the waiver contained in Clause

7.6 together with the assistance provided for in Clause 7.2 shall not be affected by reason of the termination of this Agreement.
7.8. The Employee acknowledges that hisher salary includes compensation for the confirmation and the assignment to the Company of all
intellectual rights with respect to such inventions, designs and or improvements.

CLAUSE 8 — Confidentially
8.1. The Employee shall be required to maintain strict confidentially with respect to the following (“Confidential Information™): any and all
information or data made available to the Employee during the course of his’her employment with the Company concerning or related to the
Company, including without limitation: (a) all analyses, forecasts, reports, customer lists, business practices, upcoming products, marketing plans,
studies, agreements and other documents, whether prepared, developed or created by the Company, the Employee, Company’ s employees or a third
party; (b) al matters connected with or incidental to his’her employment with the Company; and/or (c) the subsidiaries or affiliates, subcontractors,
hospital partners, or any other individuals or companies having any kind of association or relationship with the Company, and/or its affiliates or
subsidiaries.
8.2. The Employee may be required to sign an appropriate acknowledgement of confidentiality in this regard. The Employee is required, during the
continuance of this Agreement and for a period of 1 year after the termination thereof, to observe strict secrecy as to the Confidential
Information.The Employee shall not, either during the continuance of this Agreement or after the termination date thereof without the prior written
consent of the Company, divulge to any third party any Confidential Information, including without limitation: &) any information concerning the
business accounts or finance plans or strategies of the Company; b) any trade secrets of the Company including know-how and confidential
transactions; or ¢) any other information confidential to the Company which has or may have come to his/her knowledge during his’her employment
with the Company; unless and until such Confidential Information shall have come into the public domain otherwise than as a result of direct or
indirect disclosure by the Employee.
8.3. All documents, records, data, apparatus, equipment and physical property, whether or not pertaining to Confidential Information, which are
furnished to the Employee by the Company or are produced by the Employee in connection with the Employee’ s engagement shall be and remain the
sole property of the Company and the Employee shall immediately return to the Company or destroy, without retaining any copies, and certify such
destruction in writing, al such materials and property, including any material or medium from which any Confidential Information may be
ascertained or derived, upon being required to do so by the Company and upon the expiration / termination of this Agreement.

CLAUSE 9-—Restrictions
9.1 Non-Compete: The Employee hereby agrees and accepts that, during the Employment Term and/or thereafter for a period of 1 (one) year, the
Employee shal not, without the written consent of the Company, directly or indirectly, as an individual, employee, consultant, independent
contractor, partner, shareholder, unit holder, member or in association with any third person:



(i) set up, carry on, solicit business on behalf of, render any services to, engage in, be interested in, guarantee any obligations of, extend credit to, or
have any ownership interests, develop, manage, establish, operate or cause to be operated or consult or carry on any affiliation in a business similar
to that of the Company or competing with it;

(ii) assume management, directorship, or lead responsibility in any competing business;

(i) solicit, render services to or for, or accept from, anyone who is aclient or customer of the Company (whether present or future), any business of
the type performed by the Company, or persuade or attempt in any manner to persuade any client or customer of the Company to cease to do
business or to reduce the amount of business which any such client or customer has customarily done or is reasonably expected to do with the
Company, whether or not the relationship between the Company and such client or customer, as the case may be, was originally established, in
whole or in part, through the Employee’s efforts. Notwithstanding anything hereinunder, it is clarified that this sub-clause shall not be applicable to
the Employee if the Employee is amember of the quality, clinical research, transition and clinical department.

9.2 Non-Solicitation: The Employee acknowledges that the ahility of the Company to conduct and operate its business depends upon its ability to
attract and retain skilled people, customers,suppliers and that the Company has and will continue to invest substantial resources in training such
people. The Employee hereby agrees that, during the Employment Term and/or thereafter for a period of 1 (one) year, the Employee shall not,
without the written consent of the Company:

(i) directly or indirectly, partner with or enter into any activity or hire or attempt to hire for any purpose whatsoever (whether as an employee,
consultant, advisor, independent contractor, partner or otherwise) any employee of the Company or any person who was an employee of the
Company at any time during the last 12 (twelve) months of the Employee’s engagement with the Company, irrespective of whether or not such
employee would commit a breach of contract by reason of leaving the employment of the Company, and the Employee shall use its best efforts to
prevent any of itsrelated entities or persons from taking any such action;

(i) discloseto or reveal to any third party or use any knowledge or information about any the names, backgrounds or qualifications of any employees
of the Company or otherwise identify them as potential candidates for engagement;

(iii) personally or through any other person, approach, recruit or otherwise solicit employees of the Company or any person who was an employee of
the Company at any time during the last 12 (twelve) months of the Employee's engagement with the Company to work for any other employer,
irrespective of whether or not such employee would commit a breach of contract by reason of leaving the employment of the Company; and

(iv) persuade any person who is a client/customer of the Company, to cease doing business or to reduce the amount of business which any such
person has customarily done or might propose doing with the Company.

9.3 The Employee hereby agrees and confirms that any breach of the obligations set out in this Clause shall be deemed to be a material breach of the
obligations of the Employee under this Agreement and the same shall evidently survive the termination of this Agreement.

9.4 The Employee acknowledges and agrees with the Company that the restrictions contained in this Clause are fair and reasonable in the
commercial circumstances of the Agreement and reasonably protect the legitimate business interest of the Company and its affiliates, and do not
constitute any undue restraint of trade on the Employee.

9.5 The Employee acknowledges and agrees that a breach by the Employee of any of the covenants herein contained in this clause would result in
damages to the Company and its affiliates and, without prejudice to any other legal remedies available to the Company under applicable law, the
Employee agrees to pay liquidated damages to the Company, asit may be determined by the Company, for such breach.

9.6 The Employee acknowledges and agrees that any breach or threatened breach of this Clause would give rise to irreparable harm to the Company
and its affiliates and may lead to termination of engagement of the Employee in accordance with the terms of this Agreement.

CLAUSE 10— Termination
10.1. Termination by either Party for convenience:
10.1.1 Termination during Probation Period: In the event that either Party is desirous of terminating this Agreement during the Probation Period, for
any reason, such Party shall give 1 (one) month’s prior written notice to the other Party or salary in lieu thereof. However, it shall be the sole
discretion of the Company whether the Employee shall be required to serve the notice period or give salary in lieu thereof.
10.1.2 Termination after confirmation as a permanent employee: In the event that the either Party is desirous of terminating this Agreement after
confirmation of the Employee as a permanent employee at the Company (viz. post the expiration of Probation Period), such Party shall give 2 (two)
month’s prior written notice to the other Party or salary in lieu thereof. However, it shall be the sole discretion of the Company whether the
Employee shall be required to serve the notice period or give salary in lieu thereof.
10.2 Termination by Company for Cause:
10.2.1 Upon occurrence of a Cause event, the Company may terminate this Agreement with immediate effect, irrespective of whether during the
Probation Period or after confirmation as a permanent employee (viz., post expiration of the Probation Period), without notice or payment in lieu of
notice or severance pay whatsoever, except payment of outstanding wages, overtime and vacation pay to the date of termination. For the purpose of
this Agreement, the term “Cause” shall include, without limitation:
(i) Misconduct, fraudulent, dishonest, insobriety or undisciplined conduct of the Employee, or breach of integrity, or embezzlement, or
misappropriation or misuse or causing damage to the Company’s property.
(ii) In the event that the Employee is accused or found guilty, by a court of competent jurisdiction or by the internal vigilance team of the Company,
of acriminal offence or the offence of moral turpitude, theft or otherwise where the Employee’s presence within the premises becomes a threat for
the peaceful conduct of business operations of the Company.
(i) Insubordination or failure to comply with the directions given to the Employee by persons so authorised.
(iv) The Employee’s work or conduct is found not setisfactory to the Company. The decision of the Company with regards to the same shall be
conclusive and binding on the Employee.
(v) Commits any act or omits the performance of any action which would be prejudicial to the interests of the Company, its clients, and/or business
partners.
(vi) In the event that the Employee becomes physically or mentally incapable of performing the Employee’s Duties and other obligations under this
Agreement.
(vii) In the event that the Employee makes a deliberate attempt to injure the Company or conduct that discredits the Company or is detrimental to its
reputation or committing any criminal offence involving moral turpitude.
(viii)The Employee’s insolvency or breach by the Employee of any of the terms of this Agreement or of the Company’s Palicies or other documents
or directions of Company, or the Employee's unauthorized or unapproved absence from the place of work for more than 3 (three) consecutive
working days.
(ix) Any act which constitutes unlawful discrimination or harassment, whether on the grounds of sex, sexual orientation, race, caste, ethnicity, origin,
nationality, disability, age, religion or beliefs.
(x) Knowingly providing information or documentation which is false or amounts to the misrepresentation of facts or suppressing material
information which is critical to the Company.



(xi) Violent, abusive and intimidating behaviour, either physical or verbal.

(xii) Gross negligence and interference with the equipment belonging to the Company.

(xiii)Unauthorized access to or inappropriate use of Company’s computer, email and internet systems or use of unapproved software.

(xiv)Upon commission of a breach of any term of this Agreement provided that the Employee fails to remedy the breach within 6 (six) working days
from the receipt of the written notice from the Company to remedy such breach.

10.3 It is hereby agreed that due to any reasons which are beyond the reasonable control of the Company or if the Company undergoes a financial
crisis, the Company, at its sole discretion, may implement furlough, which the Employee shall agree to it and shall go on an unpaid leave till the
Company calls him/her back. The Company, in such circumstances, shall intimate you in writing while implementing furlough.

10.4 Consequence of Termination:

10.4.1 The Employee acknowledges and agrees that the Employee shall not be allowed to take any leave during the notice period (whether under
clause 10.1.2 or clause 10.2.2), except the weekly offs and leaves declared by the Company, if any, which forms a part of the notice period.

10.4.2 The Employee agrees and accepts to continue adherence to the rules, regulation and Company Policies that are applicable on the Employee
during the notice period.

10.4.3 The Employee agrees and accepts that the Employee shall not later than the effective date of termination handover charge to such person or
persons as may be nominated by the Company in that behalf and shall immediately return to the Company or destroy, without retaining any copies,
and and certify such destruction in writing, all origina and copies of Confidential Information and other material or medium from which any
Confidentia Information may be ascertained or derived. The Employee shall also immediately return to the Company any property belonging to the
Company that is in the possession of the Employee.

10.4.4 Upon the expiration or the termination of this Agreement, the Company will make payment of the Employee's dues as full and fina
settlement under this Agreement. The Employee agrees that such full and final settlement of dues shall be subject to deductions by the Company
towards dues or damages payable by the Employee to the Company, if any.

10.4.5 Without prejudice to the Company’s other rights and remedies under law or equity, the Company reserves the right to withhold the full and
final settlement of the Employee's dues if the Employee has (a) not returned Confidential Information shared with the Employee or any property
belonging to or owned by the Company; or (b) caused any damage to the property belonging to or owned by the Company or loss to the business or
reputation of the Company. Further, the Company reserves the right to withhold the full and final settlement of the Employee’s dues if this
Agreement is being terminated by the Company for Cause as per the terms of this Agreement.

10.4.6 Notwithstanding anything to the contrary, if this Agreement is terminated for any reason whatsoever in accordance with the terms hereof, the
Employee shall not be entitled to claim any damages, loss or indemnification caused due to such termination and the Employee waives all rights for
such claims, losses or damages which he may be entitled to under any law or in equity.

10.4.7 The Employee acknowledges and agrees that, in the event of termination of this Agreement, notwithstanding anything in this Agreement, the
terms of this Agreement relating to Data Protection, Confidentiality, Intellectual Property and Inventions, Indemnification and Equitable Relief, and
Non-Compete and Non-Solicitation shall continue to survive the termination of this Agreement.

CLAUSE 11 - INDEMNIFICATION
11.1 You agree that you shall not do, cause or authorize to be done anything, which will or may impair, damage or be detrimenta to the rights,
reputation, goodwill or business of the Company.
11.2 You agree that you will be responsible for the safe keeping and return in good condition and order all the Company Properties that you may
have access to or which may be in your use, custody, care or charge. In the event of loss or damage to any Company Properties in your possession
pursuant to your failure to keep such Company Properties safe and in good working condition to the satisfaction of the Company, the Company will
have a right to assess on its own basis and recover the damages of such damaged Company Properties from you and to take such other action as it
deems proper, without prejudice to the legal remedies available to the Company under applicable law.For the purpose of this Agreement, “ Company
Properties’ shall include without limitation cashin hand of the Company, any machinery, equipment, furniture, etc. placed at the workplace of the
Company products owned by, developed by and/or belonging to the Company, documents owned by and/or belonging to the Company, etc.
11.3 The Employee agrees to indemnify and keep indemnified the Company, its affiliates, officers, directors, employees, agents, successors, assigns
and representatives from and against any and all costs, taxes, losses, claims, interests, damages, liabilities, judgments, proceedings, demands and
expenses (including reasonabl e fees of attorneys and other professionals) which the Company may incur or which may be made against the Company
as a result of breach of this Agreement and/or as a result of wilful misconduct, fraud, cheating, misappropriation or gross negligence on the part of
the Employee. The Employee agrees to indemnify the Company, during the Employment Term and, in the event of expiration / termination of this
Agreement, thereafter.
11.4 The Employee acknowledges agrees that in the event of breach of any of the terms in this Agreement or any other amendments thereof,
monetary damages would be inadequate to fully compensate the Company. The Employee agrees that any such violation or threatened violation will
cause irreparable injury to the Company and that, in addition to any other remedies that may be available, in law, equity or otherwise, the Company
shall be entitled to seek equitable relief, including, but not limited to temporary and permanent injunctive relief against any threatened or continuing
breach of this Agreement or any other amendments or addendum thereof, without the necessity of proving actual damages.

CLAUSE 12 — General Provisions
12.1. The termination of this Agreement howsoever arising shall not affect such of the provisions hereof, as are expressed to operate or have effect
the termination of this Agreement and shall be without prejudice to any right of action already accrued to either party in respect of any breach of this
Agreement by the other party.
12.2. The Employee agrees that he shall be bound by the rules and policies of the Company as may be applicable, from time to time.
12.3. The Employee hereby agrees and accepts that, during the subsistence of this Agreement, except with the prior written consent of the Company,
the Employee shall not belong to or have any financial interest in any business or organization which gives rise or may give rise to conflict of interest
with the Company. In the event that it comes to the knowledge of the Employee that any such conflict of interest exists or may exist or if thereis any
potential for a conflict of interest arising, the Employee shall immediately notify the Company.
12.4. The Employee agrees that the Employee shall not disparage the Company and/or its affiliates at any time whether during the Employment Term
or, in the event of expiration / termination of this Agreement, after such expiration / termination. The Employee further agrees that the Employee
shall not make or publish any derogatory or disparaging statement about the Company and/or any of its affiliates, whether oral or in writing, which is
intended to, or which may be reasonably expected to damage or lower the Company’s and/or its affiliates’ reputation and goodwill or bring them into
disrepute or ridicule.
12.5. All prior agreements between the Employee and the Company with respect to the employment provided for herein are superseded by this
Agreement.
12.6. The construction, validity and performance of this Agreement shall be governed by the laws of India and the courts in Hyderabad shall have
exclusivejurisdiction.
12.7. No modification or amendment of this Agreement shall be valid or binding unless made in writing and, in the case of an amendment, executed



by the Company and in the case of a waiver,by the party against whom the waiver is to be effective. No failure or delay of any party to insist upon
the strict performance of any of the terms, conditions and provisions of this Agreement shall be construed as a waiver or relinquishment of future
compliance therewith nor shall any single or partial exercise thereof include any other or further exercise thereof or the exercise of any other right,
power or privilege and said terms, conditions and provisions shall remain in full force and effect unless and until waived in writing by such party.
12.8. If any provision of this Agreement shall be prohibited by law or adjudged by a court to be unlawful void or unenforceable such provision shall
to that extent be severed from this Agreement and rendered ineffective as far as possible without modifying the remaining provisions of this
Agreement and shall not in any way affect any other circumstances or the validity or enforcement of this Agreement. Any invalid or unenforceable
provision of this Agreement shall be replaced with a provision which is valid and enforceable and most nearly reflects the origina intent of the
invalid or unenforceable provision.

12.9. All notices and other communication in respect of this Agreement shall be given in writing andsent by registered post acknowledgment due or
courier or facsimile transmission to the addressee party at its address and facsimile number set forth below:

To the Company: To the Employee:

¥

R

diqed

-

Chithra Battini
Deputy General Manager — HR Name:Mohan Kumar Murugesan

Email: Chithra_b@nephroplus.com Email : mm9676238@gmail.com
Address: Plot No. 83 & 84, Road No. 2, Park View
Enclave, Banjara Hills, Hyderabad — 500034, Telangana

12.10. This Agreement may be executed in any number of counterparts, each of which when so executed and delivered shall be an original, but all of
which shall constitute one and the same instrument.

IN WITNESS WHEREOF the parties have entered into his’her Agreement the day and year first above written.

Start date of employment: 16 May, 2024 For Nephrocare Health Services Private Limited.

For Nephrocare Health Services Private Limited.

L €&

Chithra Battini
Deputy General Manager- HR

e

F""-“‘f
gii:; o
R

TH
¥

Accepted:Mohan Kumar Murugesan
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Annexure
Employee Name: | Mr.Mohan Kumar
Designation Eﬁgﬁgﬁzo Department : Bio Medical
Grade: G21 Band : Band 4
Components Per Month (In INR.) Per Annum (In INR.)
Basic 9609 115308
House Rent Allowance 3844 46128
Leave Travel Allowance 0 0
Fuel & Maintenance 0 0
Driver Saary 0 0
Food Coupon 0 0
Special Allowance 5764 69168
A. Gross Salary 19217 230604
| —
Provident Fund Contribution 1800 21600
ESIC Contribution 660 7920
St. Bonus 1100 13200
Annual Variable Bonus 0 0
Accommodation Allowance 0 0
Gratuity 0 0
B. Total 3560 42720
C. Total Cost To Company (A+B) 22777 273324
Monthly Deductions Per Month (In INR.)
Employer's Provident Fund Contribution 1800
Employee Provident Fund Contribution 1800
Employer’s ESIC Contribution 660
Employee’s ESIC Contribution 152
P.T. 200
TDS 0
GHI 165
D. Total Deductions 4777
Net Pay (C-D) 18000

Please Note that your Compensation is Personal to you and you are requested not to Share details of the

same with others

Date

Agreed & Accepted

Nephrocare Health Services Private Limited (Global Corporate Headguarters)

5% Floor, D Block, iLabs Centre, Flot: 18, Software Units Layout, Survey No: 64, Madhapur, Hyderabad - 500 081, Telangana, India

R} +91 40 4240 8039 = contactus@nephroplus.com

CIN: UBS100TG2009PTCOBE359 |

GSTIN: 36AADCNISO4A1Z8

& www.nephroplus.com
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ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 07-02-2024
Mr. Mohan Prasath B

Further to the Campus Interview conducted mn your college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic year 2024-2025 from June / July / August
2024 to February / March / Aprl 2025 (8-9 months). While welcoming you to be a
part of the ILM family, we request you to go through and understand the Professional,
Financial and Personal growth prospects that lie ahead of you, when you join us. You
are also requested to read and understand the terms and conditions governing your
training, subsequent roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary / induction training for a period
of minimum 4-6 weeks in Bangalore during April / May / June 2024. During
the preliminary training no remuneration or statutory benefits will be paid,
besides standard accommodation being provided free of cost. You will have to
make your own arrangement for your food etc., (Candidates can also opt to stay
on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and traming. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary / induction training will try to equip you with the
teaching knowledge and the skills required for your profession in ILM.

ILM/CI/EML/24-25/003/ 1.0 Page 10f6
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you n
becoming a professional Language Tramer. You can look at your career in
ILM from a short-term (one academic year) to a long-term growth perspective.
A short-term association with us helps you n acquiring the confidence to
communicate 1n English with ease in any place and gives you an edge over
others. If your mtent 1s a long-term career, you can look at a professionally
and financially satisfying career growth with us, too.

2) You shall conduct the classes i your designated school in physical mode.
(Online mode or a combination of both if required depending on the
situation. You will be duly intimated and authorised by ILM 1 writing,
regarding the same).

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in TLM:

Faculty L. 1 = Faculty L. 2 =» Faculty L. 2 A = Senior Faculty L. 3 = Senior
Faculty L 3 A = Team Leader L. 1= Team Leader L. 2 = Zone Head L. 3
=>» Regional Head L 4

Personal Growth

‘We train you in life skills and not just for a job. One academic year’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation i your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us.

ILM/CI/EML/24-25/003/ 1.0 Page 2 of 6
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Financial Growth

Part - 1

. You will be paid ¥ 21,000/- (Rupees Twenty One Thousand only) CTC-Cost

to the company per month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

. You will be provided free standard accommodation at your place of posting

from the date you report for your assignment after your preliminary traiming is
completed, if you are posted outside your home town. (Candidates can also opt
to stay on their own at their own cost)

. Travelling allowance (wherever applicable as per ILM’S policy) will be given for

those candidates who get placed outside their home town.

. Performance Based Incentives: Performance based incentives are variable

components which you can earn every month based on your performance. The
amount can vary from ¥ 500/- per month to ¥ 2,000/- per month or as decided
by ILM

. A) In case of Covid or Covid type of situations or for any other reasons the

school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situations or for any other reasons the
school closes or stops ILM’S Classes or ILM stops the classes then ILM will

relieve you by paying seven working days’ notice pay from the closing date.

. This CTC may be revised / rearranged at any time based on any changes in the

applicable laws.

ILM/CI/EML/24-25/003/ 1.0 Page 3 of 6
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ﬂ INSTITUTE of LANGUAGE I\'IANA(}EI\'IE.\‘T’,(P) L.td.,

CIN: U22IOKAZINZPTCOI 097

Ref Code: ILM / CI/ 2024-2025 / 219

.C.ﬁ

Our Requirements

. During the preliminary / induction training you will be required to sign an
employment contract to work as a faculty with us for at least one academic
year (8 to 9 months). After the completion of one academic year you can, if
you desire, exercise the option to continue as a faculty for the subsequent
academic year subject to meeting ILM’S performance criteria.

. You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

. You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training.

. After the preliminary training you should be ready to work anywhere in South
India or North India.

After the preliminary traiming if you do not report for your assignment, you
will have to pay us 45 days (Forty-five days) CTC towards notice pay recovery.
In case 1if you discontinue during the preliminary training notice pay recovery
amount will be on a pro rata basis depending on the number of days you
attend the training.

. After the prelimmary training and reporting if you wish to discontinue you
will have to pay 30 days (Thirty days) CTC along with one month’s notice
period or 45 days (Forty-Five days) CTC without serving one month’s notice
period towards notice pay recovery/Early exit penalty.

ILM/CI/EML/24-25/003/ 1.0 Page 4 of 6
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ﬁ INSTITUTE of LANGUAGE !\'IANA(}F,I\'IENT’“(P) L.td.,

CIN: U22IOKAZINZPTCOI 097

Ref Code: ILM / CI/ 2024-2025 / 219

You are required to send us your acceptance letter of the above terms and conditions
on or before 81-03-2024 along with following documents: -

Verification Form (Annexure-2).

Medical Certificate (Annexure-3).

Your recent passport size photograph (2 nos).
Aadhaar copy.

PAN copy.

Ll e

_Cn

The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846.

Note: “Even though the last date for acceptance 1s set as 31-03-2024, you are advised
to send your acceptance letter as soon as possible.” ILM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

Ghouse Pasha
HRD - Recruitment and Operations

ILM/CI/EML/24-25/003/ 1.0 Page 5 of 6
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INSTITUTE of LANGUAGE !\'IANA(}EI\'IENTV(P) L.td.,

CIN: U22IOKAZINZPTCOI 097

Ref Code: ILM / CI/ 2024-2025 / 219

Annexure - 1

CTC Breakup Per Month

c1c | zano00 |
Professional Tax 20
ESI Contribution 2130

Breakup oﬂheCmpgnuﬁou PF Contribution (Savings) 2 1,500

Basic + VDA 116,347

Special Allowance T 60

Performance Based Incentives * !0 ll.M‘SConuibu&oq

Gross Earnings (1) 217,207 | [ESI Contribution 560
PF Contribution {Savings) T 1,800
Bomis (will be paid in / atter April) T1433
Total (2) 3,793

Take Home t15277 | [Total CTC D+ 2) %2100

Note: |

1. You will be provided free standard outstation accommadation at your place of posting,.

2. Travelling allowance will be paid wherever applicable as per ILM’S palicy. (At the place of posting),

(Between T 500/- & T 2000/ per month)

3. Performance Based Incentives - Variable component based on vour pertormance

ILM/FI023/1.1
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To

L

The Principal

Annexure - 2

Application for Verification

Sir / Madam,

Passport 5ize
Photo of the Applicant
and
Eignature and seal of
the Frincipal across
the photo of the
Applicant

Sub: - Request to issue Verification / Clearance Certificate for the Purpose of my job in
Institnte of Language Management (P) Ltd, Bangalore

With regard to the above following are the personal details for whom the PVC / PCCis
reguired,

[EN]

. Mame:

Father's f

. Hushand's

Mame

. Nationatity

. ate of Birth

Permanent

T Address

Page - Lpt2




Address needs to
7. he verified vwith

petiodd of stay.

Period of 5tay I

[Enclase additional sheet tar more than one address)

g, Mamme of the juvisdiction Police Station

9, Contact telephone Namber

fa] Land line

(1) Mohile

The informakion furnished in thisapplication iz tme to Che best of oy S our knowledge & belief,
Mo information has been suppiressed. [ have noorecord of Any unlawial acts

Thanking you Yours faithfully

Date:
Flace;

Signature of the Applicant

Verification Certificate

COLLEGE USE

This is to certify that is /was a student of o
college: The information provided above by him fher (s erue, His / Her conduct 5 good

Dﬂt'--":

Place: Signature and seal of the Principal

Pape - 2 of 2



— Annexure — 3 | Farmat Me: ILM/F/027/1.0
; : DATE  : 31.10.2014
‘[‘“;i | Medical Certificate PAGE  : lof1

INSTITUTE OF LANGUAGE MANAGEMENT (P) LTD.,,
CIN: U22110KAZ002PTC031097

CERTIFICATE OF MEDICAL FITNESS

(TO BE SENT ALONG WITH THE ACCEFTANCE LETTER)

T be oblalned omly Trom Gazetied Gevernment Medical officer [/ Medical Offlcer of & Government
Lindertaking [ private medical practitioners,

Mame:
i1 Block Latiars)

Father's Mame:

Blood groupAnembic [ Blood Count):

Helglht: Welght:

Visiom: L 1

Cobour Visiom:

Hearing:

Hernia/Hydrocele / Piles:

Arwother disease diagnosed in past;

Allergies, if any

List of prescribed medicatlon, (Fany ...

4

3

Amy nther Remarks:

I certiy that | have coarefully examined of Mr ¢ Ms
sonSdaughter of M. whe has signed in my
presenee. He fshe has o menital and physical disease and iz FIT

Signature of the candidate

Statiom Shgpatuve of the Medical Officer

Date; with legible seal,




Letter of Acceptance

From. It

Pin code;

Ref Code: ILM S CI S 2024 - 2025 /

To,

The Director

[nstitute of Language Management () Litd.,
# 48, 49, 50, 11l Floor, “Asholk Plaza”,
Gandhi Bazaar Main Road,

Basavanagudi, Bangalore = &0 4,

Respected Sir,

Sub: Letter of Acceptance,
Rel: Your offer letter with Ref code ILM fCI J 2024 - 2025 / dated

Further to your offer letter selecting me for the post of Faculty - Communicative English, 1
have read and understood the rules and regulations of the terms of appointment. Tam willing

to abide by the rules and regulations of ILM. | hereby accept this offer.

I am enclosing the following Documents:

| Documents Yis No
Verthicanon Form (A nmesore-2)

Medical Certihente Chnnrexure-3).

Your recent passpont size photograph (2 nos).

Aadbaar copy.

I}.I'l.:""i IZ'IZ.IiJ‘n ’

1.
2.
i
.
it

Yours faithfully,

Signature of the Applicant

ILM/F/020/1.0
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Appointment letter

Date - 12-APR-2024
Place - Karur
Dear MONISH S

Permanent Emp.ID 2090
Congratulations!
This letter confirms your appointment as a permanent employee in Objectways Technologies.

We refer to our meetings with you. We were impressed with your performance and enthusiasm and believe that
you would be an asset to our organization.

Your are designated as Analyst at Karur. The broad terms and conditions of employment are annexed hereto
in Annexure A to this appointment letter. We would be delighted if you would join as part of the team, which
builds and develops Objectways, and are confident that the relationship will be mutually beneficial. We hope
that you find this opportunity to be stimulating as well as rewarding and we look forward to working with you.

We hope that you find the terms acceptable. Should you decide to accept this offer, please sign the duplicate
copy of the letter enclosed herewith, as acceptance of the offer contained herein, and return the same to us at
the earliest. Your date of joining is 31 JAN 2024, and as a permanent employee effective from 015t APRIL 2024.

Please feel free to contact me with any queries that you may have by e-mail at hrm@objectways.com

& &

Best wishes,

Authorized Signatory.

+21- 9843452 -60T2 Iﬁ wenrasohjectwayscom 298, K.P\Nagar, Karur,
+1-BOC-B1a-15845 W hrmabjectways.com Tamnil Nadu 633002

KARUR | COIMBATORE
A .
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ANNEXURE - I

Terms and Conditions of Employment

The following are the broad terms and conditions of employment offered by Objectways (hereinafter referred to
as “Organization”). By signing and accepting this letter, you represent and warrant to the Organization that you
are under no contractual commitments inconsistent with any or all of your obligations to and on behalf of the
organization. This letter and its terms shall come into force and effect on the date of your signing and
confirming your acceptance. Your appointment will be effective from the date of joining.

1. Probation

Initially, you will be on probation for a period of 90 days from the date of your joining and the said period of
probation is liable to be extended by another 3 months or more purely at the discretion of the management.
That during or at the expiry of the said period of probation or the extended period of probation, the
management shall have the right to terminate your services without any notice or without assigning any
reasons. That you shall continue on probation till your services are confirmed in writing the management.

During the Probation Period, you are not allowed to resign. If you resign within 3 months, that month’s salary
will not be provided. On satisfactory completion of the probation period or extended probation period, you will
be confirmed in service.

The Background Verification is not satisfied within the probation period, then the employee will be terminated
immediately.

r v 4

2. Rules and Regulations

You will abide by the Rules and Regulations of the organization and the policies notified and in force in the
company or which will be notified and made in force from time-to-time and the Organization shall have the
right to vary, delete or modify any or all of these terms and conditions of service which shall be binding on you.

3. Postings and Timings

Your posting will be at Karur. However, your services are transferable to any other place (in India or abroad) in
any office of the company or to any subsidiary or associate organization, whether currently existing or
incorporating in future. You will be expected to attend the office during the working hours / shifts as may be
decided by the organization. The working hours / shifts could be changed periodically depending on the work
process requirements.

4. Salary, Benefits and Taxes

The break-up attached is in line with the current allowances / reimbursement structure. The organization
reserves the right to change the structure from time-to-time. You will be entitled to retirement benefits, namely
Provident Fund and Gratuity in accordance with laws of the country, and / or as per Organization policy. In
addition, you will be entitled to performance-linked variable incentive / bonus as may be applicable from time-
to-time, as per the respective process / group based incentive / bonus program.

Your individual remuneration is purely a matter between yourself and the organization and has been arrived on
the basis of your job, skill's specific back and professional merit. You will be expected to maintain this
information and any changes made therein from time-to-time as personal and confidential. You will execute a
bond of confidentiality with the employer at any time till you resign or offered due pay package compensation.

t‘ +51-984-342-6072 flly wwwiobhjectwayscom 298, K P\MNagar, Karur,
+-B00-G121504 W hrmigobjectways.com Tamil Hadu 639002

KARUR | COIMBATORE
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5. Confidentiality & Exclusivity

You shall observe strict secrecy as to the affair, dealings, and concerns of the organization or its affiliates

s’

&20bjectways

either during the continuance of this engagement or thereafter without the prior written consent of the Top
Management of the Organization. You will not divulge to any third party, and use all reasonable endeavors
to prevent the publication or disclosure of any Confidential Information., any information concerning the
business accounts or financial plans or strategies of the organization or its affiliates, or of any customer or
service provider of the organization or its affiliates, or any confidential report or research commissioned by
or on behalf of the organization or its affiliates or any of their portfolio organizations in connection with the
business or affairs of the organization, or any trade secrets of the organization or its affiliates including
know-how and confidential transactions received by you, made known to you, or which you become aware
of in the course of your relationship with the organization.

While maintaining secrecy and confidentiality you assure the underneath:

a.

b.

r gy 4

You acknowledge that you may gain access to or possession of confidential information relating to
the organization during the term of your employment.

You shall refrain from divulging to any outside persons or concerns any information and secrets
connected with Technologies that you may come across during the performance of your duties.

You will treat all matters relating to company in strict confidence and not disclose it to outsiders
except with the prior written authorization of organization. In particular, you are expected to
maintain complete confidentiality in respect of work methods at our organization, systems developed
/ modified by the organization for its clients and / or any software developed or modified or acquired
by the organization.

You are prohibited to copy or sell organization’s software packages outside without organization’s
prior permission. You acknowledge that conditions of this appointment are reasonable and necessary
to protect disclosure of confidential information belonging to the company and any disclosure thereof
will cause damage, hardship and injury to the organization.

You are aware that your obligations relating to confidentiality survive the termination of your
employment and you will be liable to pay damages and be subject to injunctive or other reliefs for
any breach of aforesaid obligation.

Intellectual Property Rights (IPR) such as copyrights, patents, trade-marks, secrets, etc., with
respect to any software product including any solutions developed by you while in the employment
of organization shall remain in the exclusive ownership of the organization and you shall have no
right, title, or in respect of such IPRs.

Confidential information includes all IPRs, information regarding quality control, business, financial
information, places, customers’, list, marketing data and any other information that are generally
not known to the public.

. You will treat all client information as confidential and not disclose them to outsiders except when

authorized.

During your association with us, you may come across information that is of a vital and confidential
nature, pertaining to our industry. It is, therefore, expressly agreed, as an important component of
this this appointment, that you will not associate yourself, either directly or indirectly, either during
your association with us, with any industry of a competitive nature.

Any information or data made available to you the organization or by the customer of by any other
party, or any innovation or improvement in process, design, etc., effected in the course of your
association with us will belong to the organization and will be kept by you in strict confidence and
will not be used by you to the detriment of the organization’s interest at any time.

t‘ +51-984-342-6072 flly wwwiobhjectwayscom 298, K P\MNagar, Karur,
+1-800-613-1584 B hrepobjectwayscom Tamil Hadu 635002
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Given the nature of the business, you agree, acknowledge, accept and confirm that you shall have no
proprietary interest in any idea, invention, design, technical or business innovation, computer program and
related documentation, or any other work product developed, conceived, or used by you, in whole or in part
that arises out of your relationship with the organization, or that are otherwise made through the use of the
organization’s time or materials, During the course of employment or thereafter you, with any intentions, will
not do any act establishing, resulting in crippling of the organization’s functioning or causing to the company
financial loss, or damage to its image, the reputation or goodwill. If you are found committing any such acts,
then the organization shall have the right to sue you under relevant laws and seek redressal.

6. Employer’s covenants
A. During the term of the employment :

i) The Employee shall not be entitled to, without the prior written consent of the Company
a) Accept executive responsibility, or any directorship, partnership or similar position involving
management functions in any other organization
b) Indulge, participate, control and/or be involved in, any other activity or business in
whatsoever capacity, which competes with the business of the Company, whatsoever
through any other entity and/or participate in any business that is directly competing with
that of the organization.

B. Subject to the terms of this employment letter, during the employment with the organization the employee
shall not carry on or engage in directly or indirectly whether as an individual, through a partnership or as a
shareholder, joint venture partner, collaborator, consultant, advisor, contractor, director trustee, committee
member, office bearer or agent or in any other manner whatsoever, whether for profit or otherwise by himself
or through any other entities, any business which competes with the whole or any part of any business being
carried on or proposed to be carried on by the organization.

r v 4

C. Your leave, absence, conduct and discipline during the tenure of your employment are subject to the rules
and regulations of the company in this behalf.

D. After joining the company, if you are selected for an assignment abroad for a short or long-term duration,
you will be required to submit your original certificates with the organization for a mutually acceptable
duration.

E. You will authorize the organization and authorize and request former employer and persons, firm or
corporation given in the application form as reference to answer any and all questions that may be sought in
connection with this application or concerning you or your work, habit, character or skill or any action in any
transaction.

F. You should declare your interest, financial or otherwise in any company or firm or any other individuals who
have dealing with us in any capacity. In the event of yourself acquiring, or becoming or interested in the
future in such a company or partnership or firm or individual, you should immediately disclose the nature and
extent of your interest.

G. Your address as indicated in your application for appointment shall be deemed to be correct for sending any
communication to you and every communication addressed to you at the given address shall be deemed to

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
+]- 800G TSRS WY hrr@objectwayscom Tarmil Hadu 633002
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7. Separation/Termination

After your confirmation, both you and the organization shall have the right to without assigning any cause,
and with immediate effect, terminate association with the organization under this agreement upon giving 30
days prior written notice or salary in lieu thereof or as per the stipulation of the service rules so applicable.

The services of a workman are liable to be discharged on account of continued ill health including loss of
efficiency, permanent total / permanent partial disablement or on account of illness for more than three
months and has infectious /contagious effect. In such circumstances, the workman shall be paid one month
salary in lieu of notice pay and he will not be entitled to any compensation in lieu thereof.

In case of an “Event of Breach”, organization shall have right to terminate your employment without notice
or payment of salary in lieu thereof if:

i) You commit any breach of your duties and responsibilities under this contract of service

i) You are guilty of any gross default or misconduct which contravenes the express or implied
conditions of your employment ; and

iii) You commit breach of any of the terms of Non-disclosure agreement as per next Para of this
appointment letter

iv) If you remain absent from work without authorization or reasonable explanation, for more than
seven consecutive days, it will be presumed that you are no longer interested in working for the
organization and have abandoned its services. The Organization will have the right to terminate
your contract of service. In such case, you will not be entitled to any statutory compensation.

8. Attendance

r gy 4

i) All the employees have to work 8 hours a day from Monday to Friday of every week and the same will be
considered a full day. Based on the business requirements, Saturday(s) might be a working day.

ii) The annual attendance of an employee should be above 75% in the calendar year (except for maternity
leave), if not then the employee will be called for an inquiry and then may or may not allowed to continue in
the organization with consideration of the HR & CEO/CO-FOUNDER.

iii) There will be flexible timings according to the needs of the organization and the customers of the
organization. The employee will be informed about the same in the due course of time, once it is fixed with
the CEO/CO-FOUNDER & HR.

9. Leaves
a) Annual Leave

i) All the employees after completion of the probation period will be credited with a maximum of 12 days
such leave in the calendar year indicates that in a month it can be availed for 1 day with reasonable notice to
the immediate reporting. In case the leave has not been availed on that month, then it will be carried
forward for the next month.

ii) Such Leave will be carried forward as maximum of 6 days to the next calendar year. Maximum leaves can
be carried forward is 18 days.

iii) The leave encashment will be settled during the time of separation for maximum of 24 days only.

iv) Once the employee attains 5 years of service and above in the organization in the particular calendar
year, the same employee shall have maximum of 36 days from there on and same can be reimbursed during
separation.

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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b) Sick Leave
i) This leave will be credited after one year of service in the organization.

ii) The employee has to inform about the sick leave to the immediate reporting and then which can be
availed Quarterly once. In case of any additional sick leave requirement in the quarter, that can be availed
based on the approval and then which results in loss of pay (LOP) only. In case the employee has to
extend sick leave beyond three days at a stretch, in turnhas to be reported and approved by the HR Head.
Such leave application has to be submitted with adequate proof.

iii) This leave carries forward within the same calendar year and lapse in the end of the year; which
doesn’t carry forwarded to the next calendar year.

10. Non-Disclosure

Unless authorized in writing by the Organization, you shall not divulge communicate or pass on any
information in any form related to any aspect of the Organization to anyone outside the Organization. In
addition, the Organization has confidential information and assets belonging to other persons (whether
individuals, firms, corporations, or other entities) that the Organization is obligated to keep confidential.
The expression “Confidential Information” refers to all and / or any of the trade secrets and confidential
and proprietary information owned by or in the custody of the Organization. You agree that all Confidential
Information is the exclusive property of the Organization, and you will be responsible and will take steps
necessary to protect the Confidential Information. You agree that, during your employment or once after
relieving from the organization, you will not use or reproduce or disclose any of the Confidential
Information and except in the normal course of your job for the Organization or unless an Authorized
officer or the Organization gives you written permission in advance. You agree to return any Confidential
Information (and all copies) in your ownership on cessation of your employment with the Organization.

r gy 4

11. Professional Ethics

You shall not conduct yourself in any manner of amounting to breach of confidence reposed in you or
inconsistent with the position of responsibility occupied by you. Please deal with the Organization s
money, material and documents with utmost honesty and professional ethics. You shall also maintain
utmost dignity in your behavior and conduct while dealing with the employees, vendors and visitors of the
Organization including persons directly or indirectly associated with the Organization in any manner.

Please sign this appointment letter and return it to us in a token of your acceptance of the appointment
and the terms and conditions. You are advised to go through the contents of this appointment letter
before signing.

Wish you all the best and welcome you to our team.

Acknowledged, agreed, and accepted.

Signature:

Date :

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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Annexure - II
Compensation and Benefits

Designation:Analyst

Salary Structure:

Basic 15000
Conveyance Allowance NA
House Rent Allowance 2500
Gross Salary 17500
ESI Employee 250
PF Employee 750
Total Employee

Contribution 1000

The compensation remains same as per the last month (March 2024) pay structure and that can
be visible in Growth. Please go through the same thoroughly and acknowledge the letter.

e The salary structure remains confidential and should not be discussed with other employee.
e There will be additional employer benefits as Provident Fund & Insurance (Optional)

Other Benefits Offered based on the business — Night Shift Allowance, Rewards & Recognition, Paid Casual
Leave. The benefits are exclusive of CTC based on employee eligibility.

On behalf of Objectways Technologies

Thanghapantieyaan
Manager — Human Resources

Signature:

Date:

+3-984-352-6072 I# wenrasohjectwayscom 298, K.P\Nagar, Karur,
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Annexure - II
Roles and Responsibilites

« Review and moderate graphic content users submit to ensure compliance with our client's
guidelines and policies.

« Make accurate judgments on explicit images, videos, and written content, categorizing them
based on established criteria.

o Identify and report any violations of our client's guidelines, terms of service, or legal
requirements.

o Collaborate with cross-functional teams to develop and enhance moderation processes and
guidelines.

o Stay updated with industry trends, best practices, and legal requirements pertaining to
graphic content moderation.

e Provide timely and detailed feedback to internal stakeholders and contribute to ongoing
training and improvement initiatives.

« Maintain strict confidentiality and adhere to all privacy and data protection regulations.

o Collecting, cleaning, and validating data from multiple sources.

Performing exploratory data analysis to identify patterns, correlations, and insights.

Building and maintaining dashboards, reports, and data visualizations to communicate

findings.

o Developing predictive models and machine learning algorithms to solve business problems.

o Collaborating with cross-functional teams to understand data needs and provide analytical

r gy 4

support.

o Collaborating with stakeholders to gather and document business requirements for projects
or initiatives.

e Analyzing business processes and workflows to identify areas for improvement or
optimization.

o Developing use cases, user stories, and functional specifications to guide software
development.

o Facilitating meetings and workshops to elicit requirements, gather feedback, and drive
consensus.

e« Working closely with developers, designers, and project managers to ensure successful
project delivery.

*Subject to change based on the project and appointment in different roles.

+E1-984-342-60T2 gn wovewsobjectwayscomm 298, K P\Nagar, Karur,
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Letter Of Appointment
12" june 2024
Ta,

Wir. Mowleeswaran, v
Erode.
Subject: Offer of Appointment

Dear Mr. Mowleeswaran.y
We are pleased to inform you the following
*  With reference to the job application and following interview, we are pleased 1o
offer yau the post of "Marketing Executive” for our company
v The salary paid will be as per the amount offered at the time of Interdew
* Your appointment will be subject to a probationary period of 6 months
» The warking hours of the company is to be followed by the employees
* Your date of joining will be on 12" June 2024
* During leave days (except for govermnment holidays and other declared holidays)
salary will be deduscted for the [eave period,
We welcome you te our company and wish you a long career with us.
With Best l.-.-is._ljes
Cordially ([*x A

For Breathe Support Svstem




e — Tha only Global Sarvices company

~ ® barked by its own univarsity
We specialize in:
VEE TECHNOLOGIES * Haaithcarw * Legal
it i v Engineoring « Logisrtics
« Finance & AcCounting - Media

Letter of Intent

Date: - 12/2/2024
Dear:-Mownitha TM
College:-Nandha Group of Institutions

Department: - Medical Coding

Greeting from Vee Technologies Private Limited!

We are pleased to share with you this Letter of Intent for the position of Medical Coding Trainee —Medical Coding.
We trust that this opportunity finds you mutually excited about your new employment with Vee Technologies
Private Limited (here in after referred as “Company”).We reiterate that you have made the right decision and we
are certain that you will have a great career with us!

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements under
this Letter of Intent, we shall share a detailed Appointment Letter on the date of joining, which will outline the
specific employment terms, conditions, and detailed breakup of remuneration. Please note this Letter of Intent is
not an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent and
the contents here as personal and confidential.

This Letter of Intent is valid subject to you

e Submitting all necessary documents at the time of joining
¢ No drop in any semester/year through out the course

If any information provided by you during the selection process is found to be incorrect and/or false, the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for your
employment. The date of commencement of training cum employment and venue for reporting will be intimated
to you later.

You will be continuously assessed during your training cum employment. If you do not complete the classroom/
on the job training to our satisfaction, your appointment automatically stands cancelled.

During your employment with Vee Technologies Private Limited, you will be paid a Total Compensation of INR
2,04,000/- per annum (Rupees Two Lakhs and Four Thousand Only). A detailed compensation sheet will be
shared along with the appointment letter.

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar: 55 Flocr, No. 433, Seetha Complex, 16th Cress, 8lh Maln Road, R Nagar, Bangsiare - 560 (08, Tel: «B1 88325 73003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255

USA: New York, 459 Fifth Avenue, 13th Fioor, New York, NY 10017, Tel; 540 837 0337
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Terms & Conditions

Training

You shall undertake classroom training for a period of 30 - 60 days from the date of joining the Company to get
trained as Medical Coder Trainee -Medical Coding. During this period, you shall be considered as ‘Trainee’ for all
purposes. The training shall automatically come to an end on your successful completion of training or on the
expiry of 30-60 days of training whichever is earlier. You shall be assessed for the fitment of the role at the end of
the training period, and you will be paid stipend of INR 10,000/- per month (or pro-rated), thereafter only. Your
continuation of employment is contingent upon your successful completion of the training.

Tenure Commitment

You may have to execute a Non-Disclosure agreement as part of your long-term commitment for about 18Months
as mutually agreed during the interview. Once the Non-Disclosure agreement is executed and if there is any
breach, you may have to compensate INR 50,000 to the Company as per the terms of the Non-Disclosure
agreement.

During your period of Training cum Employment, you can be posted/ transferred to any of our sites across India.
Your employment will be governed by the rules, regulations and policies of the company.

Confirmation Hike:- NOT APPLICABLE_

Appraisal:
Employee who joins between 1stlan—31stDec will be eligible for Appraisal Cycle (April)

I acknowledge that there is no other commitment made by Talent Acquisition team on the compensation &
position apart from what is specified in the offer letter.

If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Letter of Intent
within three(3) days from the date of issue. If we do not receive your acceptance within the stipulated time frame,
this Letter of Intent will be deemed to have been rejected by you.

After completing the joining formalities, you should be flexible to work from any of our locations and work in
rotational shifts based on business needs.

The company is not liable to the students to hire them if the business scenario changes.
Please consider this as a Letter of Intent.

The date of joining and further on boarding proceedings will be updated shortly after successful completion of your
graduation.

We wish you a successful career with Vee Technologies, the ‘DREAM EMPLOYER OF THE YEAR 2020’.

With best wishes,
Gokulahannan S

Gokulakannans,
Manager-Human Resources
Vee Technologies Pvt Ltd

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar. 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Main Road, K Nagar, Bandsiare - 560 (008, Tel: «B1 86325 78003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 489 Fitn Avenue, 13th Flacr, New York, NY 10017, Tel; 540 B37 0337
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Annexure-A
Basic 6294
House Rent Allowance 3147
Conveyance Allowance 0
Medical Reimbursement 0
Piece Rate Incentives 3933
VPLI 2360
Gross Salary 15734
Professional Tax 0
ESI Employee 118
PFE mployee 755
Total Employee Contribution 873
Net Salary 14861
ESI Employer 511
PF Employer 755
Total Employer Contribution 1266
Monthly CTC 17000
Annual CTC 204000
*Professional Tax will be deducted as per the below table:

State Amount in INR

Karnataka 200/Month

Telangana 150/Month

Maximum of Rs.1250/ Half yearly will be deducted in the month of
. Mar (October-March) and September (April-September) based on 6-
TamilNadu months gross earnings

Note: This Annexure is applicable from the date of successful completion of training as specified under the heading
“Training” of Terms & Conditions.

Declaration

I have carefully read and understood the above Intent including the attached terms and conditions and accept the
same. | agree to be bound by rules and regulations of the Company as amended from time-to-time.

Mownitha TM

Bangalore Sona Towers, 71, Mller Read, Bangalore - 560 052, Tel «81 80 2226 6677
Bangalore RR Nagar: 55 Flocr, No. 4335, Seetha Complex, 16th Cress, 8lh Main Road, R Nagar, Bangsiare - 560 (08, Tel: «+B1 86325 73003
Salem SEZ: PotNo: 14 IT/ITES ELCOT SEZ (Salem Alictment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage,
Surarangalam SRC, Salem Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 300 087, Tel»81 044 2433 1255

USA: New York, 489 Fifth Avenue, T3th Fioor, New YOk, NY 10017, Tel; 540 B37 0337

www.veetechnologies.com



Zifc

OFFER LETTER

OL-2023: 0555
Dear Niranjana Viswanathan,

Congratulations!

You have been selected to join Zifo through the Campus Recrui your College /
University.

We are pleased to offer you the position of Asso

Probation

You will be on probation for a period of would receive a

Leaves
You would holidays per year. The office will be

il leave for

8 days in your first year as part of the earned leave

pitted to ensuring a family-friendly environment and a culture that builds a great
en will be entitled to maternity leave with full pay for a period of 26 weeks,
in line with latest Matérhity Benefit (Amendment Act) 2017. Men will be entitled to paternity leave
with full pay for a period of 14 continuous working days.

At Zifo, we are

work-life balance. V

Working Hours
Your working hours will be from 8:45 am to 5:45 pm from Monday to Friday.
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Non-Disclosure Agreement and Service Agreement

You would be required to sign a Non-Disclosure Agreement and Service Agreement (for a period of
2 years at the time of joining.

Background Verification -

Zifo conducts background verification (BGV) for all its employees. We may leverage an external
agency for this process, and you would be required to share relevant identity proof and academic
documents with them. In case of any submission of false or misleading information, Zifo will take
action as deemed appropriate.

Joining Date
Your date of joining will be communicated through our Onboarding Platform — Launchpad.

Note:

portal for enrollment, ensuring that
government portal.

e Your job continuation/confirmation will 0 d to have any backlogs in
academics or have not co

We warmly welcome you to ifo family!

Regards,

y o™
e

Kamalahasan N
Head — HR
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Letter of Intent

Date: - 12/2/2024
Dear:-Niroshkumar S
College:-Nandha Group of Institutions

Department: - Medical Coding

Greeting from Vee Technologies Private Limited!

We are pleased to share with you this Letter of Intent for the position of Medical Coding Trainee —Medical Coding.
We trust that this opportunity finds you mutually excited about your new employment with Vee Technologies
Private Limited (here in after referred as “Company”).We reiterate that you have made the right decision and we
are certain that you will have a great career with us!

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements under
this Letter of Intent, we shall share a detailed Appointment Letter on the date of joining, which will outline the
specific employment terms, conditions, and detailed breakup of remuneration. Please note this Letter of Intent is
not an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent and
the contents here as personal and confidential.

This Letter of Intent is valid subject to you

e Submitting all necessary documents at the time of joining
¢ No drop in any semester/year through out the course

If any information provided by you during the selection process is found to be incorrect and/or false, the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for your
employment. The date of commencement of training cum employment and venue for reporting will be intimated
to you later.

You will be continuously assessed during your training cum employment. If you do not complete the classroom/
on the job training to our satisfaction, your appointment automatically stands cancelled.

During your employment with Vee Technologies Private Limited, you will be paid a Total Compensation of INR
2,04,000/- per annum (Rupees Two Lakhs and Four Thousand Only). A detailed compensation sheet will be
shared along with the appointment letter.

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar: 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Maln Road, R Nagar, Bangsiare - 560 (08, Tel: «B1 88325 73003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 459 Fiith Avenue, T19th Fiaor, New York, NY 10017, Tel; 540 B37 0337

www.veestechnologies.com
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Terms & Conditions
Training

You shall undertake classroom training for a period of 30 - 60 days from the date of joining the Company to get
trained as Medical Coder Trainee -Medical Coding. During this period, you shall be considered as ‘Trainee’ for all
purposes. The training shall automatically come to an end on your successful completion of training or on the
expiry of 30-60 days of training whichever is earlier. You shall be assessed for the fitment of the role at the end of
the training period, and you will be paid stipend of INR 10,000/- per month (or pro-rated), thereafter only. Your
continuation of employment is contingent upon your successful completion of the training.

Tenure Commitment

You may have to execute a Non-Disclosure agreement as part of your long-term commitment for about 18Months
as mutually agreed during the interview. Once the Non-Disclosure agreement is executed and if there is any
breach, you may have to compensate INR 50,000 to the Company as per the terms of the Non-Disclosure
agreement.

During your period of Training cum Employment, you can be posted/ transferred to any of our sites across India.
Your employment will be governed by the rules, regulations and policies of the company.

Confirmation Hike:- NOT APPLICABLE_
Appraisal:

Employee who joins between 1stlan—31stDec will be eligible for Appraisal Cycle (April)

I acknowledge that there is no other commitment made by Talent Acquisition team on the compensation &
position apart from what is specified in the offer letter.

If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Letter of Intent
within three(3) days from the date of issue. If we do not receive your acceptance within the stipulated time frame,
this Letter of Intent will be deemed to have been rejected by you.

After completing the joining formalities, you should be flexible to work from any of our locations and work in
rotational shifts based on business needs.

The company is not liable to the students to hire them if the business scenario changes.
Please consider this as a Letter of Intent.

The date of joining and further on boarding proceedings will be updated shortly after successful completion of your
graduation.

We wish you a successful career with Vee Technologies, the ‘DREAM EMPLOYER OF THE YEAR 2020’

With best wishes,
Gobulahonnan S

Gokulakannans,
Manager-Human Resources
Vee Technologies Pvt Ltd

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar. 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Main Road, K Nagar, Bandsiare - 560 (008, Tel: «B1 86325 78003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 489 Fiftn Avenue, 13th Flacr, New York, NY 10017, Tel; 540 B37 0337

www.veetechnologies.com
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Annexure-A
Basic 6294
House Rent Allowance 3147
Conveyance Allowance 0
Medical Reimbursement 0
Piece Rate Incentives 3933
VPLI 2360
Gross Salary 15734
Professional Tax 0
ESI Employee 118
PFE mployee 755
Total Employee Contribution 873
Net Salary 14861
ESI Employer 511
PF Employer 755
Total Employer Contribution 1266
Monthly CTC 17000
Annual CTC 204000
*Professional Tax will be deducted as per the below table:
State Amount in INR
Karnataka 200/Month
Telangana 150/Month
Maximum of Rs.1250/ Half yearly will be deducted in the month of
. Mar (October-March) and September (April-September) based on 6-
TamilNadu months gross earnings

Note: This Annexure is applicable from the date of successful completion of training as specified under the heading
“Training” of Terms & Conditions.

Declaration

| have carefully read and understood the above Intent including the attached terms and conditions and accept the
same. | agree to be bound by rules and regulations of the Company as amended from time-to-time.

Niroshkumar S

Bangalore Sona Towers, 71, Mller Read, Bangalore - 560 052, Tel «81 80 2226 6677
Bangalore RR Nagar: 55 Flocr, No. 433, Seetha Complex, 16th Cress, 8lh Main Road, R Nagar, Bangsiare - 560 (008, Tel: «+B1 86325 73003
Salem SEZ: PotNo: 14 IT/ITES ELCOT SEZ (Salem Alictment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage,
Surarangalam SRC, Salem Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 300 087, Tel »81 044 24353 1255
USA: New York, 489 Fiith Avenue, T3th Fisor, New York, NY 10017, Tel; 540 B37 0337
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W FACE ZEY

October 13, 2023

Candidate ID: NM0015
Ms. Pavithra S
pavinivi2002@gmail.com

Dear Pavithra S,

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus4D Career
Education Private Limited known as FACE) as Teaching Assistant.

1. You will be governed by Terms & Conditions of employment and company policies of FACE.
2. You will report to Mr. Arun (Training Manger) or anyone whom he may depute.
3. Your date of joining will be 16" October 2023. Your base location is Coimbatore.

4. Yourinternship period starts from your date of joining. During this period, you will be paid a fixed stipend of
Rs. 15,000/-. A full time offer with a CTC of Rs. 3.06 LPA will be made based on your performance in this internship.

5. Your notice period during the internship period is 15 days. Should the management feel that your performance
during your employment is not satisfactory; the same may be terminated with immediate effect.

6. You work timings will be a pre-agreed time slot of 8.5 hours in duration and your work days will be 6 days in a
week. In case if you are required to work on a holiday due to business needs, you will be entitled for a
compensatory off.

7. You will not be entitled with any earned leaves during your internship period and on successful completion of
your probation you will be eligible for 2.5 earned leave per month as per the leave policy.

8. You will have to use your own laptop.

9. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued post your internship.

10. You are required to submit signed copy of this letter on date of joining. Non-submission of these documents will

be treated as non-acceptance of this offer.

Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

- —_—
\‘;;A & 3{ .\._7

Arumugam N Vadivelu

p c\_;'\")_,.l
IR

HR Business Partner

ACCEPTANCE OF OFFER

| hereby confirm that | accept the above offer with all its terms and conditions of employment.

12, LakshmiNagar, Thottipalayam Pirivu,AvinashiRoad,Coimbatore- 641014| www.focusacademy.in | 4224506070
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Dear MR.PRADEEP Date: 06" March 2024

Sub: Offer Letter

Thank you for exploring career opportunities with Top Freshers Technologies. You have successfully
completed our selection process and we are pleased to make you an offer of employment. You have been
selected for the position of Research Associate at Top freshers Technologies Private Limited - Chennai.
And your appointment will be governed by the terms and conditions presented below. Your stipend during
the internship period of 6 months will be Rs.10000 per month. After Successful completion of the internship
period, your compensation will be Rs 3,00,000 LPA- Rs 4,50,000 LPA (including variable component).

1. Place of Posting

You will be based at our office in Chennai. However, your services are transferable and you may be
seconded or deputed to any operation under the management of Top freshers, their parents, subsidiaries,
affiliates or clients whether in India or abroad.

2. Probation Period

You will be on probation for a period of 6 months before the date of joining. The probationary period shall
be extended to a maximum of 3 additional months before the date of joining, if the company feels
necessary. During the probationary period we will evaluate your work, including your interaction with
colleagues and customers (if applicable) to determine whether you are suitable for the position. If the
probationary period is completed successfully, the notification will state that you are suitable for
permanent employment. If it has not been executed successfully, necessary steps will be taken to inform
you of the results and begin the termination process.

3. Notice Period

You may terminate your employment by giving Three months’ notice in writing to the company, or by
payment of Three months’ base salary in lieu thereof. Company may terminate your employment by giving
you one-month notice.

4. Miscellaneous Provisions

Arbitration: In case of any dispute between the parties arising under the Terms and Conditions of
Employment or in any manner connected to it shall be settled through Arbitration under Indian Arbitration
and Conciliation Act, 1996 by the sole Arbitrator to be appointed by the Top Freshers Technologies. The
seat, or legal place, of arbitration shall be Chennai. The Arbitration award shall be final and binding upon
the Parties.

You are requested to sign a copy of this letter and give it back to the company in token of acceptance of
policy & procedures. Please note that the obligations under this letter of appointment starts immediately
on you are signing and accepting the company's policy & procedures.

We look forward to welcoming you to Top Freshers Technologies.

Yours sincerely, Received, Read, Understood and Accepted
Mw Signature:
Meyyappan Natarajan Name:

Managing Director Date:



mailto:Info@topfreshers.com
http://www.topfreshers.com/
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@ INSTITUTE of LANGUAGE I\'IANA(}EI\IF.;\‘T”(P) 1.td.,

CIN: U22IOKAZINZPTCOI 097

Ref Code: ILM / CI/ 2024-2025 / 218

ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 07-02-2024
Mr. Prasanth M

Further to the Campus Interview conducted mn your college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic year 2024-2025 from June / July / August
2024 to February / March / Aprl 2025 (8-9 months). While welcoming you to be a
part of the ILM family, we request you to go through and understand the Professional,
Financial and Personal growth prospects that lie ahead of you, when you join us. You
are also requested to read and understand the terms and conditions governing your
training, subsequent roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary / induction training for a period
of minimum 4-6 weeks in Bangalore during April / May / June 2024. During
the preliminary training no remuneration or statutory benefits will be paid,
besides standard accommodation being provided free of cost. You will have to
make your own arrangement for your food etc., (Candidates can also opt to stay
on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and traming. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary / induction training will try to equip you with the
teaching knowledge and the skills required for your profession in ILM.

ILM/CI/EML/24-25/003/ 1.0 Page 10f6

# 48 1 49 /50, *Ashok Pluza®, 2nd & 3rd Floors, Gandhi Bazour Mam Road, Basavanagudi. Bangalore-560 004,
Phone : 080266063816, 266006846, 42181313 | E-mail : admini@ilmindia.com

www.llmindia.com www.ilm-india.com
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b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you n
becoming a professional Language Tramer. You can look at your career in
ILM from a short-term (one academic year) to a long-term growth perspective.
A short-term association with us helps you n acquiring the confidence to
communicate 1n English with ease in any place and gives you an edge over
others. If your mtent 1s a long-term career, you can look at a professionally
and financially satisfying career growth with us, too.

2) You shall conduct the classes i your designated school in physical mode.
(Online mode or a combination of both if required depending on the
situation. You will be duly intimated and authorised by ILM 1 writing,
regarding the same).

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in TLM:

Faculty L. 1 = Faculty L. 2 =» Faculty L. 2 A = Senior Faculty L. 3 = Senior
Faculty L 3 A = Team Leader L. 1= Team Leader L. 2 = Zone Head L. 3
=>» Regional Head L 4

Personal Growth

‘We train you in life skills and not just for a job. One academic year’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation i your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us.

ILM/CI/EML/24-25/003/ 1.0 Page 2 of 6
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Ref Code: ILM / CI/ 2024-2025 / 218

Financial Growth

Part - 1

. You will be paid ¥ 21,000/- (Rupees Twenty One Thousand only) CTC-Cost

to the company per month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

. You will be provided free standard accommodation at your place of posting

from the date you report for your assignment after your preliminary traiming is
completed, if you are posted outside your home town. (Candidates can also opt
to stay on their own at their own cost)

. Travelling allowance (wherever applicable as per ILM’S policy) will be given for

those candidates who get placed outside their home town.

. Performance Based Incentives: Performance based incentives are variable

components which you can earn every month based on your performance. The
amount can vary from ¥ 500/- per month to ¥ 2,000/- per month or as decided
by ILM

. A) In case of Covid or Covid type of situations or for any other reasons the

school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situations or for any other reasons the
school closes or stops ILM’S Classes or ILM stops the classes then ILM wall

relieve you by paying seven working days’ notice pay from the closing date.

. This CTC may be revised / rearranged at any time based on any changes in the

applicable laws.

ILM/CI/EML/24-25/003/ 1.0 Page 3 of 6
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Our Requirements

. During the preliminary / induction training you will be required to sign an
employment contract to work as a faculty with us for at least one academic
year (8 to 9 months). After the completion of one academic year you can, if
you desire, exercise the option to continue as a faculty for the subsequent
academic year subject to meeting ILM’S performance criteria.

. You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

. You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training.

. After the preliminary training you should be ready to work anywhere in South
India or North India.

After the preliminary traiming if you do not report for your assignment, you
will have to pay us 45 days (Forty-five days) CTC towards notice pay recovery.
In case 1if you discontinue during the preliminary training notice pay recovery
amount will be on a pro rata basis depending on the number of days you
attend the training.

. After the prelimmary training and reporting if you wish to discontinue you
will have to pay 30 days (Thirty days) CTC along with one month’s notice
period or 45 days (Forty-Five days) CTC without serving one month’s notice
period towards notice pay recovery/Early exit penalty.

ILM/CI/EML/24-25/003/ 1.0 Page 4 of 6
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CIN: U22IOKAZINZPTCOI 097

Ref Code: ILM / CI/ 2024-2025 / 218

You are required to send us your acceptance letter of the above terms and conditions
on or before 81-03-2024 along with following documents: -

Verification Form (Annexure-2).

Medical Certificate (Annexure-3).

Your recent passport size photograph (2 nos).
Aadhaar copy.

PAN copy.

Ll e

_Cn

The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846.

Note: “Even though the last date for acceptance 1s set as 31-03-2024, you are advised
to send your acceptance letter as soon as possible.” ILM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

Ghouse Pasha
HRD - Recruitment and Operations

ILM/CI/EML/24-25/003/ 1.0 Page 5 of 6
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Ref Code: ILM / CI/ 2024-2025 / 218

Annexure - 1

CTC Breakup Per Month

c1c | zano00 |
Professional Tax 20
ESI Contribution 2130

Breakup oﬂheCmpgnuﬁou PF Contribution (Savings) 2 1,500

Basic + VDA 116,347

Special Allowance T 60

Performance Based Incentives * !0 ll.M‘SConuibu&oq

Gross Earnings (1) 217,207 | [ESI Contribution 560
PF Contribution {Savings) T 1,800
Bomis (will be paid in / atter April) T1433
Total (2) 3,793

Take Home t15277 | [Total CTC D+ 2) %2100

Note: |

1. You will be provided free standard outstation accommadation at your place of posting,.

2. Travelling allowance will be paid wherever applicable as per ILM’S palicy. (At the place of posting),

(Between T 500/- & T 2000/ per month)

3. Performance Based Incentives - Variable component based on vour pertormance

ILM/FI023/1.1

ILM/CI/EML/24-25/003/ 1.0
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To

L

The Principal

Annexure - 2

Application for Verification

Sir / Madam,

Passport 5ize
Photo of the Applicant
and
Eignature and seal of
the Frincipal across
the photo of the
Applicant

Sub: - Request to issue Verification / Clearance Certificate for the Purpose of my job in
Institnte of Language Management (P) Ltd, Bangalore

With regard to the above following are the personal details for whom the PVC / PCCis
reguired,

[EN]

. Mame:

Father's f

. Hushand's

Mame

. Nationatity

. ate of Birth

Permanent

T Address

Page - Lpt2




Address needs to
7. he verified vwith

petiodd of stay.

Period of 5tay I

[Enclase additional sheet tar more than one address)

g, Mamme of the juvisdiction Police Station

9, Contact telephone Namber

fa] Land line

(1) Mohile

The informakion furnished in thisapplication iz tme to Che best of oy S our knowledge & belief,
Mo information has been suppiressed. [ have noorecord of Any unlawial acts

Thanking you Yours faithfully

Date:
Flace;

Signature of the Applicant

Verification Certificate

COLLEGE USE

This is to certify that is /was a student of o
college: The information provided above by him fher (s erue, His / Her conduct 5 good

Dﬂt'--":

Place: Signature and seal of the Principal

Pape - 2 of 2



— Annexure — 3 | Farmat Me: ILM/F/027/1.0
; : DATE  : 31.10.2014
‘[‘“;i | Medical Certificate PAGE  : lof1

INSTITUTE OF LANGUAGE MANAGEMENT (P) LTD.,,
CIN: U22110KAZ002PTC031097

CERTIFICATE OF MEDICAL FITNESS

(TO BE SENT ALONG WITH THE ACCEFTANCE LETTER)

T be oblalned omly Trom Gazetied Gevernment Medical officer [/ Medical Offlcer of & Government
Lindertaking [ private medical practitioners,

Mame:
i1 Block Latiars)

Father's Mame:

Blood groupAnembic [ Blood Count):

Helglht: Welght:

Visiom: L 1

Cobour Visiom:

Hearing:

Hernia/Hydrocele / Piles:

Arwother disease diagnosed in past;

Allergies, if any

List of prescribed medicatlon, (Fany ...

4

3

Amy nther Remarks:

I certiy that | have coarefully examined of Mr ¢ Ms
sonSdaughter of M. whe has signed in my
presenee. He fshe has o menital and physical disease and iz FIT

Signature of the candidate

Statiom Shgpatuve of the Medical Officer

Date; with legible seal,




Letter of Acceptance

From. It

Pin code;

Ref Code: ILM S CI S 2024 - 2025 /

To,

The Director

[nstitute of Language Management () Litd.,
# 48, 49, 50, 11l Floor, “Asholk Plaza”,
Gandhi Bazaar Main Road,

Basavanagudi, Bangalore = &0 4,

Respected Sir,

Sub: Letter of Acceptance,
Rel: Your offer letter with Ref code ILM fCI J 2024 - 2025 / dated

Further to your offer letter selecting me for the post of Faculty - Communicative English, 1
have read and understood the rules and regulations of the terms of appointment. Tam willing

to abide by the rules and regulations of ILM. | hereby accept this offer.

I am enclosing the following Documents:

| Documents Yis No
Verthicanon Form (A nmesore-2)

Medical Certihente Chnnrexure-3).

Your recent passpont size photograph (2 nos).

Aadbaar copy.

I}.I'l.:""i IZ'IZ.IiJ‘n ’

1.
2.
i
.
it

Yours faithfully,

Signature of the Applicant

ILM/F/020/1.0
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m SAM ENTERPRISES

\ 4

05.03.2024

To

Ms Ruba Patturaj

5/3, Sri Raja Ganapathy Street,
Nellai Rani store,
Kulathukadai,

Kugalur,

Gobi Tk — 638313.

Dear Ruba

Congratulations. We are pleased to confirm that you have been selected to work for our
organization. We are very much delighted to make the following job offer.

The position we are offering is that of Application Specialist for Philips Ultrasound equipment.
Your work start date is March 11, 2024.

Your compensation package includes the following:

+ Monthly salary of Rs.12000 and expenses for the first 3 months. After 3 months, the salary
will be revised as Rs.15000 and expenses. (Expenses will be reimbursed on submission
of bills every month)

+ No paid leaves will be given for the first 6 months. After 6 months, you will be given 1 paid
leave per month.

% Your base location will be Coimbatore.

+ Incentives and increment will be given annually based on your performance.

We are very happy to work with you & are hopeful that you will deliver your best for the
development of yourself & our organization.

Sincerely,
For Sam Enterprises

K. Balasubramaniyan

Managing Partner

Mobile: +919842212034

Email: balasubramaniyan@samenterprises.co.in

0 ¥11, Venkatasamy Layout, Siddhapudur, Coimbatore - 541 044

o P:0422-252-3092 @ M: 491-98423-43255 @ sales@samenterprisés.co.in




{) MALLOW

Wednesday, 30 August 2023

JOB OFFER LETTER

Sakthivel Krishnarg
1/4, Sellan Strest,
Karikkapatti,

Salem - 636501.

Dear Sakthivel,

We are pleased to offer you the job offer for the role of " Junior Developer™ at Mallow
Technologies Private Limited.

Your Annual CTC will be INR.4,20,000/-. The detailed pay structure is presented in Annexure A.

Y our appointment will be governed by the terms and conditions of the employment presented in
Annexure B. You will also be governed by the rules, regulations and practices in vogue and those
that may change from time to time.

Please note:

This appointment is subject to satisfactory professional reference checks.
This offer isvalid provided you complete our training and your degree course in this academic
year 2023-2024.
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Annexure A

SALARY DISTRIBUTION

Name . Sakthivel Krishnaraj
Designation : Junior Developer

Particulars Monthly (Rs.) Annual (Rs)
Basic 9,907 1,18,884
House Rent Allowance 3,963 47,556
Mobile/Internet Reimbursement* 1,000 12,000
Specia Allowance 17,675 2,12,100
RETIRALS
Company's Contribution of PF 1,800 21,600
Gratuity 5,724
Health Insurance 2,136
Total CTC 34,345 4,20,000

* Receipts are required to claim tax benefits.

Retirement Benefits:
Provident Fund

Y ou are covered under the Employee Provident Fund from your date of joining the organisation.
Under this scheme, the company will contribute an amount per month as employer contribution as
per the provisions of the said Act, and an equal amount will be deducted from your salary as your

contribution towards the provident fund.

Gratuity

Y ou will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

Health | nsurance:

After completing the probation period at our company, you and your family(Spouse/Children) will
be eligible for the Employee’s Group Health insurance scheme for a sum insured of INR.3 Lakhs

per annum.
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AnnexureB

The terms and conditionsfor your Training/Project Internship arelisted below:

1

10.

11.

There will be 3 months training period, and during the training period, candidates will be
provided with assignments that have to be done and submitted by them. These assignments
will help candidates to develop a solid understanding of the platform fundamentals.
Candidates can accomplish the assignments and tasks with the support of a well-defined
process, curated materials, and professional advice.

Candidates must arrange their own good working laptops during the training period.
However, during the project internship, a Laptop will be provided by the company.

The working model will be hybrid during the training period. Candidates will have the
weekly assessment during the training period. Based on their performance, Candidates may
be informed to come to the office on aregular basis.

Upon completion of training, an interview will be scheduled to evaluate the skills of the
Candidates that they have learned in the training period. Clearing that interview will be
considered a successful completion of the training. There will not be any certification issued
for the training period.

This job offer is valid only on the successful completion of the training, failing which this
job offer stands cancelled.

On successfully completing the training, you will be absorbed as a Project Intern or Junior
Developer based on your academic completion.

During the project internship, candidates should come to the office regularly.

During Project Internship, you will be provided with a stipend of INR.15,000/Month based
on the number of days available for the work. But there won't be any stipend provided
during training.

We do not provide projects for individual students(final year). However, the students can
generate a report or document about their training/project internship in our company to be
submitted as their final report.

The working days are from Monday to Saturday and the operating hours are from 9.00 AM
to 6.00 PM with alunch and Tea break of 1 hour. The first Saturday of every month will be
aHoliday during the training period.

Candidates will be alowed a leave of 1 day per month during the training — including sick
and personal leave.
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12.

Candidate’ s performance in training will also be taken into account in deciding your ability
and further decisions.

Thetermsand conditionsfor your appointment are listed below:

1

10.

Once appointed as an employee, candidates will be under probation for six months.
Candidate employment will be evaluated after the probation period for Job confirmation.

Thelist of holidays for every calendar year will be provided before the start of the year. The
first Saturday of every month will be a Holiday during the probation period.

The working days are from Monday to Saturday during the probation period. After
completing the probation period, working days are from Monday to Friday.

The notice period for both the company and you is 65 working days.

Our usual performance cycle will bein April, and you will be considered for salary revision
after completing one year of service with us.

The employees should put in their best effort during business hours for the betterment of the
company. The company encourages employees to complete their responsibilities within
office hours. The office timing will be 9.00 AM to 6.00 PM with alunch and Tea break of 1
hour. However, working hours may be extended for individuals to complete their tasks as
planned.

You are privileged to have 1.5 days off per month, which can be utilised for sick, personal,
and vacation reasons. Furthermore, you have the option to save your accumulated leave
balance, with a maximum limit of nine days. However, it's important to be aware that any
absence beyond the approved leave entitlement will be considered unpaid (Loss of Pay). It
is crucia to note that extended leaves that disrupt your work plan or unapproved absences
have the potential to lead to the termination of your employment.

During your employment with us, employees are not allowed to engage in other
business/employment directly or indirectly.

Employees will retire from the services of the Company on reaching their 58th birthday as
per the proof of age submitted by the employees at the time of joining.

Acceptance of this offer implies that Employees are bound by al the rules and regulations
of the company.
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General Terms:

1. The confidential details about the company's business and its data that are known to you are to be
maintained secretly. They should not be divulged or discussed with anyone other than the
authorised person in the company. Y ou are required to sign a non-disclosure agreement to protect
the intellectual property rights and business information of Mallow Technologies Pvt. Ltd. and its
clients.

2. Candidates’'Employees are expected to maintain good conduct in and out of the office and
maintain the Company's dignity, failing which may lead to disciplinary action and may result in
the termination of their Job.

Regards,
HR Team,
Mallow Technologies Private Limited



UNICORN

Reg.Office : 2/113-F3, Vanaprastha Road, Kasthurinaicken Palayam, Vadavalll, Colmbatore - 41

To,

PH1 +91 9387076007 E-mail-unicornsysteme@yahoo co.ln. GETIN: IFALRPATZAIALZK

OfF nt

10" October 2023

M. Sakthivel Perumal

Ercde.

Sublject : Offer of Appointment

Dear Mr, Sakthivel Perumal

We are pleased to Inform you the fuﬁnwm_g

With reference to the job spplication and following interviaw, we are pleased to
offer you the post of “Marketing Executive” for our company

The salary paid will be as per the amount offered at the time of interview

Your appointment will be subject to a probationary period of 3 months

The working hours of the company is to be followed by the employees

Your date of joining will ba on 11" October 2023

We welcome you to our company and wish you a long career with us.

With Best w;

Cordially \ J‘:}/ P

Far L.Inlr_nrn!‘h
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« Finance & AcCounting - Media

Letter of Intent

Date: - 12/2/2024
Dear:-Saranya S
College:-Nandha Group of Institutions

Department: - Medical Coding

Greeting from Vee Technologies Private Limited!

We are pleased to share with you this Letter of Intent for the position of Medical Coding Trainee —Medical Coding.
We trust that this opportunity finds you mutually excited about your new employment with Vee Technologies
Private Limited (here in after referred as “Company”).We reiterate that you have made the right decision and we
are certain that you will have a great career with us!

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements under
this Letter of Intent, we shall share a detailed Appointment Letter on the date of joining, which will outline the
specific employment terms, conditions, and detailed breakup of remuneration. Please note this Letter of Intent is
not an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent and
the contents here as personal and confidential.

This Letter of Intent is valid subject to you

e Submitting all necessary documents at the time of joining
¢ No drop in any semester/year through out the course

If any information provided by you during the selection process is found to be incorrect and/or false, the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for your
employment. The date of commencement of training cum employment and venue for reporting will be intimated
to you later.

You will be continuously assessed during your training cum employment. If you do not complete the classroom/
on the job training to our satisfaction, your appointment automatically stands cancelled.

During your employment with Vee Technologies Private Limited, you will be paid a Total Compensation of INR
2,04,000/- per annum (Rupees Two Lakhs and Four Thousand Only). A detailed compensation sheet will be
shared along with the appointment letter.

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar: 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Maln Road, R Nagar, Bangsiare - 560 (08, Tel: «B1 88325 73003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 459 Fiith Avenue, T19th Fiaor, New York, NY 10017, Tel; 540 B37 0337

www.veestechnologies.com
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* Finance & AcCounting - Media
Terms & Conditions
Training

You shall undertake classroom training for a period of 30 - 60 days from the date of joining the Company to get
trained as Medical Coder Trainee -Medical Coding. During this period, you shall be considered as ‘Trainee’ for all
purposes. The training shall automatically come to an end on your successful completion of training or on the
expiry of 30-60 days of training whichever is earlier. You shall be assessed for the fitment of the role at the end of
the training period, and you will be paid stipend of INR 10,000/- per month (or pro-rated), thereafter only. Your
continuation of employment is contingent upon your successful completion of the training.

Tenure Commitment

You may have to execute a Non-Disclosure agreement as part of your long-term commitment for about 18Months
as mutually agreed during the interview. Once the Non-Disclosure agreement is executed and if there is any
breach, you may have to compensate INR 50,000 to the Company as per the terms of the Non-Disclosure
agreement.

During your period of Training cum Employment, you can be posted/ transferred to any of our sites across India.
Your employment will be governed by the rules, regulations and policies of the company.

Confirmation Hike:- NOT APPLICABLE_
Appraisal:

Employee who joins between 1stlan—31stDec will be eligible for Appraisal Cycle (April)

I acknowledge that there is no other commitment made by Talent Acquisition team on the compensation &
position apart from what is specified in the offer letter.

If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Letter of Intent
within three(3) days from the date of issue. If we do not receive your acceptance within the stipulated time frame,
this Letter of Intent will be deemed to have been rejected by you.

After completing the joining formalities, you should be flexible to work from any of our locations and work in
rotational shifts based on business needs.

The company is not liable to the students to hire them if the business scenario changes.
Please consider this as a Letter of Intent.

The date of joining and further on boarding proceedings will be updated shortly after successful completion of your
graduation.

We wish you a successful career with Vee Technologies, the ‘DREAM EMPLOYER OF THE YEAR 2020’

With best wishes,
Gobulahonnan S

Gokulakannans,
Manager-Human Resources
Vee Technologies Pvt Ltd

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar. 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Main Road, K Nagar, Bandsiare - 560 (008, Tel: «B1 86325 78003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 489 Fiftn Avenue, 13th Flacr, New York, NY 10017, Tel; 540 B37 0337

www.veetechnologies.com
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Annexure-A
Basic 6294
House Rent Allowance 3147
Conveyance Allowance 0
Medical Reimbursement 0
Piece Rate Incentives 3933
VPLI 2360
Gross Salary 15734
Professional Tax 0
ESI Employee 118
PFE mployee 755
Total Employee Contribution 873
Net Salary 14861
ESI Employer 511
PF Employer 755
Total Employer Contribution 1266
Monthly CTC 17000
Annual CTC 204000
*Professional Tax will be deducted as per the below table:
State Amount in INR
Karnataka 200/Month
Telangana 150/Month
Maximum of Rs.1250/ Half yearly will be deducted in the month of
. Mar (October-March) and September (April-September) based on 6-
TamilNadu months gross earnings

Note: This Annexure is applicable from the date of successful completion of training as specified under the heading
“Training” of Terms & Conditions.

Declaration

| have carefully read and understood the above Intent including the attached terms and conditions and accept the
same. | agree to be bound by rules and regulations of the Company as amended from time-to-time.

Saranya S

Bangalore Sona Towers, 71, Mller Read, Bangalore - 560 052, Tel «81 80 2226 6677
Bangalore RR Nagar: 55 Flocr, No. 433, Seetha Complex, 16th Cress, 8lh Main Road, R Nagar, Bangsiare - 560 (008, Tel: «+B1 86325 73003
Salem SEZ: PotNo: 14 IT/ITES ELCOT SEZ (Salem Alictment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage,
Surarangalam SRC, Salem Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 300 087, Tel »81 044 24353 1255
USA: New York, 489 Fiith Avenue, T3th Fisor, New York, NY 10017, Tel; 540 B37 0337

www.veestechnologies.com
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Letter Of Appointment
12" June 2024
Ta,
Mr. Selvaraj. R
Erade.
Subject: Offer of Appointment
Dear Mr. Selvara).R

We are pleased to inform you the following

=  With reference to the job application and following interview, we are pleased 1o
offer you the past of “Marketing Executive” for our company
= The salary paid will be as per the amount offered at the time of interview
»  Yourappointment will be subject to 2 probationary period of 6 months
*  The working hours of the company is to be followad by the employees
= Your date of joining will be on 12" June 2024
s During leave days (except for government holidays and other dedared halidays)
salary will be deducted for the feave period,
We welcome you to our company and wish you a fong career with us,
With Best wishf_'s

Cordially i@/

For Bf_eathe Syppnrt Systemn




Handhs Enginperng College Emsll Mail - Fed Firal Shomisie- Feb £tal 2024

SHANKAR RAJENDRAN <shankarrgnandharngg. org®

Fwd: Final Shortlists- Feb 21st 2024

1 massage

e e e =

Mﬂmmw = : . Fri, Sap 13, 2024 af 535 PM
Tao: shankarmEnandnaongg.org

———— Forwardpd message ——
From;: TP Karthil <carthid valalarengg ac in?
Dite: Thu, 22 Fab, 2024, 7:08 pm
Fad Final Shoeiists- Feb 21518024
Tor karthi keyan <karthibn voetigmal coms=, Vool - Train S antnil esrsenthil5aEpgmail.come, MALARAVAN MEA
smalarguEnmd 1280 gmail som>

mmwm

Eﬂhm Fﬂmﬂmﬂﬁﬁlﬂm
To: TP Karthik <karthicivelalareng ac in-
Subject: Final Shortlists- Feb 215t 2024

Hi Barthil,

Massa fing Delow the final list of candidates shoriisied 3l the drive sonducted on Feb 219, 2024,

kb

R e, iy i [ S Ly
! Abinaya 5 abinaya2 TOZ2004 @ gmiail com 9976312313 | 01-Aug-24
irsdhuasha B it sdd 2 1203 g mail con 3344385663 | O1-Aug-28
Bsiarhangavel malathangavet 142004 mad com FIFEI5A28Z | DI-Aug-24
Dharani P dharaniperyEsaTyd gy mail com QIGCEIEEED | Ol-Aug-2d
‘Sangeetha s sivarsa 47 Egemail com QTEGIZ2TAT | O0-Auwg-24
Shajna A arsarshanaifgimail com BOTIZOTESN | Ol-Aug-24
Priya ¥ priyacharshimsuEl gl com BGIEEEI1GE | OE-Aig-24
Sainhamedhind Ci sainhandhind 32 §gmail.com ERISEGS553 | Of-Aug-2d
Devadharsiuni shgowihankumaraEgmail com GoL2T1630 |  00-Aug-2d
Farzeen A rpanaidmanaminboes fgmatl cam S15000076F | 01-Aug-14
Supritha 5 suprthaseesnvasanBS2pE@gmslcom | SABTEILIOR | O1-hug-4

1E10085P 2ETHTS025 0 sampi=rrreg- | 18 1D0BEZ 1 26TET. hie



Hardna Enginewing Cobege Emal Maf - Evwad: Elnnl Srarilisle. Fond1 el 2026

kanapriya M munagAnRgpEGE TR gmal oo 705529300 | O1-eg-2d
Subarna 3 suibarmdidianasanthnd sEggmal com oo4IRIA974 | Dl-Aug-I9
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- Panaci Hisalthneeds [ye Lid, 141, 3nd [loor, Prakask Fivaers,

- CIMR, Chinnad, Tamil Nadu, 60004 11y foflpanachehealthnesds.com
*] NS 5T

Appolniment Lobber 03 06,2024
Ty,

Sharmiila K,

Walluvan Sareet,
Falavapilavam,
Evoude < 418 (12

Drzar Slearendl k.,

We are ploised o otlor v the positian of Application Specialint at Fanache
Flealthneeds: Your eaperionee ang backpnmnd make you a perfuct fit far sur b, ard
et exeitond (o Bavee vou Jodn .

Your emploviwnt will conmienoe an 24062024, aswl you will he reportiog directly to
Shvdramin 5 . Area sades Manager, Your initial place of posting will be at Chennai, The
e and combitions of yoyr e plovment will bo provided o You i your firse day,
abong wiith a detailed brisfing of vour role and responsibilities.

Yourr starting coinpensation wil] be Rs LBOO0 per annum, which will be paid on a
manthly basis, You will aleo be entitled o our standard benefies package, which
includes bealth insurance, paid Vame off, aml other perks, detiils of which will be
prowistedd in vesiie o boarding packet

We ave confident that you will be a valuable addidsn ur begam okl conkribale
siguilicantly 10 the growth and success of Fanache Healthmeods. Plaase conflrm your
sceptance of this offer hy signing below and teluriiog a copy of this leter by
Jh0G.2024.

Wyt Bave any apuiestions o need Further ¢ larification, please feel frov fo reacl oot b
L%,

We lox Waiisl to waue positive vessinse aid 1o welcoming you aboand
Faly

Mg -

Abudyl Rabaman 7
FIR Manaper
Panache Healthneeds Pyt Lid.,

Arceptanee:

l; Sharmila K, accepe s position of Application Speclalist at Panache Healthnoeds
wnder Uy 'ttnln.i attlined in this leetgr,

Signatore Qlan, he &

Pate: _BEs 08 - Gevag,
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10/07/2024

TQ,
Mr. Sheikchan M
/0 Mohamed Jalaludeen

Thirukovilur Main Road,
Kasthuribai Nagar
Tiyagadrug, Tamil Nadu -606206.

Dear Mr. Sheikchan M

Sub: Offer of Employment at K.5 Health Care.

This is reference to your application and Interview for employment with K.S Health Care.
Thank you for showing your interest to work with us. As discussed, we are pleased to offer
you the position of “Bio-Medical Engineer ®, at K.S Health Care to be based at Koppal
location. Roles & responsibility will be explained to you on the joining dates. The offers are
subject to your joining us on or before 11/07/2024.

The company’s Standard Appointment letter contzining complete terms and conditions of
employmeant will be issued on your date of joining.
Kindly submit the following document to our HR Department on the date of joining:

Four Passport Size photos.
Educational certificates and Mark sheets.

. Il_‘,!EntII}I' & ,|'-'|.gE' Proof.

» Address proof.

« PAN card (Mandatory).
L]

L]

Experience Certificate.
Resignation acceptance letter or reliving letter (Experenced Candidates only).

Last 3 months pay skip,
Duplicate copy of this letter may kindly be returned to us duly signed, as a token of having
accepted the offer, We are happy about you joining our organization and are looking
forward to a mutually rewarding relationship.

Thanking You,

From,

o7\

Mr. Vishwanath R
Chief Operating Officer.
K S Hospital

Koppal. Hosapete Road, Koppal - 583231, Karnataka, India.
Mob.:+91 90352 224212 | www.lshospitals.in | info@kshospitals.in



The Complete Business Solutions.

Wa—w VERTICAL SOLUTIONS

CCROUY™

Date: 08.03.2024
APPOINTMENT LETTER

Dear, Shiyamala.S

This has reference to your application and the subsequent interviews you have had with us,
we are pleased to make you an offer for the Assembly Line Operator at VERTICAL SOLUTIONS
under Foxconn Hon Ha Technology India Mega Development Sriperumbudur block
Sunguvarchathiram. The salary package is upto Rs. 16,000/- CTC per month and Including Food,
Transport and Accommodation. Deploying with the company location, and you are requested to join on

Y ou will be on probation for a period of 6 months from the date of joining and this can be extended for
a further period at the Company’s discretion. During the probationary period your services can be

terminated with One Week’s notice on either side.

Please sign and return to us the duplicate of this|etter as atoken of your acceptance of the above terms

and conditions.
Welook forwardto you joining our team and hopeit isthe beginning of a mutually fulfilling association.

DOCUMENTSNEED

TC, mark sheet, aadhar card, smart card, photo,
vaccination proof, bank passbook xerox For

Vertical Solutions

o \,4\
1\ wﬁi e 'o;

Authorized Sign

| haveread and accept the terms and conditions:

Date of Joining :08.03.2024
Signature
HR Contact 81227 33442

No. 111, Mount View Building, 3 Floor, Guindy, Chennai - 600 032,
E-mail: hr@verticalssolutions.com | Web: http:/iwww.verticalssolutions.com | Land Line : 044 - 4864 7244
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Registered Oiffice:

‘ O I I V I l I 10th Floor, Galzey, Plot o, 1, Sy NocB301 HYD Knowoedae City,
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Rangereddi TG SO00081 1M

Tel:+91 a0 6712 2227 Fax: 491 g0 6712 312

CAN U 23C0TE007FTOO53E15, Web wwsa cotivith.oom
Sowmiya Palanisamy Date: 6-June-24
2/27, Gurumangadu, Thindamangalam, Namakkal - 637207

Dear Sowmiya,

Congratulations!!

We are pleased to inform that you have been offered a position of Junior Medical coder. As discussed, you will operate from our

Coimbatore office. Please note that this offer is subject to a positive background & reference check to be conducted by us based on

specific information provided by you as per our policy subsequent to your joining our Company.

1. Detailsof your compensation package are attached as per annexure — 1.

2. Your date of joining our establishment is on or before 1-July-24. However, we would like you to try & join us as soon as possible.
We expect you to take steps in being relieved from your current job based on this note and confirm your exact date of joining.

3. Youwill have to furnish the following on joining

a) Photocopies of your basic, intermediate, and highest degrees obtained.

b) Your relieving letter from your previous organizations.

c) Statement of income last drawn preferably with a break-up.

d) Copy of PAN Card.

€) Copy of Aadhaar Card.

f) Copy of passport (if you have), six passport size color glossy (not Polaroid) photographs of self & family members
being covered under the Mediclaim policy.

g) Check of blood group.

h) Check date of birth of dependents for Mediclaim policy at the time joining.

4. If you fail to join your duties as above or if we do not receive confirmation of your accepting this offer within three days from the
receipt of the same, this offer letter stands automatically cancelled and withdrawn.

5. As per company policy you are required to sign a Non-Disclosure-Agreement with the company on your joining as part of your
joining process.

6. During your employment with Cotiviti you will adhere to the company policiesin general and information security policiesthat are
issued from timeto time.

7. Caotiviti hasinternally designed a HIPAA Privacy Policy. Network Services have designed policies for data, systems, and network
security. All employees need to follow HIPAA Privacy policy as applicable. Violation could result in disciplinary action including
termination from services.

8. Your dutieswill be governed by the rules and regulations of the company which will be elaborated and detailed in the appointment
letter.

9. You agree and acknowledge that this offer is contingent upon clearance on your background checks and applicable exclusion
screening requirements, including those stated in Chapter 21 of the Center for Medicare and Medicaid Services’ Medicare Managed
Care Manual. In case of failure to meet these requirements, this offer shall be revoked with immediate effect.

10. Selected candidates will be part of Cotiviti & will first undergo US Healthcare & Medical coding training, aimed at Certified Risk
Adjustment Coder (CRC) Certification. On completion of the certification training, every candidate will be required to clear CRC
certification (Max 2 Attempts permitted by AAPC). Cotiviti will pay for the CRC certification fee for the first 2 attempts.
Continuation of employment is subject to CRC certification. Once CRC certification fee is paid, Training / Service
Agreement will be executed by the employee for a minimum service period of 24 months with Cotiviti, effective from the
date of payment of CRC certification fee.

Please confirm your acceptance of this offer by return email.

We owe much of our success to the dedicated work of all our people, and therefore we strive to have a mutually beneficial, and long-

term and rewarding relationship. In case you have any further clarifications, please feel free to cal Abdul Rahuman at Mobile #

+91-9080276094 or email abdul.rahuman@cotiviti.com

Thanking Y ou

For Cotiviti India Private Limited

DocuSigned by:

Molammed, Melsin
Mohsin M ohammed
Vice President- Human Resour ces Page 1 of 2
Diperational Offecers:
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COTIVITI

Annexure -
SALARY FITMENT SHEET
. Sowmiya Palanisamy

Name of the candidate

Cotiviti India Private Limited

Registered Oiffice:

10th Floor, Galzey, Plot o, 1, Sy NocB301 HYD Knowoedae City,
Radurg; Seriingampaily Mancal Hyde=rabad

Rangereddi TG SO00081 1M

Tel t+81 a0 6712 2222, Fan: +91 A0 67L2 212

AN L2 A00T 2007 FTO0EEE15, Web | s cotivit.oom

Date: 6-June-24

Designation : Junior Medical Coder
Department : Intl Ops-Coding risk adj
Expected Date of Joining : 1-Jduly-24
SALARY STRUCTURE

Fixed Components P.A (INR) P.M (INR)
Basic 150,000 12,500
HRA 105,000 8,750
PF(Employer's Contribution) 21,600 1,800
Flexi Benefit Plan 23,400 1,950
LTA Taxable * 23,400 1,950
Fixed CTC (A) 300,000 25,000
Other Benefits
Gratuity 7,215
Group Mediclaim & Personal Accident Policy Premium 36,446
Life Insurance Premium 480
Total Other Benefits ( B) 44,141
Total Cost to Company ( A + B) 344,141

Note:
1.*Denotes optional component.

Life Insurance Policy of the company (Self only)

2. You are covered under Mediclaim Insurance for self & immediate family (Family definition is Self, spouse, children & parents)
subject to maximum four members including self. You have the option of adding maximum 2 more family members with the
mediclaim policy ( GMC) subject to premium to be paid by you. You are also covered under the personal accident policy and Group

3. All the statutory insurance liabilities are as covered under the above policies.
4. Please note PF contribution of both Employee and Employer are considered as part of above Fixed CTC.

5. The above remuneration is subject to Income Tax and other statutory deductions.

Thanking You
For Cotiviti India Private Limited

DocuSigned by:

Molammed, Melsin
Mohsh M Shamimed
Vice President- Human Resour ces

ACKNOWLEDGEMENT:

I accept your offer of employment and will report on 15 July 2024

— DocuSigned by:

Sowmiya Palanisamy

i

(Sighatiireof the candidate)

Candidate Full Name -
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Registered Oiffice:
‘ O l l V I l I 10th Floor, Galzey, Plot o, 1, Sy NocB301 HYD Knowoedae City,
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Rangereddi TG SO00081 1M

Tel t+81 a0 6712 2222, Fan: +91 A0 67L2 212

N | T 2200TG2007ETOOS3815, Wab wivsaccotivitl.com
Position Description:

Division: Intl Ops-Coding Risk Adj
Role- HCC Medical Coding

L ocation: Coimbatore
Experience- Fresher

Eligibility:
» Any Life Science or pharmacy graduate.
»  Minimum 60% throughout Academics

YV VY

Interested and willing to make a long-term career in US Healthcare

Good communication & analytical skills and should be good at basics of Life Sciences Medical Terminologies.
Good team player with good attitude. Should be flexible

Should be open to work in rotational shifts whenever required

Available to join immediately

Job Responsibilities:

>

Y

VVVYVVYVYVYYVYY

Demonstrate high level of quality in clinical coding work, identifying and validating HCC mapped diagnoses that are revenue
generating

Adherence to official coding guidelines, coding clinic determinations, client specific coding guidelines, CMS and other regulatory
compliance guidelines and mandates.

Identified by accuracy of 95% or above and consistent productivity

Excellent written and verbal skills to include coaching and interpersonal skills

Strong knowledge of medical terminology, anatomy, and physiology

Skills in organization, time management and customer service

Ability to read and understand medical record documentation for diagnosis extraction

Analytical and problem-solving skills

Must abide by al HIPAA and associated patient confidentiality requirements

Must be able to identify trendsin coding and documentation errors

Clinical background preferred but not mandatory

Attributes & Behaviors:

» Develops and maintains positive working relationships with others
» Sharesideas and information Ability to collaborate efficiently.
» Assists colleagues unprompted
» Takes pride in the achievement of team objectives
» Hascredibility with peers and senior managers
»  Self-motivated — driven to achieve results
» Works with a sense of urgency
» High customer service ethic — is passionate about meeting customer expectations and improving service levels
»  Keeps pace with change — acquires knowledge/skills as the business evolves
» Handles confidential information with sensitivity.
»  Exhibit behavior consistent with Cotiviti Values

0 Customer Driven

o Collaborative

0 Accountable

o Open

— DocuSigned by:
Sowmiya Palanisamy E pi- 14 June 2024
ABITABETAFATAAL .
Ciperat innal Offces:
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JOB DESCRIPTION ACKNOWLEDGEMENT FORM

| have received a copy of the job description for my position:

. Junior Medical Coder
Position:

I have reviewed this job description and | understand all my job duties and responsibilities outlined in the job
description. | am able to perform the essential functions as outlined. | understand my job may change on a
temporary or regular basis according to the needs of my location or department without it being specifically
included in the job description. If | have any questions about job duties not specified on this description that | am
asked to perform, | should discuss them with my immediate supervisor or a member of the Human Resources
staff.

| further understand that future performance evaluations and merit increases to my pay are based on my ability
to perform the duties and responsibilities outlined in this job description, as well as any others communicated to
me by my immediate supervisor that are not included in the job description to the satisfaction of my immediate
supervisor.

| have discussed any questions | may have had about this job description prior to signing this form.

— DocuSigned by:
E'I‘E&H 14 June 2024

AQ1TABBTAFATAAL .

Employee’s Signature Date

Sowmiya Palanisamy

Employee’s Name

Ciperational Hfeows:
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Cotiviti India Private Limited

Rogisterod Oftice
c: O I I V I I I 10th Floor, Galaey, Plot Mo, 1, Sy No8301, 10D Knowledee City,

Raldurg, Sordingampally MMandal Hyderatrad

Rangaraddl T SO0081 1N

Tl © 40 ] ADGETIE 2222, Fag! +01 40 6713 2334

CEM - QT2 300 0GE2000FTCOS38 1S, Wab - werw cotiviti.com

Annexure Il

Employee Insurance

Cotiviti provides a Group Mediclaim Insurance to all its employees for self & immediate family (Family definition is Self, spouse,
children & parents) subject to maximum four members. Employees have the option of adding maximum 2 more family members with
the Mediclaim policy (GMC) subjective premium to be paid by employee.

Employeeis also covered under the Personal accident policy (GPA) and Group Life Insurance Policy (GTLI). Upon termination,
employee will not be able to avail any benefits of Insurances provided by Cotiviti.

For qualifying information and detailed plan information, please consult Human Resources.

Our insurance partners for GMC / GPA are:

Insurance Company Liberty General Insurance Limited

Third Party Administrator (TPA) | Family Health Plan (FHPL)

Facilitator / Insurance Partner Marsh India Insurance Brokers Itd

Group Health Insurance Policy (GM C)

o Dependent Coverage 1+3+2 = Employee + Spouse + 2 Dependent Children + 2 Dependent Parents

o Minimum annual slab for sum insured / coverage for employeesis INR 4 Lakhs

e Room Rent @ 2 % of the sum insured for both normal & 1CU

¢ We do alow coverage of Parents (dependents)

o Pre-existing diseases, if any, are also covered by our policy

e Co- Pay in case of parental claimsisonly 10% now

o Maternity benefits are capped at INR 75k

e COVID19 treatment during quarantine period is covered through the insurance policy. Home Quarantine/ Self Quarantine/ Self
I solation expenses are not covered.

Group Personal Accident Policy (GPA) - Our insurance partner for GPA is Liberty General Insurance Limited
o Members Covered: Employees Only
e Sum Insured: 2 timesof CTC

Group Term LifePolicy (GTL) - Our insurance partner for GTLI is Bajaj Allianz Life Insurance Company Limited
e Worldwide coverage and compensation

e Intheevent of natura death

e Inthe event of death by accident

e SumInsured: 2 timesof CTC

Dperaticnal Difives:
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SAI MEDICAL SYSTEM

Authorised Channel Partner for PHILIPS Health Care

APPOINTMENT LETTER

DATE: 06.03.2024
To

A. SRINITHI,

No.5, POOLAVARI SUGUMAR NAGAR WEST
KANGAIYAM CROSS ROAD,

THIRUPPUR - 641604.

MADURAI

SUB: APPOINTMENT FOR POST - APPLICATION SPECIALIST

Dear Srinithi,

We are delighted to offer you with the opportunity of position
APPLICATION SPECIALIST with SAI MEDICAL SYSTEM. You will be initially
at Madurai on joining. Your salary will be INR 15,000/- (Rupees Fifteen
thousand only) per month. You will be joining from the month of April 2024.

With best wishes
For SAI MEDICAL SYSTEM

2/671G.R.Nagar 6th Street,K.Pudur,Madurai-625007.
Ph : + 0452-4952263, 99940 46163

E mail: saimedivalsystem@rediffmail.com  GST :33AEZPV9654C1ZQ
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@ INSTITUTE of LANGUAGE I\'IANA(}EI\IF.;\‘T”(P) 1.td.,

CIN: U22IOKAZINZPTCOI 097

Ref Code: ILM / CI/ 2024-2025 / 220

ILM’S Educate India Internship (IEIT)
OFFER LETTER

To, Date: 07-02-2024
Ms. Subashree M

Further to the Campus Interview conducted mn your college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic year 2024-2025 from June / July / August
2024 to February / March / Aprl 2025 (8-9 months). While welcoming you to be a
part of the ILM family, we request you to go through and understand the Professional,
Financial and Personal growth prospects that lie ahead of you, when you join us. You
are also requested to read and understand the terms and conditions governing your
training, subsequent roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary / induction training for a period
of minimum 4-6 weeks in Bangalore during April / May / June 2024. During
the preliminary training no remuneration or statutory benefits will be paid,
besides standard accommodation being provided free of cost. You will have to
make your own arrangement for your food etc., (Candidates can also opt to stay
on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and traming. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your learning
abilities this preliminary / induction training will try to equip you with the
teaching knowledge and the skills required for your profession in ILM.

ILM/CI/EML/24-25/003/ 1.0 Page 10f6

# 48 1 49 /50, *Ashok Pluza®, 2nd & 3rd Floors, Gandhi Bazour Mam Road, Basavanagudi. Bangalore-560 004,
Phone : 080266063816, 266006846, 42181313 | E-mail : admini@ilmindia.com

www.llmindia.com www.ilm-india.com
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Ref Code: ILM /CI/2024-2025 / 220
b) Academic and Career Growth:

1) ILM’S INTERNSHIP PROGRAM: During the term of your assignment, to
enhance your language skills and academic credentials, ILM will train you n
becoming a professional Language Tramer. You can look at your career in
ILM from a short-term (one academic year) to a long-term growth perspective.
A short-term association with us helps you n acquiring the confidence to
communicate 1n English with ease in any place and gives you an edge over
others. If your mtent 1s a long-term career, you can look at a professionally
and financially satisfying career growth with us, too.

2) You shall conduct the classes i your designated school in physical mode.
(Online mode or a combination of both if required depending on the
situation. You will be duly intimated and authorised by ILM 1 writing,
regarding the same).

3) Upon Successful Completion of the ILM’S INTERNSHIP PROGRAM
(Faculty), the following is the career growth path in TLM:

Faculty L. 1 = Faculty L. 2 =» Faculty L. 2 A = Senior Faculty L. 3 = Senior
Faculty L 3 A = Team Leader L. 1= Team Leader L. 2 = Zone Head L. 3
=>» Regional Head L 4

Personal Growth

‘We train you in life skills and not just for a job. One academic year’s stint with ILM
will transform your personality and give you that cutting and competitive edge over
others wherever you go. You will find a huge transformation i your communication
skills, confidence, attitude, approach, personality and professional outlook. While
people pay huge sum of money for a course in Communication Skills and Personality
Development, you acquire these attributes through us.

ILM/CI/EML/24-25/003/ 1.0 Page 2 of 6

# 48 /1 49 /50, *Ashok Pluza®, 2nd & 3rd Floors, Gandhi Bazaur Mam Road, Basavanagudi. Bungalore-360 004,
Phone : 080266063816, 266006846, 42181313 | E-mail : admini@ilmindia.com

www.llmindia.com www.ilm-india.com



>

A

@ INSTITUTE of LANGUAGE A\'I,-\NA(}EI\IEL\‘T"(P) 1.td.,

CIN: U22IOKAZINZPTCOI 097

# 48 /1 49 /50, *Ashok Pluza®, 2nd & 3rd Floors, Gandhi Bazaur Mam Road, Basavanagudi. Bungalore-360 004,

Ref Code: ILM / CI/ 2024-2025 / 220

Financial Growth

Part - 1

. You will be paid ¥ 21,000/- (Rupees Twenty One Thousand only) CTC-Cost

to the company per month from the date of your reporting to the school. (See
Annexure-1-CTC Breakup)

. You will be provided free standard accommodation at your place of posting

from the date you report for your assignment after your preliminary traiming is
completed, if you are posted outside your home town. (Candidates can also opt
to stay on their own at their own cost)

. Travelling allowance (wherever applicable as per ILM’S policy) will be given for

those candidates who get placed outside their home town.

. Performance Based Incentives: Performance based incentives are variable

components which you can earn every month based on your performance. The
amount can vary from ¥ 500/- per month to ¥ 2,000/- per month or as decided
by ILM

. A) In case of Covid or Covid type of situations or for any other reasons the

school temporarily closes or stops ILM’S Classes and restarts, the duration of
those days is called as WAITING BENCH PERIOD with LOP.

B) In case of Covid or Covid type of situations or for any other reasons the
school closes or stops ILM’S Classes or ILM stops the classes then ILM wall

relieve you by paying seven working days’ notice pay from the closing date.

. This CTC may be revised / rearranged at any time based on any changes in the

applicable laws.
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Our Requirements

. During the preliminary / induction training you will be required to sign an
employment contract to work as a faculty with us for at least one academic
year (8 to 9 months). After the completion of one academic year you can, if
you desire, exercise the option to continue as a faculty for the subsequent
academic year subject to meeting ILM’S performance criteria.

. You will be required to work as per the ILM’S employment contract’s terms
and conditions and/or ILM’S service rules during your employment with us.

. You should also submit your original 10" standard mark sheet to us at the
start of the preliminary training.

. After the preliminary training you should be ready to work anywhere in South
India or North India.

After the preliminary traiming if you do not report for your assignment, you
will have to pay us 45 days (Forty-five days) CTC towards notice pay recovery.
In case 1if you discontinue during the preliminary training notice pay recovery
amount will be on a pro rata basis depending on the number of days you
attend the training.

. After the prelimmary training and reporting if you wish to discontinue you
will have to pay 30 days (Thirty days) CTC along with one month’s notice
period or 45 days (Forty-Five days) CTC without serving one month’s notice
period towards notice pay recovery/Early exit penalty.
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You are required to send us your acceptance letter of the above terms and conditions
on or before 81-03-2024 along with following documents: -

Verification Form (Annexure-2).

Medical Certificate (Annexure-3).

Your recent passport size photograph (2 nos).
Aadhaar copy.

PAN copy.

Ll e

_Cn

The date of the preliminary training will be intimated to you once we receive your
acceptance letter. For any further clarifications you can talk to our HR-Dept on

080 - 42181313 / 26606816 / 26606846.

Note: “Even though the last date for acceptance 1s set as 31-03-2024, you are advised
to send your acceptance letter as soon as possible.” ILM reserves the right to decline
acceptance letters received, once the targeted numbers of internship vacancies are
filled up.

With Best Wishes

Ghouse Pasha
HRD - Recruitment and Operations
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Annexure - 1

CTC Breakup Per Month

c1c | zano00 |
Professional Tax 20
ESI Contribution 2130

Breakup oﬂheCmpgnuﬁou PF Contribution (Savings) 2 1,500

Basic + VDA 116,347

Special Allowance T 60

Performance Based Incentives * !0 ll.M‘SConuibu&oq

Gross Earnings (1) 217,207 | [ESI Contribution 560
PF Contribution {Savings) T 1,800
Bomis (will be paid in / atter April) T1433
Total (2) 3,793

Take Home t15277 | [Total CTC D+ 2) %2100

Note: |

1. You will be provided free standard outstation accommadation at your place of posting,.

2. Travelling allowance will be paid wherever applicable as per ILM’S palicy. (At the place of posting),

(Between T 500/- & T 2000/ per month)

3. Performance Based Incentives - Variable component based on vour pertormance

ILM/FI023/1.1
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To

L

The Principal

Annexure - 2

Application for Verification

Sir / Madam,

Passport 5ize
Photo of the Applicant
and
Eignature and seal of
the Frincipal across
the photo of the
Applicant

Sub: - Request to issue Verification / Clearance Certificate for the Purpose of my job in
Institnte of Language Management (P) Ltd, Bangalore

With regard to the above following are the personal details for whom the PVC / PCCis
reguired,

[EN]

. Mame:

Father's f

. Hushand's

Mame

. Nationatity

. ate of Birth

Permanent

T Address

Page - Lpt2




Address needs to
7. he verified vwith

petiodd of stay.

Period of 5tay I

[Enclase additional sheet tar more than one address)

g, Mamme of the juvisdiction Police Station

9, Contact telephone Namber

fa] Land line

(1) Mohile

The informakion furnished in thisapplication iz tme to Che best of oy S our knowledge & belief,
Mo information has been suppiressed. [ have noorecord of Any unlawial acts

Thanking you Yours faithfully

Date:
Flace;

Signature of the Applicant

Verification Certificate

COLLEGE USE

This is to certify that is /was a student of o
college: The information provided above by him fher (s erue, His / Her conduct 5 good

Dﬂt'--":

Place: Signature and seal of the Principal

Pape - 2 of 2



— Annexure — 3 | Farmat Me: ILM/F/027/1.0
; : DATE  : 31.10.2014
‘[‘“;i | Medical Certificate PAGE  : lof1

INSTITUTE OF LANGUAGE MANAGEMENT (P) LTD.,,
CIN: U22110KAZ002PTC031097

CERTIFICATE OF MEDICAL FITNESS

(TO BE SENT ALONG WITH THE ACCEFTANCE LETTER)

T be oblalned omly Trom Gazetied Gevernment Medical officer [/ Medical Offlcer of & Government
Lindertaking [ private medical practitioners,

Mame:
i1 Block Latiars)

Father's Mame:

Blood groupAnembic [ Blood Count):

Helglht: Welght:

Visiom: L 1

Cobour Visiom:

Hearing:

Hernia/Hydrocele / Piles:

Arwother disease diagnosed in past;

Allergies, if any

List of prescribed medicatlon, (Fany ...

4

3

Amy nther Remarks:

I certiy that | have coarefully examined of Mr ¢ Ms
sonSdaughter of M. whe has signed in my
presenee. He fshe has o menital and physical disease and iz FIT

Signature of the candidate

Statiom Shgpatuve of the Medical Officer

Date; with legible seal,




Letter of Acceptance

From. It

Pin code;

Ref Code: ILM S CI S 2024 - 2025 /

To,

The Director

[nstitute of Language Management () Litd.,
# 48, 49, 50, 11l Floor, “Asholk Plaza”,
Gandhi Bazaar Main Road,

Basavanagudi, Bangalore = &0 4,

Respected Sir,

Sub: Letter of Acceptance,
Rel: Your offer letter with Ref code ILM fCI J 2024 - 2025 / dated

Further to your offer letter selecting me for the post of Faculty - Communicative English, 1
have read and understood the rules and regulations of the terms of appointment. Tam willing

to abide by the rules and regulations of ILM. | hereby accept this offer.

I am enclosing the following Documents:

| Documents Yis No
Verthicanon Form (A nmesore-2)

Medical Certihente Chnnrexure-3).

Your recent passpont size photograph (2 nos).

Aadbaar copy.

I}.I'l.:""i IZ'IZ.IiJ‘n ’

1.
2.
i
.
it

Yours faithfully,

Signature of the Applicant

ILM/F/020/1.0
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Appointment letter

Date - 12-APR-2024
Place - Karur
Dear SUJAN K

Permanent Emp.ID 2085
Congratulations!
This letter confirms your appointment as a permanent employee in Objectways Technologies.

We refer to our meetings with you. We were impressed with your performance and enthusiasm and believe that
you would be an asset to our organization.

Your are designated as Analyst at Karur. The broad terms and conditions of employment are annexed hereto
in Annexure A to this appointment letter. We would be delighted if you would join as part of the team, which
builds and develops Objectways, and are confident that the relationship will be mutually beneficial. We hope
that you find this opportunity to be stimulating as well as rewarding and we look forward to working with you.

We hope that you find the terms acceptable. Should you decide to accept this offer, please sign the duplicate
copy of the letter enclosed herewith, as acceptance of the offer contained herein, and return the same to us at
the earliest. Your date of joining is 31 JAN 2024, and as a permanent employee effective from 015t APRIL 2024.

Please feel free to contact me with any queries that you may have by e-mail at hrm@objectways.com

& &

Best wishes,

Authorized Signatory.

+21- 9843452 -60T2 Iﬁ wenrasohjectwayscom 298, K.P\Nagar, Karur,
+1-BOC-B1a-15845 W hrmabjectways.com Tamnil Nadu 633002

KARUR | COIMBATORE
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ANNEXURE - I

Terms and Conditions of Employment

The following are the broad terms and conditions of employment offered by Objectways (hereinafter referred to
as “Organization”). By signing and accepting this letter, you represent and warrant to the Organization that you
are under no contractual commitments inconsistent with any or all of your obligations to and on behalf of the
organization. This letter and its terms shall come into force and effect on the date of your signing and
confirming your acceptance. Your appointment will be effective from the date of joining.

1. Probation

Initially, you will be on probation for a period of 90 days from the date of your joining and the said period of
probation is liable to be extended by another 3 months or more purely at the discretion of the management.
That during or at the expiry of the said period of probation or the extended period of probation, the
management shall have the right to terminate your services without any notice or without assigning any
reasons. That you shall continue on probation till your services are confirmed in writing the management.

During the Probation Period, you are not allowed to resign. If you resign within 3 months, that month’s salary
will not be provided. On satisfactory completion of the probation period or extended probation period, you will
be confirmed in service.

The Background Verification is not satisfied within the probation period, then the employee will be terminated
immediately.

r v 4

2. Rules and Regulations

You will abide by the Rules and Regulations of the organization and the policies notified and in force in the
company or which will be notified and made in force from time-to-time and the Organization shall have the
right to vary, delete or modify any or all of these terms and conditions of service which shall be binding on you.

3. Postings and Timings

Your posting will be at Karur. However, your services are transferable to any other place (in India or abroad) in
any office of the company or to any subsidiary or associate organization, whether currently existing or
incorporating in future. You will be expected to attend the office during the working hours / shifts as may be
decided by the organization. The working hours / shifts could be changed periodically depending on the work
process requirements.

4. Salary, Benefits and Taxes

The break-up attached is in line with the current allowances / reimbursement structure. The organization
reserves the right to change the structure from time-to-time. You will be entitled to retirement benefits, namely
Provident Fund and Gratuity in accordance with laws of the country, and / or as per Organization policy. In
addition, you will be entitled to performance-linked variable incentive / bonus as may be applicable from time-
to-time, as per the respective process / group based incentive / bonus program.

Your individual remuneration is purely a matter between yourself and the organization and has been arrived on
the basis of your job, skill's specific back and professional merit. You will be expected to maintain this
information and any changes made therein from time-to-time as personal and confidential. You will execute a
bond of confidentiality with the employer at any time till you resign or offered due pay package compensation.

t‘ +51-984-342-6072 flly wwwiobhjectwayscom 298, K P\MNagar, Karur,
+-B00-G121504 W hrmigobjectways.com Tamil Hadu 639002

KARUR | COIMBATORE
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5. Confidentiality & Exclusivity

You shall observe strict secrecy as to the affair, dealings, and concerns of the organization or its affiliates

s’

&20bjectways

either during the continuance of this engagement or thereafter without the prior written consent of the Top
Management of the Organization. You will not divulge to any third party, and use all reasonable endeavors
to prevent the publication or disclosure of any Confidential Information., any information concerning the
business accounts or financial plans or strategies of the organization or its affiliates, or of any customer or
service provider of the organization or its affiliates, or any confidential report or research commissioned by
or on behalf of the organization or its affiliates or any of their portfolio organizations in connection with the
business or affairs of the organization, or any trade secrets of the organization or its affiliates including
know-how and confidential transactions received by you, made known to you, or which you become aware
of in the course of your relationship with the organization.

While maintaining secrecy and confidentiality you assure the underneath:

a.

b.

r gy 4

You acknowledge that you may gain access to or possession of confidential information relating to
the organization during the term of your employment.

You shall refrain from divulging to any outside persons or concerns any information and secrets
connected with Technologies that you may come across during the performance of your duties.

You will treat all matters relating to company in strict confidence and not disclose it to outsiders
except with the prior written authorization of organization. In particular, you are expected to
maintain complete confidentiality in respect of work methods at our organization, systems developed
/ modified by the organization for its clients and / or any software developed or modified or acquired
by the organization.

You are prohibited to copy or sell organization’s software packages outside without organization’s
prior permission. You acknowledge that conditions of this appointment are reasonable and necessary
to protect disclosure of confidential information belonging to the company and any disclosure thereof
will cause damage, hardship and injury to the organization.

You are aware that your obligations relating to confidentiality survive the termination of your
employment and you will be liable to pay damages and be subject to injunctive or other reliefs for
any breach of aforesaid obligation.

Intellectual Property Rights (IPR) such as copyrights, patents, trade-marks, secrets, etc., with
respect to any software product including any solutions developed by you while in the employment
of organization shall remain in the exclusive ownership of the organization and you shall have no
right, title, or in respect of such IPRs.

Confidential information includes all IPRs, information regarding quality control, business, financial
information, places, customers’, list, marketing data and any other information that are generally
not known to the public.

. You will treat all client information as confidential and not disclose them to outsiders except when

authorized.

During your association with us, you may come across information that is of a vital and confidential
nature, pertaining to our industry. It is, therefore, expressly agreed, as an important component of
this this appointment, that you will not associate yourself, either directly or indirectly, either during
your association with us, with any industry of a competitive nature.

Any information or data made available to you the organization or by the customer of by any other
party, or any innovation or improvement in process, design, etc., effected in the course of your
association with us will belong to the organization and will be kept by you in strict confidence and
will not be used by you to the detriment of the organization’s interest at any time.

t‘ +51-984-342-6072 flly wwwiobhjectwayscom 298, K P\MNagar, Karur,
+1-800-613-1584 B hrepobjectwayscom Tamil Hadu 635002
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Given the nature of the business, you agree, acknowledge, accept and confirm that you shall have no
proprietary interest in any idea, invention, design, technical or business innovation, computer program and
related documentation, or any other work product developed, conceived, or used by you, in whole or in part
that arises out of your relationship with the organization, or that are otherwise made through the use of the
organization’s time or materials, During the course of employment or thereafter you, with any intentions, will
not do any act establishing, resulting in crippling of the organization’s functioning or causing to the company
financial loss, or damage to its image, the reputation or goodwill. If you are found committing any such acts,
then the organization shall have the right to sue you under relevant laws and seek redressal.

6. Employer’s covenants
A. During the term of the employment :

i) The Employee shall not be entitled to, without the prior written consent of the Company
a) Accept executive responsibility, or any directorship, partnership or similar position involving
management functions in any other organization
b) Indulge, participate, control and/or be involved in, any other activity or business in
whatsoever capacity, which competes with the business of the Company, whatsoever
through any other entity and/or participate in any business that is directly competing with
that of the organization.

B. Subject to the terms of this employment letter, during the employment with the organization the employee
shall not carry on or engage in directly or indirectly whether as an individual, through a partnership or as a
shareholder, joint venture partner, collaborator, consultant, advisor, contractor, director trustee, committee
member, office bearer or agent or in any other manner whatsoever, whether for profit or otherwise by himself
or through any other entities, any business which competes with the whole or any part of any business being
carried on or proposed to be carried on by the organization.

r v 4

C. Your leave, absence, conduct and discipline during the tenure of your employment are subject to the rules
and regulations of the company in this behalf.

D. After joining the company, if you are selected for an assignment abroad for a short or long-term duration,
you will be required to submit your original certificates with the organization for a mutually acceptable
duration.

E. You will authorize the organization and authorize and request former employer and persons, firm or
corporation given in the application form as reference to answer any and all questions that may be sought in
connection with this application or concerning you or your work, habit, character or skill or any action in any
transaction.

F. You should declare your interest, financial or otherwise in any company or firm or any other individuals who
have dealing with us in any capacity. In the event of yourself acquiring, or becoming or interested in the
future in such a company or partnership or firm or individual, you should immediately disclose the nature and
extent of your interest.

G. Your address as indicated in your application for appointment shall be deemed to be correct for sending any
communication to you and every communication addressed to you at the given address shall be deemed to

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
+]- 800G TSRS WY hrr@objectwayscom Tarmil Hadu 633002
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7. Separation/Termination

After your confirmation, both you and the organization shall have the right to without assigning any cause,
and with immediate effect, terminate association with the organization under this agreement upon giving 30
days prior written notice or salary in lieu thereof or as per the stipulation of the service rules so applicable.

The services of a workman are liable to be discharged on account of continued ill health including loss of
efficiency, permanent total / permanent partial disablement or on account of illness for more than three
months and has infectious /contagious effect. In such circumstances, the workman shall be paid one month
salary in lieu of notice pay and he will not be entitled to any compensation in lieu thereof.

In case of an “Event of Breach”, organization shall have right to terminate your employment without notice
or payment of salary in lieu thereof if:

i) You commit any breach of your duties and responsibilities under this contract of service

i) You are guilty of any gross default or misconduct which contravenes the express or implied
conditions of your employment ; and

iii) You commit breach of any of the terms of Non-disclosure agreement as per next Para of this
appointment letter

iv) If you remain absent from work without authorization or reasonable explanation, for more than
seven consecutive days, it will be presumed that you are no longer interested in working for the
organization and have abandoned its services. The Organization will have the right to terminate
your contract of service. In such case, you will not be entitled to any statutory compensation.

8. Attendance

r gy 4

i) All the employees have to work 8 hours a day from Monday to Friday of every week and the same will be
considered a full day. Based on the business requirements, Saturday(s) might be a working day.

ii) The annual attendance of an employee should be above 75% in the calendar year (except for maternity
leave), if not then the employee will be called for an inquiry and then may or may not allowed to continue in
the organization with consideration of the HR & CEO/CO-FOUNDER.

iii) There will be flexible timings according to the needs of the organization and the customers of the
organization. The employee will be informed about the same in the due course of time, once it is fixed with
the CEO/CO-FOUNDER & HR.

9. Leaves
a) Annual Leave

i) All the employees after completion of the probation period will be credited with a maximum of 12 days
such leave in the calendar year indicates that in a month it can be availed for 1 day with reasonable notice to
the immediate reporting. In case the leave has not been availed on that month, then it will be carried
forward for the next month.

ii) Such Leave will be carried forward as maximum of 6 days to the next calendar year. Maximum leaves can
be carried forward is 18 days.

iii) The leave encashment will be settled during the time of separation for maximum of 24 days only.

iv) Once the employee attains 5 years of service and above in the organization in the particular calendar
year, the same employee shall have maximum of 36 days from there on and same can be reimbursed during
separation.

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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b) Sick Leave
i) This leave will be credited after one year of service in the organization.

ii) The employee has to inform about the sick leave to the immediate reporting and then which can be
availed Quarterly once. In case of any additional sick leave requirement in the quarter, that can be availed
based on the approval and then which results in loss of pay (LOP) only. In case the employee has to
extend sick leave beyond three days at a stretch, in turnhas to be reported and approved by the HR Head.
Such leave application has to be submitted with adequate proof.

iii) This leave carries forward within the same calendar year and lapse in the end of the year; which
doesn’t carry forwarded to the next calendar year.

10. Non-Disclosure

Unless authorized in writing by the Organization, you shall not divulge communicate or pass on any
information in any form related to any aspect of the Organization to anyone outside the Organization. In
addition, the Organization has confidential information and assets belonging to other persons (whether
individuals, firms, corporations, or other entities) that the Organization is obligated to keep confidential.
The expression “Confidential Information” refers to all and / or any of the trade secrets and confidential
and proprietary information owned by or in the custody of the Organization. You agree that all Confidential
Information is the exclusive property of the Organization, and you will be responsible and will take steps
necessary to protect the Confidential Information. You agree that, during your employment or once after
relieving from the organization, you will not use or reproduce or disclose any of the Confidential
Information and except in the normal course of your job for the Organization or unless an Authorized
officer or the Organization gives you written permission in advance. You agree to return any Confidential
Information (and all copies) in your ownership on cessation of your employment with the Organization.

r gy 4

11. Professional Ethics

You shall not conduct yourself in any manner of amounting to breach of confidence reposed in you or
inconsistent with the position of responsibility occupied by you. Please deal with the Organization s
money, material and documents with utmost honesty and professional ethics. You shall also maintain
utmost dignity in your behavior and conduct while dealing with the employees, vendors and visitors of the
Organization including persons directly or indirectly associated with the Organization in any manner.

Please sign this appointment letter and return it to us in a token of your acceptance of the appointment
and the terms and conditions. You are advised to go through the contents of this appointment letter
before signing.

Wish you all the best and welcome you to our team.

Acknowledged, agreed, and accepted.

Signature:

Date :

+31- 98434526072 flly wwwiobhjectwayscom 298, K.P\Magar, Karur,
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Annexure - II
Compensation and Benefits

Designation:Analyst

Salary Structure:

Basic 15000
Conveyance Allowance NA
House Rent Allowance 2500
Gross Salary 17500
ESI Employee 250
PF Employee 750
Total Employee

Contribution 1000

The compensation remains same as per the last month (March 2024) pay structure and that can
be visible in Growth. Please go through the same thoroughly and acknowledge the letter.

e The salary structure remains confidential and should not be discussed with other employee.
e There will be additional employer benefits as Provident Fund & Insurance (Optional)

Other Benefits Offered based on the business — Night Shift Allowance, Rewards & Recognition, Paid Casual
Leave. The benefits are exclusive of CTC based on employee eligibility.

On behalf of Objectways Technologies

Thanghapantieyaan
Manager — Human Resources

Signature:

Date:

+3-984-352-6072 I# wenrasohjectwayscom 298, K.P\Nagar, Karur,
+1-BOC-B1a-15845 W hrmabjectways.com Tamnil Nadu 633002
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Annexure - II
Roles and Responsibilites

« Review and moderate graphic content users submit to ensure compliance with our client's
guidelines and policies.

o Make accurate judgments on explicit images, videos, and written content, categorizing them
based on established criteria.

o Identify and report any violations of our client's guidelines, terms of service, or legal
requirements.

o Collaborate with cross-functional teams to develop and enhance moderation processes and
guidelines.

o Stay updated with industry trends, best practices, and legal requirements pertaining to
graphic content moderation.

e Provide timely and detailed feedback to internal stakeholders and contribute to ongoing
training and improvement initiatives.

« Maintain strict confidentiality and adhere to all privacy and data protection regulations.

o Collecting, cleaning, and validating data from multiple sources.

Performing exploratory data analysis to identify patterns, correlations, and insights.

Building and maintaining dashboards, reports, and data visualizations to communicate

findings.

o Developing predictive models and machine learning algorithms to solve business problems.

e Collaborating with cross-functional teams to understand data needs and provide analytical

r gy 4

support.

o Collaborating with stakeholders to gather and document business requirements for projects
or initiatives.

e Analyzing business processes and workflows to identify areas for improvement or
optimization.

e Developing use cases, user stories, and functional specifications to guide software
development.

o Facilitating meetings and workshops to elicit requirements, gather feedback, and drive
consensus.

e« Working closely with developers, designers, and project managers to ensure successful
project delivery.

*Subject to change based on the project and appointment in different roles.

+E1-984-342-60T2 gn wovewsobjectwayscomm 298, K P\Nagar, Karur,
+1-800-613-1584 & hreigobjecta/ays.com Tamil Hadu 635002
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Offer: Computer Consultancy
Ref: TCSL/DT20234690671/Chennai
Date: 12/07/2024

Mr. Sureshkumar Vadivel
2/12 , Periyur Street,
Vadakaraiattur,
Namakkal-637213,
Tamilnadu.

Tel# 91-8056768789

Dear Sureshkumar Vadivel,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initial selection process for 'TCS Digital' and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be INR 7,00,022/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); (detailed under Terms & Conditions). You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be INR 7,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.

Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

TCS Confidential 2
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5. Personal Allowance

You will be eligible for a monthly personal allowance of INR 17,272/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥4,300/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be ¥3,100/- per month.

This payout will be made after the end of each quarter based on multiple factors such as the
grade and performance of the individual, one's capability development in line with organizational
requirements, project allocation, fluidity demonstrated by the individual per laid guidelines,
physical presence in the office as required by the company, performance of the Company and
respective Unit, and adherence to organizational policies, guidelines and imperatives as
communicated from time to time. The payment is subject to you being active on the company
rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to India and linked to your base branch. It is subject to review and will be
discontinued while on international assignments.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans
in accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.
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You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (Form 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity

You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Probation Period
You will be on probation for three months. If your services are found to be satisfactory
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during the period of probation, your confirmation will be communicated to you in writing.
TCSL reserves the right to terminate your employment without any notice or payment in
lieu thereof in case your performance, behaviour and/or conduct during the probation
period is found unsatisfactory or the Background Check turns out negative.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services to any of its offices, work sites,
or associated or Affiliated companies in India or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.The company at its discretion may require you to work remotely
depending upon its business requirement and exigencies.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your probation or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this offer as an employee with TCS you are required to
maintain strict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revealed to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
Clause shall survive the termination or earlier determination of your appointment. The
detailed Confidentiality related terms and conditions are set out in Annexure 3.
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10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

If you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is shared and
available to TCSL and its associates. This transfer of knowledge and information is
essential for TCSL to continue to serve its clients and customers better.

11.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

13.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

ii.Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.
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You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

15.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

17. Background Check
You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 18. Submission of documents.

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
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documents)
Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per Indian
Income Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

19. TCS Initial Learning Program (ILP)
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our

TCS Confidential 9
TCSL/DT20234690671 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
115/21-24, Kurmaran Magar, Sholinganallur, Sl Mababalipusam, Chennad 9001 19 Tamil MNadu lndia
fel 9] 4466762222 Fax: 97T 44 6616 2555 Webstle: wiww ios.com
Begistersd Ofice Mirmal Buibding, 2oh Fleor, Marman Polnt, Mambae 400 021

S Careers Serviceling: T800 209 371 1 Email carae =i tcs.com



v

TATA

offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.

22.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
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specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 3 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

{

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head, Talent Acquisition & Academic Interface | '© validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Sureshkumar Vadivel
Designation Systems Engineer
Institute Name Nandha Engineering College, Erode
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 26,522 3,18,264
2) Performance Pay
Monthly Performance Pay 4,300 51,600
Performance Bonus* 3,100 37,200
3) City Allowance 400 4,800
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
Retention Incentive NA 70,000
TOTAL GROSS 51,844 7,00,022

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

o e
S Carears Sery

celina: 17800

= =
200 3T

Emali carears

B f

Component Category Monthly Annual
House Rent Allowance 7,500 90,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Communication Allowance 0 0
Personal Allowance 17,272 2,07,264
GROSS BOUQUET OF BENEFITS 26,522 3,18,264
TCS Confidential
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Annexure 2

AHMEDS BAD

TLEXP HR Lead

Tata Consgliancy Servkees,
Garkmm Park, ITATES, Plor dal
Fandhinagar-382007F ..
Fujarat: india

EHUBAMESWAR
TES P HA Laad

Tata-Consul tancy Sorices,

Kalinga-Park | Talent Development Block | Barabat
Basllding. IT/ITES. Spacial Econaimic Zane,

Plor Mo 35, Chandaka Inidustrial Estete, Patia,
Bhushaneswar- 751024,

BAMNGALDRE
TCE X HR Lead

Tata Consultancy Services,

Gaopsatun Global Axis Block-H,

R Mumber s, Whiretield, KIAD8 Export
Peoametion Industolal Area, O pposite Sarlwys Sal

CHEMMAL
NP HR Lead

Tata Consultansy Sandoes,

Sineseri SEZ Unit, Plor Mo /G, SIPCOT LT, Park,
Sirtsert, Navalud Past, Kancheapuram Destrict,
Chennal = B3 103, Tared] Madu

Hizspital, Bangalors Barnataks -560066 imdin
DELHI HYDERABAD
AP MR Lead H¥PHA Laad

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, S=ctor 1215,

Miolda, Utisr Pradesh, Pin- 201303 0mdla

Tata Consultancy Serdces,

Synergy Park Non-5EZ[CRAC),

Cild Mumbai Highway,

Gachibow |l Hyderabad - 5000 39 india

IND-ORE

TLS %P HR Lead

Tata Coneultancy Serloes

MATES SEZ. Scherre No. 151 & T69-B, Supar
Corridor, Willage Tigariya Badshah & Bada
Bangarda, Tehsid Hatod, Indore 452018,
hAgdhyve Pradesh.

HOLEATA

TCSKP HA Lead

Fata Consultancy Smrwices,

TCS Delta Park Wanoerers, Flot £, Strest Murmber
30, SaltLake Electrosnics Commplex, Sedtor v, Block EP
E GP. Kolkata, Wast Bangal 700O0D 1.

KOCHI

TCS %P HR Lead

Tata Consultancy Services,

TS Centre, Infopark Road, Infopark Campus,
Info park kakkana d, ¥erala- SB3043, Irdia

HALINAEAL
TCS %P HR Lead

Tata Consul tams y Sarices,

Dlyimgus - A Cpp Rodas Enciaves;

Hirgnarndani £state, Patlipada,

Thane (W Minnbas | 400607, Maharashtra, indla

LI R AT

TCESXP HR Lead

Tata ComsulTancy Semtes,

Tanira Park, Pokhgran Roed Muambar 2, TS
Appraach B, Thana, West Thano,
Miaharashirs W00, India,

MAGPUR
TEEXP HA Laad

Tata Consudtandy SardEces,
WEhan-5E7; Nagper, Tafhara,
Waharashira - 445108, lndia

FLINE

TCS XP HR Lead

Tata Consultancy Service s,

Piot No® 283, MIDC-SEZ, Rajie Sandhd infotech
Fark, Hinjewadi Phaz= il Pune -411057,
Mizharashtra

TR ANDRUM

TCEXP HE Laad

Tata Consultancy Services,

Peepul Park, Technopark campus,
Karivavottam PO,
Trivendrarm-GSS58 1, India

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 15
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 17
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 18
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 19
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= Tha only Global Sarvices company

~ ® barked by its own univarsity
We specialize in:
VEE TECHNOLOGIES * Haaithcarw * Legal
it i v Engineoring « Logisrtics
« Finance & AcCounting - Media

Letter of Intent

Date: - 12/2/2024
Dear:-Swetha K
College:-Nandha Group of Institutions

Department: - Medical Coding

Greeting from Vee Technologies Private Limited!

We are pleased to share with you this Letter of Intent for the position of Medical Coding Trainee —Medical Coding.
We trust that this opportunity finds you mutually excited about your new employment with Vee Technologies
Private Limited (here in after referred as “Company”).We reiterate that you have made the right decision and we
are certain that you will have a great career with us!

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements under
this Letter of Intent, we shall share a detailed Appointment Letter on the date of joining, which will outline the
specific employment terms, conditions, and detailed breakup of remuneration. Please note this Letter of Intent is
not an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent and
the contents here as personal and confidential.

This Letter of Intent is valid subject to you

e Submitting all necessary documents at the time of joining
¢ No drop in any semester/year through out the course

If any information provided by you during the selection process is found to be incorrect and/or false, the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for your
employment. The date of commencement of training cum employment and venue for reporting will be intimated
to you later.

You will be continuously assessed during your training cum employment. If you do not complete the classroom/
on the job training to our satisfaction, your appointment automatically stands cancelled.

During your employment with Vee Technologies Private Limited, you will be paid a Total Compensation of INR
2,04,000/- per annum (Rupees Two Lakhs and Four Thousand Only). A detailed compensation sheet will be
shared along with the appointment letter.

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar: 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Maln Road, R Nagar, Bangsiare - 560 (08, Tel: «B1 88325 73003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 459 Fiith Avenue, T19th Fiaor, New York, NY 10017, Tel; 540 B37 0337

www.veestechnologies.com
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Terms & Conditions
Training

You shall undertake classroom training for a period of 30 - 60 days from the date of joining the Company to get
trained as Medical Coder Trainee -Medical Coding. During this period, you shall be considered as ‘Trainee’ for all
purposes. The training shall automatically come to an end on your successful completion of training or on the
expiry of 30-60 days of training whichever is earlier. You shall be assessed for the fitment of the role at the end of
the training period, and you will be paid stipend of INR 10,000/- per month (or pro-rated), thereafter only. Your
continuation of employment is contingent upon your successful completion of the training.

Tenure Commitment

You may have to execute a Non-Disclosure agreement as part of your long-term commitment for about 18Months
as mutually agreed during the interview. Once the Non-Disclosure agreement is executed and if there is any
breach, you may have to compensate INR 50,000 to the Company as per the terms of the Non-Disclosure
agreement.

During your period of Training cum Employment, you can be posted/ transferred to any of our sites across India.
Your employment will be governed by the rules, regulations and policies of the company.

Confirmation Hike:- NOT APPLICABLE_
Appraisal:

Employee who joins between 1stlan—31stDec will be eligible for Appraisal Cycle (April)

I acknowledge that there is no other commitment made by Talent Acquisition team on the compensation &
position apart from what is specified in the offer letter.

If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Letter of Intent
within three(3) days from the date of issue. If we do not receive your acceptance within the stipulated time frame,
this Letter of Intent will be deemed to have been rejected by you.

After completing the joining formalities, you should be flexible to work from any of our locations and work in
rotational shifts based on business needs.

The company is not liable to the students to hire them if the business scenario changes.
Please consider this as a Letter of Intent.

The date of joining and further on boarding proceedings will be updated shortly after successful completion of your
graduation.

We wish you a successful career with Vee Technologies, the ‘DREAM EMPLOYER OF THE YEAR 2020’

With best wishes,
Gobulahonnan S

Gokulakannans,
Manager-Human Resources
Vee Technologies Pvt Ltd

Bangalore. Sona Towers, 71, Miler Read, SBangalore - 560 052, Tel 81 80 2226 6577
Bangalore RR Nagar. 55 Flocr, No. 433, Seetna Complex, 16th Cress, 8lh Main Road, K Nagar, Bandsiare - 560 (008, Tel: «B1 86325 78003
Salem SEZ: PotNo: 14 ITIITES ELCOT SEZ (Salem Alctment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage
Surarangalam SRC, Salam Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 500 087, Tel 81 044 24353 1255
USA: New York, 489 Fiftn Avenue, 13th Flacr, New York, NY 10017, Tel; 540 B37 0337

www.veetechnologies.com
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Annexure-A
Basic 6294
House Rent Allowance 3147
Conveyance Allowance 0
Medical Reimbursement 0
Piece Rate Incentives 3933
VPLI 2360
Gross Salary 15734
Professional Tax 0
ESI Employee 118
PFE mployee 755
Total Employee Contribution 873
Net Salary 14861
ESI Employer 511
PF Employer 755
Total Employer Contribution 1266
Monthly CTC 17000
Annual CTC 204000
*Professional Tax will be deducted as per the below table:
State Amount in INR
Karnataka 200/Month
Telangana 150/Month
Maximum of Rs.1250/ Half yearly will be deducted in the month of
. Mar (October-March) and September (April-September) based on 6-
TamilNadu months gross earnings

Note: This Annexure is applicable from the date of successful completion of training as specified under the heading
“Training” of Terms & Conditions.

Declaration

| have carefully read and understood the above Intent including the attached terms and conditions and accept the
same. | agree to be bound by rules and regulations of the Company as amended from time-to-time.

Swetha K

Bangalore Sona Towers, 71, Mller Read, Bangalore - 560 052, Tel «81 80 2226 6677
Bangalore RR Nagar: 55 Flocr, No. 433, Seetha Complex, 16th Cress, 8lh Main Road, R Nagar, Bangsiare - 560 (008, Tel: «+B1 86325 73003
Salem SEZ: PotNo: 14 IT/ITES ELCOT SEZ (Salem Alictment), Salem o Bangalore NH-T Road, Jazir Ammapatayam Vilage,
Surarangalam SRC, Salem Tel: «81 427 234029
Chennai Tower-3 Specal Mooule, Chennai One IT Park SEZ, Thoraipakam - 300 087, Tel »81 044 24353 1255
USA: New York, 489 Fiith Avenue, T3th Fisor, New York, NY 10017, Tel; 540 B37 0337

www.veestechnologies.com
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‘FER LETTER

To Diater | 50052024

Mr.VILLIAM DAVID R,
B.E.BIOMEDICAL ENGINEERING,
NANDHA ENGINEERING COLLEGE,
ERGINE.

Dear Mr. VILLIAM DAVID.R,
We aic ploased fo anmounce your selection for the position of Calibration Trainee 21 Yanavil
Cafibrations Pyt Lid. *

Your sppointment will be with an anml stipesd amounting to a cosb-le-company oF
Rs. 1,B00MY-.

A proviousty discussed, you will be part of our Calibration Team. Based on your performance,
vou will be- cligithe for placement on our regular parroll, which will mclude salary, Provident
Fund (FF), Employee Stale Insurance (EST), and other benefins,
Your initial posting will be at owr Head Office in Salem, Tamil Nadu.

(]
We requisst you b0 join s no futer than 1 Jume 2024,

We look ferward to welcoming you to our team #nd wish you o successtul jeumey with Vanad]
Codibrations Fvt Led,

Regands.

@

Shnthamakrishoan B
Directar
YVonavil Calibrations Pvi Lid

Ly,

S VILLLAM DAVID R,
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B.TECH CHEMICAL INTERVIEW RESULT - REG

d resEages

Aamsurash G ﬂrmmm_m; Bat, Jan'B. 2588 81 17 Al AN
To “Or N SUBRAMANIAN. <hotchemical@nanihargg org>

Dear Sr
Grectrgs from Tagnas'

Fing the regulls of your colege Chemical Engg. Stuum_ {Hi-Campus misrnea hefd an 0507 2024 ab tur Facion.
Ak e S uderis i e oo of belang 1007 2024
And confom the same ab the sarfesd.

LIET:

VITHYASAGAR B 21,
ABIN RAID |
AKBEH G 3

HITHISH CHANDRAN PG " 13
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CRAM-BURESH

DEPUTY MAMASER - HR

TAGROS CHEMICALS INDIA PRIVATE LIMITED,

Fedd 8B Y8 G SIFCOT INDUSTRIAL COMPLER.
PACHAYANKLUPRAW CUDDALORE — 607 D05

LADBILE - BeaT 151850 BraTnas] T

From: Dr N SUBRAMANIAN <hodchemical@inandhasngg orgs
Sent: 19 Decamber 2003 16131 ’

To: Rarmsuresh G <hrd @tagros.coms
Subiject; B TECH CHEMICAL - FINAL YEAR = 2024 PASSING BATCH- |NTERVIEW-REG

]

Scanned with ACE Scanner



i

Cear Sy
With refpies

Thatlk Wi
W% 1h qu-.l":a

FREUBRAMANIAN M. Tech, Ph.D{ Tech)

£

=gdcaf t0E Dotartrertt

AT e _-i T ol EF"-:-I'I-E-E.'Ing.

nanonE - Eeameening Coltegs:,
gt P
FH (- +81 9789780967

+ #1948 ITIH950

E mail: namkonguiigmail.cem
szihclar googks. pom/cliaton g Tussre AP EOMeA AL I k=g nk authusars |

——
i+ ]

e e arg GO - D00 18794551 2

DR AR BoOG LR comi uidrd e il unPaulhata=4 ETE 18T 5300

ﬁ,.% Please dan't print this &-maill unfess you really nesd 1o

San anE 2004 3 1157 AM

Dr. N, SUBRAMANIAN <hodchemacai@nandhasngg. orge :
To: 20CHO0E CHANUSH A 5 <dhanush. 20ch003Enandhaangg arg>, Keerthi chemical skeerhi chemicalinandnasngg.arg>, SATHISH THANGAMUTHU
=sathishthangami@nandhagngg.org®, [wahar sharmical sjawahad chamical @nantheengg 0, TUUGEsan 3 Smurdgesan adinandhasngg ang>
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Dr M SUBRAMANIAN <hoschemical@inandhasnpg. arg=
Vo Ramsurash G <nr e ros coms

Caat Sar
Wi eference 1o yolr mal four of pur stedents will repon to the campany, on 10,01.2023

Ramauwrash & <hrdg@tagras cam>
To "0 M SUPBRAM AN AN hodehe mecalinandhasngg angs

Thanks fpr (he conhrmahon ser

ia I
i LIRS,

EANT AL R =T

LR S LAN EZA 1 et

Mon Jéns zuida 3ITEM

Mar, Jan 3 2004 g7d 05 #WN
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HR/A-8/5] /2074 $I™ une 2024

BAr, Dhanush A% L

10/306 B, 5Th Strest, Barathl Magar,
Gopall M, Ammapalayam,
Ammapalayam, Avinail,

Teruppur - B41652

Diear Dhanush,

Further 1o our e-mall communication dated 09" May 7024 foliowed by pipdecal Examination, yau are selected 2t
an Engineering Monagement Sgrvices Trainee in our Organization &0 fallowing terms and conditions.

1 You are advised 1o repor o our Traiming center In Tutlcorin on 199 June 2024 for completing the
joining formalities and your formal training will commance fram 20 June 7024 onwards.
2. Your place of traiming shall be initialiy at our Manufactoring Facisty in Tuticorn
> 3. You will be on training indially for a pariod of 18 months which may be extended al the discretion of 1he
. Management depending upen yeur [earming capabilities and perfgrmance.

Seloction for iraming Is subject 10 furnishing supporting documEnts with respect 1o your Quakificatian

snd clearing wour Ninal semester exams with more than G0% marks.

Ho history of arresrs in 3l subjectd from the First seemester il e firnal semesier,

Your age limit not exceeding 23 years.

Evecution of Training Cum Service Agreemedt as Intimated garfeer.

Free hastel accomemodation will be provided £a you at SPIC Magar and it iz alsa sarmpuliory that you

should reside in the Trainees' hostel thraughout your praining pericd

g, You smusi be unmarried at ihe Hime of pommencement of the training and marriage is not permitted
during the training perind.

10 You will be paid a stipand al 5,12, 500f-pm (Rupees Twelve Thausand e Hundred only) 40 Spacial
allpwance of R3.9,500/-pm [Rupees Nine Thouiand and Five Hundred anby) during the first year ol
praining period, in the second yesr, your stipend will be . 13,000/ Rupees Thirtesn Theusand arnly)
and Spectal Allowance of R 10,000y - {Ten Thowsand anby].

1L Please mole that your mianthly stipend ingledes 3 recoven towards your elgible retention Bonas, which
will be paid on suecessiul completion ol your shpulated brairing period and sybseguent ane y e meriod
of service,

12 your training shall be gowarned by the service rubes and other regulabons and athes ingtructions Iram
the Management in foree from ime L tirme.

13 This offer will be invalid i ary dmcregancies found it the prescribed conditinns perain 1@ youl

qualifications, age and othe! Gritesin
14, The trairing pedind will be satgratically coated if the Infarmaticn Turnishad by you ks faund Talse.

'
r

= e

¥

You are required 1o aikisowlndge yout accepLANCE A the duplicate copy ol 1Kl (etter, If the sbowe terms and

conditions are acceplable o you.

Far Soulmern etioohemical
Industrins Corparation Limited

Sluakumar.]
Head-HR

Southern Petrochemical Industries Corporation Limiled
(CIN L1101 TNISGPL 0005770} '
Factory; SPIC Nagar, Mutahpuram Porst, Tuticonn G2A 005 Tarmbrsdu, A
Phene - 431 (0467 ] 2355400 1 Emiael | spigoprpitame <ol i S

|
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NATIONAL OXYGEN LIMITED
SIPCOT - PERUNDURAI

M.ENBARAJAN -

TRAINEE ENGINEER(PROCESS)
Emp.Code : ES80084
DOJ : 10.06.2024

Authorised Signatorv
e [ - s ¥ " - o _.‘
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HR -9/ 273/2024 29" March 2024

M. Gnanavel 5
Theipparnparty,
Padani Post

Dirrdigul

Tomil Madu 574617

Dear Branavn|,

Furthar to ur e-mail com munication dated 09.02.2824 follewed oy Medwead Eammation, yoareare selected a5 an
Engineering Manogerneat Services Trainew inour Orgarezation s fallewsing terms and cond ticns.

1

F B
&

4.

RIS

1L

1L

13.

14,

Wou are advised to report topur Fraining genter in Tuticerin on 13" June 2024 far completing the
fuinirig Farmnialities and your larmal traineng wil commercy from 14" June 7028 0nwsnds

¥our place of traning shall ba inttially &t sur Manulscturirg facllity in Teticonn,

Wou will be an training initially for a period of 18 months which may be eatended af the discrenan of tha
Managament depending upan your kearnirg capatulities and performance,

aeiection fer braining & subject to furnising SUPROting doouments with rospes o your Qualifciton
and ciesring your final semester mxams with mare than 0% marks,

Mo history of armears in ol subjects fromn the Fiest sempstar (8 the Finsl semarter,

¥our age lirit not exceeding 23 years.

Eeecution of Traiming cum Servics Bgreament a5 intimated earligr,

Free hostel accommodation will be prodded 1a youh st SPIC Nagar and it is alig compiisan thist vou
sheuld reside in the Trainees hostl throughaut your traisng paricd.

You must be unmartied 3t the time of temmencement of the Traireng and marriage o not permiced
during 1he training peried.

You will ba paid a stipead of Rs.12,500/ 6m [Rupess Twelie Thouwsand Frvg Hundred only) and Saecial
Mlowance of As8.500/pe (Rupees Mine Thousand and Five FHundred orly} during the First vear of
frairing periad, W the second year, your sipand will be Bs 130005 Hupses Thirtean Thousand Wty
and Special Allowsnce of R 10,000/ (Ter Thousand any).

Phease note that your monthly tipend inchades & reeovery tewards vaur efigitile retention borus, which
will be pald on successful completion of oL sTipulated tratteng penod and subseqisent one yEa penicd
o service.

Your training shall be governed by the service rules and otfer regulations and other Instructians from
the Management in farce from tisme 1 tima

This offer will be nwvalid F any distrepangies feund in the pro|rined conditions perkain to your
qualdfications, age and other criteria.

The training period will be automatically cessed o the infarmation furnishad by o iy faund Talsg,

You ann required to acknowledge your acreptance in the duplcate copy of this better, if the abawe e
condilions are scceptable L yau

Fior Greenstar Fertilirers Lirned

Sivalourmar i
Head- HA

Greenstar Fertilizers Limiled
I - L24100TNA0PLCOT7127

RECE OFFICL SR HENISE®, Mo B8, Wt Woad, Giuandy, O e K1 AL
FALTORY . Muthialparan Posl, Tabun 628 005 ) sishegdi b,

=o Lditmly pidlin, bt B

1 - e ) 2355 10 | B deecibackibgroe vl nel jn
Pk : wowrw prbensleferkificens com
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B.TECH CHEMICAL INTERVIEW RESULT - REG.
£rresBdpis

. - - T rus dan2), 2024 2t 341 P
Rameurpch B <hrofliagrod Goms
Ta "Oir M SLBRAMANIAR hadchernerlEranEmaangg onge

Tear 2r

GSneengs from Tageos!

Fird the résuts of your cobege Chemecai Engg. Shudents Of-Carpus isteriaw beld an 22.01 2024 at aur Faciory,

sxe e shadents 1o joinon ar e 2501 2024
A canlinm the same ai the arisal
LIST

EakiTH B .
SUGESHASHAMUGAM AR 14
JEVENTHE

VEMGADANARASIMMAN P 21
PRAKADESH U 18

wISHORE A& %
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Farearded messacs
From Aamsuresh G -lhrdmwm

Dale. Tue, Jan 23 2034 ot 3441 Pt

Subpect, B.TECH CHEMITAL INTERVIEW RESLILT - BEG.
Ta: e SUBHAMARIAN <rodchemcaliZnardbsetiag ang>

Dear &,

Sreabngs from Tagros:

Find the resulte &f your calege Shamical Engg. -E‘Iud-urll;: CH-Campuae nisrssw haid on 29000 2000 ot cur Faciong,
Ashihe Bluderds bo jon oo badora 2% 00 202

And carifirm jhe same atihs earisst.

LigT

FRANJITH &
SUGIESHASHAMUZARS 4 7
LA ANTHG

WIE MZADANAR A S AN P
PR AEACIEGH 1}

KIgHORE A
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1" duty 2024
Deor O JEENITHA 2
With reference to your opplication ond subseguent interviews you howe hiod with us, we are gleased (o
oppoint you of o LAB CHEMISTRY ouwr orgomsartion with &ffecr from july Tt 2024, subject o the following

terms & conditions. This letter of apoointment supersedes aif other communications made ¢t vou priar fo
the dote of issue of this oppointment letter

Designation: LAB CHEMISTRY.

Primary Task: LAR ANALYSIS, DOCUMENTATION & TECHMICAL REFORTING.
Secondory Tosk; PLANT OPERATION.,

1. PLACE OF WORK:

Vour place of work will &e Tiruppar. However, you may be required to work ompwhere in indio or oversens,

if the company o directs bosed on the exigencies of work. You would olse provide your secvices for the
company, ity subsidionies, or ossociates, (f, o5, ond when reguired.

2. EMOLUMENTS:

Your total compensation (Cost to the Company) will be 17,000/ [ Inciusive of PF & E5] ) Net salary will be
15,073/ After which your performance will be reviewed and on increment to yeary

3. PROBATION:

Vou will be placed on probotion for o pesiod &f | six menths | from yaur dote of joining. On the successiul
completion af pour prabotion period, you will Be confirmed in writing. Your probetion penod can be
extended in cose the management (5 not satisfied with your performance. The proborion period will be
assumed to have been extended until such Bime as you receive your confirmarion i writing.

4. REVIEWS:

Performance reviews will B2 done on o Quarrer'y basis with the first one or the end of theee months. Your
increments are discretionary and wil Be subject (o and on the bosis of your effective performance and

resulls during the perlod o5 oiso the performance and reswlts of the Company. Haue vér, salary reviews
waauld he cone ance every yeor

5. RESPOWSIBILITIES:
in wiew of your office, you will be reguired to corry ot your duties ong responsibilities effectively, to.ochieve
the desired results which moy faclude warking late bours

6. LEAVE:

Every employee Is eligible for leave.as per the prevailing Jeave policy. It will be clecriy mentiariod i the
Annexure 1] '

|k arlL 14| |

IRCOMAL S S TR d [ oL
DFFICE, ADDRESS Do Mo 13 and Mss Mo 200 S pnd Ao |
COMNTALT +9]

LI LT R =i W LT T

a5, Tooad, Wiost (1Y !
] ) igar, Masslbomam Chena mlid b
u?:lrﬂ'l.'lﬂ?l.rl.l-;-.lil_ _|-_-_1.I|.II||I.‘|;-:'I| PATET I ' )
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7. NO SIMULTANEOUS EMPLOYMENT:

While emplayed with this company, you wil nat in ony Circamstonees be permitted 1o wonk foe any 4iher
firm o person, either whaie-time oF parl-Lime, to own, ar i ony wey be associoted with any firmiar gesise

93 aavisor, director or partner, whether paid or not, for your services, without prie varitten pecemssion of
the company

8. CONFIDENTIALITY OF INFORMATION:

* You will not, during the continuonce of this oppeintment arid thereafter, disclote, divulgs, or
communicote o any interested or other persons, whotsoewer, any informaticn relating Giihe

compony’s technical know-how, business practices, or any other inforrmiation of o confidersn

charocter,

The empiayee sholl treat all information obtawed by himfer during

employment with the Company, either directly from the other emplovees of

the course of his / her wark with the Company, os strictly confidential,

* Such information mey Include, without Nmiration, the Compony’s finances, customers, crer
mades of speration, information relating to reseorch, development. trode SEerels, conLOcE Agmes,
addresses, phone numbers, stc, but shall pot include informiotion known or Gygilgble ro the
Employee priar to his / her employment with the Company and/ or readily ovaiaole to sersons of
avdingry skills in the assigned areas af techmcal / business expertice.

the course of fisther
L L eimia iy Or durrng

B, DISCIPLINE:

®  You uill be governed by the campany’s rifes and reguiotiong that may be prowmud

o tirne.

FereaO mrpery Lirma

Youshail net refuse to toke up any assignment that may be offered Lo you by the comaany
® VYou sholl be expected to abide by the rules and regeiations of the company, be coufteous
and professional withia the company or with its clhients/rustamers, ond mamtom & repre

Company's high staondards of professional Services ot all tirnes, whether in prg O
cliert’s sitefs).

=0 o=
s T |

grripany o ot i

» You sholl be responsible for olf company progerties and materiols thot are In your Fossession ani
all infrastructure ke fefephones, compurers, projectors, ebe. that have been provided £ iou ©a
engbie youin your work,

You shall nat publicly eriticize, defame ar misrepresent the Compony and sha

gl Ko Tl
CornE ong sich octlons which may result in e Company's imogésbusiiess =TT T i 5 R
effected

During the course of your emplevment with the Company, i Will ot So0ciE Businsss of an

either directly or indirectly, for poursedf, or far any other geuvbv frarre e o oy
CLsTormeErs,

¥ frlors

N R

1l WHHL S S HIRL [ LSRR | il S T 3

el ALDRESS: Dl No, b8 il Misw Wi A, Sl |l Lasl Hikdil, Wean Ll Plagarn, P ML e o

Bl gl s
(28 TR UL SIHAEE A CAD it

TR AT
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I0. POSTAL ADDRESS:
Vironill koen thet comaonmiilanmed af tie. poctolodrress olking with armatic] Frirmie s o £ ArTIFRILAT T
inclisding the changes that may occir dusing your perod of employment with the ¢ ompany

11, WORNKING WOLIRS:
¥ou shal be expected to work 12 hours per doy, The working hours are sufi#cf fo change, dependng o0
fhe fequiserreqts af the Company.

12, APPRAISAL;

® Al the correspondence of doy-to-doy activities of the indrwduel employee must 88 montanes im
the “official ICFCS WEB APPS [Ex; Expenies & other oplioni n the dppl ond ogpraissl wl be
conducted bosed on doto sntered favaloble in the ICFCS WER APP

® Bosed on {Monthiy pedformances, Quorterly perfarmances, half-yearly performonces, ang Anrug
performances of the individuo! (doto ouifable / Fntered) in-opp by ingiwdugl stgff  The
peffarmance approfsalfsalory incrementdincentive shall be decided.

® Approisol sholl be evolusted based on Primary tasks and Secondary tasks ossigred to the indl sl
cmplapses,

13 COMPANY ALLOWANCE:
Argarding Work-feloted Traveling and expenses will be given os per company Morms

14. OWNERSHIP OF INVENTIONS, IDEAS, ETC:

& Thecompanyshall be the sole owner of oll Enquiry Componyreiayed ortivties {Sles ond Markerng!
inven Aoterio tens, Codes, etc. that moy be devised/created oy tne Emaioves A
the course of his / her employment with the Company

® The Empioyee shall have no coim of an noture whatsoéver ongd undertokss noié fo ufilife. oart warh

or dfviige such infarmation to any third party, even ofter hedshe hos coased 1o e an CMmipeee of
the company.

& The obgve terms ond conditions shall he binding upon bath the
course of emplayment of the Emplopee with the Company.

® Apoart from the sbove terms and conditions, you shall Be Baund by ang shal
rules.and reguigtions as may be in force, from time {o tirmie, in the Cornpany

parties herern during tha amneg

I ireiftede fo sucm ofnge

““..L'l-n’l‘ B =T I Iﬂ PRy 'I--Ill"'\rl;;', i
QFFHLE . ADURESS 00 ho 11 anil Niw Ku i, i B o st

LI RTR R 1] T TR
LLINTAL L o) Sl ey LT Magan B

RIS 4,

WL & el LY
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15, AUTHENTICITY OF INFORMATION:

This appeintment is made on the bosis of information provided by you in the ogplicetion gnd gk al the
time of the interview. Original copies of your cortificates, testimonials, ond previous amplopmen! recards
showld be submitted along with the photocopies for verificotion. If any declorations given by you fo the
Company prove ta be false or if you are found to hove willfully suppressed ey materiel informeahos, you
will be liabie to be removed from service without any nobice.

16 EMPLOYEE DISCIPLINARY ACTION POLICY:

& Bind your compony's refoted oachivities, Soles, Marketing, Provects, Procurement, Erechan,
Comymissioning activties, and arfer officiol informaetion Tobe conficdential.
Ol disciose informrmation to other employees when it's necessony ond guthorized.
In cose employees fall in the obove berms they will be penalized o3 per company palicies and legal
oo,

® If fals efnployee will be termymate d and fhe peraity chorged depends on the cose.

& i onemployee foils to do 5o, legal action will be foken,

17, TERRIIPLA TRON:

w  This coniract of smptoyment (5 termimable By either gty by gfving o 30aday notice daring the probotions
geridd prd o B0-doy notice onfafter configmotion o¢ on popment of saifane in leusf the nobice percd, Eih=r
party iy ot Foung do-phve any reason thereo)

& The Compony reserves the nght 1o recover solory In ¥ew of By un-served nofice penad, Further, the Compony
iy @ ity discretion relieve wou from such dote o3 0t oy deem fit even before the expiry of the moticr gEncg
ond is pot Bowd to gase anp regson thereof

& | the ovent of omy misconduct orbreoch of terms aff employme i on the part of the emeioyee dunng seobatian
or ondafier confirmation the Company reserves the right to termmirate ths controct immeaiofely witnouwr oy
metice.

& i ony Friviiege pave 5 due T he-empiayes, solery il of sech feove wil Be ol Subyeer fo the imdts faid
douwaa in IS FELpocT.

& On revmipstion of this conlract, yoo will imimediately give vp to the Compony befove pow cre relizved, of 20
correspandance, specifications, formulae, books, dotiments, cost dota, markel dote, Vlerroune. drowings,
gffects or redards, el befomging to ke Company or relating 1 s busingss and shai not moke o Jetmn oy
copes of these flems,

*  The above terme and condilions ore subfect o chonges rom (e i Hme ond the soime wil B8 comnriumncaied
Lo w0 inwriting, Please sign the cogy of 1R letier, o5 o teken af aoeeplance of your apoamnmiant o [ne sar i
oad cenditions mentioned above

We weicome yoi aboaar Jnd wish yoo o pleasot, fruitfod, aad metually bene o associoion with the Campaits

Wi degards,
For INCORMPRESSIBLE FLLHD CONTROL SYETEM PRIVATE LIMITED,

hm:rgrr - Hurman Baigunse
{ agres to obide Gy Ihe ferms-oed Conma i mennianed i the leite of Bppowi iR

||"'.:q.'_.|ll.'.|'”JHE551|_,| ol LI Wi

O - I = PSR E B P R e O .

DFFICE. ADDRESS: DX Mo 13 3 Piew Mo, 24 Il_ Secund Fhoor, Eay Pisindh, W 1ot €10 Magen, I a1 - gk ok
CONTALT: st) SO PLEED, oy CHENTSER 10y
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Adnexune I
As per ICFCS Poiicy;

1. Every month there is an allowance of 1 Cosunl Leave & 7 doys af sick leawe per year

2, 10 minute groce period is aflowed for logqing in-every day depending on the shift Bours.

3. Break timings should not exceed Lupch 45 minutes and Teg time 15 minutes ey doy

4. Toqualify for incentives, one should have not faken ony leaves for the manth.

5. Every 3 days of fate eoming will be penalized as % o daoy Loss Of Puy ond 5 lote coming wifl be
mﬂ:m'.urcn‘ @_I day Loss Of Pay. Uninformed/Unplanned Leaves will b colculated ot ErrAghT (08
even if there is a lecve balance. Uniform ieoue will not be eandidered in L.

G, Uise Software for odvonce requedbs regarding expenses. Which showld be applied an or hejore 5 AL,

. Attendance should be marked in Blometric in case any staff are wisiting in custemer ploce, which
will e implicated in the ICFCS APP e well soom,

8. Work Progress must be eatered on o gy bosis on the (CFCS APP withaut megitgence wirhin 34
hiotrs.

4.

Everyone must follow Discipiine with company rutes & requiotions, Must wear fafe
- [¥ snoes,. am i
Carg, and o Uniferm with sear and clean.

10, Gerting poid for overtime howrs bosed on the foto) af overtime hourswill be poid By svery month's
end Lo the emplopses

Worm Regords,
For INCOMPRESSIBLE FLLFD CONTROL SYSTERM PEIVATE LIANTED,

Manoger - Human Resource

LHLUMF'“‘.:J!.LI L RN | LML oL II'- W
CHFICE . ALGHESS: Ol Mo, 13 adid Mew R 20, Second i b fgag Wl | |'|I H';l.la. Bl aiit I i
¥ J LIRS AN el R
COMTACT 00 SR PN, 50 inanib i, A ;
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ANNEMURE |
Statement af Compensation and Benefits
Name: C. JEEVITHA
Designation: LAB CHEMISTRY
Components of Salary Monthly Anmual
Basic T 8,000.00 T 96,000.00
House Rent Allowance T .4,000.00 T42.000.00
Canveyance Allowance T 20000 T 24,0000
Wedical Reimbursement T 2.000.00 %24 D‘Jﬁ.ﬂﬂ
Food and Accormmadation T 1. 000.00 T12000.00
Total Cast to Company. CTC-1 ¥ 17,000.00 ¥2,04,000.00
Deductions:
Emplopee contribution to FF 1 RO0 0% ¥ 21 600.00
Empiloyee contribution to £5/ 12700 T1529.00
Total Met Salory to Empiloyee £ 15073.00 *1,.83876.00
Contribution from Company
Employer’s contritrution Lo PF 7180000 T 2160000
Ermplower's contribubion to EST 5 553.00 T hoA36 00
Total Gross Salary, CTC-II T13.353.00 ¥2,32,236.00

Warrn Regards.
For INCOMPRESSIBLE FLLND CONTROL SYSTEM PRIVATE LIMITED,
Marnoger - Humaon Resource

\NCOMPRESSIBLE FLUID CONTROL SYSTEM PRIVATE LIMITED
GFFIGE, ADDHESS: Dl Mo 13 and Mew Moc2dd, Spcend Floor, East-Roadd, Wiest CF Hagd, Mamdbouiam, Oiesaivm - odld 115%
CONTALCT: »41 YRA0MTERO, aiviunks ik ios.in
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Deor B .LOGESHWARAN

With refererice (o your opplication and subsequen! interviews you have hod with i, we gre glagisg
toappoint vou os a LAB CHEMISTRY our organization with effect fram fuly 1" 028 subjest 1o 1
followingterms & conditions. Thic fetter of appointment supersedes ol athor commumceliani made '6
you pricr iothedoteofissuegftivsappointmentictter,

Dezignation:LABCHEMISTRY.
PrimaryTosk:LABANAL Y$I5, DOCUMENTATION& TECHNICALREPGRTING.

Secondary Task, PLANTOPERATION.

I. PLACEQFWORK:

Your place of wark will be Tiruppur. However, you may be required to weork saywhers i rgia o
' overseasf the company so directs based an the exigencies of work. You would aiso prowide wour serices

Jfar thecompany,itssubsidiaries, arassociates, if as.andwhenrequired.

2 EMOLUNENTS:
Your total compensation (Cost to the Company) will be 17,000/~ [ Inclusive of PF & £5/ ) Net salary will
bel5,073/-Afterwhichyourperformancewilibereviewedondonincrementtoyearly.

3. PROBATION:

¥ou will be placed on probotion for a perfod of [ siv months ) from your dote of o ming. Or tha
successfulcompletion of pourprobation period, vou will be confirmed in weiting. Your prooenion aeroe san
beextended i case the manogement is not satisfied with your performance. The frobation seroc w
heusmmea‘mhm'efremaxrendedunﬂﬂu:hamempnmcerueyawmnﬁrmntmmnwm.ﬂg

o 4. REVIEWS:
Performance reviews will be done on a Quorterly basis with the first one or the end af taree mon
Yourincrements are discretionary and will be subject to and on the basis of your affective periorm
andresults during the perfod as aiso the performance and resvits of the Company. Hewever sacr

reviewswouldbedoneonceEveryyear.

'_‘-

5. RESPONSIBILITIES:

Inview

ofyourcffice, youwillberequirediocarryoutysurdutiesandresponsibili beseffectively toachievethecds oo we.
towiiichmapinclude workinglote howrs

& LEAVE:
Everyemplayeeseligiblefordevavenspertheprevoibngleavep ooy 1vwillbe dear v ent IR e

Annexure il
IMINOOMFRESSIBLEFLUIDCONTROL SYSTEMPRIVATELINITEDY ©

CAFRIGT AR %S T | end N e whi PR Se ot i 1 askli % ;
. dddi]
1Ll ok
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Lake Chemicals I'vt. td

Penalipa Alliim, Gth | e, Liei) fag, G0

Mal, Eoatnd Blennd. Dep. Frogien i inm
Bl Mpgpar, Mnegnben - 500 061, P

T, 24 9D 2ERNAIGE P, sl Ak daaKain
E=mnl : ranbaling fsbe horreiy e

REF.NO:LCPLIZD23-20 DOJBSIN2rR024

Dear Mr. MATHARKUMAR KONAIYA

AINEE APPRENTICE - PRODUCTION ©

‘ﬂq"ﬁm'““ﬁamdm 0 iﬁ'@fﬁn your thal wer SREIE waln you in o PROBUCTION
Lt . you wil be cesinated ast * TRA 3
-PﬁﬂDLETHJMlM i sl ted .as TRAINEE AFPRENTICE

u will be worklng:an Ihe fokowlng terms and conditions.
L. Yeurwill ba-as on apprentics fof a'pérad of LyearJ12 months).

2. Durng your Lvear of tsinng per - , —
RS. 14,000/-/CTC per month, 0 penod, yourwll be given a consofidated siperd of

3. ¥ou Wik rot ke enlilled lo any afier sllowances. bishefis or leave-aeiiias.

4. On'ceimplotion of e, said Herisd ol vour\aining or sy EXEnded erio der

i = Do s R LR N ERATHINGL O ended period tharscf,
I 511a1f-51_;:n:i rerminated: willin' the meaning of sub clause [b b) ol ‘clauss 1o g of
seclion 2 ol the-ndusicial, Dispuie Aci, 1847 dhd sieh tarminalica shall ot ameun:
lemelrenchment: T BN R I

5. Durlng your period:you shall b underan’ instue| S "
seheduie, of.Lha iraiming, ORKAn insuuciar and Sty adhere 1o the

G. "*mur Lraliing may; he diseantnued by, tha ferzgement withouw ghing any prer
nouce. it .

7. D the: Manegemeni seservers 1l ‘fight to-iter you éfhpizyment aia
campiellon of your lralning perod, in which event you shall-_ani:em.auﬁmpmwﬁeﬁ.
on. lerms and condilons o be-advised 10 you & ajtee lo'senve 1he company for a
pefiod of ol leasl one year.

8. The monagamenl Is under-no. obigation to offer you empldymer: aher o
eomplation of your [raining. perod. - ! dlgyment aller me

o

13
"-I'I-IIUlM:hnur.llhnl:hmnIm.:mn_- AL e T
Pisrdnrg o W30, Fitdis bewbum sl v Araskil Tl (s sl » k3 (T e
Tok 1 0uER PTG fllrﬁ.:-hlﬂuullmumg.,.u,.
GETND | 2AMACLIB8 123 .
s AT W
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Famtiina Aok, Gili Dowel, Linll kfa, 653,

Mo A, Coalend Sieanl, Dpa Demgun Hadal
5.I|In.rrql Hagar, angaigen - GRS 001 GLA

Tel z 161 B0-ZFRAUEG00 Fap: L0 FIREELTY
E.mu;mnuﬂ}@hh-unnﬂsﬂm-

9, During you training peiiod you shall nol interacl or engage yourseives in any alher
trusiness, cccupation or calling.

10. You shall not s any times durng your iraining perdod or thezealter, disclage o
anyone-any information, know-hew, knowledge, secrals, methods, plans els., of the
compan. o

11. You shall mke'wal care of 3rd be responsibie lor the work, machinery 100f5,
malenals entnested o you from tiee 1o lime.

12. Your date.of Birth as per-your certificate is 16/03/2003.

15, In addiion’ I the abovi tenns and conditions, you will be govemrmed by the
company’s Service rules & regulations e, during the perod of Training [ Probaton i
you irtend 1o leave the oréanization you have 10 serve the notice period ol B0 days
and it will be the managsment discretion (o relieve you earlier thian the notice percd.
O your being dbsorbied in the employment of the comparny, your senvices may be
terminiated by 60 days nolice of Dy péymenl of B0 days wages.in lieu of nobce. |f
you desire to leave the sendces af the company a wrillen natlce of 60 days which is
duly eccepted by the Mansgement will have to be given by you, Howaker he

* pormpany has a right to waive the pedod’ of nuiice and relieve you immedialely an
recaipt ol yoiir notice, in which tasend salary wil be payablefor the pericd of nobce
sowaived. 5

14, You-aré not efighble for any leave dufing your-nolice perod-and if you sl i=kes
ledve will be weated s LOP. If company requirgs you neet to fully compisie the
nolice period-as applicabie in-Point fio2s, .

15, Yeou will' bé following all the taims and condiions -as- been siipulaied in the
Confidential Agreement, il applicable.

16. ¥ou should furrish 1 the management your carfect resldental address winde in
employmient Any changein he address shoidd be inlimated fofhwith. Even when
you are on lesve, you showld nal leave the Station withou infimating 1o e
managemant 2nd alse give the corect address at which the management can aetin
touch with you.in case of neetl.

WVislt s ol 5 vewew Inkochumilesls, com
Foguey: 8 2LM Alusly Eyhinelal fand, Aankod Tluk, Toagoheio - 963 107 PuiliA
Tl DO ETEROIME  Frnall ¢ agovten by oo bl b s

BSTNO | ZOAANCLIGEIAZS

Lalce Chemicals I>vi, Ltd.

S

—rm

y
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Lalee Chemicals Pyvt. Lid.

My ipilbgyon Ak, Bir L e, Ll P, T3,

e, 1, Giveal Sensd, O e lnt
Filwmil Bngos, Nengainin = 560 G5, IFIREA

T, 2 QL0 2 PO0HSHG  Faw : +0] B0 2A0LEL]
Eamal 2 enekating Lok eltharrisals o

; e T - o g ; icalty fit by the
17. Tnis oliei bl walding:ls suljoct lo your ‘belng found medicaly B
Company's tocior or-nm .;"!llt‘lfn_.ﬂl;iﬂslnmd medical: Practiioner duly alihorized by
the Eonipany. >

1840y disguie nﬂ'slﬁi;;;'!;hmgdl'.nﬂdai on felalad fo your emplayment @il the company
shinll bir subjecied o Bangalore Jurlsdiction orly; _
18,11yl are willing toaceepl the abbve tigms;qrg:l'-_unrﬂnib;ﬂ'a.y_qﬂ may iﬂ"F 'Ii'ﬂ'“h’
aller alfying, your. signaiufe on. the: duplicate of this order. in iokea © your
acgeplance. =~ ¢ :

d

WISH YOU ALL THE BESTIMN ,

“Yours Sincerely,

For LAKE CHEMICALS, BVT.LTD

AUTHORIZED SIGNATORY

§ have redd and undarsiood IhEabove contents and ale voluniarly acceptiad the
Eame. )

Place: Bangalore,

Date: ‘Signatura’nl Employee

Vish Us al: vt lakochumlicala.com

Twcicey : § 210, Adioria b bl A &, Avichnd Ton, Bungisor n - 562 107, IMUA

'IH: DROZIET00HE ol © scer Do | {Rlosd e icnls Com
RETNN- JAAACLIBAIKT Y

e 4 v—a 4yl
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DPear G.MOORTHI 2

w‘th.mfflgfﬂ;f ba your applicotion and subsequent interviews you have hod with as, we are pleated ro
Oppoint you us u Groduate Englneer Trainee in our orgonization with effect from huly 1 2024, subject ro

the f.uJ..rnudng terms & conditions. Tiis letter of oppointment supersedes ofl other comirnunr abions rmade o
¥ou prior to the dote of issue of this appointment letter.

Designotion: Groduate Engineer Trainee
Primary Task:  ETP-ZLD Plant Operation & Maintenance
secondary Toesk:  Project Works & Erection and Commissioning octivities

1. PLACE OF WORK:

Yaur place of work will be Tiruppur, However, you fmdy be required to work onywhere in lndia or averieos,

f the company so directs based on the exigencies of work. You weuld olso provide your services for the
company, 15 subsidiories, or associates, if as, ond when reqguirad

£, ENOLUIRIENTS:

Your total compensation (Cost to the Company) will be 17,000/ [ Inciusive of PF & £51 ) Net salary will be
15073/ After which your performonce will be reviewed and an increment 1o wEany.

3. PROBATION:
¥ou wiil be pigced an probotion for o period of | six months | from your date of joining.. O the successiui

comgletion of your probobion pericd, you will be confirmed in writing. Yowr probetion peried con be

extended in case the monagement is not satisfied with your performance. The probation period will 5@
assumed o hove been extended untdl siich tieme os you receive your confirmatian in weiting,

4. REVIEWS:

Performance reviews will be done on o Quartery bosis with the firet one of the and af three months, Your
increments ore discretionory and will be subject ta and on the bosis of your effectue performance arng
results during the peried as also the performance and results of the Company However sofary revaws

WOl fe done once every pear
5 RESPONSIBILITIES:

fn view of your office, you will be required to carry oal pous duties ond res ponsibilites effectively, fo s ness
the desired resuwlts which moy include working late hours

6. LEAVE;
Every employee is eligible for leave os per the grevaling leove policy 1t will Be clearby 1henFiviea 1 Hhg
Aansdure |

IEET e S i PR L

5§

i ot L% L L LT | (SETLR
OFTICE . ALK 55 Ol N 30 i B No J8A, Seroml Floor, Lo S, Wank 011 Migar, Madbvaras tana w00 S
CRMITACT 810 SRRAL FGE (ENTT TR T TLITR [T
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D P.Shanmugam <hodchamiaid nyndiasrgy 0rgs

E.TE-I:H CHEMICAL INTERVIEW HESUl_.jf- REG
4 imessages = ==
— — Sl Jans, I8 at vt 44 AN

Ramauresh G <hrd @ tagros com>
To, "DrM.SUBRAMANIAN" <hodehemizalfinandhasngg.org=

Caar it

Greetings from Tagros!

Fing the resulls of your eoliege Chemical Engg. Sludents Of-Campis intersew hald on 05.07.2024 af or Factony.

Ak [hie §1U0EAS 10 jom on of befera 10001, 2024

And canfirm the same af (he oafes!,

LIST:
T
VITHYASAGAR 8. 2§ F
ABIN RAI D
AKASH G 3 ; .
'
NITHIEH CHANDRAN PG 13 3
| |
: |
|
|
= u-ﬁqm = — _:_ 2 4
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Tagros

Chamicals india Pvt. Lid,

TAGROSIOFFAAPPTRI2024 laly 16, 2024

Dear Mr PABINESHP |

Sub: Selection for the position of *Process Tralnes”,
Ret: Your appBcation on 26.07.2074

With reference to the above subject and subsequent interiew you had with us on 06.01. 2034, Wa
Fiave pheasure in engaging vou in the position of "Process Trainee”, for a period af ong year effactive

from your date of joining, however it shall nat be later than 0L.08.2024, an the following terms snd
conditians

E Training Period: You will be an Apprenticeship for the period of one year with effect from-date of
reporting for the apprenticeship. it may be clearly understood that this offer of Apprenticeship does
not constitute any direct or indiract guarantee for employment in our organization after completion
of the Appranticechip,

1. Stipend: You will be paid a stipend of Rs. 106107 per month d iri ng the petiod,

3. Posting: You will be Initially placed far training in our SBU; - Chemlcais/Greases & Lubricants/
Industrisl Fackaging.

4. Lesave; During your work pericd you will be entitled to 12 days of casual leave.

5. Conduct: You will conduct yoursell in a disciplined marmer and abide by all such rules and
reguiations of the company as may be in force from time to time.

6. Accéptance: In case, the above offars is acceprabie to vou, please sign and return us the
duplicate copy letter a3 & token of your acceptance of terms and conditians

Thanking you

Yaurs fathiully

For TAGROS Chemicals Put Ltd.
Ramsuresh G

HE - Tagros Pyt Ltd.
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i
B TECH CHEMICAL INTERVIEW RESULT - REG.

3 epraanE B | -
s & <] e - o Tom Jas 2315340 T AT 21
Rarmsuresh G <HnaIsagnds oo™

Te TN SUERAMANIAN" « edzhemical @nandhasngg org>

e Ba s
Greetrgs om Tagros!

=g the retults of vour college Cramical Engg. Studants Of-Campus inkerview neld on 22.01. 2024 aksur Fadtory,
Sak i prUSerls ba poin o or Delore 25,01 2024

Amd confirm e same 8l tha saras,

RISE

FEALITHE PR

JEYENTHS 7

JEROADANARASHAMAN P 21

ERLCADESH U =
FIEHDREL &
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Lake Chemicals Pyt, Ltd,
e
Whise b Bongas LLas pai #n, Vi o

Tat AR p Fa

Formal pamisetog Lijiia Fpsr

REF.NO:LCPLI2D23-24 DO:I00Z024

Dear Mr, RAGUL SURESH -
SUB; APPOINTMENT FO RTHE POST OF * TRAINEE APPRENTICE - PRODUCTION ~

We ae Dli‘E'ﬂS'l-'."d o Infonm wou hatl we shall train you m our PRODUCTION

depaniment and you will be des; i
v mgnaled as TRAINEE APPRENTICE =
PRODUCTION" you will be working on the following terms and conditions.

1. Wour will be a5 an Appre ntice lor a p&rind of 1 YEAr []_E I'I'lﬂl'llh'.i.}.

2. Dunng your 1 ysar of training period, you will be given a ¢ .
R$.14,0000- CTC per month, g penod, y g onsolidaled supend of

3. You wall nat be entitled 10 E'I'I_'f odher allwances. henehm ar leave Iﬂ:l:ﬁ:i‘.‘ﬁ,

4, On completion of the sad period of your raming or any exiendad penod thersgl
it shall stand 1erminated within the meaning of sub clause {b b) of clause (o o) of
section 2 of the industrial Dispule Act. 1847 and such Eermenation shall not amoen
1o retrenchrmenit

5. During your period you shall be under an msiructor and siricily adners s e
schedule of the traming,

€. Your raining may be discantinued by the management without giving any pric:
nolice = .

7. However the Managemen! reserves the right 1o olfer you emplovmen: aber
completan ol your raining period, m which event you shall accept such ampowmer:
on lerms and condilions 10 be advised 10 you & agree 1o serve 1he cump,a-".{ for 3
penod of at least one year. ) ’

8. The management is under no obligason w offer you employmer] aber the
compietion of your training period

).

Wisll Us a1 . www lakoehemicals com
Faryey B3 1RE Rodave koo &se dowba Layb |

ek Bl 10T el
Tael Dol 2PACRGNIU | ol getien g (4

j s Py s

G3T RO 29A0ACLIEEIKIZ)
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I ey 2024
Dear S_.HAEUL v

With reference to your opplication and subsequenl interviews you hove hod with us, we are pleased fo
appoint you as o Graduate Engineer Troinee 'n our organizotion with effect from July 1% 2024, subject (o

the folfowing terms & conditions. This letier of appointment supersedes il ather communications mode o
pou priar to the date of issue of this copointrment letter.

Designation: Groduate Engineer Trafnee
Primaory Task: ETP-ZLD Plant Operotion & Malntenonce
secondory Task: Project Werks & Erection and Commissioning activities

1. PLACE OF WORK:

> Your place of work will be Tirugpur. However, you may be required to work anvwhere in india or overseas,
if the rompany so directs bosed on the exigencies of work. Youw wauld olio pravide your services far the
rcampany, its subsidion'es, or associotes, if, o5, ond when required

2 EMOLUMENTS:

Your total compensation (Cost to the Company) will be 12,0007= [ inclusive of FF & ES] ) Net salary will be
15,073/~ After which your performance will be reviewed and an increment to pearfy.

C—

3. PROBATION:

You will be piaced on probotion for o period af [ siv manths | from your date of jofming. On the successiul
completion af your probotion periad, you will be confirmed in writing. Your probation pericd can be
extended in case the management is nat satisfied with your performance, The probation peniod will be
mssumed to hove been extended until sueh time 0g you receive yobr confirmatian in writing.

4. REVIEWS:

4 ) Performance reviews will be dong on o Quarterly basis witly the first one art the emd of Hvee rmontis, Yoo
increments ore discretionary and will be subject to and on the besis of ypour effective performance ong
results durfng the perod os ofsa the performance and results of the Company. However, safary reviewes
wolld e Jone ance everny year

5. RESPONSIBILITIES:

In view af your affice, your wifl be required to carry out your dubies and respansibiiities effectively, to achve
the desired resuits which may inciude working lote howrs.

6. LEAVE:
Every emplopee is eligible for leave os per the previnting feave gobcy. It will be clearly mentioned i the
Amnexure |}

INCOIVIF RESSIBLL | Lulis EON| 1 LT
OFFICE. ADDRESS: Oid Ko, 13 and Mew No. 208, Second bloorn, EastRoad, West O 1 Magar, Sasdiangas, Cheana ) 0
CONTACT: 09 Y YAl Misa LR L BT (RO Y
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I'" July 2024
Dear 8 .RANITH

With reference to vour epplication ond subseguent interviews vou hove hoo with v, we ore plegaes ro

appoint you as o LAB CHEMISTRY our organization with effect from July 1 2024, subject to the following

terms & cenditions. This letter of appointment supersedes aif ather communications made ta you grics k3
the dote of issue of this appointment letter

Designation: LAB CHEMISTRY.

Primary Task: LAB ANALYSIS, DOCUMENTATION & TECHNICAL REPORTING.
Secondory Task: PLANT OPERATION.

1. PLACE OF WORK:

< .H;uur place of work will ke Tiruppur. However, you may be required to wark anywhere in india or pverseas,
if the company so directs based on the exigencies of work. You would also provide your services far the
cormpany, its subsidiaries, or associates; If. os, and when fequired.

2. EMOLUNMENTS:

¥our total compensation (Cost to the Company) will be 17,000/ { Inclusive of PE & ESI ) Net salary will be
15,073/~ After which yaur perfarmance will be reviewed and cn increment to yeary.

3. PROBATION:
You will be placed on probetion for o period of [ six months | from your date of joining. On the succescful
completion of your probation period, you will be confirmed in writing. Your probation perisd cam be

extended in cose the management is not satisfied with your performonce. The probation period will se
assumed to have been extended until such bime as you receive your confirmation in writing.

4. REVIEWS:

4 Perfarmance reviews will be done an @ Quarterdy basis with the first one at the end of three manths. Your
increments are discretionory ond will be subject to and on the basis of yeur effective performance and
results during the peried as also the performance and results of the Company. However. salary reviews
would be dane once every year.

5. RESPONSIBILITIES:

in wiew of your office, you will be required to corry cut your duties ond responsibilities effectively, toachiece
the desired results which may include working late hours.

6. LEAVE:

Every employee is eligibie for leave os per the prevailing leave policy. It will be cleady mentiansd in e
Annexure il

INCOMPRESSIBLE FLUID CONTROL SYSTERM PRIVATE LIMITED
OFFECE AGDRESS CHd b 13 and New Mo 248, Second Fleor, Ease Rosd, Wt CIT Magar, Mandhanam, Chess s
COFMTACT. +97 SRA04 70080, accownls@iclys in
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Tagros

Chemicals India Pvi Lid

TAGROSAOFE/APPTRI2024 July 26, 2024

Dear bdr SANIAY R

Sub: Selection for the position of “Process Tralnee”.
Ref” Your apphcation an 26.07.2024.

With reference (o the above subject and subsequent Interviow vau had with us on 0601 7074, We
hawve pleasure in engaging you in the posilion of “Process Tralnee”, for @ period of ane year effective

from your date of joining, however it shall not be later than O1.08.2024. on the foliowing terms and
conditions

1 Training Persod: You will be an Apprenticeship for the penod of ane year with effect from.dats af
reparting for the apprenticeship. 1t may be clearly understood that this offer of Apprenticeshic does

nat canstitute any direct or indirect guarantes for employment in our arganization after completion
ol the Apprenticeship,

Z. Stipend: You will be paid a2 stipend of Bs. 10610/~ per month during the period.

3. Posting: You will be initially placed far training in our SBUs - Chamicals/Greases B Lubricants
Industrial Packaging.

4, Leave: Durlng your work period Yoo will be entitled to 12 days of casual leave.

5. Condesct: You will conduct yourself In a disciplined manner and abide by all such rules and
repulations of the company as may be in force from tire 1o tima

6. Acceplance; In caye, the ahove offers i scoeptable 10 you, please sign and return us the
duplicate copy letter as a token of your acceptance of terms and conditiong

Thanking you

Yours falthiully

For TAGROS Chemicals Pyt Ltd,
o . T
Ramsuresh & !

H - Tagres Pyt Lid,
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Deor v. SANJAY
With reference o your application ond subsequent interviews you hove hod with us, we ore plegied to
appoint you as o LAB CHEMISTRY our organization with effect from duly 17 2024, subject ta the falloeandg

terms & conditions. This letter of appointment supersedes ofl other communications mode o yau grioe 1o
the date of issue of this appointment letter.

Designation: LAB CHEMISTRY.
Primary Task: LAB ANALYSIS, DOCUMENTATION & TECHNICAL REPORTING.
Secondory Task: PLANT OPERATION.

1. PLACE OF WORK:

Your pioce of work will be Tiruppur, However, vou may be required to work anywhere in India or overieas,
if the company so directs based on the exigencies of work. You would olso provide your services far the
company, its subsidiories, or associates, if, os, and when reguired.

Z. EMOLUMENTS:

Your total compensation {Cast to the Company) will be 17,000/ ( Inclusive of PF & E5) ) Net salary will be
15,073/- After which your performance will be reviewed and an increment to vearly.

3. PROBATION:
You will be placed on probation for o period of | six months | from your date of jaining. On the successiul
completion of your prebation period, you will be confirmed in writing, Your probotion period can be

extended in cose the management &5 not sotisfied with your performance. The probation pened will be
assumed [o have been extended until such time as you recelve your confirmation in writing,

, - REVIEWS:

" Performance reviews will be done on @ Quarterly basis with the fiest oné ot the end of three months. Yous
ncrements are discretionary and will be subject to and on the basis of your effective performance and
results during the period os oiso the perfarmance and results of the Compony. However, saiary roviows
would be done once every Year.

3. RESPONSIBILITIES:

I wiew af your office, you will be required to corry out your duties and responsibilities effectivily. to achieve
the desired resuits which may include working fote hours.

6. LEAVE:

Every employee is eligible for leave as per the prevailing feave podicy. 1 will
Annexure I

b clerly menneney o e

INCOMPRESSIBLE FLUID CONTROL SYSTEM PRIVATE LIMITED

QFFCE ADDRESS. Chd Mu 11 wred Mowd Mo 2R, Sedund BB, | ast o, Wl LN e i i iR
CORTAL | v 20 Wi FealBHAY, i g |
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HERSA-0f 34 3034 1" Maren 2t

M. Santhinbkumar W o2
L2211 Kainala Napar,
Kprungalpatayans,

Erody

Tarmal Nadu - G3E003

Dear Santhoshkumar,

Further to our e-mas | communication dated 09.02,2024 followed by Medical Eeamanstion, o e welsmed &5 ar
Engineering Manogement Services Teainee in cur Organization on following terms and candition;

1. You are advised to report to Dur Training centor in Tuticonin on 13" June 2024 for complesing t=a

joining formalities and your Formal trairing will commenss from 18™ June 2024 onwards

Your piace of trairing shall be initially at our Manufecturing Facility in Tuticarin,

Yau will be om training intially for 2 pericd of LB months which may be edended at the gsorencs of e

Management depending wpon your learning capabilivies and perfarmanee.

Selection for training |5 subject to furnishing supporting decurments with respect tn yaur Gualf et ae

and clearing your final semestes exams with more than G095 marks.

Mo history of errears in 21l subjects from the First semester tl the final somester

Tour age limit ot exceading 23 years,

Erecution of Traming cum Service Agrevment o intimated sarlier,

Free hostel accommedation will be provided to Wou B SPIC Magar and 11 5 3ls0 compulkony 1Han sou

shaould residein the Trainees’ hostel throughout your Lramenp pericd

You must be urmarded at the tme of commencement of the training ard marriage is Hol DeErrmTas

during the training period.

10. ¥ou will be paid a stipend of Re.12,500/-pm [Rupees Twebwe Thousand Fae Hundred anlyl s5d Sosc ai
Alloveance of B9 500/-prmy [“.l.rp!& Mine Theusand and Five Hundred andg) duning the first year of
training pericd. bn the sacond yess, your stipend will be Rs.13,000/-(Rupees Thirteen Thoussne mno
and Spacial Aowancs of Rs. 10,000/ {Ten Thousand oriy].

11. Please note that your monthly stipend indudss 3 recovery lowards your elipile retanten amed wnics
will e padd on successful completan of your stipulated traming poriad and subsequent one year sesod
of senece

1Z. Your training shall be gowerned by the service rules and pitier regulatiors and ether instrucrions Sem
the Mansgament in farce from lime bo time.

13, This offer will be invalld iF sny discrepandies found in the prescribed condiBions Deran Lo WALF
cualifications, age end other criteria

18, The training perod will be aumomatically ceased if the information fusisked by yeiu 8 found fake

B B

o

¥ou are required bo adoiowdedge your acoeptance in the duphcate copy of this letter, iF the shous teifms e
condidsdns are acceptabde lo pod,

For Greensiar Fermdizers Umited

Sivakumar.l
Head- HR

Greenstar Fertilizers Limited
CIN  U2100TN20PLCOF7 127

RECL OFRICE SR HOU™, Mo 84, Wit fosd, Lidawd v, Chvrinal
F.ﬁr.‘-“.nll'rr “ﬂ’llﬂh'lurlml’nﬂl Wi hnined i - ded Q05 '|J|||_|||h||_|._|_ Inulia
o] iy EASGA 0T 1 12 e bbby iveridlan vet iy

Weke v gisrband ool e s

SRR Ty, Nivelna
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Interview Result and Joining Date details

2 M AORE

Kanageraj Sangaiah <kanagarey@kavinengg come= Fou Mgy Ot TRl
T subasinir2002E gmail com-<sibe sinir 2002 Egmallcoms

Ce- Santash <sanloshi@kavinengg coma, Syed Yussouf Syed |shak eyossoul@kavinenn coms, Maveenkarmas dasr
=naveenkumarvi@kannengg com=, Muniya Jayanthi < ayenthic@kavinengg ocomes

Dear Subasini R, 53
Groetings from KAVINII

1““@'&“’1&“1“- We are happy to inform you that you have heen selected for the position of “Traines - Pracess
ngineer”,

Your joining date will be 03cd June 2024, 9.00 AM

Location : Kavin Engineering and Services Private Limited, Module 102, First Floor. TIDEL Park
Coimbatore Limited, Vilankuruchi village, Civil Aerodrome Post, Coimbatore-641 014

Below are the required documents to carry while joining.

1, Aadhar card (Original & Photooopy)

2 l’umnlcglg;ig'maiﬂ Phatocopy)
3. Degree cemificare / Provisional Certificate (Original & FPhorocopy)

4. Consolidared Marksheet (Driginal & Photocopy)
5. 1dth Marksheet (Origingl & Photocapy)

&. 10th Marksheet (Dnignzl & Photacopyl
™ 7.3 MosPasspart size photo
B. ExperienceService Certilicare (I Currently employved with Oiler Organisation)

Kindly aclnowledge the receipt of this email and confirm the joliviig date

Regards,

Hanagaraj Sangaiah,

Havin Engineering and Services Private Limited,

Mob: +51-4787839141, Module 102 | First Floor | TIDEL Park Coimbatore Limited |

Vilankuwruchi Village | Civil Aerodrome Post | Coimdsbors 00004 | Logha

Subasind, B ~oubasane 2008 fog mail com=

LR ' .
Ter Kanagera) Sandgsieh «Kafiorss) ok ainen gy coms ! Rt f

Lrrmar &if,

Thisnke Viar sebeetang e Jea ek postin Fraies  Pocius Eaginess 15 Kl | I g

& i it e bW eailet Lt
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SUBASINI R

Emp.No : 982



115/6 VGB Garden,
Near Chola Nagar,
Ellapalayam Road,
Periyasemur (PO),
Erode- 04

Date of Birtl: - 31-07-2002
Date of Joining : 03-06-2024
Mobile Number: 9677798319
ICE No : 9865817750
Biood Group: A+ve

Kavin Engineering And Services

Private Limited

Module 102, 1st Floor,
Tidel Park Coimbatore Limited,

ELCOT-SEZ (IT/ITES), Vilankurichi Village,
Civil Aerodrome Post. Coimbatore - 641014
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T e, Sanmar Group - Joining Intimation- GET Programme - 11th July 2024 at Mettur

1 |'|I1'.f.53!1,|.|.

! iﬂlﬂl; -BESA
AlSricam Alag 1 -EXEC MGRACATH
Ge'R i RD/HA/CORP <A 1301 {5 anmiatgradn oo :
A Deepak Surfas -RADS1 -AEM (T)/CATHRD HRACORP <RADS5] ﬁlﬁanml rlri:l'JLuiJni::nm ; S tie

Grestings from The Sanmar GO a2t
Congratulations on vour selection ta our GET programme 2024

Further to the selection made under o
July 2024, Thurstsy of S mr ur GET progranime 2024, we are Pleased 1o inform yow thai jnining dare is an 15tk

IE.m-m I n :m!.-
Chemplast Sanmar Limited, Mettur

Flant 1 - Training Center
Opp. After Mettur Ratlway station Stop or Elephant Gate.

Salem Distriet - Mettur 636403

ontact person at M 7 -
55799 ﬁm o at Mettur will he: MrM Manikannan - 9791611402 | Mr B Manikandan -

WL 3

DiEimg ;
L) Educational certificares ; {10th7 12th /JUG/PG) - Mark sheets iOnli i :
Course Ea-mpj_el:lnn Certificare - [Origtnal (for verlfication) aenﬂtﬁmn&leimpgﬁﬁ lonal Certificacy, Yranster Cortticate
;; ;ﬁﬁrﬂ::ﬁphﬁmpﬁmﬁa - :!dnumhe: {White background)
438 APERY L YOu don'l have one now] - [Original (for verification] and ova ok
#1 Aadhar Card [Flease apply if you gonthave o now] - [Original for '.I'EI'LI!Ir:H.t'i-:::H art?ntnu;;tfﬂm
5) Original Pre Emplayment Madical Check up bl ' ¥
Please get the correct dare of birth details of your mother and father, requiresd to be filled in EPF forme
You are required to wear formals and shoes on all days, fJeans /T Shirts are swrictly not allowed)
Dvo gt in vouch with us for any clarifications:

AL Eriram AlSATEsannud groupen f 0715085057

‘A.D‘Ffpil SL’II’]’BE [ A S T R ap curm f B3H1 749251

Looking forward 1o your becoming a part of the Sanmar family saon!

Kindly acknowledge the receipt of this smail

Regards

Sriram

HIR The peiar Lo

T Sarumer Catag - Carporate Division
o Lathydllicad Bl

s L ik

Fhe e = 3938 FTF | 1 W7 1L A05 2

OIS LEAIRAE H TR abostimae el 4 afiBminaal oiv 1las i snasie s el "

Sk L : " Jolly oyl IRl Crninll sl Wilan vvabagngy ok eiabetyd qn iy Baip i o

e addres b widividos] o ety nehicabeil e st o Frel st lili foid ARaliy W b 1 i i i il
- { s t S b . i i W ikl sty g I ke slye Toi st e e i i i,

PN Pt S Oupech, SN L], LR NTIEANR] Lt L i ot iy Wikih Ale dchliessea Lin |..|I-I-.-.|-u-|:| LT LT (TR S MR TN |
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Issuing Authority

' Chemplast Sanmar Limited
Raman Nagar PO Metiur Dam 636 403 india Tel + 91 4298 231 980
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9442710392

Blood Group : 0+ve
Date of Birth : 17/11/2002

—
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D1 P, 5han masgain <hodchemicalfnamdhash gi. b

| — < =

B.TEGH CHEMICAL INTERVIEW RESULT - REG.

4 messages

Ramasuresh G <hrd@iagros.com> Tus, Jan 23 2004 g0 J a1 908
T "Or N SUBRAMARLAN <hodchemacali@nandhsengg. org™

Dwar Sir, .

Girmptings from Tagros!

Find the resulls of your college Chamical Engg. Students OM-Campus interviaw hald on 22.01.2024 algur Factory.
ke tre shudanls 1o join on ar before 25.07.2084

And confirm the same at the eaniesl

.','-l;_
RANJTHE 14
SUGIESHIVASHAMUGAM AR 14
JAYANTHE ;

vEHGnﬂ#MmAEHWH Pal
PRAMADESHU
KISHOREA 5
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B.TECH CHEMICAL INTERVIEW RESULY - REG

4 essdges

Ramsuresh & <brst@tagres come

Tee "D N EUERAMANIAN" chodchemical @ nandhasngg.cog>

e

Dee: 5

Fweigs from Tagrs

Fing the results of your college Chemical Ergg: Sludents Ofi-Campus inteniew held on 05.01.2024 % oyr Factory,

Al e &hadérs to join o or befooe 1007 2024
&g oomfern dhe same 2l the Barksat.

LIET:

WITHYASECGAR B 24
ABINRASD

AHASH G 3
NITHIEH CHANDRAN PG 1y

Or P Shanmugam ~herds e sl oand s sae gy args

Saf Jarn & FhGd 3¢ 7Tk ald

- m—
.uE__.lg_ _=
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v o
Liake Chemicals Pyt l.td
FMIHH‘! ARG LI Lm0 Fisy iy :
Bin ot Emntrnt Glimal, Tigg. ©ogeem | s
Shivitp bagar, anguiom - 500 0071 s
Tol | vO1N0-PPROMGD Far o018 SRy
E-mail  inarkenting flarasns moraty Lo

REF.ND:LE‘F’UEDEE-E-!, DO 10012024
Dear Mr, AAKASHER -
= PPRENTICE ~ PRODUCTION =

maﬁ plleasﬂd o in!nr_rn you thalt we shall rain you in our PRODUCTION
PRUDUE::II' :u::nhd you will be designated as " TRAINEE APPRENTICE -
you will be warking on the following terms and conditions.

1. Your will be as an apprentice lor a period of 1 year (12 months).

2. Dunng your 1 year of iraining penod, you will ba
, wen lidated stupend o
RS SANG T Yo q a tonsoidated stupend o

3. You will not be entitled 10 any other allowanc es, benefits or leave lac/iines

4. On completion of the said period of your training or a i
: ny extended pernod thereci,
it shall stand terminated within the meaning of sub clause (b b) :

d wil _ ol clause (o o) of
section 2 of the Industrial Dispute Act, 1947 and such termination =hall Rol .1rrm]|_-rl
10 retrenchment.

5. Durning your period you shall be under an instuctor and stictly adners 19 the
schedule of the training.

6, Your training may be discontinued by the management withaut guing any prar
notce,

7. However the Management reserves the night 1o offer you empioyment anel
completion of your (raining period, m which event you shall accept such emplayrment
on terms and conditions 1o be advised lo you & agree to serve the company o 3
petiod of al least one year,

8. The management 15 undei no obbigation 1o oller vou employment aher (he
completron of your training period.

v

tra

Winil Lis 6l woees lake el nambc als cuim

Famaiay B PAND Rl Nakgabial Bl s Roakal Fald Poigpabas g 1008 HLILk

Ll b FlEaut e Voskoml  amaieisdin Piels WL LA snma temi

GST RO 20AAACL JEEI L
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I dly 2024
Dear G, GOKUL

With reference to your appglication and subsequent interviews you hove had with us, we are pleased to
appoint you as a LAB CHEMISTRY our orgonization with effect from July 1% 2024, subject to the foilowing

terms & conditions. This letter of appaintment supersedes all other communications made 1o you griar ta
the date of issve of this oppointment letter.

Primary Task: LAB ANALYSIS, DOCUMENTATION & TECHNICAL REPORTING.
Secondary Task: PLANT OPERATION.

1. PLACE OF WORK:

Your place of work will be Tiruppur. However, you may be required to work onpwhere in ircid or J¥Erieas,
if the company so directs based on the exigencies of work. You would aise provide your services for the
company, its subsidiaries, or essociates, if, as, and when required.

2, EMOLUMENTS:

Your total compensation (Cost to the Company] will be 17.000/- [ Inclusive of PF & E5i | Net salary will be
15,073/ After which your performance will be reviewed and op increment to yearly.

3. PROBATION: N
You will be placed on probation for a period of { six months } from }.-,;.u,r date Elfjl;l'-ﬂl'l"lgl_- £ the ELT‘*'-'IEEEH'J-'
completion of your probation period, you will be confirmed in writing. Your p.rcl.th:rtr.,r:m period %;_.,:r ig
extended in case the management is not satisfied with your pé.lj"uf'mq.ngg_ ﬂ_’hg ,ﬁ‘-"ﬂbj'.?::clﬂ nericd will b2
assumed to have been extended until such fime as you receive yowr confirmation in writing.

4, REVIEWS: | ) |
pPerformance reviews will be done on a Quarterly bosis with the first one ot the end of three mantis, FaLe
x ' o) i an
increments are discretionary and will be subject fo and on the DOsE of your effective peqﬂfm:.'r.ﬂ-:-?. F#
‘ ults during the period 05 Gis0 the performance ond resufts of the Company. HOWEVEr, SOIary fEviaws

res il
would be dome oRce EVETY pear.

r : T - T T
] fyl'iH.-IT office, you will be FlEI'.TH' o g carey oul your duties and J'E'j,l:l'{}ﬂ:il'b.l.l.flf"i 2fIeC pavdly, 0 aCTovE
in wegw 0 ﬂl‘ i e £5 f
the desired results which may include working fate nouts

. Elllg P b 'II.|l It' gL |IF 12 o ] £ MY

Annexure I

] t "l_.'l

MNOOMPRESSIBLE FLUID: CONTROL SYSTERS PRIVATE LIMITED

: i lRaiant L Renmal ot 1
- East Hoad, WestCET Nagar, Ml
} vl Blew N, 20, Second Flior, Basl i
e e CLRTATT 5] AU AL, acaunamigios i
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UHP Technologies Private Limited

i 150 000 2015 Ceitdme ] Compdiay

Rt UHRVER] DL GO 2024 01

Oiate: 11 April 10248

Ty, .
Kennedy Diwakar Jogeph
5/0 Joseph, 293/8%5, Mani Road

Kujitiyam Parai, Dhalipatti

Guailiamparai, Dindigu), Vedasandur
Tamil Nadu 624703

Lettir of Ofer
Dear Kennedy Diwakar laseph;

Congratulations!! & Weltome to the dynamic team of WP Technologies Private Limited,
With reference to your spplication & subsequent discussion you hawe had with us, the

Management is pleased to offer you the position of Graduate Engineer Trainee with our
Organization on the mutually sgreed terms:

¥ou will join us On or Befara 15 July 2024,

= After you join, you may deployed to any of aur Project Locations across India.
]

You will get 3 Manthly Stipend of Rs. 22,000/-

and corresponding Cost o Campany
(CTC) will be Rs, 328592/

Details as per enclased annecure,
Apart from the Stipend, you will get the benefits like Stay”, Travel* B other Statutory
Benefits as applicable to you.

A Detailed Appointment Letter will oe lsued to you on your joining the Organization,

Your Appointment Is subject to finding you mecically fit and upan receipt of copes of
all yeur Educational Certificates, tastimonials, as applicabie,

Please note that this offer Latter i hased u pon correctness of the representation of Facts

made by you in your application and discussions, Kindly acknowledge duplicate of thie
offer Letter as a token of your acceptance of aur latter,

Yours Faithfully,
For UHP Technologies Put Ltd, Accepted by,
i : ;
:\«( P4
- Yot
Manjenath Jyothinagar
ranaging Direcior

Kennedy Diwakar 1oseph

Canp B Eepd Offece: W12 AE, KAS Towei, 39 Hagt, 17 T-.l-u;!-"i:ﬂ_r:.:'.-_ -i-"'

Blagk, I‘ml-l:r-'l.al.lh:ruuh.ln SR L LT AN
Wiatuiie | waw.ubplechcom  Moblle: «30 70225 ugre

L iwil “"-I'lﬁl.-l'llﬂlu'-.,_hi-.rh LM RS LA HL L D0 HRIP RIS L
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Lake Chemicals Pvt. Ltd

Prademticge A8 nirt, B0 Lavesl Lind B BEFS

b 1 Canltid 3ireel. Cigp Ermgears Fobed
Shivay Magar, Bangatone - 560 007, INCLA

Tel _G7-RBL-22BE0E00 Fae o o0 S0 RERRLTY
E-mail - marketing@lakeicha rmicaly, com

REF.NO:LCPL/2023-24 DOJ: 2511212022

Dear Mr. MURALHIDHARAN 3

SUB: APPOINTMENT FOR THE POST OF “ TRAINEE APPRENTICE — PRODUCTION =

We are pleased w inform you that we shall tran you in our PRODUCTION
separimenl and you will be designaled as * TRAINEE APPRENTICE
PRODUCTION" you will be working on the fallowing terms and conditions.

LoYourwill be as an apprentice for a pedod of 1 year (12 months).

2. Dunng your 1 year of training period, you will be given a consolidated stipend of '

3. You will not be entitled to any other allowances, benefits or leave facilities.

4. On completion of the said pencd of yow taming or any extended periad thersaf,
i shall stand terminated within the meaming of sub clause (b B) of clause (0 o) of

section £ of the Industral Dispute Al 1947 and such termination shall nol amount
10 retrenchiment.

B it =l

9. Dunng your pencd you shall he under an mstractor aind sirictly adhere 1o the
schedule of the tramng

6. Your waiming may be discanunuged iy Ihe management without grving any prior
napce

7. However the Managemenl reseives the nght © offer yay employment atter j

completion of your raimng penod, nwhich eveny you shall aceept such emplayment
on 1erms and condiions 10 be advised o you & agioe 10 sewve the company of a
pEnod of al ieas! o yeaE

8. The mavagement 15 uivler oo obilipalion 1 ey Yy employment atter the
t = L
completan O your fraring g

P
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Aritria 2400 PM Plainin | g ing 4 ol ot an el ¥ ilay | il . My

viralhkumar b =winatbkumar binandhasngg args

Fwd: Offer Letter- Reg.,

& ITESEMgSE

SREENATH P <sreenathero 2968 gmall com> fined b 28, FTRE A1 1T BV
Tor “wmothkumar bgfnandhaengg org” <vinalhkumar inandhssnig. o=

Forwamied message -——

From. <hni@sanyirabioocom>

Diste; Wed, Jul 3, 2024, 10,21 AM

Subgect Offer Letter- Reg:

To: ssreenalhsmd g .com> )

Ce: Kerso <ksrapi@sanvira com>, Hr <hrilsanvira.com=

Cazr Mr. Sreanzth P

Thanks for evincing interest in working with us. Based on the discussions and subsEguent inlanaan &2 “a0
with you, we are happy to offer you the position of "Junior Executive Trainee - Production’ Tng Z94707
will b based at our Plant locaped at Chattametta Village, via Atchulapuram Visaknagatnarm,

Detaied Salary breakup will be given in the appoiniment letier at the time of joining.

Your Annual CTC Rs. 2,52,000/- (Rupees Two Lakhs Fifty Two Thousand Only). Incluging all menthiy,
annual and retiral benefits, which includes Bonus/ex-gratia, Gratuity, PF, ESI Employar's

confribution etc.

We are locking forward to joining cur team on or before 10.07.2024.

Looking forward to your acceptance Dy return miail.

And also bring the documents mentioned in Annexiire on the Date of Joining,

i Thanks & Regards
M Sanjeev
Executive HR & Adminjstration

Sanvira Biosciences Pwt Lj:d
plat Mo 106, Survey no 41 & 42,
Phate 1, Kavuri hills. Madhapur,
Hydsrabad, Tolangana-500033
HEERLETLE

3 gilad hmmee s

Wl A A a1 Tr g e e TR g o e Se R R B ST R R R B P TR
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Annexure.pdf
. = o Thy, Aug <3 ojpd g FdF A
e e =
b ﬂvlnumw.h@nurdhaanga a
rlib: EHEEHI'ETH P dﬁmﬂﬂﬂﬁfi&g@mﬂ.mm}
Dear SREENATH.
Moted...pls
{0uning e nidde]

E HbR W R TR h
yiLt A= il ! [Ealile] I 3
sl =Lb Al 1 jenir i Py kL e0a bR s =
- h:h'lll-|"-ﬂ||.'l|.ll--l =
Mhlﬂld-l'\-'mk (e

=i
il 17T
— f
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APPOINTMENT LETTER

21.05.2024

Dear AADHITHYAMN B

Subject: Appointment lelter for tha rele of Junior Drafting Engineer (Grade 1) - Reg.

On behalf of our company, we are pleased to offer you the positen of Junior Drafting
@' Engineer (Grade 1) at the Company. You will be werking out of the Company's Erode office.

You agree that the Company may change your role frem time 1o time and you agree 1o
underiake such additional or alternative duties for the Company andfor any Group Company,
without sdditional remuneration, &s the Company may reasohably require. The Company resernves
the right to wilhdraw this offéf until your acceptance of this offer, You may report 19 the duty from

03.05.2024.
ForCHARDRAA BUILDER
FARTNER
98423 21122 &6, Athukkaadu, Arasiramani kullampatti (Po),

93440 81560 Sankari (Tk). Salern (Dt) - 637 101



j

Ph. : 7010059030 '

i)

E F 7904940372 ;
il SHENDHURAN CONSTRUCTION
SHENDHURAN Nanjal Uthukull, Erodo - 638 104,
CONRMAUCICH E-mall : shondhuerancanstructloned@Egmall.com
[
TO WHOMSOVER CONCERN
Ref Mo: 03/2024/HR/SE Crate: 120572024

Daar Devashreas 5,

We are delighted to inform you that you got appointed as Trainee — Structural Detaiter in our firm. Your
amploymeant with us will be governed by tha terms and conditions as detailed.

SUB: Letter of Appointment — Structural Detaller - Trainee

Your offer has been made based oo information furnished by you, Please sign and raturn the

duplicate copy of this letter In token of your acceptance. Your internship training appeintment begins on
20" May 2024, |

The Pay scale for the above menboned postiis Rs.16, 500 per month exclusive the allowances for
food and accommedation. '

For SHENDHURAN CONSTRUGTION

B M.

Partner



Cell; 76394 44321
83003 23321

B.T.R. CONSTRUCTION

Ma. 78, Baguduthurai, Bhavanisagar, Sathy (Tk), Erode District., 638 451,
Emall: sankarmeT@gmail.com

This is to certify Mr. Dharmaraj V,

We are glad to inform you that you are selected as a Site Engineer
- Execution in our company. The Period of training program will be
assigned by 1 week of June, 2024 to 4% week of October, 2024. The
Salary Pay scale will be revised once after the successful completion of
training program.

Your Salary sum of Rs. 13500/ month.

Kindly acknowledge this letter copy with our forum before the
end of May, 2024,

We congratulate for your placement in our company, we wish you

a great career with us.

Boule WL/
(R Udhayashankar)
Offica:

78, Baguduthurel, Bhawvariisager, Erode Dt
Cal: T304 44321, 533?3 23321



GG CONSTRUCTION

CIFIL ENGINEER.

LICENCED UL DING SURFEVOR,

BURLDING CONTRACTOR CHE10, N 98426 041 36
ESTIMATING & VALUATION Q05 42 [l

£ e G TINESH KUMAR.ALE P GINGS&EV)LCEpAMLLALLETE,

" APPOINTMENT LETTER

21.06.2024

- ear JEEVANANTHAM S

Subject! Appointment letier for the role of Structural Designer - Grade - |

On behzlf of our company, we are pleased to offer you the position of Asst Structural
Designer at the Company. You will be working out of the Company's Erode office.

You agree that the Company may change your role from time to time and you agree to
undertake such additional or alternative duties for the Company andl/or any Group Company,
without additional remuneration, as the Company may reasonably require. The Company
reserves the right fo withdraw this offer until your acceptance of this offer.

You may report to the duty from 03.07.2024.

[]"U
e, “"Hﬂsl‘!:: rt_:ncr':fngm nagﬁ}
<athy ham Main B
am. Erode (DI), 638 46|

#71, Thangam Complex, Athani Main Road, Sathyamangalam, Eroded Dty 638 491,

E-Mail ; ggronstructionsathy@gmail.com

- - T ———— ——
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DESIGN WISE Resitred Enginast Gacer
STRUETURALS Registered Structural Engineer

Fegistered Panal Engincar
Cell; 98550 55463,
designwiseerdigmait cam

Ref Ho: 01HR2024 Cate: 100052024

Dear B, Kaviya
SUB: Latter of Appointment — Struetural Detailer - Trainee

We are delighted to inform you that you got appointed as Trainee - Structural Detaller in gur finm,
Your empioymeant with us will ba govarnad by the terms and canditians as datailed,
Your offer has been made based on information furnished by you. Please sign and refurn the

- duplicate copy of this letter in foken of your acceplance. Your internship training appointment begins on
' 15" Juna 2024,

The Pay scale for the above mentioned post s Rs.11,500/month exclusive the allowances for
food and accommodalion.
We congratulate you on your appointment and wish you a long and successful caresr with us

] rJ.,rD":}.

Thanks with Regards,
M NANDAKUMAR, ME

s45/A, 2™ oor, Thilagam Building, Perundurai Road, Near Senthil Mul -speciality Hospital, Erode — BIBOILO :
024 3556088



Cell: 76394 44321

B.T.R. CONSTRUCTION

Meo. 76, Baguduthurai, Bhavanisagar, Sathy (Tk), Erode District., 638 451,

Emall: sankarma7@gmail.com
—0

Date: 15.05.2024

This is to certify Mr. Matheswaran S,

We are glad to inform vou that you are Appointed as a Trainee
Engineer - Design and Detailing in our company; The Perlod of training
program will be assigned by 1% week of June, 2024 to 4 week of
October, 2024. The Salary Pay scale will be revised once after the
successful completion of training program.

Your Salary sum of Rs. 13500/ month.

Kindly acknowledge this letter copy with our forum before the
end of May, 2024.

We congratulate for your placement in our company, we wish you a great

career with us

Rt &l
{R. Udhayashanlar)

Office:
+B.T.R. CONSTRUCTION

T8, Baguduthural, Bhavaniasger, Erode DL,
Cal: 78394 44321, 83003 23321
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Highways and PWD (WRO) Contraclor
GST No. . IIACHPRAZ0AMIZE

Audrlress |
‘ Bl Mo, 57, M.R.Complex,
J Paper Wil Boad, Taj Nagas,
¥ SPE Colony (Po,), ERQDE - 638 010

S Phono © 04208 - 247926

Coll ;3465327 420206, 94431 57343
E-mail ; krvinfrastruclurs@gmall. cam

- —

[ = LT

To

Dr B K. Mohanmj.

Professor & Dean,

Department of Civil Engincering,
Ernde - 638052.

I.'.I:gwr Dr. E. K. Molanrraj,

iXole s 03002

We are Happy to Announce that 12 Mos. of your students has been selected and appointed to the

position of Craduate Engineer - Highway Road Work in our firm af cheandi, with effective from

10.06.2024 (Monday)
1. Position Details:
»  Title: Graduate Engineer
«  Department; Hlighways
2. Job Responsibilities:

In your role a5 Graduate Engineer, you will be Assist for Billing and Excoution of Road work at

R. Mutharparam, Chennai A detailed job description will be provided te you on your ficst day.

3, Terinzg and Conditions:

< Salary: 15000/ month (Exclusive of Tood & Accommuodatiom)

- »  Working Hours: 8am - fipm
. » Probation Period: 3 Months

The List of students:
1) 8. VASANTHARUMAR
N Z.GOPINATH
51 S GOWTHAM
71 P SAKTHIVIGNESH
o) 8. SUDHARSAN
117 8 VITTAL RAJAN

7] S.DEEPAN
4) L. SUNDARAMOORTHY

6) M. MAYTLSAMY

£} A. MOHAMMED ABDULLAH
10} KK. VINITH KUMAR

12) §. SURYA PRAKASH

We Wish Him For The Puture Endesvour With Us

For M.RAJKUMAR

nuﬂﬁ‘t




BUILDAID ENGINEERS PRIVATE LINITED

B L —_——— RS

e,
s

Rel BEPL/2024/PLASCE Date: 2B LF 705

To

Er.Monisha R

B E. Civil Engineering = Final Year,
Depariment of Cwvil Engineering,
Nandna Enginzering Collags,
Erode

Dear Sir

Sub: Conformation letter for Placement

\We are pleazed to inform you that your application to work as Design
Engineer in curcampany has been acceptad.

The terms of your placement with the company will be as foliows

1) Your employment will be from 29" May 2024. .

2) Your performance will be evaluated from time to time. Based on your
performance, company will decide your increment and other benefits in due
course of time

3) You will abide by the code of conduct and Ethics as prescribed for all
employees of the company

4) Salary of Rs 10000/ monthly will be paid for the perlod of Six manths.

5) Documents to be submitted while joining - Copy of Aadhar card, copy of
Bank Passbhook, Copy of PAN card and copy of mark sheets

For Build Aid Engineers Private Limited

| gl

¥ Rogistered Offica: @ Ciffice- T PAN No AALCEBAITA
175 Kuruchanvalasy, Valtalar Enginesring Collage Campus,  GSTIN Mo 238ALCREIITALIW
Mullampath (#J), Enoge Thindal. Erode, Tamii Madu o buikiai202 3ggmai cor
Tamil Hadu

e e — = & ———,




Er. M, Nandakumar, #.E {Stnct),,

DESIGN WISE Registered Engieeer-Grade-

Ragistered Struclural Engmesr
S‘THU ETU RA I-S Fegisterad Pane| Engimeer

Call: 50553 35462,

dasignwiseerdBgmail.com

Fef No: 03HRG024 Date 1005820324

Dear M. Raja
SUB: Letter of Appolntment - Structural Detailer - Tralnee

We are delighted to inform you that you got appointed as Trainee - Structural Detader in our firm.
Your employment with us will be governed by 1he tarms and conditions as detailed.

Your offer has been made based on infarmation furnished by you. Please sign and retumn the
duphicate copy of this letter in token of your acceptance. Your internship training appointment begins on

il
15" June 2024,
The Pay scale for the above menfioned post is Rs.11,800/month exclusiee the allowances for
food and accommodathon.
Wi congratulate you on your appointment and wish you a long and suecessful career with us
Mo 53"-:;
Thanks with Regards,
M.EANDAKUMAR, M.E
-

54574, 2™ oo, Thitagam Buitding, Perundural Road, Near Senthil Mul -ipaciir-rr',- Hospital, Erede — 538011, O
{424 3556058



BUILDAID ENGINEERS PRIVATE LIMITED

Ref BEPL/2024/PLAMO4 Diate a0 22024

To

Er. Ritheha J

B.E, Civil Enginearing = Final Year,
Department of Civil Engineanng,
Marwiha Engineeting Collage,
Erode

Dear Sir

Sub: Conformation letter for Placement

We are pleased to inform you that your applicalion o work as Design
Enginaer in curcompany has been accapted.

The temms of your placement with the company will be as follows

1) Your employment will be from 29" May 2024,

2) Your performance will be evaluated from time to time. Based on your
performance, company will decide your increment and other benefits in due
course of lime

3) You will abide by the code of conduct and Ethics as prescribed for all
employees of the company

4) Salary of Rs 10000/ monthly will be paid for the period of Six months.

5) Documents to be submitted while jeining - Copy of Aadhar card, copy of
Bank Passbook, Copy of PAN card and copy of mark shaets

Far Build Ald Engineers Private Limited

s

9 Registerad Qffice: ¥ e L4 FAMN Mo AsLCRBAITA
175, Huruchanvalamu Wollalar Engineenng Collage Campus,  GETIN Mo 328ALCBEAITATIW
Ml ampalti (FT1), Erode Thindai, Erede, Tamil Kaduy o buildaid 2023 @omardom

Tamil Hadu



Lapital | ower, Sro Hoor,

G41, State Bank Colony, Second Cross,
Salam = 636 004,

Tamil Madu, India,

Phona: 0M27-4055553

Date: 21 Jun 2024

To

SRILAKSHRAANAN G

44 GRM NAGAR, [OPP, TO POST OFFICE)
ERODE 638501

Appointment Order
Dear SRILAKSHMANAN G,

We are pleased to appoint you as Tralnee in BBS with effect from 02" Jun 2024,

Your employment in cur organization shall be governed by the following terms and conditions. The
terms and conditions may be amended from time to tima at the discretion of the Management.

1. You shall be initially on probation for a period of 180 days. After the probation period Is completed,
you will be absorbed as the confirmed employee based an your performance and review. However, the
arganization reserves the right to extend the probation if required,

2. Once your employment has been confirmed, your natice pericd will be €0 days from the date of
Rasignation.

3. Yeu will continue In probation unless you receive a confirmation in writing from the respective
departrment.

4. You shall perferm all the duties as the pasition you hold with diligence and such other tasks that may
be assigned to you depending on the nature of work.

£ You are liabfe for transfer or delegation to any of our cffice focations at the discretion of the
Management

6. You shall be paid a total remuneration a5 meanthly Gross (10,000.00) of Indian Rupess /- {Your
compensation structurs is provided in the Annexure 1)

7. Apart from the above, you are also eligibie for Paid Offs, Performance Incentives, Food Coupans,
Medical Insurance, etc., 35 per the company sel practices.

. Youshail attain superannuation at the age of 58 years.

I

-E~ Mail: infofarowrebar cam, & Web Site: www.arrowrebar.com



Capitad Tower, Ird. Floor,

541, 55ate Bank Colamy, Sacond Cross,
EZatem — 636 004,

Tamil Madu, India,

Phone: 0427-4055553

8, Termina on of your servicas by the management without no ce would arise In the event of:

a. Any contraven on of the rules men aned In standing ardors

b, Any ather proven misconduct as per standing erders
This Terming. on ac on, Armow Febar vl not have any Dability towards employez o ce pay.

0. Yo shall nat disciose any con den al and proprietary infgrma on to anyere who is nat autharized
to obtain the same. Yeu would be requircd te sign a Mon-Disclosure Agreement (NDA} in this regard at

the meofyourjoining tho erganiza on.

11. The atganiza on reserves s right to amend the grade, designa on, and salary structure ered to
vou from meto me.

12, Wou shall comply with the rules and regula ons of the organiza on & & pulated inthe standing
orders, employee handbook, or In any other manners that are currently in force or amended in future
from meto me.

13. The appointment iz o ored on the understanding that the informa an given by you is correct/true
and complete, If found incorrect, this zppointment may be withdrawn before you join service with us, or
your services may be berminated ab ary mea e you have taken up employment with us,

14, if you are absent for a period of 5 consecu ve working days without the sanc on of leave or
overstay, you shall bose your Ben on your employment. You shall be assumed o have abandoned
emplowment voluntarily,

15. You shall take excellent care of and be responsible Tor the work eguipment, o  cial decuments,
tacls, and other items /materials entrusted te vou

1E, Thiz & er B provided in duplicate. Pleasa return the duplicate copy duly signed by you 3z 2 token
that indicates you have resd, understood, and zccepted the terms & condi ons of this appointment
4 er

Arrow Rabar Services, welcomes you and offers defightful empleyment to wark and hope thal the
associalion will be mutually beneficial and meaningful.

With best wishes,
For Arrow Rebar Senvlces.,

i
L™

I.lnﬂig Partnar

I hereby aocept the berms and condifions of the empleyment mentioned in this order Mame of
Employea: SRILAKSHMANAN G

E-fall: Infomarrowrebar.com, & Web Site: weaw, arrowrebar.cam



Capital Tawer, 3rd Floor,
§41, State Bank Cobony, Second Cross,

Salem = B3G 004,
Tamil Madu, india.
Phane: 427-4055533

ANNEXURE |
Employee Name SRILAKSHMAMAN G
Employee Code : E0435
o Monthly Fiked
( Basic 7,000.00
House Rent Allowance 175000
Cther Allowance LEED.UEI!
Monthly Gross :I.D,tlﬂl].i:i['
*You will been tled far Statutory dedec ons like PF and ESIC [if applicable).
=*The earned salary excouted In payrall with this compensa on structure may @ ract Taable income
far your income tax declara on.
For Arrow Rebar Services,
As F
e & d—
L
Fa
I-rj MManaging Partner

E-pallinfo@arrowrehar.cam, & Wb Siba: weww arrowrebar com
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URC URC Constraction (P) Ltd

T——

URCAHRD 2024 17072024

Mir Sugeshkumar G,

Mo. 5712, Fattaldeirar Straat,
Ialluladal iedu,

Erade,

Tamilnadu — G38001.

Dear Mr. Sogeshlumar &,
r intment &5 GET = ution Department

With reference to the personal discussions you had with us, we are pleased to infarm you that you have been

selected for the post of GET = Execution Departmant as per the terms and conditions mutually agreed, The

formal appointment order will be given at the time of jolning. You may repart for duty on or befare 22.07.2024,

Reporting Address il

Mr. Pradeep N - Managar — Projects,
M/s. URC Construction @) Lid,
Building 4500 & 9900 project,
Shameerpet, Turkapally,

Hyderabad = SO007E.

Contact Person:- . Sanjai —admin Incharge - Mobile Mo: 6381661154,

Thanking you,

Yaurs Falthfully
For URC Construction [P} Lid

E' F'Il- i '{F“.A.v‘v-..."'_wﬁ"‘:' H E_',"'r
E.R.Seenivasamoerthi, =
GM - Human Resources

Corparste Ciice : Piok Mo 10, 18t ceas, Tab Main, HAL 2nd Staga Indsanagar, Bangaiore - 306 600 Prarw =91 Bil-2EISHVENT AT
Fas: 0200 J0TE0R0, Bl infobryfrcein, T PR 350, C5T. 2MHidds3] O 0104 2005

Admin oMoy - 5 H-108, Puriyss Magor, Erde — 633 001 Tamd Nadu, inda. Phono: +5¢ 438 30630, 330105 Fax) 034 = 2255500
e aalsanmfiu oo m, TIN 33800000 13, TET: 432230, O 02 =5

Chonnzi Offioe: £ 0ea 1479, DEwy Fsnm Fosd, LTRSS Mo, Chenni= E:umﬁ-rurm:.mm:.m: 1 - ERE T, zEmail
el infochngemas in, TIH'. :I..-btﬁJ}C-'ITEE CET: AR, O - 000295
Py

it : ___T__ -"‘i‘%( B ) 1.
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ARAVINDH BUILDERS EEmmim— == o R R ]

0 05 2024

App.Ror 23-24/10% May 2024/ 138

Dear Vasanth M,

Confirmation of Appointment — Site Engineer

r-,;" Further to the Online Interview that our company conducted in
the institutions, we are happy to anfiounce for the post of Site

Enginesr = Exacution,

As & Site Enginesr the candidate will bhe entitled with a sum of

Rz. 18,000 per menth.

During the entire pecied af your employment you will be expected
te fulfill all the duties and responsibilities assigned to yeou and
that you may be deputed to any site works in asny locations based on

the business reguirsments.
. %Hr
o nagar
'y 7

Mananing Director

By  ehiloli@gmai com -

@& o204 83008
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10f 05 2024
App.No: 23-24/10"" May 2074/ 20

Daar Venkatesh P
Confirmation of Appeintment — Site Enginecc

LY Fagther to the Online: Interview that our company conducted in
the Institutions, we are happy te announce for the post of Site

L

Enginear — Exccution.

Az a. 5itd Engineer Lthe candidate will be entitled with 3@ sum of
Ra. 18,000 per menth.

During the entire period ef your emplovment vou will be expected
to fulfill all the duties and responsibilitics assigned to vou and
that you may be deputed to any site works in gny locationz based on
the business reguirements.

HE gﬁﬁ::
=R

Hanap.ﬁ Director

atiend Egmat.com

O iy T T T



& Dhanam Infra

=]

Date: 2904 2024

Congrats Mr. M. Vijayakumar

Confirmation of Appointment

Sub: Letier of Appaintment - Site Engineer.

Further to the Onling Interview that our company conducted in 11/06/2024, we are happy to
announce that you are selected for the post of Site Engineer. As a Job position of Site Engineer the
candidate will be antiled with a sum of Rs.13,500 per month.

During the entire period of your employmeant you will be expected to fulfill all the duties and
responsibilities assigned to you and that you may be deputed to any site works in any locations

T

based on the business requirements.
We congratulate all on the appointment and wish them to have & long carser with us,

%

Proprietor/Manaping Director

Reg. Office: Plot MNo.4, 2nd Floor, Domina's Building, Melambur, Mogappair West, Channal-500037
GST No. 33AATFDOS3TGIZ), Ph: + 81--86317689326



Cell: 76394 44321
3003 23321

B.T.R. CONSTRUCTION

No. 76, Baguduthurai, Bhavanisagar, Sathy (Tk), Erode District., 638 451.

Email; sankarma7@gmail.com
2

Date: 15.05.2024

This is to certify Mr. Yogavarnan G,

We are glad to inform you that you are selected as a Trainee
Engineer - Design and Detailing in our company; The Period of training
program will be assigned by 1% week of June, 2024 to 4™ week of
October, 2024. The Salary Pay scale will be revised once after the
successful completion of training program.

Kindly acknowledge this letter copy with our forum before the
end of May, 2024,

Your Salary sum of Rs. 13500/ month.

We congratulate for your placement in our company, we wish you

a great career with us.

? 2,.' |
) (K. Udhayashankar}

OHice.

+/B.T.R. CONSTRUCTION

78, Bagudushurs, Bhavanisagsr, Frode D,
Cel: 78324 44321, Esm:ra 23321



SPK VARMA CONSTRUCTION

a8, THIRUVIKA STREET .MU THUR MAIN ROALD,
SIVAGIRLERODE-G35109
GETIN 23AMKPLEOSTCTZD
Phane Me 8220081003
Mail I spkvarmacensiruclionsgEgmai com
=== Wl’rr' o e T TS T

Date: 20.04.2024

Dear Mr. J. Ajay

wWe are glad to inform you that you are appointed as a Junior Site Engineer
@ (Execution) in our company. The Period of training program will be assigned by

1= week of June, 2024 to 4™ week of October, 2024,

The Salary Pay scale will be revised once after the successful completion of

training program.

Kindly acknowledge this letter copy with our forum before the end of May, 2024,
Ve congratulate for your placement in our company, we wish you a great

career with us,

- e

Proiect Dractor

B8, THIRUVIKA STREET, MUTHUR MAIN RDAD SIVAGIRI ERODE-G3810%

S PLAN APPROVAL T/BUILDINT CONSTRUGTIONS TBTRUCTURAL DESIGN



WINGS LAND SURVEY
AND BUILDING CONSULTANCY

FALEIARINVARUN COMPLEX, SEAR SUIE-IE GISTRAR OFFICE
PO AL, BROINE - 238055

GETIN:AZDENPP4STIMITU
Emailawingslandsurveyimgmail.com
ContaciNo:+H 245718024, +9 19942109717

Rel:2024/5URA1/3 BATE:31.05.2024

TO WHOM IT MAY CONCERN

To
PAr. 5. Dharanesh

We are delighted to inform you that you are appeinted s Junior Surveyor i our

firm. Your employment with us will be governed by the terms and conditions as detailed.

Your affer has been made hased on information fumished by you. Please sign and
return the duplicate copy of this letter in teken of your acceptance. You have to report o our

firn on 03™ JUNE 2024

We congratulate you on your appeintment and wish you a long and successiul career
with us. We assure you of our support for your professional development and growth. The

Pay scale for the above mentioned post is Rs. 13,000 per month exclusive the allowances for

food and gccommaodation.

Mature of Responsibilities:
Survey Work ic, Building Structure Marking, Topographical Survey,

Contour Survey, Site Layout Demarcation, Inventory Survey Suecessiully.

For WINGS LAND SURVEY AND
BUILDING CONSULTANCY

-'llrnnr]nl'nr

For Wings Land Survey And Building Consultancy,

s DICITAELANDSUBVEYIMG.FMIMAPDEAWING FIELDAREAMEASUREMENTSASUB-RIVISIONING
= BUILDINGPLANMING ELUEPRINTAPPROVALE DEAWLING,
& LANDSOILTEST STRUCTURALDESIGNEALLTYPESOPCONSTRIECTIONWORES



g’ WINGS LAND SURVEY
AND BUILDING CONSULTANCY

2240, DITAKRUN VARUN COMPLEX, NEAR SUR-REGISTHA R OFFICE
THINGALUR, ERODE - (38055

GSTIN:ZIDEHPP487TAMIL
Email:wingslandsury gmail.eoim
ConinetMo:+91 8248718024, +919942 109717

Ref:2024/SURALT DATE:31.052024

TO WHOM IT MAY CONCERN

Te
M. 5. Dinesh Kumar

We are delighted to inform vou that you are appointed as Junior Surveyor in our

firm. Your employment with us will be governed by the terms and conditions as detailed.

Your offer has been made based on information furnished by you. Please sign and
return the duplicate eopy of this leiter in token of your acceptance. Yoo have to report {0 our

firm on 03 JUNE 2024

We congratulate vou on your appointment and wish you a long and suecessful career
with us. We assure you of our support for your professional development and growth. The
Pay scale for the above mentioned post is Rz.13,000 per month exchugive the allowances for
food and accommeodation.

Nature of Responsibilities:
Survey Work ie, Building Structure Marking, Topographical Survey,

Contour Survey, Site Layout Demarcation, Inventory Survey Successiully.

For WINGS LAND SURVEY AND
BUILDING CONSULTANCY

VEL~ o
Deanrjntnar
For Wings Land Survey And Building Consultancy,

DICITALLANDSURVEYING FMEMAPDRAWIN G FIELDAREAMEASURE MENTSESLIB-DIVISIONING
s UEEFNGPLANNINGBLUEFRINTAFFROVAL S DEAWIND.
o LANDSDILTESTSTRUCTURALGESIGNEALLT Y PESOFCONSTR UCTIDNWORKS
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1B/08/2024
Dear Govindara N
TO WHOMSOVER CONCERN
SUB: Letter of Appointment - Site Engineer
= We are delighted to inform you that you got appointed as Site Engineer in our firm. Your

£ x
employment with us will be governed by the terns and conditions as detaled.

Your offer has been made based on Information furmnished by you. Please sign and return the
Juplicate copy of this letter in token of your acceptance, Your appoiniment begins on 24™ June 2024,

The Salary for the above menticned post is Rs.18,500/month inclusive the allowances for food
and accommodation,

Feporting Date: 24,05.2024
Site Located ; CGoimbatore
Feport to . Er. Kumarasen, Sr. Project Engineer, Coimbatora
FProbation Periad : Six Manih

We congratulate you on your apgointrment and wish vou 2 long and successiul earesr with us

For Pride Constructions

W, M
ap

CATIN: BAAALFPAAI017D

prideconunug geperode @gmuil.onm
Ve JEGFTI0NG Cibi: 9788290601
46430, Indragandhi 5t, Pslayapalivam, Erades Il

d
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GG CONSTRUCTION ]
CIVIL ENGINEER.

LICENCED BUILDING SURVEYOR,

BLILDING CONTRACTOR, CELL SO 98426041 16
ESTIMATING & VALUATION 09425 421 49

Er.G TINESH KUMAR. 052G QYO AN AL ML TE,
APPOINTMENT LETTER

21.06.2024

E@?r HARIHARAN R
Subject: Appointment letter for the role of Structural Designer - Grade -1

On behalf of our company, we are pleased to offer you the position of Asst. Structural
Designer at the Company. You will be working out of the Company's Erode office.

You agrée that the Company may change your role from time to time and you agree to
undertake such additional or alternative duties for the Company andfor any Group Company,
withaut additional remuneration, as the Company may reasonably require. The Company
reserves the right to withdraw this offer until your acceptance of this offer.

You may repert to the duty from 03.07.2024. .
f-l-._“l

Sl W‘. ~
.
EE-EE%}ivmsﬁgsﬁffﬁﬁ;lgr

Resab AN e

oS
VE, o A.I'J- nady
Mhani Main f
« Erode (D), 534 -:?f,"

#71, Thengam Complex, Athani Main Road, Sathyamangalam, Erode(Duh 635 400,
E-Mail : ggeonstructionsathy@gmail.com E

i i



Laptal | ewwer, Jrd Hoor,

Colem — 636 04,
Tamil Madu, India.
Phone: 0427-4055553

Date: 21 Jun 2024

Ta

MADHAMN KUMAR 5
£7/152 - Teachers Colony,
Erode 633501

Appointment Order
Dear Madhan Kumar 5,

We are pleased to appoint you as Tralnee in Structural Detailing with effect from 02" jun 2024,

Your employment in our organization shall be governed by the following terms and conditions. The
terms and conditions may be amended from time to time at the discretion of the Management.

1. You shall be initially on probation for a pericd of 180 days. Aftiér the probation period is com pleted,
you wil be absorbad as the confirmed employee based on your performance and review. However, the

arganization reserves the right to extend the probation if required.

2. Once your employment has been conflirmed, your notica period will be 60 days from the date of
Restenation,

3. ¥ou will continue in probation unless you receive a confirmation In writing from the respective
deparsment.

4. You shall perform all the duties as the positien you hold with diligence and such other tasks that may
be assigned toyou depending on the nature of work.

5 ¥ou are lmble for transfer or delegation to any of our office locations at the discretion of the
hianagement.

§. ¥ou shall be paid a total remuneraticn as monthly Gross (10,000.00) of Indian Rupees /- {Your
compensation structure is provided in the Annexure ]

7. Apart from the above, you are also eligible for Paid OFffs, Performance incentives, Food Coupons,
Madical insurance, etc., a5 per the company set practices.

& You shall attatn superannuation at the age of 58 years,

641, State Bank Colony, Second Cross,

E-Mailz infey@arrowrebar.com, & Web Sito: weew. srrowsebar.com



Lapital Towar, 3rd Floor,

Solgm =636 004,
Tamll Nadu; India.
Phaone: 0427-4055593

9. Termina on of your scruices by the Management without no ce would arlse in the event o
o Any contraven on of the rules men sned in standing orders
b Aevy other proven misconduct as por standing orders

This Termina onac on, Arrow Rebar will ot have arvy liability towards employee no ce pay.

16. You shall not disclose any con den al and prapriatary informa on to anyone whe Is not autharized

b3 oiain the same, You would be required to sign a Non-Disclosura Agreement (NDA) in this repard at
the  me of your [oining the organiza on,

11. The organiza on reserves Its right to amend the Erade, designa on, and salary structure o ered to
you from meto me.

1.2 You shall comply with the rules and regula ons of the organiza an as s pulated in the standing

orders, employes handbook, or in any other manners that are currently in farce ar amended in fulure
fram mete me.

13. The appointment is o ered on the understanding that the informa on givan by you is correct/true
and complate. IF found incorrect, this appolntment may be withdrawn bafore vou join sendce with U%, ar
your services may be terminated atany mea er you have taken up employment with us.

14. If you are absent for a perfed of 5 consemy v working days without the sanc on of leave of
overstay, you shall fose your lien on your employment. You shell be assunied to have abandoned
employment volentarily.

15. ¥ou shall take excallont care of and be responsible for the work equipment, o cial documents,
tools, and other items/materials antrusted to you,

16. This o &r s provided in duplicate, Please roturn the duglicate copy duly signed by vou as a teken
that indicates you have read, understopd, and accepted the terms & conds ans of this appeintment
o Bf.

Arrow Rebar Services, welcomes you and offers delightiul employment 19 work and hose that tha
asencialion will be mulualy beneficial and meaningful

With best wishes,
For Arrow Rebar Services.,

T ‘1&1&:" i
]

-

Managing Partnier

I hareby accepl the lerms and conditions of the employment mentioned in this order Mame af
Employes: SRILAKSHMANAN G

841, State Bank Colony, Second Cross,

E-Mail: info@arrawrebar,com, & Waeb St waw arrewrebnr.com
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Chapital Tower, ird Poar,

G4l state Bank Calony, Second Cross,
Snlem =636 004,

Tamdl Machu, india,

Phana: DA27-4055503

ANNEXVAL |

Employen Name @ MADHAN KUMAR G

Employee Code : EDA3T

cnmp:urrehr;.- : *_M?’uiﬁfﬁl_’{:_i.ji_d'
Bazic . - 700000
House Rent Allawances 1,750.00
(Other Mlowanoe 1250008
Maonthly Gross 10,000.00

*fouwillbeen tled for Statutory dedue ans like BF and ESIC [if applicabla].

“"Tha earned salary executed in payroll with this compensa on structure may 3 ract Taxabie income

for your Income tax declara on.

For Arrow Rebar Services.;

J||I‘Lmt"! el d—
'H*""'

Managing Partnar

E-Mall: Infofarrowrebarcom, & Wish Site: s, arrawrebar.com



ICONIC BUILDERS

20.05.2024

Ta
idr. B Nawvean Kumar

Handha Engineering College,
Vaikasimedu, Perundural — 838 D52

Subject: Appeintmeant for post of Site Engineer

Dear M. Navaen
We are pleased o offer you, the position of Site Enginesr (Junior] with leonic Builders on the
following terms and conditions: '

1. Commuoncement of employment
Your employment will be effective, as of 03.06.2024

2 Job title
Your job fitle will be Site Enginear (Junior), and yau will report fo Er. K. R. Sanjeev Prasad, Project
Coordinator. Thulasi Site office, Coimbators.

d. Salary
Your sglary and other benefits will be as sat out in Schedule 1, hereto,

4, Place of posting
Youwill ba posted at Ceimbatore, TN. You may however ba required to work at any place of business

which the Company has, or may later acquire,

5. Hours of Work

The normal waorking days are Monday through Saturday. You will be required 1o werk for such hours
as necessary for the propar discharge of your duties to the Company, The normal working hours are
from 08.20 am to 06.00 pm and you are expected to werk not less than 48 hours each week, and if
necessary for additional hours depending on your responsibilities,

6. Leave/Holidays
8.1 You are enfilled te casual leave of 12 days.
£.2 You are enfitled to 10 working days of paid sick laave.



ICONIC BUILDERS

7. Mature of duties
vou will parform to the best of your ability all the
additional duties as the company may call upon you lo perform, from time to tm

are set out in Schedule 1| hereto.

duties @s are Inherent in your post and such
o, Your specific dufies

B. Company property

vou will always maintain in good condition Company property, which may be entrusted to you far
official use during the course of your employment and shall return all such praparty to the Company
priar to relinguishment of your charge, failing which the cost of the sama will be recovered from you by

the Company

g, Borrowing/accepting gifts

vou will not borow or accept any meney, gift, raward or compensation for your personal gains from or
aiherwise place yourself under pecuniary obligation to any person/client with whom you may be having
official dealings.

10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less
than 2 monihs' prior nofice in writing or salary in Heu thereof, For the purpose of this clause, salary
shall mean basic salary.

10.2 You may lerminate your employment with the Company, without any cause, by giving no less
than 2 months’ prior notice or salary for unsaved period, left after adjustment of pending leaves, as on
date.

10,3 The Company reserves the right fo terminate yeur employment summarily without any notice
period or termination payment, # it has reasonable ground to beliave you are guilty of misconduct or
negligence, or have commitied any fundamental breach of confract or caused any loss to the
Company.

0. 4 On the termination of your employment for whatever reason, you will retum to the Company all
proparty; documents and paper, bolh ariginal and copies therecf, including any samples, literatura,
contracts, records, lisls, drawings, blueprints, lelters, notes, data and he like; and Confidential
Information, in your possession of uncer your control relating to your employment or to clients’

busginess affairs.

11. Confidential Information
11. 1 During your employment with the Company you will devote your whole time, attention and skill te
the best of your ability for its business, You shall nol, directly or indirectly, engage or associale



yourself with, be connected with, corcemed, employed or engaged in any ather business or activities
or any other post or work part ime or pursue any course of siudy whatsoever, without the prior
permission of the Company.

11.2 You must always mainiain the highest degree of conficentiailty and keep as confidential the
records, documents and other Confidential Infarmation relating to tha business of the Company which
may be known 1o you or confided in you by any means and you will use such records, documenis and
infarmation anly in & duly autherizad mannar in the interest of the Company. For the purpases of this
Zlause ‘Confidential Information’ means information about the Company’s business and that of s

(™ ustomers which is not available to the general public and which may be learnt by you in the course of

your employment, This includes, but is not limited to, information relating to the organization, its
customer fists, employment policies, personnel, and information about the Company’s products,
processes including ideas, concepts, projeclions, lechnology, manuals, drewing, designs,
specifications, and all papers, rasumes, records and other documents containing such Confidential
Information.

11.3 At no time, will you remove any Confidential Information from the office without permission,

11.4 Your duly to safepuard and not disclosa Confidential Information will survive the expiraticn of
termination of this Agresment andior your employment with the Comparny.

11.5 Braach of the conditiens of this clause will render you liable to summary dismissal under clause
above in addition to any other remedy the Company may have against you in law,

12. Nofices

i lotices may be given by yoeu to the Company at its registered office address. Nolices may be given by

the Company to you at the address infimated by you in tha afficial reconds.

13. Applicability of Company Policy
The Company shall be entitled to make policy declarations from time to time pertaining to matiers like

isave enlitement, maternity leave, employees’ benefits, working hours, transfer policies, ets,, and may
alter the same from time lo time & its sole discretion, All such policy decisions of the Comgpany shall
be binding on you and shall overrids this Agreement to that extent.

14, Govemning Law/Jurisdiction

Your employment with the Company is subject to Indian laws. All disputes shall ba subject to the
Jurisdiction of Tamil nadu High Court only.

15. Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by signing and returming tha duglicate
copy.We welcome you, and look forward to receiving your acceptance and ta working with you.

Yours Sincerely,
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gehedule | - Compensation Details
Salary Structure
Basic Salary Rs. 10600
House rent allowance Rs. 1250
Medical allowance Rs. 1000 "
Leave travel allowance NIL
Additional Benafits Rs.3200
Performance incentive Eased on the performances
PF Contribution Rs.1400
ES| Contnbution Rs.800
Stock Option MIL
Car MIL
Telephone Rs.400 0

Mote: You will recaive salary, and all other benefits forming part of your remuneration package subject
o, and after, deduction of tax at source in accordance with applcable law.

Yours Sinecrnly,

Bl

I';'IF.H.Hamm:h,
CONTACT US:
M/S., ICONIC BUILDERS

5IC, Hare ram, Hare Krishna Layout,

IMangalam Road,
Tiruppur — 6417 605
Ph.No: 84437 64205



GLOBAL SOIL TESTING & DIGITAL LAND SURVEYING
05. 51l Laxmi inn,Opp Anna Siatuo, Bhavani Main Road, Poruridural, Erode- 63805E,

E-Mall:globaltosiing B2@gmall.com £1401 PI9SIN2232
COTIN/UIN: A3CVCPMMIDI4NIEK bty TOIDGITTIH

25" Apnl 2024

To whom il oy concern
n_.

Lr. Wo: GDS/HR/Z024129

Crear Nesamani A,

Confirmation of Appointment - Site Engineer
Further fo the Online Interview that our company conducted in the institutions, we arc happy to

@ announce for the post of Site Engincer - Execution.

As a Site Engineer the candidate will be entitled with a sum of Rs. 13,300 per month. Durmg the
entire period of your employment you will be expected 1o fulfill all the duties and responsibilities assi gnﬂd i
you and that you may be deputed to any site works o any locations based on the business requirements. :

Managing Director

P



GLOBAL SOIL TESTING & DIGITAL LAND SURVEYING

06, Sri Laxmi InnGpp Anna Statue, Bhavani Main Road, Parundural, Erode- 635052
£.ai-gioba llesting92@Egmail.com G+l 2095062232

GETIN/UIN: 33CYGPPONIEDI K & +01 THI069TT78

e

29" Apiril 2024

To whom iLinony concerm

Lr. Mo GDSMHRAD2432
Crear Mrabho E,

® Confirmation of Appointment - Site Engineer
Eurther to the Online Interview that our company conducted in the institutions, we arg happy to

announce Tor the post of Sile Engincer - Execufion.

As a Site Engineer the candidate will be entitled with a sum of Rs. 13,500 per month. During the
entire period of your employment you will be expected 1o [ulfill all the duties and responsibilities assigned to

vou and that vou may be deputed to any site works in any lacations based on the business requirements.

Managing Director

e Prap,
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SRI AYVANARAPAN BUILDERS vari Thettan
L pnickampalayam, Erodg - 4

CIVIL ENGINEERS AND CONTRACTORS

Undor 1ake Buiding Conlract, Estimalion, valuallen, Licansod Buliding Survayour & _ﬁﬂn:nwd plan
et : higg! M gl Db M =3 dchiyfpd e it ;
Fel Dale

Date: 12/06/2024
Mr. Fremkurmar K

m SUR: Letter of Appointment — Reg.,

!
S+ Ayynarappan Bulders is announced to you got appointed as Trainee — Site Exgculion in our firm.
Yeour employment with us will be governed by the terms and conditions as d etalled.

Salary : Rs, 12,500/month (Exclusive of Food and Accommodation)

Reporting time : 8.45am - 6. 30pm (Based on Project)

Yours ficerely
En. S, SIVAPR Mo s grpE MERY F
SR AT II‘-'.I"--.IJ,'-'-h-l- at; BUILDERS
Civil Enggineers 3k Conpaeinns
A VeI Biiwam Ty s s B ril B,

.ﬂ? Vakkil Thettas, B shIko b Fhawpam,
i EHCOE G O Coli-adel” 0363
Budding Canpis ol Eaiteia C gl A

Ehopn Lt B Sunnigsan = A pids a8 =12
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Cofl  B44338030%

Er. 5. SIVAN, n& pcT & oS, WaTe. FW
Frl Wekan am
A10.F, Munigppan Fagwil Slroal
wakkd Thatlom,

SRI AYYANARAPAN BUIL DERS T ety

CIVIL ENGINEERS AND CONTRACTORS

Under (ako Bunding Contrast, Exlimalion, Waluatian, Ligonood Buliding Survayour & Approvod plan
e Afhmudiandel it e : aretict

Drate

Fal
Crate: 1210872024

Mr, Regul. A

i, SUB: Letter of Appointment — Reg.,

Sri Ayynarappan Builders is announeced to you got appointed as Trainee — Site Execution in our firm.
Your employmeant with us will be governed by the terms and conditions as detailed.

Salary : Rs. 12,500/month { Exclusive of Food and Aecommodation)

Reporting time : 8.45am - §.30pm (Basad on Projact)

"r'm.lnf BRENY e
Er 5, StVAM FBrooT ErE NERE
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OBAL SOIL TESTING & DIGITAL LAND SURVEYING
Anfia Statue, Bhavaoni Main Road, Perundural, Erndgs BIB0SE.
foen| 9095062232

© 401 TOINGITTTE ,

w G L.
06, Sr Lazm! inn,Cpp
e-saii-plobaliestingS2@gmail.com

GSTININ: 33CYGPPMHDIZK

26™ A peil 2024

To whom il may concern

Le Mo GDSTHE2024/32

Depr Santhosh M,

(® Confirmation of Appoaintment - Site Enginecr

Further to the Online Interview that our company conducted in the institutions, we are happy to

annaunce for the post of Junier Surveyor - Execution.

As 1 Sile Engineer the candidate will be entitled with a sum of Rs. 13,500 per month. During the
entire perind of vour employment you will be expected to fulfill 2il the duties and responsibilitics assigned to
you and that vou may be depuled 1o any site works in any Jocations hased on the business requirements.

Maneging Director

=)



SPK VARMA CONSTRUCTION

88, THIRUVIKA STREET MUTHUR MAIN ROAD,
SIVAGIRI ERODE-638109

GSTIN ;33AMKPLEOSTCZ3
Phone Wo. B220083983
Kzl 10 cspkvarmaconsirucions@gmail.com

Date; 20.04.2024

Dear Mr. A. Santhosh Kumar

We are glad lo inform you that you are appointed as a Junior Site Engineer
(Execution) in our company. The Period of training program will be assigned by

1" week of June, 2024 to 4™ week of October, 2024,

The Salary Pay scale will be revised once after the successful completion of

training program.
Kindly acknowledge this letier copy with our forum before the end of May, 2024.

We congratulate for your placement in our company, we wish you a great

career with us.

-

Project Dérector

88, THIRUVIEA STREET, MUTHUR MAIN ROAD SIVAGIRI ERODE-638109

Y7 PLANAPPROVAT  BUILDING CONSTRUCTIONSY  STRUGTURAL DESIGN
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€ mployment with us will be governed by the terms and conditions as delailed,

duplicate copy of this letter in token of your acceptance. Your appointment begins on 24™ June 2024

Reporting Date: 24.08.2024

Site Located : Coimbatare

FReport to - Er. Kumarasen, Sr. Project Engineer, Coimbatore
Frobation Period © Six Manth

e
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18A0E2024
ear Eathyamorthy &

TO WHOMSOVER CONCERN

SUB: Letter of Appointment - Sita Engincer

Wa are delighted to inform you that you gol appointed as Sie Engineer in oaur firm, Your

Your offer has been made based on information furnished by you. Pleasa sign and retum the

The Balary for the above mentionad post is Rs.18,500/maonth inclusive the allowances for food
nd accammaodation,

We congratulate yeu on your appointment and wish you a long and successful career with us

For Pride ﬂnnutru@nﬂ

CAT e IAAALIFPAANCIID

pildenan ki g Hanyerade @gmail,qams

Waientn THEITI0M0 Cika STROZI0601
ALrn Inalragandhi 5, Fahwpah.-am, Erade-n




SPK VARMA CONSTRUCTION

B8, THIRLMIKA STREET, MUTHUR MAIN ROAD,
SIVAGIRLERODE-6381048

GETIM IZAMEPLEDSTC12T
Phong Mo, 8220083983
Makl 10 spkvarmaconsinctionsifomail.com

Drale: 20.04.2024

Dear Mr. K.Soundar Karthik

We are glad o inform you that you are appointed as a Junior Site Engineer

€ (Execution} in our company. The Period of training program will be assigned by 1%

week of June, 2024 1o 4™ week of October, 2024.

The Salary Pay scale will be revised once after the successful completion of
training program.
Kindly acknowledge this letter copy with our forum before the end of May, 2024,

We congratulate for your placement in our company, we wish you a great

career with us.

© 17/

HRE Depariment

g8, THIRUVIKA STREET, MUTHUR MAIN ROADSIVAGIR ERODE-638108

TIPLAN APPROVAL 'JJ:TE DILDING CONSTRUCTIONS 'EiiSTH LCTURAL DESIGN
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Our T ny - Chrder
Sub : Establishment - Er. BALAGANISH.BE. appointed as funior Survey Engineer in Qur Company

o Isswedl

The Managing Direstor & Froprietor of TCS Land Suriey Consultant is Pleased toappoint

s, BALAGANESILBE, as Junior Survey Engineer In Cur Company as Par Qualifications and Experienct,

Thank You,
&

For TCS LAND SURVEY CONSULTANT

mjﬁ e
—  Proprioior
S In,zf

Fom ‘

Sri Vishnn TLALE (Structural)

Proprietar,

e
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June 2024

Ms. Akshaya W

16, Kamaraj municipal hr sec school app,
Karungal palayam,

Erode - 622003

Dear Akshaya,

Thank you for your interest in AVA SOFTWARE Put. Ltd. Subsequent to our discussion with vou, we
are delighted to axtend yvou an offer to join AVASOFT. We belieys yeu can play animportant role in cur rapid
growrth and success and look forward towelcoming you to the AVASOFT family.

Position

You will be undergoing an Internship with AVASOFT for a period of 6 months and you will be
designated as Trainee Engineer and will be paid a stipend of Rs.10,000/- par month subject to PF & E51 from
the date of joining. After sucoessiul completion of your internship you will be destgnated as Software

Engineer and your CTC would be Rs. 500000 CTC per annum is Inclusive of basic salary, HRA, medical and
regular conveyance which is effective from the date of employment.

Probation

You will be on probation from your date of loirning for a period of twelve months as Software
Ergineer. You will continue to do so until the company confirms your senvices in wriling, based on your
conduct and performance during this period meeting the standards of the COMPany.

Compensation
Your total cost to AVASOFT will be Rs. 500000 subject to Tax deduction, Further details are furnished
in Annexura-1

Confldentiality and Non Disclosure

You are required to maintain the highest level of confidentiality regarding the company's affairs, This
Includes keeping all informatian, Instruments, documents, and any ather materials related to the company
that you become aware of during your assessment period. Furthermore, you must not disclose any
corfidential information in accordance with the "Non-disclosure and Confidentiality Policy”.

AVA Software Put. Ltd.,
Alpha City (S52DL), 3rd Flaor - Bata Block, Navalur, Chennai 600 130
Website: httpe//www. avasoft.oom
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Cenflict af in Guldeline

You shall diligently adhere to the following gpuidelines and policy of the company and to conduct its
affairs in strict compliance with the letter and spirit of the law and 1o adhers o the highest principles of
business athkcs. Accordingly | You must avaid activities, which are in conflict, or give the appearance of being
in conflict, with these principles and with the interests of the Company

esangd B sibilities

The roles, responsibilities and duties appropriate to your designation or yvour employment, will be
speciied by Company from time ta time. Company may at any time, in its sole discretion, upon notice to o,
alter or otherwize modify these roles, responsibilities and duties. Further, at any time, You may be required
to pravide services, directly ar indirectly, to Company and its aff iliates and thelr employees, contractors and
clients. In view of the trust and confldence reposed in vou, vou must effectively perform to ensure results
and you will be expectad te work extra hours to achieve the set targets, whenever the job so requires.

Waorki Wrs

You are expected to comply with the normal working hours{discussed during the interview) as
declared by the Company or praject requirements. You may be required 1o work on a shift basis, Company
may, at any time and its sole discretion, change the shifi tim Ings upon notice to you.

Leave Efigibility;

You are entitled to Leave benefits durlng your employement with the company. Annual Efigibiliy of
Earned Leave will depend on tha length of service of the associate, Associates are also entitled to sick leave
and any associate shall be entitled to maternity/paternity leave and benefits spedlfic to gender. Detailed
terms and conditions relating to l2ave eligibdity is provided as relavant policies on the intranet. All thess
policies are subject to change and You shall abide by the updated policies.

Health insurance

The company will pravide insurance coverage with a sum assured of fs, 3,00,000/- per annum per
individual as specified in the policy. Additionally, employees have the option to extend thie covErage to
their parents, spouse, and up 1o two children at the negotiated AVASOFT prices, with a sum assured of INR
300,000 per individual annually, The entira prermium amount of parents, spouse and children will be

AVA Software Pyt Lid.,
Alpha City (SSPDL), 3rd Floor - Beta Block, Navalur, Chennal 600 130
Website: hitp:/ v avasoft com
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deducted from the employee's net salary on a monthly basis. Further details will be pravided du ring the

onboarding process,

L In the event that an employee claims insurance but leaves the company before the policy
term is compieted, the outstanding premium amount must be settled during the exit procass
and the insurance coverage will be considered void pest the exit procass,

ii.  If benefits were not utilized during the ermployment tenure and the amployee leaves hefore
the policy term concludes, the insurancs covergge will be considered void, and no payment
will be required,

Any employee, having initially demonstrated their interest and enrolled In any type of visa
application procedure and later communicates their intent to withdrew from said process, concerned
Inciividual shall bear financial liability for all pertinent costs bome by the company. Thess costs shall
encompass not soledy the expenditures associated with the viea applicetion and processing, but shall
additionally extend to cover transit expanses. The financial obligation further includes the comprehensive
assessment of the efforts and time invested by company rescurees in managing and facilitating the viza
process, thereby guantifying the damages caused,

naki R’

i The Company may terminate this contract and the Employee's employment at any time.

ii.  Upon terminafion of employment with the company, the Employee shall forthwith return to
the company all the assets and property of the company Le., documents. files, books paper,
memas, or any other property of the company in your possession or under Employes control.

fi.  The employes shall commit to be in the employment of the company at least for a paniod of
24 months, considerng the substantial expenditure incured by the Employer Company In
India and Overseas towards irgining/certification on Employee’s account. In cass # any
employee decides to resign any time after the 15t month of intemshipitraining Period without
serving the 24 months service with us as a full-term employee after complating 6 months
Intemnship, the Emplayee shall be liable fo pay the traming cost a sum of Rs. 1,50.000/-
{Rupees One Lakh and Fity Thousznd only) to the emplover.

AVA Software Put. Ltd.,
Alpha City (55°DL), 3rd Floor - Beta Block, Mavalur, Chennai 600 130
Website: http:/fwww.avasoft.com
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If an employes resigns from the company or is demoted from their curment position within six
months of receiving a salary hike, the company reserves the nght io reverse the salary
adjustmeant. The decision to raverse the salary will be at the discretion of the company and
will be communicated to the affected employee in writing. All salary modifications are subject
fo the discretion of the company,

fury employee, in complance with company regulations, who utilizes a cedtification granted by the
organization for chent-related activities is hereby prohibited from woluntarily terminating their
employment for a specifled duration of ong year, commencing from the initistion date of the
aforementioned certification. Should an employee resign due to an emergency. with aporoval from

the management, they will have 1o pay for any certification cost paid by the company.

If ihe &m;_:dng.er decides in terminating employee under AttitudePerformance issues they will
be put through Performance Improvement Plan [PIP] for 30 days. If the employee fails to
perform during the PIP, they will be Eable to pay the training cost of Rs 1.5 Lakhs. Waiver of
this clause is purely at the Company's sole discretion.

In case of any conversation/details violating company policy found in any electronic devicas
held by the employee will be confiscated for legal procaadings.

Employes undertakes that hefshe will nal 1ake up any other employment while hesshe is
under the contract and further underakes to obtain prior consent from the Company befora
taking up any other employmant,

In case wherein the employee resigns within 2 years after receiving retention bonus they will
have to repay the cost to the company.

In case wherain the employee resigns within a period of 24 months from the date of Joining,
the entire amount of expenses reimbursed/buy out costlJoining Bonus/relocation expense
paid to himher will be recovered as part of the full and final sattlement

Mo = Competition

(a)

It is further acknowledged and agreed that following termination of the employes’s employment

Jwith the Cormpany for ary readon the employee shall not hire or aflempt to hire any current employees

of Company,

(k]

It 5 further acknowledged and agreed that following terminaticn of the employes’s employment

AVA Software Pyt Ltd.,
Alpha City (55P0L), 3rd Flogr - Beta Block, Navalur, Chennai 600 130
Website: hitp:/ fvww. avasoft.com
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with the Coampany for any reasan the emploves shall not salicit business from cursarnt clients or clients
who have refained the Company in the 2 years period immediately preceding the employee's

termination.
Notice Period

The employee may terminale the contract of employment by giving 3 months written notice to the
Company, The émployoe must serve the notice period fully/partially even after their agreement perlod or
internship is completed if they are allocated in client projects. The waiver of notice period fully ar partially
during the internship/employment is at the Company’s sobe discretion. However, Company will alse be

entitled to terminate the contract of employment without assigning any reasons thereof.

Pre-Employment Screening:

The employment offer is contingent upon the satisfactory outcome of the pre-em playment screening
activities{induding background checks, reference check of former employment/s or such ather chedks as
may be deemed right by the company). Please be advised that company's policy provides that
misrepresentation of an individual's qualifications, crecentials etc in securing employment at the Company
may be grounds of dismizsal with immediate effect.

Professional Ethics:

A5 an organistion which believes in professionalism and performance every employee will be
expected to uphold professional ethics when dealing with company’s money, material, documents and
assets, and viclatlon of the Company’s code or leakage of the Company’s trade/bisiness secrots that is
directly ar indirectly attributable to the concerned person. If you are found guilty , at any point of time , of
moral turpitude or dishenesty in dealing with the Company’s money, material or documents or of theft of
misappropriation regardiess of the value invalved, your services would be terminated with immediate effact,
natwithstanding other terms and conditions mentioned in this letter. Also you would be liable to pay the
damage quantified by the Company for breach of any terms and conditions mentioned in this letter. You shall
not divulge, communicate or pass on any information, secrets which you may come To possess as a result of
your employment with the company to any outsider or to anyone not employed by the company. Cempany
information on devices, media, social media, e-mall, fax, printout or phatos need to be handled with strict

AVA Software Put. Ltd.,
Alpha City (SSPDL), 3rd Flaor - Beta Block, Navalur, Chennai 600 130
Website: http./fwww.avasoft.oom
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confidentiality. You shall not communicate, in any manner, any infermation regarding your
remuneration/terms of emplayment 1o any ather employes of the company extept your immediate superior.
Indulgence in such activities or any violation of this norm shall lead to termination of your service
immediately and will be taken proper legal actions,

Dispute

Any dispute that arises between parties will be subjected to exclusive Jurlsdiction of courts in
Chennai alone

Declaration

During Onboarding you will be expected to sign & agree the ‘Employment Service Agreement’
documents with us which will outline the terms and conditicns of the orpandsation, Failing which, this Offer .
Letter stands woid/invalid,

Kindly attach your signature as a token of your acceptance and retum It to the undersigned on 13-
June-24,

Sinceraly,

g-4u]

Anthea Vicky

Human Resources .

Compengsation Break Up |

AVA Software Pvt. Ltd,,
Alpha City {SSPDL), 3rd Floor - Beta Block, Navalur, Chennal 600 130
Wedbsite: ittp.//'www.avasoft.com
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Hama | Akshaya V
A - Bage Componeat Monthly {Rs.] Annual (Rs.)
Basic TEDCO 180000
HEA 500 GO0
Total of A 22500 Z7oonn
_E_-_ Baskat of Allowances
Medizal Alewancs 0 | 16000
Convayancs 1600 18200
Laave Traval .AIII:IHEEE 1300 15600
Orher Allowance FETE] TERBOD
Totzl of B Ba33 103400
T - Refirals
Frovident Fund 1800 1600
Total of G 1300 21B00
D-Eenafits
Banehis B3ss 100000
Tolal o D Bidd 100000
Total (A+B+C+D) 41688 500600

For AVA SOFTWARE Pwvt. Ltd.,

Q-]

Anthea Vicky

Human Resources

To AVA SOFTWARE Pyt Ltd.,

Ao

Akshaya Vv

Trainee Engineer

AVA Software Put. Ltd.,
Alpha City [S5POL), 3rd Floor - Beta Block, Navahur, Chennal 600 130
Website: http:/ fenviwd. avasoft.com
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JOB OFFER LETTER

REF; INET/OFF/NEC243 Date: 23 Feh 2024

1a,

Dear Arjun,

This has reference to your interview dated 13 Feb 2024 had with us, for the position of
"English Language & Life Skill Trainer” st Nandha Institutions, Erode

We are pleased to provide the opportunity of employment for the above position on
terms and conditions mutually discussed and agreed. Your salary structure and

Kaikolar Thottam, Erode - 638 001,

i allowances will be given with your appgintment letter after the accomplishment of
training provided by the empioyer,
PROFESSI MENT
= You will be required to attend 6 to 8 weeks of Professional Training as follows:
S.No | Phase Training ' | Mode | Mo of Days
1 Phase | Preliminary Language Training (PLT) | Gnline | 15 Days
2 = Fhas_e I Professional Core Training (PCT) Online | 15 Days
|3 [Phasell | Train the Trainers (T171) Offiine | 30 Days
= The Phase I - Preliminary Language Training (PLT) mainly focuses to strengthen
your knowledge of English Language.
L] * The Phase 1- Professional Core Training (PCT) aims to cover the methodology of
language Training.
= The Phase IT- Train the Trainers (TTT) expandsyourskills to equip your knowledge
to become a professional trainer of iNet,
= During Phase II - Train the Trainers (TTT), standard accommodation & food will be
provided as a part of the Training Program. ;
* Allthe Training Schedules will be shared toyour Email Address from our Training
Department.
Reg Off  : 256/2, 2nd Floor, Opp. Pothys, i
Ornalur Main Road, Salern - 636 CO7. ) q-rrqsn::-u i Hﬁ_& ?
Adimin Off : 11, SKC Road, Near Hotel Aishwaryas, Aindoetzsourcen i

wivw.inetresorce.in 48
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FINA DEVELOP

Your pay will be in between INR. 15,000/- to INR. 17,000/- month. (Incl. of
Basic Pay, Performance Pay and Holding Amount) from the date of your
reporting to the school for the Contract Period as per the Employment Service
Agreement. The Pay will b finalized based on the Performance during Training
Program (Ref. Annexure 1)

You will be provided free food & accommodation at your place of posting from the
date of your joining at the client’s place after the completion of Profassional
Development Training. o

You can also increase your earnings by becoming an Online Tutor on iNet, if you
meet iNet's Online Training (OT) Criteria.

EME

You should attend all the training sessions with 100% Attendance. Your
Attendance also considered in the evaluation process of your performance d uring
training to finalize the Salary & Location of your Job.

You are required to sign a Contract before entering into Phase [ — Professional

Core Training (PCT) to work as an English language & Life Skill Trainer for at least

one academic year (10 Months). After the contract period, if you desire to

continue as a faculty subject to meet iNet's Performance Criteria. &

You should submit any one of your Educational Certificates for Educational

Your category will be finalized as per your performance evaluation repart at the
end of Professional Development Training Program. '
The Performance Pay of 01000.00/- is s vanable pay for each and every month
based on your performance & feedback from the School {This will reflect in your
Take home value tog.)

Thez Holding value (72000 00/Month) of the entire contract will be credited as two
instalments (in the months of April & May) after your contract gets over by March.

Reg Off  :266/2, 2nd Floor, Opp. Pothys, 1919500 930 855 D
Omalur Main Raad, Salem - 435 DO, T G —
Admin Off : 11, SKC Ruad, Near Hotel Aishwaryaa, fo@inetrescurce.in’

Kaikolar Thottam, Erode - 638 001, www.ingtresource.in §i
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Background Verification at time of commencement of Phase II - Train the Trainers

* You are required to acknowledge us by accepting this offer letter along with the
following details:

1. Your Recent Passport Size Photograph
¢ Aadhar Card Copy
3. Pan Card Copy

= The Appointment Order and a detailed manual containing terms and conditions
will be given to you during successive completion of training.

10B RESPONSIBLITIES

» Should train Language & Life skills to school children.

+ Maintaining & developing good relationships with school management.

= Acting as a contact between the company & its existing, potential clients,

« (Gaining a clear understanding of client requirements.

= Recording the required information from client.

« Preparing the week plans, monthly plans in guidance with the syllabus given.
» Submitting Weekly report, Feedback report to the Management.

» Aftending team meeting & sharing best practice with colleagues.

With Best Wishes,

) I
= '%
Mr Ismail Bin Haneefa,

Director

Reg OH  :266/2 2nd Flaor, Opp. Pothys, +919500930 854 B
Crnalur Main Boad, Salern - &38 007 L ¢ .

Adimin OFf : 11, SKC Road, Near Hotel Aishwaryaa, infolinetresourcein &l
Kaikolar Thottarm, Erode - 638 001, Wwwinetrasource.in B
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BasicPay - Heoa | [Hoiding L ﬂ_'ﬂ___'
For30Days) | 1400000/ ||_{ For0Days | 2,000, 0/ ||
| Performance Value 3
= ) il =
Gross Earnings (1) :15,1'.IIII:HZ:I.!IHZII,"-A| LT':’tEJ (2) _J 2,000.00/-
| —_— == ] —— =
Take Home 15,000.00/- W Total (1) + (2) |117,000.00/-
CATEGORY B -
[ _-___| e ———— '_'__'_l
Basic Pay ]_ T I Hﬂldln'g —|_ E 00n./-
(For30Days) | 713,000.00/- j | For 30Days) | “2000.00/
Performance Value
l:_@f 30 Days)* H'mﬂw' | == |[ ——.
' ~ Total (2 12,000.00/-
L Gross Eamings (1) | 14,000,007 - | e . 000
Take Home | 14000.00/- |Total 1)+ 9 __ b 16,000.00/ -
CATEGORY ¢
(BasicPay i Holding — T_'_ P
Eordons 200000 | [FOd | O
Performance Value “1,000,00/- 1 J .
(For 30 Days)* e A e = S
| Gross Eamings Ol =_-13,nuca_.u_nu [ Total 'IE | "%000.00/-
' Take Home _ [013,000.00 HH [Totai (1) + T [ 7115,000.00/
" Your category will be finalized as per your performance evaluation report at the
end of Professinng| DE*.rel.:-prnEn_t Training Program.
* The Performance Pay of (11000001 is a variable pay for each and every month
Based on your performance & fesdback from the Sehoal (This will reflect in your
Take home valye too.) '
" The Holding valye {l‘.lEﬂDﬂ-ﬂﬂ.'M_nnih} of the entire contract will be Credited as two
instalments (in the months of April & May) after vour tontract gets over by March.
Reg Off :EME.Er:;.:IFlnw.C&ppF‘nthys. +919500 930 855
Omiakur Main Road, Salem -636 007, L .
Ademin OFf < 11, SKC Road, Negr Hatel Aishwaryas, rfolinetresource.in &

Kaolar Thottam, Erods - 638 001, Wwwinetresource in @
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VINOPARKAVI DURAIRA <vinoparkavl d@nandhengg.org>

Fwd: ITC Infutuuhﬁlia Ltd -_E_alac:tinn Confirmation - 2024 Batch
1 massace

Ashok Kumar d <dakumsran123@gmall com>
To: “vinoparkavi. d@nzndhaengg.arg” =vinoparkavl. dEnandhasngg.org=

Tua, May 21, 2024 51 1100 AM

Forearded message
From: Phanindra R 8 <Phadindra RSEHEnolech,com>

Diate: Sum, Dol 8, 2023 0018 P

Subjact ITC Wiotach India Lid - Selectios Confirnation - 2024 Batch
Tz gakumaran 12360 mail.com <dakumaran 123 mgmail.sam>

aar ASHDK KUB AR,
CUNEANC AR 34T

ancha Enginering Colfege
resfings from ITC Infolech India Lidl

cngratulations !.wmwimﬂ.zmmwmwmm

Kindly consider this mail a& a formal confirmation ol your seleclion as per befow detals and condiliong -

CTC Offered SFEIPA__
| Dusignation Assodate |T Consuliant
Grade =1
Bangalore [ Coimbatore [ Pune ! Kolkata ! Guwahai] [Alfccation Basis business
Joining Location fedjUiremenis)

= You should complete your cradustion which you are now pursuing without any backiog at the tima of joinirg.
= Securd the minimum academic percentage a5 prescribed in this hiring prooess B0% and aove in the graduation,

* You shall initialy undargo a mandatory training pregram with ITC Infatech, which helng yeu o transition info the
various fresher rolas ab ITC Infotech and complets the courses cffered with the minimum pass percentages indicated
Ehere.

= Further a ditsiled offer leftor indicating the offer stacktermsa sonditiens/policles will be shared with vou upon
conclusion of trainings provided by ITS Infotech:

* ¥our selection and this letter shall be tarminated immediately if the abave conditions are not met and accordingly the
smpeoymiznt offar shall stand revoked Immediataly without nofice.

urther queries do reach out g us vis email with the subject line “Campus Offer Confirmation — 2024

mase acknowledge the recelpt of this mail and indicate your acceptance through the MS Form which will be
hared shorthy.

?!HpB;I'l'n'mﬂ.ﬂ:lﬂﬂl-B.L‘ﬂl‘l‘H'rmﬂI'fu.h'll"?:’kﬂ!HEEEHE:&HWEWE&IMmﬂPﬂ:Uﬁde:ﬂQﬁHME-EWW?Elﬂlﬁﬁﬁnm:g-r;ﬂ'ﬂrﬁ&ﬂmmmﬂu_ 1z




PHUMBARI R, 1247 Wandha Enginearng Colage Emal Mail - Fwd: ITG Infolich Intka L - Selection Carfimnetian - 2024 Batch
|

[Warm Regards,

Phanindra R S5

Campus Recruitmert Tearn
TC Infotech India Lid,

Disclaimarn This communication is for the exclusive use of the imended resplent{s] and shall not attach any kability on the
aniginatar or ITC Infotech India Lid s Holding company! ite Subsidiaries its Group Companias. If ¥ou are the eddiesses, i
contents of this e-mail are irfended for your use ondy 2nd 4 shall not be forwarded fo vy third party, without Sred cbdaining
written authorization fram the originalor or ITC Infotech India Lid/ s Helding company/its Subsidiasies/ s Group Companies; It

rasponelbility for viruses, and it is your responsibility to scan or ctherwiss check this smag and any attachmenis, Plesse be
advized that email communications will N resuf in an #greament binding [TC infotech India Lid_ite Helding sompany iz
Subsidiariesfis Group Companies. Such contracs should be sxeculed sefaczialy and anly by maragers autharized in his
behaf,

2 attachmenis

W imlmﬂ'[ﬁpﬂﬂ
110K

= Emagel:rn'{.png
170K

nm:.'ﬂal.gm.mmilmmwmmum-mﬂmrmralla.mrrnm-mruarl-r. TG IETI0E500 671 Bisimpl=magF 1 TO0R 285308400
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Offer: Computer Consultancy
Ref: TCSL/DTZ0234T03963/Chennal
Date: 140772024

Kir. Baazilkumar R
4/228Thaneerpandhal, Arachalur Road,
Chennimalai,

Erode-638051,

Tamil Nadu,

Tekt 91-9361264475

Dear Baazilkumar R,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Censultancy Services Limited (TCSL).
You have successfully completed cur initizl selection process and we are pleased to make you
an offer.

This effer iz based on your profile and performanca in the salection process. You have baen
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be
assigned a role In any Unit as per business requirements of TCSL.

Your gross salary Including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions sat out harain.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter’. If not
accepted within 7 Days, It will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this affer, you will be given a joining letter indicaling the details of your joining
date and initial place of posting. The Joining letter will be izsued to you only upon successful
completion of your academic course, you meeting the TC3S eligibility criteria & you completing the
mandatory pre=joining leaming curriculum named TCS Xplorel TGS Initial Learning Program
({ILP}; detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to & positive background check.

TES Confidantial 1
TCSL/DT20234703963 TATA CONSULTANCY SERVICES
Tole Comsultancy Survices Limited
£15/21-24, Kanrariin Magar Steaimaanalice, (a0 Mat atmaliparian, Chaders G080 119 Faandl Badlyi Heoia
Foe= 1] 868 16 22907 kap: oFF 4l 6514 3555 W do wearas o
Ragerieed Offor Ninnal Budlding. Py Foos. Markmiap Frand, Mumlal o0 02

ICS Camrgri Serincaline: 1830309 311 ) Emall carseradibos com
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be ekgible for a basic salary of T14,784/- per month.

BOUQUET OF BENEFITS {BoE)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framewark, twice in & financial year. All the components will be disbursed on & manthly

basis.

The cempenents under Bouquet of Benefits are listed below. The amounts given here for each af
the components below are as per pre-defined structure. However you may want to re-distributa
the BoB amount between the components as per your tax plan, once you join TCSEL, To design
your Bouquet of Benefits, you may access the fink to BoB in the ‘Employee Self Service” link on
"Ultimatix®, the internal portal of TCSL. Taxation will be governed by the income Tax rules. TCSL

will be deducling tax at source as per income tax gquidelines.

i,

House Rent Allowance (HRA)

Your HRA will be 5,914/ per month. While restructuring your BoB amount to
various components, it is mandatery that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case yeu join during the financial year, This will be
disbursed on a monthly basis along with the manthly salary. To avall income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documenis,

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the
Pre-Defined structure you will be eligible for a Food Gard with an amount of T500/-
being credited o this card per month. However you may want to re-distribute the BoB
amaunt between the components as per your tax plan, once you join TCSL,

Communication Allowance

You will be eligible for Communication Allowance In the farm of Com munication / Telecom
Card. It can be sel up to maximum of Rs.2,000/-per month for tax exemption. It should be
used lo pay only Voice and internet Data related eXpenses in your name.

TCS Confidential 2
TC5L/IDT20234703963 TATA CONSULTANCY SERVICES

Thth Consultancy Services Limiited
81502104, Kumasan Macar Shalindana e, Ul Mahabaliporer, Chemnni 200 110 Fairni Bnclu ndia
Tk 01 48518 2200 Fas- &7 24 5 6 250 el e v et N1
Rgitead Cifkoe Minnat Boilding, S3h Floor Mailman Pkl Mumbal 46003

TLE Cormary Somvleebine: 1800 106 3117 E nalk Ll Lom
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FERFORMANCE PAY

Monthly Performance Pay
Y¥ou will receéive a manthly performance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be ¥600/- per month.

This payout will be made after the end of each quarter based on multiple factors such as the
grade and performance of the individual, one's capability development in line with organizational
requirements, project allocation, fluidity demanstrated by the individual per laid guidalines,
physical presence in the office as required by the company, perfermance of the Company and
raspecltive Unit, and adherence to organizational policles, guidelines and imperatives as
communicated from time to fime. The payment is subject to you being ective on the company
rolls on the date of announcement of Performance Bonus.

This Parformance Pay shall be treated as productivity bonus in liew of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a Cily Allowance of T200/- per month. This |s specific to India and is
linked to your base branch. In the evenl of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Schemea
TCS5L brings the benefit of health insurance cover fo you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenszes up to 2,00,000/- per insured person per
annum.

ii, Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicabla
premium per insured person is to be borna by you,

TCS Confidential 3
TCSLIDT20234703063 TATA CONSULTANCY SERVICES
Tata Consuliancy Sarvioed Lintdted
215771 24 Huiirgran Matad, Deadinoanative 06 Mah abalipliein, Chesvma? 500 119 Taso Mot 1inasa
Tt ] AR08 2007 Fan: O 44 8516 2055 Walslber womat I0Seruiy
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory, Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benafits,

i. Entitlement - You and your enrclled dependants will ba entitiad for 12, 00,000/ as a
family flcater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hespitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Waomen employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consuliancy Services Employees’ Welfare Trust (TWT)

You will become & member of the TWT, on completion of continusus association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recoversd
from you for the same. The Trust provides financial assislance by way of grants/ 1oans in
accordance with the rules framed by the Trust from time to lime for medical and educational
purposes and in case of death of members while in servize,

Loans
You will be eligible for lcans, as per TCEL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professicnal membership as per
TCSL's policy.

TCS Confidential 4
TCSL/DT20234703963 TATA CONSULTANCY SERVICES
Tots Consrtancy Services Lipnted
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RETIRALS

Provident Fund

You will be a member of the Providaent Fund as per the provisions of "Tha Employveess Provident
Fund and Miscellaneous Provigions Act, 1852", and TCSL will contribute 12% of your bagic
salary every month towards Provident Fund as per the provisions of the said Acl.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employver an the TCS' Declaration Form (From 8) 50 as to link your UAN with TCS PF /
Pension account or generate new AN if not allotted to you earlier.

Gratuity
You will be entiiied to gratuity as per the provisions of the TGSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregale of all
subjects in all semesiers) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board f University) in the first attempt in each of
yaur Standard Xth, Standard Xlith, Diploma (if applicable) and highest gualification
{Graduation/ Post Graduation as applicable) which includes successiul completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criterla, marks/CGPA obtained during the normal duration of the course only will be
canslderad to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject fo completion of your course within the stipulated ime as specified
by your University/finstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backiogs, if any, during your academics and
work experience, The management reserves the right to withdraw/revoke the
offerfappointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made svailable to you
digitally. This foundation program will include Cnline leaming content, Webinars, practice
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sessions & proctored assessmenis. Further to accepling this Offer letter, you arg
recommendead to enrcll for the TCS Xplore Program and start YOUr learning journey with
TCSL. TCSL will make Xplore pregram avallable for YOu upon your offer acceptance,

3. Training Periad
You will ba required to undergo class room and on the joh fraining in the first twelve
manths (including the T ALP Program as set out herein balow), during which perigd you
will be appraised for salisfactory performancea duringfafier which TCSL would nanmally
confirm you.

This confirmation will ba cemmunicaled o you in writing. If your performanca is found
unsatisfactory during the training period, the company may afford you opporiunities ta
assisl you and enabla you ko improve your performance. If your performancs is still found
unsatisfactory, TCSL may terminate your lraineeship forthwith,

However, TCSL may even otharwize at its sols discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to madify or amend

IFyou remain unautharizedly absent for a conseculive period of 3 days during the training
Program, you shall be deemad to have abandened your traineeship and your name will
automatically stand discontinued from the Jist of TCS ILP trainees without any further
intimation/separate comm unication ta vou,

4. Working Hours

Your working hours are govemed by applicable law. You may be required to work in shifts
andior In extended warking hours depending upon the business exigencies asg permitted
by law.

5. Mobility

6. Compensation Structure / Salary components
The compensation structurefsalary Components are subject to change as per TCSL's
compensalion policy from time to lime at its sgla discretion.
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Tour performance and contribution te TCSL will be an important consideration for salary
increments and promotions. Salary increments and promations will be based on TCSL's
Compensatien and Promotion policy.

. Alternative Occupation / Employment

Either during the period of your raineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitied to undertake any othar employment,
business, assume any public or privale office, honorary or remunerative, without the prior
wrilten permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TGS you are
required to maintain strict confidentiality of the intellectual property rights protecied
Information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do sa in writing by TCS. This
Confidentiality Clause shall survive the termination ar earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
falling which, you (and your surety) will be lizble to pay TCSL 50,000/-lowards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) andfor unauthorized absence, if any.

. Overseas International Assignment Agreemeant

If you are on International assignment, you will be covered by the TCS India
Policy-International Assignments (from India lo other Countries) from the date of
placement for an intermational assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essantial for TCSL to continue to serve its clients and
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customers better.If vou are deputad internationally for training, you will be required to sign
an agreament to serve TCSL far a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changee to the
said terms and conditions in case of deputation on internatisnal assignmenis,

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-io-day conduct ag an azsociate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your train eeship Is terminable by you by giving 90 days notice in writing. It
15 clearly understood. agreed and made abundantly clear that you shall have to
necessarily serve the period of naotice of 80 days given by you under this clause.
However, upan your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of Business,

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il Yeur fallure to comply with this clause will antail monetary paymeant of damages to TCS
as may be determined by TCS &t its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business contingity,

15. Retirement

16.Pre-employment Me dical Certificate
You are required to submit a Medical Cerlificate of Fithess {in the format prescribed by
TCSL) which needs to be verified by a registerad medical practitioner having a minimum
qualification of MBBS (g the Induction Coordinatar,

17. Employment of Non Indian Citizens
In case, you are nol a citizen of india, thiz offer is subject lo your obtaining & work permit
issions and / or documentation as prescribed by the Government

of India
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18. Background Check

You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter In hitps:iinextstep.tcs.com Yaur oackground check
initiation is complete only when you initiate your BGC onling at hitpe:i/nextstep.tos.com
and submit all the relevant dacuments for backaround check onling,

An egency appointed by TCS will check the credentials specified 0y vou in the
empigyment application Form. BGD verification that remain pending beyond 120 calandar
days from your date of initiating the BGC online as stated above or from the date of yoLr
|oining TCS, as the caze may be, for failure on your part or on the part of your academie
institution/s or your previous employer/s to furnish andior validate the requisite
infarmation that conclusively helps to corroborate the Information providad by you in the
employment appilication Form, will lead o toncluding the BEC verification Process ag
‘Negative'. Further any kind of su ppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as ‘MNegative',

Veerification of your last employment (if applicable) prior to joining TCS is inltiated only
posl your release from your pravious employment, You ma ¥ be anboarded to TGS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a posi